Vivekananda Kendra Academy for Indian Culture, Yoga And Management
- (VK-AICYAM), Bhubaneswar
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. “All differences in this world are of degree, and not of kind, because oneness is the secret of everything.”
- Swami Vivekananda
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YOGA « CULTURE - MANAGEMENT

An Indian Vision for Inner Excellence and Social Leadership = ‘ Z

Yoga — The Art of Self~-Management
Yoga builds focus and inner strength.

“Yoga is the science which teaches us how to get control '
over the mind.” — Swami Vivekananda {
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Culture - The Foundation of Values

Culture nurtures character and harmony.

“Culture is the manifestation of perfection already in man.” 5
— Swami Vivekananda

Management — Purposeful Action

Management drives focused and ethical action.

“The secret of work is concentration.”
— Swami Vivekananda {

Message to Youth

Arise, awake, and stop not till the goal is reached!

— Swami Vivekananda

= 3 _adz
Inspired by the teachings of Swami Vivekananda
Dedicated to Youth, Leadership, and Cultural Renaissance
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Bhubaneswar
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VK-AICYAM Adyvisors

Mananeeya Kum Nivedita Raghunath Bhide Prof. (Dr.) Sampadananda Mishra
All-India VP, Vivekananda Kendra, Kanyakumari Director, Centre for Human Sciences, Rishihood
University (Sonipat)

o A Jeevanvrati since 1977, Ma. Nivedita has e Dr. Mishra is a renowned Sanskrit Scholar from
written over 15 Books, presented papers in Odisha and an advocate of Sanskrit language and
National and International seminars, and given Indian Knowledge Systems (IKS) — Indian
lectures in IITs and Universities, including culture, Yoga, spirituality, and education.
Kansas University in the USA. e He is also an Adjunct Professor at Centre for

o Awarded Padmashree by Govt. of India Indian Knowledge Systems, IIT, Guwahati.
(2017), Lifetime Achievement Award by IIT ¢ He has received several awards from Govt. of
Kharagpur (2024) besides several other India and many institutions.

national and international accolades.

Prof. (Dr.) Nirmal Chandra Dash Dr. Madan Mohan Padhi
Professor Emiritus, Kalinga Institute of Social Former Deputy Director General, CCRAS, Ministry of
Sciences (Bhubaneswar) AYUSH, Govt. of India
e Dr Dash is a PhD in Anthropology with a e Dr. Padhi is an MD and PhD in Ayurveda.
distinguished academic career spanning over e He is known for treating chronic and critical
50 years. diseases and published many case studies as
e Retired as Professor in the Department of leads to clinical studies.
Population Studies, FM University, e He has nearly 200 publications in the area of
Baleshwar. conservation and cultivation of herbal plants
e Renowned for extensive contributions to and the associated influencing factors.
research and teaching in anthropology and e He is currently a Consultant at Zandu

population studies. Ayurveda Chikitsalaya, Bhubaneswar.



Dr. Geetarani Padhi
Vice Chairman, Magnum Group of Industries

e Dr Padhi has a Ph.D. in Nuclear Chemistry
and expertise in industrial projects, market
research, and product development.

e Recognized as Best Lady Entrepreneur of
Odisha in 1992, she has scaled ventures in
cosmetics, polymers, and HDPE pipes.

e She founded MDB Foundation in 2015 to
empower children and communities; she has
been honoured for impactful community
service and leadership.

Prof. Premananda Panda
Former Director, SCSTRTI, Govt. of Odisha

e Prof. Panda is a Ph.D. in Anthropology, 30+
years of academic experience wherein he
published 8 books and 60+ papers.

e He is an internationally engaged researcher,
consultant, and genome project collaborator.

e He is a Former Director SCSTRTI and Head
of Anthropology, Sambalpur University; NGO
leader with expertise in HRD, displacement
and sustainable development.

Dr. Mahendra Singh
Former Managing Director, Shiva Cements Ltd.

Dr. Singh has B.E. in Electrical Engineering,
M.A. in Jainology, Master of Business
Statistics, and M.A. in Science of Living.

He is a Veteran professional with 50 years of
leadership across 18 industrial units, including
35 years as chief executive.

He is a spiritual scholar and author of multiple
works on success and Vedantic philosophy.
Through the initiative “Ghar-Ghar Gita”, he is
spreading the message of the Gita.

Prof. Shakti Prasad Mohanty
Former Principal, CET

Prof. Mohanty is Professor of Mathematics.
He is a Former Director of Curriculum Biju
Patnaik University of Technology (BPUT).
He is also former Principal of College of
Engineering and Technology (CET),
Bhubaneswar.

He is known for his oratorial skills and has
published many articles

VK-AICYAM advisors provide mentoring, strategic guidance, subject specific insights, and impartial
advice to strengthen VK-AICY AM’s strategy, planning, operation, and governance.



VK-AICYAM Executive Committee

The Executive Committee ensures effective governance, coordination, and implementation of programmes.

e Holds advanced qualifications in Yoga Education, Yoga Psychology,
Applied Psychology, and Naturopathy; UGC-NET qualified in Yoga.

e 16 years of PG teaching experience at Utkal University and affiliated
colleges; 6 years as an international Yoga professional in Cairo and
Kuala Lumpur.

e Author of Yoga for Holistic Health, published by University of
Malaya and released by Hon’ble Prime Minister of India.

Shri Ajaya Ku. Sahoo o Currently Visiting Faculty at multiple institutions, Evaluator &

Counsellor for IGNOU, Centre Coordinator for NIOS, and Yoga
Coordinator at VK-AICYAM, Bhubaneswar.

e Senior banker with 35+ years at SBI, specializing in Rural Credit,
MSME, Retail & Agri Business, Stressed Assets, and Audit &
Compliance.

e Held senior leadership roles across multiple states, driving Circle-
level operations and governance.

¢ Associated with Vivekananda Kendra since 2002 and with AICYAM Shri Ambika Prasad
since 2022-23, contributing to organizational initiatives Mishra

e Development Consultant specializing in value-based program design
and capacity building.

e Focus areas include education, management, and cultural
development.

e Actively contributes to strengthening institutions through impactful,

Shri Anup Mohapatra values-driven initiatives.

e Professor of Commerce, with an academic career spanning over
three decades (1979-2013).

e Served as Principal of Dharanidhar College, Kendujhar and then as
Chairman, CHSE (Odisha) from 2013-2017.

o Dedicatefi Karyakartg of Vivekaganda I.(er.ldra‘ si'n.ce'2001, actively Prof. (Dr.) Basudev
engaged in Man Making and Nation Building initiatives. Chhatoi
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subjects only by justice, rooted in dharma)



e Served over three decades in Indian Railways, retiring as Chief
Office Superintendent in 2024.

e M. Com and a distinguished leader at Fakir Mohan College during
student days.

e Continues dedicated social service through VK-AICYAM,

Shri Bibhuti Pattnayak reinforcing his lifelong commitment to community development.

B. Tech from NIT Rourkela, PG in Management from [IM
Kozhikode, and Certificate in Public Policy from the London School
of Economics, blending technical and managerial expertise.
Management consultant focusing on strengthening public
institutions, designing long-term vision plans, and delivering

complex development and infrastructure projects.
Engaged with State Governments, Govt. of India, PSUs, and private Shri Biranchi Narayan
sector organizations on policy design and execution. Panigrahi
Associated with VK-AICY AM for last two years.

e Veteran banker with 37+ years at SBI, spanning Rural, Corporate,
International Banking, Treasury, and HR functions.

e Retired as Deputy General Manager (Senior Faculty) from State
Bank Academy, Gurugram, Haryana.

¢ Associated with VK-AICY AM since 2022, contributing expertise in

Shri Girish Chandra training and institutional development.

Samal

Graduate Engineer in Electrical Engineering; PG in Business
Management from XIM Bhubaneswar.

Early career at Telco (Tata Motors) and Dunlop India; later 29 years
with Tata Consultancy Services until superannuation.

Established TCS’s Bhubaneswar Development Centre; delivered
global IT solutions and key projects for Odisha Government.

Led Odisha Secretariat Workflow Automation System (OSWAS)
and first ERP implementation at Odisha Mining Corporation (OMC),
driving governance and process transformation.

Shri Kishore Kumar Swain



¢ Civil Engineering professional from the Indian Railway Service of
Engineers (IRSE).

e Rendered 37 years of distinguished service in Indian Railways and
its PSU, Rail Vikas Nigam Limited (RVNL).

e Recognized for leadership and expertise in large-scale infrastructure
and railway development projects.

Shri Kishori Mohan
Mishra

Graduate of Khalikote College, Brahmapur who transitioned from
banking to full-time service with Vivekananda Kendra in 1994.
Experienced project coordinator and organizational leader, with
assignments across Assam, Bihar, Bengal, and Odisha.

Currently, serves as Secretary of VK-AICYAM, Prakalpa Sangathak
for Odisha Seva Prakalpa, and is a member of VKPR Hospital Shri Laxminarayan
committee at Paradip. Panigrahy

e Retired Professor of Mathematics from OUAT with 30+ years of
academic and leadership service.

e Held roles as Assistant Professor (12 years), Associate Professor &
Head (8 years), and Professor & Head (17 years).

¢ Contributed significantly to OUAT and BPUT through teaching,

Prof. Minaketan Mahanti departmental leadership, and academic development.

M.A. (Education, Yoga), Ph.D; academic contributor, author of PG-
level Yoga textbooks for Utkal University of Culture.

Chief Advisor, Dayanand Group of Institutions, Sambalpur;
Trustee/Advisor, Centre for Education, Research and Training
(CERT Trust), Sambalpur; associated with TRISA, Bhubaneswar.
Secretary, All India Yoga Association (Odisha Chapter); Zilla
Pradhan, Biju Patnaik Yoga Zilla (Bharatiya Yoga Sansthan);
Executive Member, Vivekananda Yoga Therapy Research Institute,
Bhubaneswar. Dr. Prafulla Kumar
Recognized public speaker and scriptwriter with national broadcasts Tripathy

on All India Radio; organizer of seminars, workshops, and large-

scale Yoga initiatives across Odisha.



e Retired Head of Institute, National Career Service Center for
Differently Abled and SCs-STs, Ministry of Labour & Employment,
Government of India.

e Authored 8 books and 100+ articles; published by Govt of India,
Odisha, UNDP, ActionAid, and Indian Red Cross.

e Honored with two National Awards from the President and Prime
Minister of India, plus multiple state and regional recognitions.

. . e Trainer, motivational speaker, rehabilitation professional, career
Shri Ram Kishore

counsellor, and TV panelist.
Sharma

e Conducted training for PSUs, Odisha Govt, corporates and academic
institutions continuing to contribute to inclusive development and
workforce empowerment.

e Retired banker from UCO Bank with extensive experience in
financial and operational management.

e Serves as Vyavastha Pramukha at VK-AICY AM, overseeing
organizational administration and coordination.

e Leads the Working Group on Operations Management, contributing
expertise in systems, governance, and efficiency. Shri Samarendra Nayak

e Director of VK-AICYAM, Bhubaneswar; Fellow and Board Expert
at Institute of Directors, advancing IKS-driven social value creation
in education, healthcare, and culture.

e Served 25 years at TCS leading global roles in R&D, technology
excellence, [P management, and product engineering.

e [CT Industry Strategy Officer at World Economic Forum (2015-20).

Dr. Santosh Kumar o Distinguished IT architect and IP strategist with 10 granted patents

Mohanty and 100+ publications; award-winning contributor to innovation,

governance, and industry leadership.

e Holds a Master’s in Physics, PG Diploma in Computer Science, and

MBA from XIM.
e Professional journey includes faculty role at OUAT, Scientific

Officer at NIC (Govt. of India), and managerial IT leadership at

NALCO. \/
e Post-retirement, actively contributes to social institutions with a

. hri hak h
focus on societal development and youth empowerment. Shri Sudhakar Sahoo

Stand up, be bold, be strong. Take the whole responsibility on your own shoulders, and know that you
are the creator of your own destiny. All the strength and succour you want is within yourselves.

- Swami Vivekananda



Letter from the Director

Dear Valued Readers,
Namaskar.

Mananeeya Eknathji used to say “Apparently there is diversity. The beauty of this diversity is that there
is an underlying unity. So long as we preserve this unity, this diversity is a beauty. If we misuse this
diversity then there would be only misery.”

Since its inception, it has been the mission of Vivekananda Kendra to appreciate the uniqueness of the
various communities, while simultaneously nurturing the threads of harmony and unity.

The eastern region of India is known for rich cultural heritage, nature-friendly way of life, enduring social
institutions, and traditional knowhows. These have been shaped and nurtured by many tribal and non-
tribal social formations inhabiting different parts of the region. The rich socio-cultural heritage of the
tribal and other indigenous people of the region is getting eroded through factors and forces of exogenous
changes leading to its effect on their lifestyle and livelihood.

It is in this context, the ‘Vivekananda Kendra — Academy for Indian Culture, Yoga and Management’
(VK-AICYAM), Bhubaneswar, a project of Vivekananda Kendra, Kanyakumari, was established in
January 2020 to undertake activities in the fields of Indian Culture, Yoga and Management to cater to the
aspirations of people in the Eastern region (Odisha, West Bengal, Jharkhand, Chhattisgarh, Andhra
Pradesh, and Telangana).

VK-AICYAM is stepping into its seventh year of operation. From its inception, the academy is shaped
and nurtured by its Secretary Shri Laxminarayan Panigrahy, a Jeevan Vrati of Vivekananda Kendra. The
secretary was ably supported by convenor, executive committee, and academy members in establishing
both field level connects and institutional relationship. During the year 2025, we revisited and revamped
the structure to help the academy in both deepening and scaling its activities and actions. The article on
‘VK-AICYAM Organisational Framework’ provides a view to our strategy, planning, and priorities.

VK-AICYAM counts on your kind consideration and perpetual support to sustain its ‘Man Making,
Nation Building’ activities with IKS (Indian Knowledge System) as the foundation. I am confident that
our collective and collaborative efforts shall bring a sense of deep satisfaction among the VK-AICYAM
patrons, members, donors, and evangelists as their contributions lead to creation of social, cultural, and
economic wealth.

Articles published in this Foundation Day publication are thoughtfully crafted by the authors with a belief
that the readers will find the content informative, insightful, and align to VK-AICY AM’s purpose. Happy
reading and be a member of the VK-AICYAM family.

Y ours sincerely,
Dr. Santosh Kumar Mohanty
Director, VK-AICYAM
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Secretary’s Desk
'QEPF[' - A Journey of Purpose and U

Namaste and Heartfelt Greetings to all.

As we celebrate our Foundation Day on January 12th, coinciding with the birth anniversary of Swami
Vivekananda and National Youth Day, we reflect on a year of focussed growth and purposeful action
with renewed commitment. Vivekananda Kendra Academy for Indian Culture, Yoga and
Management (VK-AICYAM), Bhubaneswar, stands as a blossoming branch of the vast "banyan tree"
that is Vivekananda Kendra, Kanyakumari.

A Vision of Vivekananda Kendra, Kanyakumari, for Eastern India:

The Kendra initiated this project, VK-AICY AM, in the year 2020 to serve as a regional research, resource,
and training centre for Eastern India, including Odisha, Chhattisgarh, Jharkhand, Bengal, Telangana, and
Andhra Pradesh. Our mission is built upon three transformative pillars:

e Indian Culture & Janajati Traditions: We are dedicated to nurturing the underlying unity
within our country's vast diversity. A core focus of VK-AICYAM is to strengthen and promote
the unique cultural traditions and art forms of the Janajati (Tribal) communities of this region.

e Yoga for Holistic Living: Beyond physical exercise, we promote Yoga as a tool for social
harmony and mental equilibrium, developing modules that help individuals in various sectors lead
healthier, stress-free lives.

e Management & Leadership: We plan to bridge the gap between ancient wisdom and modern
necessity by organizing courses for professionals and youth based on the eternal truths found in
our scriptures like the Bhagavad Gita, Vedanta, Arthashastra, etc.

2025: The Year of Institutional Strength and New Initiatives:

Building upon our foundational pillars of Indian Culture, Yoga, and Management, the year 2025 has been
one of significant expansion. Besides lunching two ambitious, long-term initiatives that embody our
commitment to grassroots engagement and the preservation of indigenous knowledge, a crucial
development this year is our major institutional transition from an ad-hoc structure to a full-fledged
Managing Committee. This committee has been meticulously structured to ensure effective leadership
and efficient decision-making across all areas of VK-AICYAM's mandated activities. We are honoured
to be guided by Dr. Santosh Mohanty, who assumes the role of the 1st Director of VK-AICYAM. Dr.
Mohanty's leadership is founded on a vast experience in leading teams in diverse areas, notably his tenure
as Vice-President at Tata Consultancy Services (TCS). This proposed structure and composition,
combining institutional stability with experienced leadership, is set to significantly enhance our
operational performance and accountability.

The two major initiatives that affirm our commitment to our vision are:

D The Samaj Prabodhak Project: A long-term endeavour focused on identifying, training, and
empowering community youth as Samaj Prabodhaks—future local leaders, cultural promoters
and preservationists of value inculcating traditional practices. Their vital work involves

12



documenting unique indigenous practices, oral traditions, and traditional knowledge from the
elders of our Janajati communities, ensuring the wisdom of the village is not lost. This year
we trained 12 youths from seven Janajati communities, out of which 6 youths from four
Janajati communities are presently working in the field.

II) National Conference on Traditional Healers: Recognizing that our traditional healing
systems (Loka Chikitsa) practiced by our Janajati (tribal) communities are priceless assets, we
hosted a national conference bringing together traditional healers and scientific experts. The
National Conference in association with CARI, Bhubaneswar on November 2™ & 3™ 2025
was attended by 197 persons out of which 121 were traditional healers from Odisha, Andhra
and Jharkhand and 23 persons were from scientific community and policy makers. This
initiative was crucial for the documentation, scientific validation, and preservation of
medicinal plant knowledge, ensuring this life-giving wisdom is not lost to time.

Introducing 'QWT[' (AICYAM): Our Flagship Publication

With immense pride, we announce a new chapter in our publication history. What began in 2020 as our
yearly 'Souvenir' is now being elevated and renamed 'QTIFQT['. This publication is more than a record of
events; it is the physical manifestation of our research ambition.

This year, the inaugural edition of 'QHQTF[' is themed: "Researching, Documenting and Promoting the
Indian Knowledge System (IKS)”. A special highlight of this edition is the inclusion of insightful
articles contributed for the very first time by our newly trained Samaj Prabodhaks.

The Annual Day Celebration 2026: A Three-Day Confluence of Minds (Jan 10-12, 2026)

Our annual celebration, scheduled from January 10th to 12th, 2026, serves as a powerful testament to
our collective journey. Over three days, VK-AICYAM will become a hub for intellectual exchange,
celebrating the Indian Knowledge System (IKS) through three core National Seminars, viz Indian
Culture, Yoga and Management.

The celebrations will culminate with the presentation of the prestigious AICYAM Samman Award, and
honouring individuals who have made exemplary contributions from Janajati communities.

I invite you to delve into the pages of 'Qam{', to be inspired by the vision and dedication of our
Karyakartas, and to join us in this mission of societal transformation. We are committed to developing
VK-AICYAM into a premier research and resource centre for Eastern India, where every activity
contributes to '""Man-making and Nation-building” the twin objectives of Vivekananda Kendra.

A Note of Gratitude
This journey would not be possible without the unwavering support of our donors, the dedication of our
Karyakartas, and the spiritual guidance from our parent organization in Kanyakumari.

May the blessings of the Almighty and the inspiration of Swami Vivekananda continue to guide us in our
service to the nation.

Let us remind ourselves of the ultimate ideal of service; in the words of Swami Vivekananda:

13



“In this world always take the position of the giver. Give everything and look for no returns. Give love,
give help, give service, give any little thing you can, but keep out barter... The best way to find yourself
is to lose yourself in the service of others.”

An appeal to be a Partner with Vivekananda Kendra: A Legacy of Nation-Building

We invite organizations/ Institutions to join us in our mission of "man-making and nation-building"
through impactful CSR collaborations. With over five decades of service, Vivekananda Kendra offers a
unique platform where corporate resources meet deep-rooted social transformation.

I am putting an excerpt of VRMVK Annual Report 2024-25 that appeals organisations to choose
Vivekananda Kendra as a partner for CSR activities with the following as unique value proposition:

e Proven Track Record: 53 years of nation-wide community engagement

e Grassroots Presence: Deep penetration in tribal, rural, and border regions

e Transparent Operations: Regular reporting, documentation, and audits

e Scalable Projects: Opportunities ranging from piloting new initiatives to scaling existing programs
through functional enhancements and geographical expansions

e Cultural Alignment: Promotes ethical, sustainable, and nationalistic development

The Vivekananda Kendra can work with the corporate under various Partnership Models such as:

e Direct CSR funding for ongoing projects

e Co-branded initiatives aligned with Corporate’s CSR themes

e Volunteering opportunities for corporate employees

e Long-term partnerships to deliver transformational impact with shared responsibilities
e Customized project design to match regional or thematic focus

A Call to Action

We invite those who wish to contribute their time, expertise, and resources to join us in regenerating our
Motherland. Together, we can empower communities and secure livelihoods in India’s most remote
interiors.

In the Service of the Motherland
Shri Laxminarayan Panigrahy

Secretary, VK-AICYAM

14
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Article 01

VK-AICYAM Activities in 2025 — A Reflection
VK-AICYAM Editorial Team

The year 2025 was an eventful year for VK-AICY AM in terms of shaping the organisational structure to
address the need of regional spread, initiation of new initiatives, and strengthening of functional and
operational activities. The following is an excerpt of key events and activities in the year 2025.

2025 Foundation Day Celebration

The year starts with the 2025 Foundation Day Celebration that hosted a Yoga Seminar and a Workshop
for Janajati Communities.

The One-day Yoga Shastra seminar was organised on Jan 11" 2025 with the theme "Astanga Yoga
for Enhanced Social Wellbeing". There were 38 participants and 20 participants presented their research
paper. The active participation and networking created a collaborative atmosphere — highlighting
workshop's success in fostering intellectual exchange, diverse perspectives, and innovative ideas that led
to strengthening organizational goals. The Chief Guest Dr. Krupa Sindhu Mishra emphasized the
importance of free thinking and awareness. He stated that societal development is only possible when
individuals cultivate a mindset that seeks truth through observation and implementation. The key
takeaways from his address:

e Yoga is a practical and philosophical tool for personal and societal development.

e The activation of chakras and control over breath leads to physical and mental strength.

e Materialistic desires must be overcome to experience true happiness and freedom.

e Scholars have to research, realize, and share the essence of yoga for the betterment of society.

The key takeaways from the research paper presented:

e Life is a constant learning process. Every moment presents us with an opportunity to grow. A
society is not built overnight. It is shaped by the actions of individuals. Even the slightest positive
change in a single person has the power to ripple outward and impact the entire community.

e A person who practices something regularly develops an aura of power and serenity. Their mere
presence becomes transformative in their field of work. This is why regularity and discipline in
yoga and life are so important.

e Ashtanga Yoga is made of parts, not steps. Steps are sequential, requiring one to be completed
before the next. But parts must function together in harmony, like the body, mind, and soul
working as one cohesive unit.

e Some people make the best use of their 24 hours, and that is how they achieve greatness. By
following the principles of Ashtanga Yoga, life becomes more balanced, productive, and
meaningful. This is why we emphasize "24 hours of yoga a day." It is not just about physical
practices; it is about integrating the principles of yoga into every aspect of life.

16



e A fit body enables us to accomplish more, which, in turn, contributes to the betterment of society.
When individuals thrive, the entire community prospers.

The seminar was concluded with a promise — To take inspiration from the teachings of yoga and
committed ourselves to personal growth, harmony, and societal progress. As a team, through discipline
and commitment, we can inspire change and create a world full of positivity, peace, and progress.
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Address by The Chief Guest Dr. Krupa Sindhu Mishra, Yoga Seminar, Jan 11 2025

The two-day workshop on Jan 11-12 2025 for Janajati communities were attended by 132
participants from 15 Janajati communities coming from various districts of Odisha such as KEONJHAR,
GANJAM. GAJAPATI, SAMBALPUR, RAIGADA, NAVRANGPUR, and MAYURBHAJ. Many
research scholars from different institutions such as KISS University, participated in the workshop.

The theme of the workshop was "Harmony with the nature in living of Janajati Communities". The
following two topics were discussed during the workshop.

e Ethnic Medicine & Sustainable life

e Significance of Folklore and Folksong in Janajati Living

The Chief Guest Dr. Bal Krishna Panda discussed the deep respect Janajati communities have for
nature, treating elements like air, water, and fire as sacred. He emphasized that sustainable living
practices originated from tribal wisdom, such as taking only what is needed and avoiding over
exploitation. He highlighted historical references such as Biswabasu’s worship of Lord Jagannath,
contributions of tribal healers in preventive care and illness treatment, and tribal warriors from the era
of Ramayana.
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Insights from the Session “Ethnic Medicine & Sustainable Life”

Forests are not merely resources but integral to the identity and survival of Janajati communities.
Medicinal plants have a sacred status, and traditional knowledge is often unwritten but passed
through generations.

Tribal practitioners to share knowledge and foster mutual learning.

Shri Hari Pangi was the keynote speaker and he presented his work on bridging the gap between
traditional healing practices and modern challenges, providing a pathway toward sustainable living.

Insights from the Session “Significance of Folklore and Folksongs in Janajati Living with Nature

in Harmony”

Tribal traditions, folklore, and medicine are treasures that need preservation and propagation.
Forests are central to the identity and survival of Janajati communities. Empowering them to
manage forests would foster sustainability.

Folk songs and dances serve as living records of cultural values, roles, and history, essential for
societal cohesion.

The wisdom of Janajati communities, rooted in nature and minimalism, offers solutions to modern
challenges like climate change and health crises.

Institutions like VK-AICYAM play a vital role in bridging the gap between modern society and
indigenous knowledge.

Shri Dambaru Mandala delivered the keynote during the session and emphasized on:

The deep connection between Janajati communities and nature, highlighting how their way of life
is inherently sustainable and in harmony with the environment. He stressed that forests are the
foundation of tribal existence, providing medicine, food, and livelihood, and asserted that without
forests, their survival is at risk.

He warned against the loss of tribal culture due to external influences, stating that modernization
should not come at the cost of indigenous wisdom. Every tree and natural resource carry energy
and it must be recognized, cultivated, and preserved for tribal welfare and national development.
Drawing from historical references, he cited the Ramayana, explaining how Lakshman’s life was
saved by medicinal herbs, proving that tribal knowledge holds solutions beyond modern medicine.
He urged greater recognition and promotion of tribal wisdom, calling for more workshops,
discussions, and initiatives to safeguard and integrate this knowledge into India's development.
He expressed gratitude to Vivekananda Kendra for acknowledging the practical knowledge of
Janajati communities and encouraged everyone to discover and utilize their inner potential for the
betterment of society and the nation.

The workshop participants gained deep insights into the cultural and ecological contributions of Janajati
communities through these scholarly discussions. The participants recommended to include Janajati
traditions in academic curricula and sustained initiative to promote awareness among the youth.

The Felicitation Ceremony honoured all scholars, researchers, and participants actively contributed to
the success of the workshop. Their participation in discussions, presentations, and knowledge-sharing
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sessions helped create an enriching environment that strengthened the bridge between indigenous
traditions and modern applications.
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Felicitation Ceremony — Honouring All Contributors

The AICYAM Samman 2025 was awarded to Shri Hari Pangi of Kuikandha Community for his
exceptional dedication to preserving and promoting tribal wisdom, particularly in the fields of traditional
medicine, sustainable agriculture, and ecological conservation. The award was presented in the presence
of esteemed dignitaries, recognizing his invaluable contributions to the community.

The Souvenir 2025 was released representing a comprehensive publication documenting events,
research, and discussions conducted by VK-AICY AM throughout 2024.

Participation and Contribution in ABAB 2025

The VK-AICY AM team (Shri Laxminarayan Panigrahy, Dr. Basudev Chhatoi, and Dr. Sanosh Mohanty)
participated in ABAB 2025 (Akhila Bhartiya Adhikari Baithak).

Dr. Santosh Mohanty presented the consolidated view of Anandalaya Program across Indian states in a
general session. The following is an abstract view of Anandalaya Program across states:
e 450 Anandalayas across 08 states covering 41 districts with 13119 students.
e 525 Acharyas and 40 Supervisors engaged to manage the day-to-day learning and operational
activities
e Regular training programs (Fresher, Refresher, and Practice) for Acharyas and Supervisors
Dr. Santosh Mohanty presented the following three topics in the management team sessions.
e Developing the Prant Level website and Content Management principles in alignment with
VRMVK website
e Thought sharing on further digitisation and digitalisation of VRMVK ecosystem
e Thought sharing on Redesigning the VRMVK Annual Report
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Dr. Santosh Mohanty was made a member of editorial team to design and develop the VRMVK Annual
Report 2024-25.

Partnering in ‘Village Elders’ Conference

During the first week of March 2025, VK-AICYAM team (Shri Laxminarayan Panigrahy, Shri Ravi
Naidu, and Shri C. V. Sadashiv Rao) attended a 'Village Elders’ Conference of Yanadi Janajati
Communities held at Narravada, situated in Dattallur mandal of Nellore District of Andhra Pradesh. The
conference was participated by 140 people including 15 ‘Village Elders’ from 5 ‘Yanadi’ Colonies.

FY 2024-25 Annual Review Meeting

The FY 2024-25 annual review meeting of VK-AICYAM was held on April 03" 2025 at the VK-
AICYAM premises in the presence of Ma. Bhanudas ji, General Secretary, VRMVK Kanyakumari. The
following is the key Minutes of Meeting.

e Dr. Basudev Chhatoi presented the activities conducted and progress made during FY 2024-25
with supplementary information from other members.

¢ Dr. Santosh Mohanty presented the revised VK-AICY AM concept note and governance structure
and the queries from members were addressed.

e Ma. Bhanudas ji on his address thanked all the participants for their presence and shared the
context on which the VK-AICYAM was established in Jan 2020. He appreciated the progress
made in last five years with the drive from the secretary, the convenors, and the executive team.

e Ma. Bhanudas ji provided guidance on VK-AICY AM’s progress on culture (Value of Life), yoga
(Vision of Life), and management (Practices of Life) and announced Dr. Santosh Mohanty as the
‘Director, VK-AICYAM’ as per the governance structure presented during the meeting. All
members welcomed the announcement and Dr. Santosh Mohanty humbly accepted the role.

e Dr. Santosh Mohanty presented the design and coverage of one month internship program for
student interns, focus for Q1 of FY 25-26, and clarified the queries related RACI matrix in the
governance structure (Responsibility, Accountability, Consulted, and Informed).

Launch of VK-AICYAM Website (New Version)

VK-AICYAM website was revamped and aligned to VRMVK website. The new version was launched
during the last week of May 2025 (www.vkaicyam.org).

VK-AICYAM Student Internship Learning Module

VK-AICYAM team has developed a student internship learning module with a purpose to provide
practical experience and field exposure to interns along with the development of professional skills as
well as promoting their moral, mental, and physical wellbeing. The core objectives are:

e To develop life skills and social interaction capabilities

e To gain practical experience through learning and field exposure on social system

e To document understanding of field learning on social interactions

e To list a set of key action points for consideration

The internship is planned for one month with 200 hours of intervention covering areas:
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Professional Skill Development
e Community development - working with groups of marginalized and designing intervention.
e Livelihood and skill development - empowering the weaker and marginalised community.
e Policy implementation and advocacy - to understand and influence social policies.
e Mental Health and Counselling - Providing guidance for groups of special needs.
e Participation Research and Document — Survey, Study, Analyse, and Write report.

Ethical Development
e Developing moral decision-making - Case study on moral dilemmas in social work.
e Value-based leadership training - Building responsibility, integrity and sympathy.
e Community association/engagement with reflection - Understanding prejudices, privileges,
diverse approaches, and perspectives.

Mental and Emotional Well-being and Flexibility
e Mindfulness and Stress Management - Techniques for managing stress and work overload
e Self-care and compassion fatigue - Balance awareness-individual and business demands.
¢ Emotional intelligence and Conflict resolution - Enhancing interpersonal skills.

Physical welfare (well-being) and self-care
¢ Yoga and fitness activities - regular physical activity to maintain stamina and physical fitness.
e Awareness on Health and Nutrition - Enable and encourage for suitable habits/ lifestyle for healthy
survival.
e Field Safety Training - Equip students with skills to handle challenging environment.

The internship is expected to deliver the following to the student interns.

e Acquiring and documenting a structured list of key social skills, including communication,
teamwork, problem-solving, and adaptability that are essential for effective engagement in social
systems.

e Active participation in real-world community interactions that leads to hands-on experience in
analysing and understanding social structures, challenges, and interventions.

e Preparing comprehensive reports summarizing key learnings, challenges faced, and insights
gained from fieldwork.

e Formulating a set of actionable recommendations based on field observations to enhance social
engagement strategies and improve intervention effectiveness.

Anandalaya Acharya Prashikshan Shibir (APS)

VK-AICYAM conducted two batches of Anandalaya APS during May 16 — 30 (one week training for
each batch) at the VK-AICY AM premises. The APS was attended by 180 Acharyas. Significant learning
objects were digitized during the APS. These learning objects were processed and catalogued for
imparting learning to Anandalaya students. The following chart is the summary of the feedback given by
the participating Acharyas:
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-§9Iﬂ g9 g9eaal (fa8 G9) Exit Level Feedback (on Learning Aspects)
FBO1 NRRRIGI, SES9IRE §1RI 91 6 F69RIRe 605 SH6R GIGSl  |Knowing about Eknathji, VRM, VK
FBO2 |G, €°IR, I8y ¥8° YRR F1F gaeea QIdRl Knowing the four principles - Sikshya, Samskara, Swasthya and Swabhiman
FBO3 INCF 21965 MAY GHL6R 258l RS Getting idea of goals under NCF
FBO4 [2IGIRGER 29954 S92S1 S84 Q9 9e° g869eq 98.l Understanding the learning objects and methodologies followed in Anandalaya
FBO5 (G99 §IS19@ SUIgle I5° 62ligl idial Knowing various physical exercises and Yoga
FBO6 S5 QRIGl e° 69)a Fgal Learning various prayers and slokas
FBO7 (6QISIEENIS 49° QIR GEQI5 SRl ﬁ%j@l Learning the art of communication & story telling
FBO8 |2lIa%Qimet ﬁﬁl— Qal SRS e° gs Anandalaya Children: Development Monitoring and Improvement
FBO9 GIGQ‘SNELQ g Purposeful life
FB10 |2I5IdY GISea Sy Q@Qﬁj AFF 6LIR TSI Being capable of functioning as Acharya

#3 - 2IslOIR 2RI | #2 - 2lisl gt | #1 - 2lisl Ol @fl #3 - Exceeds Expectation; #2 - As per Expectation; #1: Below Expectation
Prashikshan ‘ Batch-1 ‘ Prashikshan Batch-1I
Ewectation? | FBO1| FB02 | FB03| FB04| FBOS| FB0G|FBO7) FBO8|FB09 FB10| Average |Expectation? FBO1 FBO2| FBO3|FBO4 FBOS| FBOG FBO7|FBOS| FB09 FB10| Average
Exceeds 44 49| 29| 44 35| 34| 42] 41| 46| 46 41]|Exceeds 74/ 77| 64, 68 79| 75/ 76| 65 71 76 72.5
Same 6 1 19 51 13| 14 6 7 4 3 7.8|Same 18| 17| 27| 26| 15| 17| 18| 28| 22| 18 20.6
H70021222_2_0‘14H2030020110£
Total 50 50 50f 50| 50 50f 50 50 50 50 Total 94| 94| 94| 94] 94| 94| 94| 94 94 94

Samaj Prabodhak Prashikshan Shibir (SPPS)

The Samaj Prabodhak Prashikshan Shibir (SPPS) was held on May 16-25 2025, VK-AICY AM Premises.
This is the second SPPS and the program was redesigned based on the learning of first SPPS and the field
interaction. The Prashikshan was planned at three levels with the following focus:

a) Phase I: Introductory learning to prepare team for the field activities (10 Days)

b) Phase II: Regulated field exposure after introductory training (04 Weeks)

c) Phase III: Reflection on field work and preparation for 12 months project (05 Days)

The broad categories and sub-categories were agreed upon for field interaction, data collection, and report
preparation. The categories and sub-categories are:

o Lifestyle (rituals at different phases of life from pre-birth to after-death) — rituals related to birth;
adulthood; marriage; food and dietary practice; wellness and treatments to address different health
related issues

e Yearly festivals/celebrations — puja rituals; community arrangements; community interaction;
family based financial support; community based financial support; cultural practices (folk song,
folk music, folk dance, and other forms of cultural expressions); festivals (associated rituals,
community arrangement, and cultural arrangements)

e Traditional Social Principles and Administration — communication conducts; community-led
decision-making principles; conflict and resolution; family setup and managing family needs; role
and responsibility of men and women; community and family level conduct; community-based
administration; traditions associated with family and succession planning; society leadership and
succession planning

International Yoga Day 2025

VK-AICYAM in collaboration with VK Odisha Prant hosted International Yoga Day Program on Sunday,
June 29" 2025 with a one-day national seminar on the theme “One Earth, One Health”. The seminar
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explored the interconnection between human well-being and ecological balance through the lens of yogic
philosophy and practice. There were 60 participants and 20 research articles were presented. All
participants received certificates for attending this national seminar. Prof. Pravakar Mishra (former
Principal, KCG Sanskrit College) was the keynote speaker.

Maha Yuva Prerana Shibir

VK-AICYAM collaborated with the Odisha Prant team in designing the Utthistha Jagrata Yuva
Mahashibir 2025. It was organized during the last week of Sept 2025 in the SOA university campus,
Bhubaneswar. It was a flagship initiative to empower the youth of Odisha with inner strength, cultural
grounding, leadership skills, and to develop the spirit of service. The Mahashibir was attended by 503
youths coming from various districts of Odisha, representing the aspirations of young India, under the
theme “Sambhav Kare Asambhav Ko Bhi”. The participation includes 393 college students and 110
karyakartas with 53% girls and 47% boys.

The Mahashibir was a platform for intellectual learning and a living experience of discipline, cultural
values, service orientation, and collective action. The routine of the Mahashibir was designed to awaken
the leadership potential of the participating youths. The following is a list of output:
e 3000 Samuhik Suryanamskars (500 Participants and each performing 60 times)
e Experiencing Integrated Development — physical, intellectual, mental, and spiritual
e Inspiration and motivation for the youths to contribute towards the National resurgence
e Learning discipline and teamwork through collective activities
e 182 youths volunteered to join in the Rural outreach program ‘Chalo Gaon ki Oar’ for a seven-
days Seva Program in villages
e Building and strengthening of knowledge on Indian Cultural
e Developing leadership mindset by interacting with national heroes and innovators.
e Young karyakartas realized their leadership potentials with a boost to their confidence with the
successful management of the Mahashibir

The Utthistha, Jagrata Yuva Mahashibir 2025 was not merely an event but a movement — a movement
of young minds awakening to their higher purpose.

Vimarsh on Sanskrit Language and Indian Culture

VK-AICYAM organised one-hour Vimarsh on ‘Sanskrit Language and Indian Culture’ on Oct 29" 2025
at the VK-AICYAM premises. The Speaker was Dr. Sampadananda Mishra, Dean of Cultural Studies
and Director of Centre for Human Sciences, Rishihood University, Haryana. It was a deep discussion that
was simple to understand and enlightened the thinking. Dr. Mishra’s analysis and explanation on the
healing effect of Sanskrit language words and their pronunciation was thought provoking. This has the
potential to disrupt the speech language pathology if we focus on building applied knowledge with
sustained innovation.
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Traditional Healing Conference

VK-AICYAM in collaboration with CARI (Central Ayurvedic Research Institute) Bhubaneswar hosted
National Conference on “cultivation, harvesting, and sustainable utilization of medicinal plants for
farmers and traditional healers” on November 02-03 2025 at the VK-AICY AM premises. The following
was the program coverage.

Sunday, Nov 02 2025

Inaugural Ceremony and Keynote Address (QQQIS31 QAUCAIL I9° F65VRT AQRQITE)

Dr. Debasish Panda, Joint Advisor (Ayurveda), Ministry of Ayush, GOI

Shri Hanumantha Rao — Vice President, Vivekananda Kendra Kanyakumari

Dr. Madan Mohan Padhi, Former Deputy DG, CCRAS and Conference Chair

Shri V Karthick, IFS — Chief Executive, SMPB Odisha

Subject Keynote: Recognising and Integrating Traditional Health Practices

(QIQ#AR YA ANYIAGE] FIEQI 9° AAFTE AACLAIT *QR)

Dr. Brahmananda Mahapatra, Former Chairman of the Ayurveda Chair at the University of Latvia, Riga
(Represented by the Ministry of AYUSH, Government of India)

Session — I: Preventive Healthcare Values of Medicinal Plant (A819 @@QQ YI94QQ16Q 9E64R QEIQG)
Moderator: Prof. (Dr.) Basudev Chhatoi, VK-AICY AM Member and Former Chairman, Council of Higher
Secondary Education, Odisha

Panellist: Dr. Chinmay Rath, Scientist, NMPB; Padmashri Patayata Sahu, Traditional Healer; Shri Tularam
Chalan, Traditional Healer; Dr. Viswajanani Sattigeri, Scientist — H and Head, TKDL

Session — II: Herbal Cure with focus on Guts and Ortho related health issues (223e®1 4Q° 2d ACL1Q
QY QIR A% QASIR)

Moderator: Dr. Susmita Otta, Research Officer (Ayurveda), CARI, Bhubaneswar
Panellist: Shri Harekrushna Mahanta, Traditional Healer; Shri Hari Pangi, Traditional Healer; Shri Jasketan
Guru, Traditional Healer; Shri Nehru Pradhan, Traditional Healer

Session — III: Local Health Traditions by Janajati (2e@I10& 194 Q1S AQHAI)

Moderator: Prof. (Dr.) Nirmal Ch. Dash, Professor of Emeritus, KISS University

Presenter: Shri Baikuntha Mahanta, Traditional Healer; Shri Dukhishyam Hansda, Traditional Healer; Shri
Jagannatha Naik, Traditional Healer; Shri Natabar Dandsena, Traditional Healer; Shri Pabitra Behera, Traditional
Healer; Shri Padmalochan Behera, Traditional Healer; Shri Sarathi Bhuyan, Traditional Healer; Shri Sukdev
Bhadra, Traditional Healer

Monday, Nov 03, 2025
Subject Keynote: Local Health Traditions — Prospects & Future (21919 9194 9l - ARLR| 4Q° QGIQ)

Prof. (Dr.) Nirmal Ch. Dash, Professor of Emeritus, KISS DU
Session — I'V: Sustainable Usage of Medicinal Plants — Conservation, Cultivation, Utilization, and Value
Addition (G919 289 FA2Q MILLIQ - AQAYE, FI¥, AACKIG! 9° EG)

Moderator: Shri Bibhuti Bhushan Mund, Traditional Healer
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Panellist: Shri Gangadhar Sahu, Traditional Healer; Shri Gauranga Rout, Traditional Healer; Shri
Harischandra Behera, Traditional Healer; Shri Jatindra Kar, Traditional Healer; Dr. Vimal Pandey, Associate
Professor, Department of Botany, KISS University

Session — V: Policy Level Understanding & Intervention — Medicinal Plant, Traditional Healing, and
Integrated Healthcare System (A911€ Q8@, AIQfAe 632 ¥e° AAFE ILI6AR SR 16 AN Fag)

Moderator: Dr. Santosh Kumar Mohanty, Director, VK-AICYAM and Trustee, NPS Trust

Panellist: Shri Devpriyo Kampo, DY. C. F., SMPB Odisha; Shri Gagan Sahoo, Consultant, SMPB Odisha;
Shri Sukhlal Pansari, Traditional Healer

Session — VI: Priority Areas for Future Research, Innovation, Propagation, and Commercialization
(RS F6QT4I, PER0I, 9OIQ Ie° QIFRISE AR YIAARE! 698)

Moderator: Dr. Sudhanshu Meher, Research Officer (Ayurveda), CARI, Bhubaneswar

Panellist: Shri Kishore Swain, Advisor, OCAC and Former Business Head at TCS; Prof. (Dr.) Premananda
Panda, Former Director, SCSTRTI; Dr. Subash Chandra Swain, OUAT, Bhubaneswar

Felicitation of Traditional Healers and Subject Experts and Closing Ceremony (QIQ#0@ 5829 99° Ja¢
F60IRT AYRRI 9Q° AFAAR1 ALI)

Anchor: Prof. (Dr.) Biswajit Mohapatra, Former Faculty at WALMI, Odisha

Closing Address: Shri Hanumantha Rao, Vice President, Vivekananda Kendra Kanyakumari; Shri
Laxminarayan Panigrahy, Secretary, VK-AICY AM & Odisha Seva Prakalpa; Dr. Madan Mohan Padhi, Former
Deputy DG, CCRAS and Conference Chair

There were 197 participants for the conference with 121 of the participants are traditional healers, coming
from 15 districts of Odisha, Andhra Pradesh, and Jharkhand. The conference was also participated by 23

practitioners, researchers, and policy makers representing the following organisations:
e Ministry of Ayush, Delhi
e NMPB (National Medicinal Plant Board), Delhi
e CSIR-TKDL (Traditional Knowledge Digital Library)
e SMPB (State Medicinal Plant Board), Bhubaneswar
e CARI (Central Ayurvedic Research Institute), Bhubaneswar
e SCSTRTI (SC and ST Research and Training Institute), Bhubaneswar
e OUAT (Odisha University of Agriculture and Technology)
e KISS University, Bhubaneswar

Additional 53 participations are from VK-AICYAM, Vivekananda Kendra, and other organisations.
VK-AICYAM Members’ Meeting

An important in-person meeting of VK-AICYAM members was called on November 15™ 2025 at the

VK-AICY AM premises with the following agenda points:
1. Formation of VK-AICYAM Advisory (Upadesta) Team
Formation of VK-AICY AM Working Groups and Program Theme Teams
Formation of VK-AICY AM Executive Committee
Discussion on Jan 11-12 VK-AICYAM Foundation Day Event Planning
Discussion on Dr. Subash Swain’s Proposal on Mentor’s Development Program (MDP)
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6. Presentation of Books to VK-AICYAM Library by two authors (VK-AICY AM Members)

The meeting was attended by 24 VK-AICYAM members. The details on Advisory Team, Executive
Committee, Working Group Leads, and Program Theme Leads can be referred under the topic VK-
AICYAM organisational framework. The activities of Program Theme Team will be facilitated through
Working Group on Program (WGP). VK-AICY AM members are assigned to focus on one or more areas
based on their interest and time commitment.

Presentation of Books to VK-AICYAM Library
The members congratulated two of our VK-AICYAM members’ (Dr. Mahendra Singh and Dr. Prafulla
K. Tripathy) for their recent book publications and their gesture to provide the print copy to VK-AICY AM
library. The books are:
1. WAY To SUCCESS (English and Hindi Editions) - by Dr. Mahendra Singh
2. Diet and Nutrition (An Academic Guide for UG, PG Students and Healthcare Practitioners) - by
Dr. Prafulla Kumar Tripathy, Bibudhendu Nanda, and Rajeswari Nanda
3. Ayurveda and Panchakarma (For Students and Practitioners of Yoga, Ayurveda, and Naturopathy
across Various Universities) — by Dr. Madan Mohan Padhi, Dr. Prajna Priyadarshini, and Dr.
Prafulla Kumar Tripathy

Planning of Foundation Day Jan 12" 2026

Shri Girish Chandra Samal, Head of WGP has taken the responsibility to interact with members and plan
for the Foundation Day program. There was discussion on the VK-AICY AM annual publication. There
is a collective agreement to change the publication title from ‘Souvenir’ to ‘QWT[’. All members were
requested to submit an article for this annual publication keeping in mind that the final edited and
consolidated content to be ready by the last week of December 2025 for printing.

VK-AICYAM is planning its Foundation Day event on Jan 10 — 12, 2026 with three National
Workshop/Seminar/Conference.
e Day 01 (Jan 10™): National Workshop on Management
o Theme: IKS (Indian Knowledge System) focused IP (Intellectual Property) driven
Entrepreneurship and Innovation
e Day 02 (Jan 11™): National Seminar on Yoga
o Theme: Meditation in Classical Yogic Literature — Theory and Practice
e Day 02 and Day 03 (Jan 11-12): National Conference on Indian Culture
o Theme: Traditional Knowledge among Janajati Communities in Eastern India: Study,
Documentation, and Promotion

VK-AICYAM is working with institutions to be a knowledge partner for the Foundation Day event and
has received confirmation from NRDC (National Research Development Corporation) and CTUAP
(Central Tribal University, Andhra Pradesh).

The Foundation Day 2026 Publication QWT[ is planned for release on Jan 10% 2026.

Skt
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Article 02

VK-AICYAM Organisational Framework

VK-AICYAM Editorial Team

Indian culture is human culture based on the principle of righteousness or Dharma, which seeks unity in
diversity — spiritual unity with behavioural diversity. The expression of unity in various forms have
remained the central theme of Indian culture irrespective of the innumerable regional, social, and
linguistic diversities of the country.

Indian Tribal Culture resonates and amplifies the behavioural diversity with more than seven hundred
ethnic tribal groups and each group having distinctly different languages, traditions, customs, and
practices. Their rich cultural and human value system are under-stated and less-recognized.

Since its inception, it has been the mission of Vivekananda Kendra to appreciate the uniqueness of the
various communities, while simultaneously nurturing the threads of harmony and unity. With an objective
to bring out the underlying unity of our diverse cultural traditions and to foster better understanding and
exchange of our cultural heritage, Mananeeya Eknathji envisaged the formation of VKIC (Vivekananda
Kendra Institute of Culture) at Guwahati in the year 1993, for North East Region where the diversity
is visibly manifested and pronounced.

The eastern region of India is home for rich cultural heritage, nature-friendly way of life, enduring social
institutions, and traditional knowhows. These have been shaped and nurtured by many tribal and non-
tribal social formations inhabiting different parts of the region. Of the vast section of Indian tribes, a
significant number of tribal communities live in the Eastern region of India. The diversity of the tribal
communities of East India is evident from their myths, legends, tales, proverbs, songs, dances, beliefs,
rituals, ceremonies, arts, and crafts which determines their course of lives. Residing basically in the
mountainous terrains, they have been striving to uphold their indigenous traditions and customs from any
foreign influences. However, the rich socio-cultural heritage of the tribal and other indigenous people of
the region is getting eroded through factors and forces of exogenous changes. Spread of consumerism and
widespread industrialization in the region are rapidly intruding into the lives of these communities with
drastic effect on their lifestyle and livelihood. The forces of modernization are a constant threat to the
cultural bond of these communities.

It is in this context, the Vivekananda Kendra Academy for Indian Culture, Yoga and Management (VK-
AICYAM), Bhubaneswar was established in the year 2020 to extend and expand the activities of VKIC
in the states of Eastern region. It operates as a research, resource, and training centre for studies and
activities in the field of culture, yoga, and management. It aims to become a think tank in Eastern India
(Odisha, West Bengal, Jharkhand, Chhattisgarh, Andhra Pradesh, and Telangana) with regular seminars,
conferences, workshops, and publications (https://vkaicyam.org/).

A comprehensive infrastructure with latest communication facilities was established for the smooth
functioning of the academy. The academy is led by people with integrity, leadership capability, functional
expertise, and analytical competency.
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VK-AICYAM Objectives, Goals, and Key Activities

The following table provides a summary of VK-AICY AM Objectives, Articulations, and Goals mapped
to Indian Culture, Yoga, and Management.

Indian Culture

Yoga

Management

Objective:

To preserve and strengthen the
rich heritage of Indian Culture in
the stated Indian regions.

Objective:

To undertake study and field
activities leading to adoption and
strengthening of Yoga practices.

Objective:

To study and disseminate the
management principles and its
applicability on day-to-day life.

To study the unique attributes and
traits of the different tribal and
traditional communities.

To understand challenges, issues,
and the integrative forces in their
life and how it affects cultural,
social, and healthcare practices.

To formulate development plans
tribal with
regional and national interests.

to address needs

To enrich, strengthen, and
promote the cultural traditions and
and highlights the
underlying unity of their diverse

traditions and heritage.

art forms

To build awareness on the value of
traditional culture such as healing
practices and cultural expressions
through recognition, publications,
and training.

To study and research on the
efficacy of Yoga for bringing
harmony to one’s body and mind.

To study the application of Yogic
concepts and techniques in social,
education, and healthcare setups
with modern scientific approach.

To research and prepare different
Yoga modules for the benefit of
different segment of our society.

To propagate Yoga and its
application for holistic living and
bringing harmony in the context of
perpetually  changing  social

dynamics and family priorities.

To partner with institutions at
state/national/international  level
for recognition of courses offered
by VK-AICYAM and establishing
Yoga as a ‘Way of Life’.

Articulation: Articulation: Articulation:

‘Culture — The Value of Life’ ‘Yoga — The Vision of Life’ ‘Management —  The Life
Practices’

Goals: Goals: Goals:

To study management practices
and establish relevance, if any,
based on Indian scriptures.

To study the management
techniques and the affinity
analysis with respect to Indian
cultural and ethical practices.

To bring ethics and social
harmony into the contemporary

business management.

To organise seminar, symposium,
and conference on doctrines,
ideas, and concepts enshrined in
Indian scriptures and enrich the
modern management practices.

To establish VK-AICYAM as a
Centre of Excellence (COE) by
conducting certified courses for
professionals and youths

Holistic Lifestyle Management.

on

The core functional activities are:

e Seminars, Workshops, Trainings, Events, and Guest Lectures (online participation)

e Student Internship

e Study by Research Scholars

e C(Collaboration with institutions to foster common objectives through field study and research
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e Recognition of Communities, Researchers, and Key Contributors (Awards/Rewards)
e Documentation, Print Publications, Digital Publications, and Website Content Publications

The key support activities include Management of Fund Raising, Budgeting, Program and Operations.

VK-AICYAM Organisational Structure (Rachana)

The following governance structure is designed to realise the objectives, goals, and the effective
implementation of activities with a set of roles with responsibilities and the collaboration principles.

C) Working Group on Culture (WGC) §
g. > o z
2 & || £ |Working Group on Yoga (WGY) g
o 21 € O £
(8]
‘g E o g Working Group on Management (WGM) §
c| 9 O ] 2
= i . 2 Working Group on Fund Raising & Budgeting (WGF) | £
S5 8| 5 g
< () (& -
<§: 2 @ | Working Group on Program Management (WGP) E
() Ll |
> <
‘é Working Group on Operations Management (WGO) g
[ —

Secretary

This position shall be nominated by the VK HQ. VK HQ may select one of the Jeeven Vrati Karyakarta
- either Prant Prakalpa Sangathak or Prant Sangathak or any one deputed from VK HQ. The Secretary
will be the overall in-charge of VK-AICYAM.

Director

The position shall be held by a person of eminence, preferably with strong academic background with
leadership and administrative experience. The person should be willing to spare his/her time on a regular
basis for spearheading multiple activities of VK-AICYAM in coordination with Secretary and other
willing members. The person should also be a patron of VK Kanyakumari as well as VK-AICYAM.

Executive Committee (EC)

The Secretary and the Director will be ably supported by an Executive Committee. The Executive
Committee should have a composition of 10 — 25 members covering representation from Eastern Regions
(Odisha, West Bengal, Jharkhand, Chhattisgarh, Andhra Pradesh, and Telangana). As the basic nature of
AICYAM is that of an applied research organisation to undertake research in the fields of Tribal Culture,
Yoga and Management, the members of the committee should be persons of eminence in one or more of
the multifarious fields such as academics, tribal culture, yoga, Indian scriptures, organisational leadership,
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management professionals, and subject area experts. The Executive Committee has to setup Working
Groups (WGs) depicted in the chart to effectively develop, manage, and govern AICY AM capabilities.

Each member of the Executive Committee needs to be a self-driven and willing member to contribute
voluntarily some of his/her quality time consistently for VK-AICYAM to plan and execute the assigned
roles and responsibilities in coordination with other group members and achieve a meaningful progress
from time to time in a systematic manner.

The Secretary and the Director shall be the ex-officio members of the Executive Committee and can be a
part of one or more Working Groups depending upon their willingness and interest. Additionally, one of
the Life workers (Jeevan Vrati) in-charge of Vivekananda Kendra, Odisha Prant (Prant Sangathak/Sah-
Prant Sangathak) and/or the Prant Pramukh shall be a permanent invitee. Presence of such a member in
the meetings is desirable to ensure the right communication and execution of some of the action points
through various branches and activity centres of VK Odisha Prant.

VK-AICYAM Philanthropist Community (APC)
A community can be formed among the philanthropists of VK-AICYAM. The philanthropist can be of
the following categories:

e Donors, who are donating a minimum amount at monthly/annual frequency on a regular basis to
AICYAM but are unable to devote quality time for AICYAM due to their other commitments.
The minimum donation amount would be decided by the Executive Committee time-to-time.

e Persons, who were engaged/associated with AICYAM in the previous years but are unable to
engage themselves with AICY AM now because of either old age or ill-health or other pertinent
reasons and are interested to know about ongoing activities so that at times, they can contribute
something positively to AICYAM.

e Some eminent personalities, who are open to support AICYAM to fulfil its objectives.

The Secretary and the Director, in discussion with VK HQ may onboard some eminent personalities as
‘Upadesta’ (AICYAM Advisory Group — AAG) to advise and guide the VK-AICYAM Executive
Committee towards the realisation of its strategic intent.

VK-AICYAM — Results to Deliver

VK-AICYAM in collaboration with OSP (Odisha Seva Prakalpa), Eastern Region Prants, and VK
Kanyakumari strategizes and plans to progressively deliver the following results in three years beginning
the financial year 2025-26.

1. Deeper and Trusted Interaction with the traditional communities and field works in the
Eastern Region (Odisha, West Bengal, Jharkhand, Chhattisgarh, Andhra Pradesh, and
Telangana)

a. Interaction with 40 communities (at least 10 communities outside of Odisha)
Appointment of 60 Samaj Prabodhaks (SP) to serve their communities (1-3 per community)
Running 100 Anandalayas in the villages where one of the selected communities has majority
Appointment of 190-200 Acharyas to serve the children coming to Anandalayas
Appointment of 10-12 Anandalaya Supervisors to guide Anandalaya Acharyas

©o a0

30



f.  Analysing the learning performance of 2000 Anandalaya children
Piloting the implementation of ‘Anand Gram’ concept in 10 villages (championed by ‘Gram
Mitra’)

h. Interaction with a selective set of 100 traditional healers from the stated communities

i.  Facilitating the field interaction of 100 trained student interns

j. Providing career counselling and guidance to 250 youths (Acharya/Supervisor/SP)

. SKkills Development and Upgradation through Training

Yearly Shibir for Samaj Prabodhak Prashikshan

Online Refresher Learning Program for Samaj Prabodhaks

Yearly Shibir for Anandalaya Supervisor Prashikshan

Online Refresher Learning Program for Anandalaya Supervisors

Yearly Shibir for Anandalaya Acharya Prashikshan

Online Refresher Learning Program for Anandalaya Acharyas

In-person Learning upgradation of Anandalaya Acharyas (at least once in a month)

A

Online Learning Program for Traditional Healers (on Culture, Yoga, and Management)
Student Internship (including field visits)
j.  Career Counselling and Guidance to Youths

o e

. Knowledge Dissemination through Documentation and Outreach Programs

Up-to-date digital learning materials for Samaj Prabodhak Prashikshan

Up-to-date digital learning materials for Anandalaya Supervisor Prashikshan

Up-to-date digital learning materials for Anandalaya Acharya Prashikshan

Up-to-date digital learning materials for Traditional Healers

Bi-Yearly Yoga Workshops (International Day of Yoga and Swami Vivekananda Jayanti)

Quarterly Management Seminars

Quarterly Indian Culture Seminars

Annual VK-AICYAM conference (during the week of Swami Vivekananda Jayanti)

Annual Traditional Healing conference (during the month of November)

J. Availability of all VK-AICYAM publications in the VK-AICYAM website (related to
research, training, events, outreach, and operational governance) — either public or restricted
access.

N

—

. Outreach to establish, listen, and grow VK-AICYAM Support Base — VK-AICYAM
Patrons, VK-AICYAM Members, and VK-AICYAM Donors (Individual and Institutional)
a. Atleast 100 VK-AICYAM Patrons (Yearly contribution of Rs. 25,000/- and above)

b. Atleast 200 VK-AICYAM Members (one time membership fees of Rs. 6000/- and monthly
commitment of minimum 25 hours to contribute to one or more VK-AICYAM activities
based on their interest and the need at VK-AICYAM)

c. Regular multi-channels reach out to individuals and institutions by the patrons and members
v Appraise them about the VK-AICYAM focus and VK-AICY AM progress
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v

Seek their financial support and assist them to become a VK-AICYAM donor for
sustaining and scaling AICY AM activities
Generate interest to become VK-AICY AM Patron or/and VK-AICYAM Members

5. Proactive Support Team that operates with agility and efficiency
a. Planning and executing Fund Raising for smooth conduct of VK-AICYAM activities with a
review of cashflow in every quarter.

b. Quarterly Budget Allocation using ABC (Activity Based Costing) principles and Expense
Review (Allocation vs. Spend, Rollover Justification, and Spend Efficiency Improvement)
¢. Program Management Team

v

v

Assign each member of Executive Committee different geo-clusters under Eastern
Region and support them towards the integral growth of their clusters (sustained and
trusted community interaction leading to effective management of Anandalaya, Anand
Gram, Samaj Prabodhak work, healer community work, and opportunity to
create/promote GI marks)

Guide and facilitate field data collection and analysis of field data towards continuous
improvement of field performance and operation

Responsibility for website hosting and content management (collection, development,
editing, and posting of text, image, audio, and video content)

Develop and manage portal for visitors, members, and patrons based on access privileges
Plan and execute Social Media strategy (people positioning, content preparation, content
publication, and feedback analysis)

Event Planning (Preparation, Event execution, and completion of Post Event
commitments)

Review Meeting Planning (Preparation, Reach out, Timely conduct of Meeting,
Preparation and publication of Minutes-of-Meeting)

d. Operations Management Team

v

v

v

v

Managing the VK-AICYAM administration — Day-to-Day office Management, Event
Logistic Management, and Visitor Management

Managing the VK-AICY AM accounts — Monthly cashflow (collections, expenses, and
balance), Yearly balance sheet, and Responsive communication to donors/patrons
Managing VK-AICYAM Building Infrastructure — Day-to-Day cleaning, Utility
Readiness (Electricity, Water, UPS, Audio System, Digital System, and Kitchen setup)
e A 5-story building (Basement + 4) with built-up area of approximately 45000 sq. ft.
¢  One auditorium having a capacity of 250 seats

e  One hall for Yoga, Prayer, and Meditation

e Three seminar halls with 15-20 seating capacity, Library, and Research desks

e Residential facilities (Dormitory) for accommodating 120 persons at a time

e Dining facilities for 200 persons

e  Guest rooms

Proactive Operations Management Planning (Housekeeping List) and its Execution
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Expected Social Impact on VK-AICYAM Activities

e Shaping the character, conduct, and career of Anandalaya children

e Building community leadership attitude and aptitude among the village youths and village
community — Acharyas, Supervisors, Samaj Prabodhaks, Gram Mitras, and Traditional Healers

e Developing a trusted platform to expose traditional healers to the enabling ecosystem for the
benefits of healers and healing community

e Community driven inclusive rural development (cultural, social, and economic) leading to
‘Vikashit Gram’ (Anand Gram)

e Development of quality learning and program management artefacts that help in delivering
efficient, responsive, and timely results (output).

e Bringing a sense of deep satisfaction among the VK-AICYAM patrons, members, donors, and
evangelists as their contributions lead to creation of social, cultural, and economic wealth.

VK-AICYAM - Team Collaboration Principles

The VK-AICYAM members deliberated and agreed on collaboration principles across different
organisational role play. The following matrix provides a chart on activity level accountability and
responsibility across role plays (RACI — Responsible, Accountable, Consulted, and Informed)

VK-AICYAM Activities and RACI Matrix

Responsible | Accountable Role Play Consulted Informed

(%]
m
(=}
-
m
(9]

Activity List WGC | WGY |WGM| WGF APC

Convening the Executive Committee Meeting

Convening the Annual Meeting

Convening the Working Group Meeting

Website and Social Media Communication

Annual Souvenir Plan and Publication

Annual Report Plan and Publication

Event Planning & Execution - Culture Stream

Event Planning & Execution - Yoga Stream

Event Planning & Execution - Management Stream

Event Planning and Execution - Cross Stream

Minutes of Meeting Preparation (EC Meeting)
Minutes of Meeting Circulation (EC Meeting)
Minutes of Meeting Preparation (WG Meeting)
Minutes of Meeting Circulation (WG Meeting)
Circulation of Periodic Updates

Financial Prudence (Collection, Expenses, Advisory)
Member Acquisition

Member Promotion

Fund Raising - Individual Donors

Fund Raising - Institutional Donors

Proposal - Scouting, Writing, Submission, and Q&A
Website and Multi-Media Management
Institutional Relationship Building

Operations Management

Formal Visit (Donor/Potential Donor) Facilitation A R R R R R R R
The meetings and consultations are either in-person or online. The information sharing is primarily through emails/messages.
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The chart presented is the assigned responsibilities within the VK-AICYAM structure. VK-AICYAM
team collaborates with OSP (Odisha Seva Prakalpa), Eastern Region Prants, and VK Kanyakumari in
conducting activities to deliver the results.

VK-AICYAM Executive Committee (EC)
The following are in the Executive Committee (EC) of VK-AICYAM.

Sl. No. NAME VK-AICYAM Role

1 Dr. SANTOSH KUMAR MOHANTY Director

2 Shri LAXMINARAYANA PANIGRAHY Secretary

3 [Shri AJAYA KUMAR SAHU Lead - WGY
(Working Group on Yoga)

4 |Shri AMBIKA PRASAD MISHRA Lead - WGF (Working Group on Fund
Raising and Budgeting)

5 Shri ANUP MOHAPATRA Lead -.WGC
(Working Group on Culture)

6 Dr. BASUDEV CHHATOI Lead F|e'ld Development Program
Bhanja Vibhag, AP, and Telangana

7 |shri BIRANCHI NARAYAN PANIGRAHI |-629 - Program Theme: Healthcare
(Traditional Healings & Healers)

8 Shri BIBHUTI PATTNAYAK Leaq - Fleld Development Program
Vani Vibhag, WB, and Jharkhand

9 [Shri GIRISH CHANDRA SAMAL Lead - WGP (Working Group on
Program Management)

10 [Shri KISHORE KUMAR SWAIN Lead - WGM
(Working Group on Management)

11 |Shri KISHORI MOHAN MISHRA Lead - Program Theme: Audit
(Program and Ops Performance)

12 Shri MINAKETAN MAHANTI Lead - Program Theme: EdL'Jcat|on
(School Supportive Education)

13 |Dr. PRAFULLA KUMAR TRIPATHY Lead - Field Development Program
Jyoti Vibhag and Chhattisgarh

14 |Shri RAM KISHORE SHARMA Lead - Program Theme: Youth
(Career Counselling and Guidance)

15 |Shri SAMARENDRA NAYAK Lead - WGO (Working Group on
Operations Management)

16 Shri SUDHAKAR SAHOO Lead.-F.’rogram Theme: Digital
(IT, Digital & Content Management)
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VK-AICYAM has the provision to have 20-25 members for the Executive Committee. To have the
expansion with further diversified representation, the current EC is reaching out for nominations from
different region and communities for consideration. Secretary is the convenor of the Executive Committee
meetings.

VK-AICYAM Advisors (Upadeshta)
The academy is currently guided by eight advisors.
1. Ma. Nivedita Bhide, Vice President, VRMVK
2. Dr. Sampadananda Mishra, Director, Centre for Human Sciences, Rishihood University
3. Dr. Madan Mohan Padhi, Retd. Deputy DG, CCRAS (Central Council for Research in Ayurvedic
Sciences)
Dr. Geeta Rani Padhi, VK-AICYAM Member
Dr. Mahendra Singh, VK-AICY AM Member
Prof. Nirmal Ch. Dash, VK-AICYAM Member
Prof. Premananda Panda, VK-AICY AM Member
Prof. Shakti Prasad Mohanty, VK-AICY AM Member

© Nk

In addition to guiding and mentoring the VK-AICYAM strategy and operational effectiveness, the
advisors are requested by the VK-AICYAM Members to conduct at least one ‘Vimarsh’ in a calendar
year on a topic that has relevance to VK-AICY AM objectives.

VK-AICYAM - Contacts

Postal Contact:
Vivekananda Kendra Academy for Indian Culture, Yoga, and Management (VK-AICYAM)

Plot No. 1561(P), Khandagiri-Pokhariput Road, Jagamara, Bhubaneswar — 751030, Odisha
Email and Mobile Contact:

Support Email: info@vkaicyam.org

Secretary — Shri Laxminarayan Panigrahy (laxminarayan@vkendra.org; 9937730414)

Director — Dr. Santosh Kumar Mohanty (director.vkaicyam@vkendra.org; 9223586912)

The readers are requested to regularly visit VK-AICYAM website (www.vkaicyam.org) to read
webpage writeups, access key artifacts, get information on events, and raise queries.

References:
a. VK-AICYAM Concept Note
b. VK-AICYAM Governance Structure
c. VK-AICYAM Operational Plan
d. Minutes of Meeting, VK-AICY AM Members’ Meeting, November 15" 2025
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Article 03

Treaties of Kautilya and Modern Management
Prof. (Dr.) Basudev Chhatoi

Kautilya, the king maker who was instrumental in the establishment of Maurya Empire, one of the India's
greatest empires through Chandragupta, his disciple, overthrowing the Nanda dynasty, is also known as
Chanakya or Vishnugupta. He was an Indian Philosopher, Economist, Jurist and Royal adviser. He is best
Known for his 'Arthashastra’, one of the earliest treaties on statecraft, economics and governance in the
world

This paper intends to explore the relevance of the principle laid down by Kautilya in and around 4%
century BCE to the modern management or in other words how Kautilya align with or anticipate modern
management theories.

Management as we see it today traces its origin back to industrial revolution of 18" century CE. As there
was a shift in commercial activities from small workshops to large factories a need to manage work and
people(worker) became essential and it resulted in a surge of management thinkers. If we delve deep in
to the genesis of present-day management, we find that the earliest proponents (classical management
theorists) were Frederick Winslow Taylor, the father of scientific managements (1911); Henri Fayol, the
proponent of administrative management (1916); and Max Weber, the proponent of rational organization,
hierarchy, specialization and authority types (19th century and earliest 20 century). Then came Human
Relation Movement. A thought prevailed that individuals are not just cogs; they have feelings, aspirations
and attitudes that affect work. Key to this shift were the Hawthorne Experiments led by Elton Mayo (Neo-
classical theory of management 1930s-1960s), which highlighted that social factors, morale and attention
from supervisor significantly boost productivity more than mere physical conditions. Then came the
modern approaches. Modern concept of management views organization as adaptive systems, integrating
technology and human behaviour to achieve goals in a dynamic environment moving beyond simple
efficiency to emphasize both effectiveness (achieving goals) and efficiency (optimal resource use), thus
giving rise to Systems approach, Contingency approach, Quantitative approach, Strategic management
etc. in 1950s.

Now let us analyse the relevance of Treaties of Kautilya to modern management.
1. Leadership and Ethics

Kautilya emphasized that the leader (king) must be disciplined, ethical, and devoted to the welfare of
the people. He stated that "In the happiness of his subjects lies the king's happiness." Leadership for
him was an obligation, not a privilege.

Modern management frameworks such as transformational leadership and ethical leadership stress
integrity, empathy, and social responsibility. Today's CEOs are expected to serve stakeholders, uphold
corporate governance, and create value for society-echoing Kautilya's moral governance model.

2. Strategic Planning and Decision-Making
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The Arthashastra lays out well-structured strategic models, including:

e Saptanga Theory (Seven Elements of State): King, Ministers, Territory, Fort, Treasury, Army,
and Allies.

e Mandala Theory: A geopolitical framework for external relations and diplomacy.

e SWOT-like Analysis: Understanding strengths, vulnerabilities, opportunities, and threats
before action.

Similarly modern strategic management uses:

e SWOT analysis

e PEST analysis

e Five-Forces analysis
e Scenario planning

Kautilya's systematic approach resembles the practices of today's business strategists who analyse
internal capabilities and external environments to form strategies.

. Human Resource Management

Kautilya stressed the importance of hiring the right people based on merit, loyalty, and capability. He
also proposed:

e Proper job roles and divisions
e Performance monitoring

e Rewards and punishments

e Training to improve skills

These ideas mirror modern HR practices:

e Recruitment and selection based on competency
e Performance appraisal systems

e Incentive-based compensation

e Training and development

Kautilya's emphasis on placing the "right person in the right job" is central to contemporary ~HRM.
. Organizational Governance and Administration

Kautilya recommended a clear administrative hierarchy, delegation of authority, and accountability
mechanisms. Record-keeping, auditing, and transparency were essential to prevent corruption.

Today's corporate governance principles-audits, checks and balances, compliance frameworks, and
transparency-closely align with Kautilya's administrative practices. His approach is similar to modern
management control systems used to ensure efficiency and integrity.

. Economic Policies and Financial Management

The Arthashastra contains guidelines for taxation, budgeting, financial audits, and risk management.
Kautilya emphasized balanced budgets and revenue generation through efficient administration.
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Corporate finance follows similar principles:

e Strategic alignment

e Performance measurement
e Planning and Control

e Resource optimization

e Risk mitigation

Kautilya’s nuanced understanding of economics resembles today’s managerial economics taught in
business schools.

6. Diplomacy, Negotiation, and Conflict Management
Kautilya developed the famous Upayas (strategic approaches):

e Sama (conciliation)

e Dana (concession/gifts)

e Bheda (divide)

e Danda (force/punishment)

These were tools for negotiation, influence, and conflict resolution.

Contemporary negotiation models also use interest-based negotiation, incentives, persuasion, and
power dynamics. Corporate diplomacy, crisis management, and stakeholder negotiation mirror
Kautilya's principles.

7. Risk Management and Intelligence Systems

Kautilya emphasized gathering intelligence through networks (spies), analysing risks, and preparing
multiple contingency plans. Today's organizations rely on:

e Market research

e Competitive intelligence
e Risk analysis

e Predictive analytics

The focus on data driven decision making and proactive risk mitigation aligns closely with

Kautilya's approach.

Conclusion

Kautilya's Arthashastra is not merely a political treatise but a comprehensive manual on management.
His insights into leadership, strategy, HR, finance, governance, and negotiations demonstrate advanced
thinking far ahead of his time. Modern management theories, often credited to 20th-century scholars,
find a strong conceptual foundation in Kautilya's works.

As organizations navigate increasingly complex environments, Kautilya's wisdom provides timeless
guidance on effective and ethical management.

fkk
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Article 04

The Bhagavad Gita: A Timeless Blueprint for Impactful
Presentation
Dr. Debi Prasad Swain

The Srimad Bhagavad Gita, a spiritual and philosophical classic; from its innumerable teachings, it is
also a masterclass in structured communication. Its 18 chapters unfold like a well-designed presentation
— beginning with context, moving through analysis and demonstration, and concluding with actionable
insights. This article explores Bhagavad Gita’s architecture as a structure for an effective presentation.

1. Context Setting: Chapter 1 — The Battlefield of Kurukshetra

Every great presentation starts by framing the problem. Chapter 1, Arjuna Vishada Yoga, sets the stage:
the battlefield, the stakeholders, and the dilemma. Arjuna’s despondency mirrors the audience’s initial
uncertainty. Krishna, the presenter, listens empathetically, allowing the problem to surface fully before
offering solutions.

Sloka (1.30):
Na cha shreyo 'nupashyami hatva svajanam ahave
(I do not see any good in killing my own kinsmen in battle.)

This is the “Why are we here?” moment—clarifying the stakes and evoking curiosity.
2. Synopsis and Provocation: Chapter 2 — Sankhya Yoga

A good presentation offers a high-level overview early on. Chapter 2 is Krishna’s executive summary:
the immortality of the soul, the futility of grief, and the call to duty. It answers the immediate question—
What is the essence of life and action?—while provoking deeper inquiry.

Commentary by Adi Shankaracharya:
“The Self is eternal, untouched by birth or death; hence, action should be guided by dharma, not
attachment.”

This chapter is akin to a slide deck’s agenda and key takeaways, preparing the audience for details.
3. Deep Dive: Chapters 3—10 — Karma, Bhakti, and Jnana

After the synopsis, a presentation must expand each theme with clarity and logic. Krishna does this
masterfully:

e Chapter 3 (Karma Yoga): Explains action without attachment—the operational principle.
e Chapter 6 (Dhyana Yoga): Introduces meditation—the technique for focus.
e Chapter 9 (Raja Vidya): Reveals devotion as the supreme path—the emotional anchor.

Each chapter builds upon the previous, using stories, analogies, and reasoning—hallmarks of persuasive
communication.
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4. Demonstration: Chapter 11 — The Vishvarupa Darshan

No great presentation is complete without a powerful demonstration. Chapter 11 is Krishna’s
showstopper—the cosmic form (Vishvarupa). It transforms abstract philosophy into a visceral experience,
reinforcing credibility and inspiring awe.

Sloka (11.10):
Aneka-vaktra-nayanam anekadbhuta-darshanam
(With innumerable mouths and eyes, displaying countless wonders.)

This is the “proof of concept” moment—where vision meets reality.
5. Reinforcement and Objection Handling: Chapters 12—-17

Krishna anticipates questions: Is devotion superior to knowledge? What about austerity? These chapters
address doubts, summarize virtues, and clarify misconceptions—just as a skilled presenter handles Q&A
and reinforces key messages.

6. Summary and Next Steps: Chapter 18 — Moksha Sannyasa Yoga

Every effective presentation ends with a clear summary and actionable guidance. Chapter 18 distils
the essence: surrender to the Divine, act without ego, and embrace dharma. Krishna concludes with a
decisive call to action:

Sloka (18.66):
Sarva-dharman parityajya mam ekam sharanam vraja
(Abandon all duties and surrender unto Me alone.)

This is the “closing slide”—a crisp directive that leaves no ambiguity.
Why This Structure Works

The Gita’s architecture mirrors modern presentation principles:
e Context — Curiosity — Clarity — Conviction — Call to Action
e Emotional engagement (Arjuna’s despair) precedes intellectual persuasion.
e Progressive layering of ideas ensures retention and resonance.
e A dramatic climax (Chapter 11) sustains attention and inspires belief.
Lessons for Presenter
e Start with empathy: Understand the audience’s dilemma before prescribing solutions.
e Provide a roadmap early: Like Chapter 2, outline the big picture upfront.
e Build logically: Move from principles to practices, addressing doubts along the way.
e Demonstrate impact: Use visuals, stories, or prototypes to make ideas tangible.
e End with clarity: Summarize and give actionable next steps.

Conclusion
The Bhagavad Gita is not just a spiritual guide—it is a timeless manual for impactful communication.
Its clarity and completeness exemplify how ideas should be conveyed to transform thought into action.

fkk
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Article 05

The Sovereign Executive: Transitioning from the Rat Race to the
Nectar of Samasti

Shri Laxminarayan Panigrahy

This article synthesizes the wisdom of Rishi Ashtavakra with the practical realities of modern-day leadership. It
explores the transition from a stress-driven "Doer" to an empowered "Witness," offering a remedy for the burnout
of the corporate rat race.

In today’s high-velocity world, success is frequently defined by the "Samrajya" (empire) one builds.
We measure our worth by the position we hold, the power we exercise, and the wealth we accumulate.
However, this pursuit has turned life into a cut-throat "rat race" where identity is tied strictly to the senses
and the ego. We have accepted this as the only truth, yet the results are clear: a hectic life resulting in
chronic stress, tension, physical disease, and a profoundly peaceless mind.

The Epicentre of Sorrow: The "Me & Mine'" Trap

The modern executive often operates from a foundation of two words: ""Me and Mine."

o "This is my territory and I know the best."”
o "I am the Karta (the Doer) and Bhokta (the Enjoyer).”

When we believe we are the sole epicentre of our professional universe, we become enslaved to the results
of our actions. Success brings a fleeting, arrogant joy, but even a minor failure breaks us completely. We
feel lonely and small because our ego cannot handle a threat to its "area of domination." The sorrow we
face is not caused by the problems themselves, but by our attachment to being the "Doer" and the
"Enjoyer."

The Wisdom of Ashtavakra: Identifying the Poison and the Nectar

Centuries ago, Rishi Ashtavakra diagnosed this exact spiritual malaise in his dialogue with King Janaka:

Hfedferes Ry < g, fowa favaw |
ATSIaGATY I YIguaad ||

Muktim-ic-chasi cet tata, visayan visavat tyaja |
Ksam-arjava-daya-tosa-satyam piyiisavad-bhaja ||

Meaning: "My dear one, if you desire liberation, shun the objects of the senses as if they were poison.
Instead, seek and cultivate forgiveness, sincerity, compassion, contentment, and truth as if they were
nectar." In a corporate context, "poison" is not just money, power or physical indulgence; it is the Vasana
(obsessive desires) for external validation and the illusion that our identity is our job title. To find freedom
from the "rat race," we must undergo an attitudinal shift — moving from the poison of the ego to the nectar
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of virtues. For a corporate executive, this verse from the Ashtavakra Gita acts as a mirror, forcing a
distinction between external acquisition and internal authority.

The Technique: Sakshi Bhava (The Witness)

How does an executive handle immense responsibility without the crushing weight of the ego? The
answer lies in Sakshi Bhava — the practice of being a witness rather than just a doer.

Instead of being lost in the chaos, we learn to observe three distinct layers of our experience:
1. Vichara (Thought Process): Observing the strategy and logic without being consumed by mental
noise.
2. Bhavana (Emotions): Recognizing the rise of fear or pride without letting them dictate our
reactions.
3. Physical Activities: Being present in our actions while remaining internally detached from the
frantic energy.

By becoming a Sakshi, we realize that while the body and mind are performing tasks, the "Self" remains
a calm observer. This detachment is not "apathy"; it is sovereignty, the quality of leading from a place of
internal alignment.

Solving the Responsibility Paradox

A common concern is: "If I am not the 'Karta' (Doer), how can I manage my Samrajya (Responsibility)?"
The wisdom of Ashtavakra suggests that responsibility is most effective when it is not burdened by the
ego sense. When you see yourself as an instrument of a larger cause (Samasti), you perform better. You
make decisions based on truth and collective benefit rather than fear of failure or greed for success. You
hold the responsibility, but the "weight" of it vanishes because you no longer think you are the sole engine
of the universe.

The Remedy: The Five Nectars for a Meaningful Life

Ashtavakra advises replacing ego-driven drives with five "nectars" that transform a hectic career into a
meaningful life:

The Nectar Leadership Application

Kshama (Forgiveness) | Releasing grudges and past failures to move forward with a light heart.

Arjava Cutting through corporate politics with transparent, honest communication.
(Simplicity/Sincerity)

Daya (Kindness) Seeing employees not as "resources," but as vital parts of the Samasti.

Santosha Finding a "peace centre" that isn't dependent on the next promotion or

(Contentment) quarterly report.

Satya (Truth) Aligning your inner values with your outer actions, creating unshakable
integrity
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Conclusion: Contributing to Samasti

The ultimate goal of this attitudinal shift is to move from "Individual Success" to Samasti—the wellbeing
of the collective whole. When an executive renounces the "poison" of the ego and drinks the "nectar" of
these virtues, the "rat race" ends.

You no longer work to "be someone"; you work to "do what is needed." In this state, failure cannot break
you, and success cannot make you arrogant. You become a leader who is both powerful and peaceful—a
true master of the Samrajya because you have first mastered yourself, as Swami Vivekananda proclaimed.
“Conquer yourself and the whole world is conquered”

"Leadership Reflection Guide"

This reflection guide is designed to help you transition from the exhausting role of the "Struggling Doer"
to the empowered state of the "Sovereign Witness." Use these prompts and exercises during your morning
ritual, a commute, or in the moments between high-pressure meetings.

The Sovereign Leader’s Reflection Guide Based on the Wisdom of Rishi Ashtavakra
Phase 1: The Sakshi (Witness) Assessment
Goal: To separate your eternal "Self" from the "Executive Persona" that experiences stress and tension.

The "Three-Gate" Exercise: Take three minutes before a major meeting. Sit comfortably and observe
the following without judgment:
1. Vichara (Thoughts): What is the narrative currently running? Is it a story of "I must win" or "I
am afraid to fail"? Simply watch the thought as if it were a ticker tape on a news broadcast.
2. Bhavana (Emotions): Scan your chest and gut. Is there a knot of anxiety or a spark of anger?
Acknowledge it: "There is anxiety present,"” rather than "I am anxious.”
3. Physical State: Are your shoulders hunched? Is your jaw clenched? Breathe into those areas.
Recognize that the tension is in the body, but You are the one observing the body.

Phase 2: Dismantling '""Me & Mine"
Goal: To shift the epicentre of your world from your ego to the cause of Samasti (The Whole).

Reflective Questions:

e The Ownership Audit: When I say "My department" or "My project," does it feel like a heavy
burden or a joyful service?

e The Epicentre Shift: If [ were to vanish from this role tomorrow, the sun would still rise and the
company would still exist. How does this realization of my "smallness" offer me freedom and
relief?

e Defining Success: Am I seeking success to feed my arrogance, or am I seeking excellence to
contribute to the collective whole?
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Phase 3: The Five Nectars Checklist

Goal: To replace the "poison" of external validation with the "nectar" of inner character.

The Nectar Reflective Prompt

Kshama (Forgiveness) | Did I release a grudge against a colleague or myself for a mistake today?

Arjava Was I direct and sincere in my communication, or did I hide behind corporate
(Simplicity/Sincerity) | jargon?

Daya (Kindness) Did I treat my team as human beings today, or merely as "resources" to reach
a goal?

Santosha Did I find a moment of peace today that was not dependent on a "win"?

(Contentment)

Satya (Truth) Did my actions today align with my deepest personal values?

Phase 4: Responsibility Without the '""Karta' bhava

Goal: To perform at the highest level without the "Doer" stress.
The "Instrument" Visualization:

Before you begin a difficult task, repeat this internal mantra:

"I am the medium, not the source. I will give my 100% effort to the action, but I renounce the ego-claim
over the result.”

Ask yourself:
e IfI am not the "Doer" but an instrument of the Samasti, how does that change the way I handle
this specific challenge?
e Does this perspective allow me to make decisions with more clarity and less fear?

Integration: The End-of-Day Review

Before going to bed:
1. Detach from the Samrajya: Mentally hand over your "empire" at the feet of the Lord.
2. Release the Fruits: Whatever happened today—success or failure—belongs to the past.
3. Return to Peace: Remind yourself: "I am the Witness. [ am unaffected by the gains and losses of
the day.”

ABOUT THE BOOK: Astavakra-gita also known as Astavakra Samhita is a short treatise on Advaita Vedanta in the style
Jfollowed in Upanisads meaning in the form of a dialogue between Astavakra, the Guru and his disciple, the King-seer Janaka.
This fascinating legend is vividly described in the epic, Mahabharatal where Maharsi Lomasa narrates it to Dharmaputra
Yudhisthira, the eldest of Pandava princes.
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Article 06

When the Forest was a Pharmacy and Every Home a Dispensary
Dr. Maguni Charan Behera

A National Conference on “Harvesting and Sustainable Utilisation of Medicinal Plants for Farmers and
Traditional Healers” was held on 2nd and 3rd November 2025 in Bhubaneswar, organised by the Central
Ayurvedic Research Institute in collaboration with Vivekananda Kendra AICY AM, Bhubaneswar. Many
traditional practitioners and scientists of national repute participated in the event.

The panel discussion focused on the preventive aspects of health. Traditional practitioners highlighted
the threats posed by deforestation, which endanger the availability of medicinal plants, and spoke about
their efforts to cultivate and preserve these plants for the future. The scientists, on the other hand,
discussed the activities and future plans of their formal research institutions. However, none of the
speakers directly addressed the main theme of the session.

During the question—answer session, a lady scientist candidly admitted the limitations of current
institutional approaches but insightfully remarked that true prevention begins with our food habits—an
area where we have become slaves to the market, moving away from traditional dietary wisdom.

And perhaps, one may ask—isn’t that true?

There is an old saying in Odia. Aahaara ru roga. Meaning: Disease/illness/sickness from diet. This is
based on Ayurvedic principle that the proper diet is fundamental to disease free living and improper diet
leads to disease. It is a common experience that heavy diet causes allergy and skin problem, stomach
disorder and other abdominal problems which when chronic leads to diabetes, high blood pressure, etc.

Neither we heed to the principles of dietary intake nor to other sayings for our wellbeing.

We are told on different occasions that “Prevention is better than cure.” But today’s world seems to have
flipped it on its head. We spend in thousands curing what we could have prevented by a handful of green
leaves growing wild beside our homes. In school, children are taught to memorise the periodic table and
the life cycle of a frog, but not the leaf that could soothe a fever, or the root that heals a cut. They learn
the formula of glucose, not the plant that keeps it in balance.

The Vanishing Knowledge

In villages once upon a time, the backyard was not just a place to dry clothes; it was an herbal garden.
Tulsi near the doorstep, neem behind the cowshed, turmeric drying under the sun, and aloe vera waiting
quietly in a corner. Even the roadside weeds had meaning. Guduchi or Giloy for dengue and immune
boosting, Gaish for skin ailments, Bhuin Anla for respiratory issues, Apamarong for dysentery, Dantun
(neem twig, etc.) for teeth, Bhringaraj for hair, arjun bark for the heart, Patharchatta or Amarpoi
(kalanchoe pinnata) for kidney stones, leaves of Sadabahar (Madagaskar periwinkle) for diabetes; every
shrub was a teacher.
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Common health problems in everyday life include cold and cough, headache, skin diseases, stomach pain,
arthritis, jaundice, dysentery, diarrhoea, piles, snake or dog bites, malaria, typhoid, diabetes, blood
pressure—related disorders, indigestion, ear pain, toothache, and fevers of different kinds. Traditionally,
many of these ailments are managed through locally available fruits, vegetables, and spices. Fruits and
vegetables such as elephant apple, Thekkera (Garcinia pedunculata), lemon, cucumber, green jackfruit,
and Dimiri (Ficus glomerata Roxb.); common spices like turmeric, ginger, garlic, onion, and cumin seeds;
and leafy vegetables such as Nefafu (Clerodendrum colebrookianum Walp.), Dhekia (fiddlehead fern),
and Poi (Malabar spinach) help in preventing and managing these conditions.

Leafy vegetables that grow wild (though sometimes cultivated near ponds or water sources) significantly
boost health. Leafy vegetables such as Puruni (hogweed) and Madaranga saag (Amaranthus viridis / A.
spinosus) support heart health, vision, digestion, and immunity. Similarly, Sunsunia saag (Marsilea
quadrifolia) is known to promote sound sleep and is beneficial for neurological health, liver function,
blood pressure and cholesterol regulation, as well as respiratory health. Thalkudi (Centella asiatica Linn.)
improves brain function and aids to digestion.

Plantain, papaya, drumstick, and neem are prescribed for different ailments and are also essential
components of the traditional food basket. Nature, across diverse climatic conditions, provides different
shrubs, plants, and fruits; yet many of them share similar medicinal properties that help combat common
diseases. For instance, thekkera, dhekia, and nefafu are commonly found in the North-Eastern states of
India. Likewise, Sangri (the pods of the khejri tree, often called desert beans), which grow in the Thar
Desert, help improve digestion and heart health, regulate blood sugar levels, and boost immunity. Sangri
also acts as a body-warming food that helps counter the winter chill.

Younger generations learned not by textbooks but by imitation of elders. They watched their mothers
mixing neem leaves with turmeric paste for wounds, grandmothers boiling tulsi with black pepper for
cough, and elders advising what not to eat in a particular season. That was indigenous health education,
the home remedy for many ailments: continuous, oral, and practical.

Now, what is taught in school? Chapters on chlorophyll and photosynthesis, but no mention of how
chlorophyll helps cleanse blood; names of medicinal plants appear only in a paragraph under
“Biodiversity Conservation”. There’s no connection between what grows under one’s nose and what
keeps one healthy. And home as a traditional pharmacy and dispensary all combined together has lost its
curriculum!

From Mothers to Machines

Knowledge that once flowed through mothers, grandmothers, and midwives has dried up in the nuclear
family well. The joint family, for all its quarrels and nosy elders, had one priceless function — it
transmitted wisdom. The young bride learned recipes not just for food but for wellness: when to drink
jeera water, how to balance the body in monsoon, what leaf cools the stomach, what paste relieves pain.
The home-knowledge has shifted to market!
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Now, the modern kitchen is a showroom of stainless steel and instant mixes. The mother knows how to
Google symptoms, not how to recognise the bitter leaf of Chiraita that prevents them. When illness comes,
she rushes to the clinic, pays for a scan, and buys a tablet made from synthetic compounds what the forest
or weeds once freely gave, and waiting for their service even today by the road side.

The older generation’s role has become decorative. Grandmothers, who once stored herbs in earthen pots,
now store memories of them. Their hands no longer crush leaves on a stone grinder; instead, they scroll
on a phone screen.

The Irony of Glorification

Ironically, the same society that dismisses indigenous wisdom glorifies it in festivals, documentaries, and

99 ¢¢

tourism. A new elite vocabulary has appeared: “organic,” “eco-friendly,” “Ayurvedic.” Urban people buy
“herbal” soaps at triple price while ignoring the neem tree outside their flat. Yoga mats made of imported

cork cost more than the entire health system of a village.

This is how the proverb “Prevention is better than cure” becomes satire. We praise prevention but invest
in cure. We celebrate turmeric latte in cafés but forget Haldi doodh at home. We promote “Herbal India”
in advertisements, but our children cannot identify ten common medicinal plants growing in the
courtyard!

Science and Its Discontents

It is not that laboratory science is wrong; it is that it forgot its roots. Indigenous knowledge is accused of
being “unscientific,” yet many modern drugs have come from those very folk knowledge— quinine from
bark, aspirin from willow, antibiotics from soil fungi. The village grandmother’s bitter decoction may not
pass double-blind trials, but it passed something more enduring — generations of survival.

But yes, traditional knowledge also has limits. It often lacks dosage precision, can be misused, and
sometimes harms when misunderstood. The tragedy is not that it was imperfect, all knowledge systems
are but that it was abandoned rather than refined. Instead of integrating the lab and the leaf, we built walls
between them.

The Forgotten Seasonal Rhythm for Health

Traditional India knew that the body and the seasons were twins. The body was never seen as separate
from nature; instead, it was believed to move in rhythm with climate, food availability, and daily practices.
Each season carried its own demands, and nature provided the necessary resources to maintain balance.

During summer, intense heat caused dehydration and exhaustion. To counter this, people consumed
naturally cooling foods such as watermelon, cucumber, bael sherbet, buttermilk, and tender coconut
water. These foods helped regulate body temperature, prevent heatstroke, and replenish lost fluids.
Seasonal fruits acted as natural medicines without the need for external intervention.

In winter, the body required warmth and stronger digestion. Heating spices like ginger, black pepper,
garlic, and long pepper were added to daily meals. Mustard oil was commonly used for cooking and body
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massage to stimulate blood circulation and protect the skin. Cold weather often leads to dry and rough
skin due to reduced vitamin absorption, especially Vitamin C. No doubt, citrus fruits and green vegetables
rich in Vitamin C, such as oranges, amla, lemon, guava, cabbage, and spinach naturally grow in winter,
offering protection against skin problems, infections, and seasonal illnesses.

The monsoon season posed different challenges. Water contamination, digestive disorders, and infections
were common during this period. Traditional practices therefore emphasised light diets, fasting,
avoidance of leafy vegetables, and increased attention to cleanliness. Fermented foods, herbal decoctions,
and warm water were preferred to strengthen immunity and digestion. During this season, jamun, kendu
are available which fight the ailments.

Modern life, with its uniform diets and climate-controlled environments, has weakened this wisdom.
Now, supermarkets have made every fruit “seasonless.” Tomatoes in summer, oranges in monsoon,
strawberries in March and the body loses its dialogue with the soil! As the proverb warns us, when we
ignore prevention, cure becomes the master. The cost of our ignorance appears in lifestyle diseases:
diabetes, hypertension, obesity, all preventable, all cured too late. Nature grows fruits and vegetables that
boost our immune, - but pizza, burger make us fatty without immune boosting which was recognised
during COVID 19!

Relearning seasonal eating and living can help restore bodily balance and reduce lifestyle-related diseases.

The Wild Classroom

If we truly believed in prevention, every school would have a green classroom: a patch of soil where
students plant and study native herbs, record their uses, observe their seasonal cycles, and learn that the
earth itself teaches biology. Let children crush tulsi and smell it, taste giloy juice and note its bitterness,
draw diagrams of neem not just as a leaf but as a pharmacy.

This would be science — living, local, sustainable. It would also restore dignity to the traditional healers
who were once the barefoot doctors of India. But in a world that chases grades and gadgets, prevention
remains a moral slogan, not an educational vision. So, “who needs prevention when pills promise
salvation™?

The hospital is the new temple, and the doctor the new priest. We go not for blessings, but for
prescriptions. Our faith has shifted from plants to pills, from balance to chemical correction. The modern
mind worships the cure: fast, branded, convenient.

Cure Has a Market; Prevention Has a Memory

The problem is economic as much as cultural. Prevention doesn’t sell; cure does. There’s no profit in
telling people to walk, breathe, and eat seasonal fruit. There’s a fortune, however, in treating what the
wrong lifestyle causes.
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So, advertising tells us to “Live life king-size”: eat junk, skip sleep, chase success, and then depend on
health insurance, hospitals, and multivitamins. Pharmacies grow bigger while the wild herbs wither
unseen. The neem leaf gets replaced by imported green tea.

The satire is complete: the same person who refuses to eat bitter neem in childhood now pays for detox
drinks made of kale and spinach. The plant didn’t change; our attention did.

The Disappearing Healer

Traditional practitioners such as Vaidya, Hakim, Ojha, Dai once stood at the centre of community health.
They knew the land, the patient, the season, the temperament, and the plant. But their knowledge remained
oral and unrecorded. The state did not institutionalise it, the market did not respect it, and the new
generation did not inherit it.

The question at the beginning i. e. “Is it true?” compels us to pause and reflect, to confront the
uncomfortable reality that we have indeed drifted away from our roots and become captives of the market.

In all traditional medical systems such as Ayurveda, Siddha, Unani, and various indigenous folk practices,
food was regarded as the first medicine (ahara hi aushadha). Health was never seen as an outcome of
external treatment alone but as a daily discipline rooted in diet, environment, and moral balance. Seasonal
eating, local crops, and plant-based recipes sustained not only physical health but also ecological and
cultural harmony. The modern consumerist order, driven by market logic, has replaced this diversity with
uniformity, convenience, and profit. The result is the rise of lifestyle diseases, loss of native crop varieties,
and the erosion of self-reliant village economies.

In truth, we have moved away from the soil to the market, and now wander directionless, caught in the
glittering web of consumer illusion, a maya that entangles even formal knowledge. The market has
become our new faith, while we have grown distant from the reality of our indigenous systems, which
were once our source of pride, wisdom, and identity. The crisis is not of knowledge alone, but of
disconnection between human and nature, body and spirit, tradition and science.

This is not a moment for one way of knowing to dominate another, but a time to move forward together.
The ancient and the contemporary, the intuitive and the analytical, the indigenous and the institutional
must come into dialogue and form an integrated ecology of wellbeing. Only through such a synthesis can
we heal both human bodies and damaged ecosystems, and recover the harmony between knowledge and
life that once defined our civilisation. Let healing arise not from the market alone, but from our forests,
our traditional food practices, and the homes that have long sustained us.
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Article 07

National Education Policy: The Way Forward
Dr. Naba Kishore Pradhan

NEP-2020 emphasises the importance of India’s native knowledge traditions and inspiring “Indian-ness”
in people. Various Indian Knowledge Systems (IKS) initiatives have been undertaken to guide research
and propagation on indigenous knowledge.

Vivekananda Kendra — Academy for Indian Culture, Yoga, and Management (VK-AICYAM) aim to
study, document, and promote Indian Knowledge System (IKS) in the field of Culture, Yoga, and
Management. A deep stick understanding of NEP-2020 by the members of VK-AICYAM will help the
academy in designing and developing certain curriculums for the intended participants.

National Education Policy 2020 (NEP-2020) is India’s ambitious and comprehensive roadmap to
transform its education system, replacing 1986 policy, focusing on holistic, flexible, learner-centric
education, and aligning with the “2030 Agenda for Sustainable Development Goals (SDGs)” adopted by
all United Nations member countries, in 2015. The motto of India’s NEP-2020 is “Educate, Encourage,
and Enlighten”. This theme aims to create a high quality, equitable education system that contributes to
India becoming a global knowledge super power. NEP-2020 is based on five pillars and these are: Access,
Equity, Quality, Affordability, and Accountability. The key features of NEP-2020:

Curriculum and Pedagogy for School Education

It replaces 10+2 structure with a 5+3+3+4 framework, organising learning into four stages, called as four
quadrants of NEP-2020 covering

e 5 years (Foundational stage: ages 3-8, ECCE + Grades 1 -2)
e 3 years (Preparatory stage: ages 8-11, Grade 3 to 5)

e 3 years (middle stage: ages 11-14, Grade 6-8)

e 4 years (Secondary stage: ages 14-18, Grade 9-12)

The framework brings more flexibility in subjects, focusing on play-based learning, foundational literacy,
numeracy, multidisciplinary studies, vocational skills, and critical thinking, bringing pre-school under the
formal system. This 5-3-3-4 structure aims for a child-centric, holistic, and flexible system aligning
education with developmental stages for better outcomes.

The system incorporates early childhood care and education (ECCE) in first five years, establishing a
strong foundation in literacy and numeracy (FLN). The focus on holistic growth emphasizes the social,
emotional, and physical development of students alongside academics. The skills such as vocational
training, coding and arts are integrated from middle school (Grade 6 onwards) providing practical life
skills and increasing employability. The framework provides flexibility and choice with softening of
stream concepts. The traditional separation of arts, commerce and science is removed, allowing students
to choose subjects across disciplines based on their interests. Students can follow their passions, such as
studying mathematics and music together, leading to a more meaningful and less stressful educational
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experience. The flexibility helps students make better informed decisions about higher education and
future careers, leading to more fulfilling paths.

The system reduces the burden of exams, with formative assessments at grades 3, 5, and 8 to gauge
learning outcomes rather than high-stakes testing. The focus is shifted from memorization to
understanding and applying knowledge with emphasis on creativity, critical thinking, and learning
pedagogy that is project, inquiry, and activity oriented.

The framework provides flexibility on medium of instruction with preference towards mother
tongue/home language/regional language till the Grade 5 to help in building a strong foundation in early
years. The NEP recommends, three language formula at least two native languages with quality
multilingual materials and with interactive language learning. The language policy in NEP is a broad
guideline and advisory in nature, it is up to state institutions and schools to decide on the implementation
as Education in India a concurrent list subject.

Teachers are encouraged to impart 21 century skills in the class room, utilizing available digital learning
resources, encouraging online assessments, and establishing virtual labs for hands-on learning through
virtual simulations.

National Assessment Centre (NAC), State School Standards Authority (SSSA), and PARAKH
(Performance Assessment, Review, and Analysis of Knowledge for Holistic development) to assess and
encourage quality education. NEP-2020 recognises the importance of training teachers to effectively
integrate technology in education through NISHTHA (National Initiative for School Heads’ and
Teachers’ Holistic Advancement). NISHTHA takes Initiative on capacity building, integrated training,
focuses on competency and higher order thinking skills, provides awareness drive for teachers on
centrally sponsored initiatives, provides monitoring and support on activity-based training modules.
Central Institute of Educational Technology (CIET), under NCERT, also organises online training on
DIKSHA (Digital Infrastructure for Knowledge Sharing).

NEP-2020 proposes equitable and inclusive education for Socially and Economically Disadvantaged
Groups (SEDQG), focuses on

e Special Education zones in Disadvantaged Region

e Creation of Gender Inclusion Fund by GOI

e Equitable quality education for all girls and transgender students

e Counselling on Socio-emotional and academic issues.

e Mentoring and assistance to the students in need

e Equal opportunities to Children with Special Needs (CWSN) or Divyang (differently abled
children)

In addition to Mid-Day Meal (MDM), schools should make provisions for breakfast. The schools must
have counsellors and social workers to assess and guide students’ physical and mental health.

It recommends additional recruitment of teachers to ensure a pupil-teacher ratio (PTR) of 30:1, with a
preference for 25:1 in socio-economically disadvantaged areas. Additionally, it proposes the
establishment of a National Digital Repository (NDR) of high-quality resources, development of

51



“enjoyable and inspirational” books for students at all levels in all local languages, and ensuring easy
availability of resources for both teachers and students.

Board examinations are to be held for classes 10 and 12 but with certain redesign. Standards for this will
be established by PARAKH. For convenience and flexibility, these examinations shall be conducted twice
a year and students will have two attempts to clear the examination. Progress Card will be holistic with a
multi-dimensional report that reflects the uniqueness in various domains of each learner.

The aim is to achieve 100% Gross Enrolment Ratio (GER) by 2030 in the age group of 03 to 18.

Curriculum and Pedagogy for Higher Education

NEP-2020 seeks to boost the enhancement of Gross Enrolment Ratio (GER) from 26.3% to 50% by 2035,
focusing on support to disadvantaged students.

NEP-2020 proposes a four-year multidisciplinary Bachelors’ degree in an undergraduate program with
multiple entry / exit options:

e Means Certificate after completion of 1 year

¢ Diploma Certificate after completion of 2 years

e Degree Certificate after completion of 3 years

e Bachelor’s Degree Certificate (4" year) with rigorous research work.

The Doctor of Philosophy (Ph.D.) has a minimum requirement of a Master’s degree or a 4-year Bachelor’s
degree with rigorous research in a chosen major area of study.

NEP-2020 proposes the system of Academic Bank of Credits (ABC) - a digital house that contains
information of the credits. It facilitates the secure storage, accumulations transfer, and redemption of
academic credits earned by students from the recognised institutions during his/her study.

NEP-2020 policy proposes to transform the regulatory landscape in higher education by ensuring that
the four tasks of regulation, accreditation, funding, and academic standard setting are each performed by
“distinct, independent and empowered bodies” and within one umbrella institution viz - The to-be-
established Higher Education Commission of India (HECI). It cites the need to ‘“create checks-and-
balances in the system, minimise conflicts and interests (COI), and eliminates concentration of power
(COP) as the reasons behind the delegation of tasks to independent bodies. The proposed four verticals
of HECI:

e National Higher Education Regulatory Council (NHERC): To regulate higher education
including teacher education, while excluding medical and legal education.

e National Accreditation Council (NAC): To supervise the work of accrediting institutions and
specify “phased benchmarks for all HEIs to achieve the targeted levels of quality, self-governance
and autonomy”

e Higher Education Grants Council (HEGC): To finance university and colleges based on
transparent criteria

e General Education Council (GEC): To create the National Higher Education Qualification
Framework (NHEQF) that covers standardisation, levels, learning outcomes, flexibility, NEP-
2020 alignment, and benefits.
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The National Council for Teachers’ Education (NCTE) will come under the GEC, as a Professional
Standard Setting Body (PSSB). PSSB will include professional councils such as Veterinary Council of
India (VCI), Council of Architecture (COA), Indian Council of Agricultural Research (ICAR) and
National Council for Vocational Education and Training (NCVET).

The National Testing Agency (NTA) will be given the additional responsibility of conducting entrance
examination for admission to universities across the country, in addition to JEE Main and NEET.

It proposes to Internationalise Education in India by allowing selected foreign universities to set up
campuses in India, making the country an attractive destination for foreign students in search of quality
education at an affordable cost, and promoting research collaborations and student exchanges between
India and global institutions of repute. It also proposes to give permission for IITs to set up campuses
overseas. This policy sets a grand goal of utilising international education to re-establish India as a Vishwa
Guru.

NEP-2020 puts forward many policy changes regarding teachers and teacher education. To become a
teacher, a four-year Bachelor of Education will be minimum requirement needed by 2030. The teacher
recruitment process will also be strengthened and made transparent.

Under NEP-2020, Ed Tech companies and startups are provided with necessary guidelines and impetus
to develop learning management system. National Educational Technology Forum (NETF) an
autonomous body is also created to facilitate exchange of ideas on technology usage to improve learning.

Progress up to 2025 and beyond

In 2025, India’s education system is actively undergoing a significant transformation, driven by the NEP-
2020, focusing a shift towards experimental, skill based, and technology-integrated education.
Consequent upon the declaration of NEP-2020, many initiatives and schemes have been taken by
Government of India to translate the vision document into action. The followings are a set of citations:

NCF 2023: National curriculum framework for school Education 2023, which serves as the
implementation roadmap for NEP-2020, this comprehensive framework, released by the NCERT,
addresses the education of Children aged 3 to 18 across all schools in India.

NIPUN Bharat Mission: National Initiative for Proficiency in Reading with Understanding and
Numeracy, most commonly refers to India’s NIPUN Bharat Mission, a government initiative, aiming to
ensure foundational literacy and numeracy for all kids up to Grade 3 by 2026-2027. It highlights crucial
early learning using programs like Nipun Lakshay for Joyful learning.

NMM: The National Mission for Mentoring (NMM) is an Indian Government initiative under NEP-2020
led by the National Council for Teacher Education (NCTE), Launched in a pilot mode in 2022, the
objective is to build a vast network of professional mentors for school teachers, fostering continuous
development, better teaching practices, and improved student outcomes through online/offline guidance
and skill sharing.

NPST: The National Professional Standards for Teachers (NPST) is a framework that is structured around
three core standards: Core values and ethics, Professional knowledge and Practice, and Professional
growth. It is a framework developed by NCTE to define what constitutes quality teaching in India. It sets

53



out expectations for teacher performance and professional development across different career stages to
ensure all students are taught by highly qualified and motivated educators, aligning with the NEP-2020.
The NPST aims to guide teachers’ career management, including professional development, salary, and
promotions.

ULLAS: The New India Literacy Programme (NILP) or ULLAS (Understanding of Lifelong Learning
for All in Society), was launched in 2022 for FY 2022-27, replacing the Adult Education program, to
provide foundational literacy, numeracy, and critical life skills to non-literates aged 15+ in alignment with
NEP 2020 objective ‘Jan Jan Sakshar’, aiming for a literate India through volunteerism and adoption of
digital tools for reach out and ease of learning.

Vidyanjali Scheme: This initiative is launched by Ministry of Education in 2021 that links schools with
Community Volunteers and the Private Sector (CSR) to strengthens education, allowing people to
contribute services (like teaching skills, sports, languages) or assets (materials, equipment) to government
or government aided schools via a dedicated portal. Its main aim is to create a vibrant learning
environment for capacity building, supporting students, teachers, fostering a culture of selfless
contributions by leveraging volunteerism.

PM SHRI Schools: The program PM SHRI (Prime Minister’s Schools for Rising India) was launched
by the Government of India in 2022 to improve the quality of education and infrastructure in Schools.
PM SHRI schools are exemplar schools that showcase the implementation of NEP-2020. The initiative is
intended to develop more than 14500 PM SHRI Schools managed by Central / State / UT Government
including KVS and NVS in which every student feels welcomed and cared for where a safe and
stimulating learning environment exists, with all type of academic and infrastructural facilities.

Foreign Universities in India / Indian Institutions with Overseas Campus:

Internationalization of higher education is crucial for enhancing academic quality, fostering global
citizenship, boosting competitiveness, promoting cross-cultural understanding, attracting talent,
preparing students with skills for an interconnected world through students and faculty exchange,
globalised curriculum, and international partnership. As per NEP-2020, the Government of India has
allowed University of Liverpool (UK) and University Southampton (UK) to establish campuses at
Alembic City (Whitefield, Bengaluru) and Gurugram (Haryana), respectively. The Government of India
has also allowed IIT Delhi to open a campus at Abu Dhabi and I[IM Ahmedabad at Dubai.

India is all set to introduce ‘The Viksit Bharat Shiksha Adhishthan Bill, 2025 — a proposed major
education reform that seeks to create a single, unified regulatory body for higher education in India.

NEP-2020 marks a paradigm shift from an examination centric to a more flexible, inclusive and learner
focus model of education. It is going to herald a new era of nation building and propelling the country to
anew level of “CITADEL OF LEARNING” in future years. As an academy, VK-AICYAM has plan and
will continue to develop new thinking to contribute to the effort of nation building.
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Article 08

Ethnomedicine: A Case Study
Prof. (Dr.) Nirmal Chandra Dash

Ethno-medicine is a subfield of medical anthropology which deals with the study of traditional medicine,
particularly those whose knowledge and practices have been orally transmitted over generations since
time immemorial. In other words, ethno-medicine has evolved since the millennia of human existence.
Human beings must have learnt and experimented the use of different plants for curing various ailments
from the pets and other wild animals by keen observation, Ford 1978.

Overview

In the present world even with the advancement of modern medicine, the primitive tribal inhabiting dense
forests still practice their own traditional system of curing several diseases. In such societies the traditional
medicine men (the tribal healers) enjoy a social status and position. Such healers use to enchant mantras;
offer sacrifices (animals and birds) and practice certain magical rites for curing different illness. These
supernatural systems of curing the diseases combined with the traditional treatment are noticed in many
parts of the globe, Jain 1987.

Present Case Study

The present paper is based on an empirical observation of a traditional treatment by a tribal healer of
South Orissa. This was experienced while collecting date for a Ph. D. work on ethno-botany among the
Kondh tribe of Orissa. Kondhs are one of the major tribes of the 64 Scheduled Tribes of Orissa.
Kandhamal District is the homeland of the Kondh Tribe. However, the distribution of Kondhs in Ganjam
district (adjacent to Kandhamal district) is the second highest in Orissa, Dash et al. 1997. The present
case of the traditional healing was found-in a village called ‘Ambakhulia’ nearly 55 kilometres south west
of Berhampur, the main city of Ganjam District.

e Ailment treated: swollen knee.

e Materials used for the treatment: A new blade, castor oil (10 ml) body soap, horns of sacrificed
goats, wax of gundi (smallest) bees and a piece of clean cotton cloth.

e Procedure of treatment: The patient was asked to clean the affected knee and the adjoining area.
He was then seated by stretching the leg on a mat. After complete dried up the affected area was
properly massaged by the oil for a few minutes till it was absorbed. After which the healer made
five-incisions (four initially and another after judging the situation) on the affected area by means
of the new blade. The healer placed the horns (one after the other) on every incision by slightly
soaking and immediately applying the bee wax near the narrow end of each horn. The horns were
vertically fixed. After five to six minutes all the horns were-automatically detached from the body
with blood clots filled in each horn. The affected area was then cleaned up by a clean piece of
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cloth. The, healer then examined the area by applying his fore fingers. The patient was then asked
to stand up and walk. After a few slow steps the person felt comfortable and thanked the healer.

Observation

We (myself & my scholar) were surprised to see that the patient was carried by two of his fellow villagers
covering nearly 15 kilometres and was perfectly alright after such a treatment. All of us were indeed
baffled. The tribal healer was then given thirty rupees for the entire treatment. We stayed there for at least
two hours and asked a few questions to the tribal healer, the patients and some other villagers. It was
revealed that such kind of patients use to come to this tribal healer covering almost 50-kilometre distance.
The name of the healer is Sri Gopi Naik and he was nearly 50 years of age. On an average he was treating
three to four hundred patients every year. He has been practicing this for over twenty years. As per his
statement he never asks any money for the treatment. However, he accepts whatever amount is given. He
collects all the money and performs a puja near Goddess ‘Kalua’ (a famous temple near Berhampur) by
sacrificing at least one goat every year. After the puja is over, he offers a feast to his villagers where some
of his patients also join. The tribal healer says that without the grace of the Goddess his healing would be
incomplete. Although this event was observed long back, such cases will be happening even today.

Conclusion

The importance of describing such an event is to show that how such semi-literate tribal healers are
successfully carrying out their practices where many doctors fail to understand. The ethno-botanical study
among the Kondhs reveal over 100 plant species used for different medicinal purposes by several tribal
healers, Dash & Dash 2009. Many such tribal healers be identified and be given some sort of modern
training so that they could renovate their practices with a scientific touch. I feel some more comprehensive
empirical studies be carried out to analyse such ethno-medicinal knowledge. By patronizing such
indigenous knowledge system, we can properly utilize and conserve these traditional practices before
they are completely lost with the process of rapid globalization.
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Article 09

Service to Humanity is Service to God
Shri Pravakar Panda

A selfless service with dedication sanctifies a blessing to the human society as a whole. Service with a
spiritual sense, will equally give a fruitful and benevolent result.

Tradition and philosophy both have a combined effort to reinforce the necessity of service. Idealism and
realism are having a supportive view in the rational way. Of course, vedantic theism has shown that
cosmic manifestation is a spontaneous self-embodiment of God, is one and a universal indwelling spirit
with manifested forms, which reaches to the ultimate and the supreme stage with faith, discipline and
selfless devotion to duty and there is nothing worthwhile that you cannot achieve.

We see in Buddhist philosophy that they have recognised compassion and love as if it provides the
dynamism for self-effacing service. Jainism which has led exclusive emphasis on ethical discipline. They
have regarded service to all living creatures as a condition, favouring the discipline. Indeed, philosophies
and faiths taught through ages and no one denied the need for service, whatever their conception of God
and its reality. Goodness is the only investment that never fails. Even the modern pure materialistic
approaches have not ruled out the importance of mutual help and social solidarity in any form of action.

Under the material condition and social structure for secular aims and purposes, have supported this
thought.

In a broader sense, society is a natural development at the human level, with its roots laid deep in the
instincts of human beings but its meaning and fulfilment lie hidden in the intense aspirations. In the purest
society the urge for social participation and relationships are implicit in the very nature of the human
beings and its constitution. It is in the form of considerations of reciprocity theorem and blossoms forth
finally into the spontaneity of self-giving in service by breathing the pure fragrance of love and devotions.

In the spiritual traditions of our country the essential unity of humanity provides a metaphysical basis for
a universal and humanistic ethics, with a religious mystic sense, that rises above all creeds and affiliations.

Our Sanatan faith bears an intimate relevance to man and his life. Our philosopher saints have emphasized
upon the participation in the affairs of everyday life. There are some vivid examples of their role as direct
and dynamic participation in the temporal order.

We may refer to Swami Vivekananda. It would be inadequate to describe him as just a saint, just a
philosopher, or just a man of action. He was indeed all these in full measure, but he was more than that.

To him, work was worship. Giving, helping others, making others happy, removing or softening others'
pain with all modes of such work. He championed the ideal of the workmanship of human beings, in
unambiguous terms.
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In his version: "You must give your body, mind and speech to the welfare of the world. This is the gist of
all worships, to be performed, as pure deed and good to others."

He said, "Go and work without sorrow, without misery." He further added, "See the lives in the slums.
Work to lift these people, is practical Vedanta."

Swamiji gave a new lead to those who do prayers for him. This is the first and foremost act of service,
not a mere lip service, with a mantra uttered by just a word of mouth, but real substantial work that brought
relief to one who needed it. He again advised that doing good to others is, at all times, "the only work
worth living for."

He saw nothing extraordinary, if one did good, for that was the most natural way for humans to live.
Giving alone is one work in Kaliyuga. Saving of life and food to the hungry came lower in the order of
the sage's assessment. When the soul is nourished with spiritual wisdom, the proper fulfilment of the
needs of the mind and body naturally follows.

Another advice he revealed was that, "The substance of true 'Dana’' is in the transmission of wisdom
through grace, purifying mind and heart. That means cleansing and strengthening the instruments of
understanding and action. This is the kind of 'Dana’ that confers the maximum benefit of man. Other gifts
are liable to be exhausted or misused. Material wealth, longevity and health fail to satisty, as these things
do not, by themselves, secure contentment, which is the seat of enduring happiness.

Swamiji's conception of service is shaped especially to meet his real, essential need of human nature,
which arises in and belongs to the very centre of humanity. This also reflects the summit of his aspiration,
when the highest is realised.

There is nothing left to be sought after. It is a consummation which marks life's fulfilment to the very
roots. Other gifts are good, though those are only auxiliaries. The services are there for the best purposes,
when they get the energy from The Supreme End. The hungry need food, the sick has a claim to be nursed
back to health and the ignorant must be educated. According to the great saint, it is a mockery to offer a
religion to a starving man.

"India does not need a false religion of pomp and show, on which permitted exploitation and selfish
aggrandizement. It needs a vision of religion that could demonize man and society and put a fresh life
into their minds and hearts."

In the context of the present-day world, the first thing could be the healing service to the downtrodden
and suffering people, to the best of our abilities and strength.
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Article 10

Emulating Identity of Janajatis in Bharat: An obligatory view
Prof. (Dr.) Premananda Panda
Abstract

The identities of Janajatis are some kind of relational phenomena. They are observed to retain endonym
which is integral to the nature within their cultural ambience or / and exonym- the conditional identity
attributed to janajatis by outsider interest groups. Traditional texts carry many ineradicable testimonies
of Janajatis amalgamated to our great traditions. Unlike the Varna system, the cultural traditions of
Janajatis, however, nose-dived to make their presence felt due to huge superseding of extraterrestrial
power structure. Tracing down the evidences from archaeological period down to non-eulogized historical
facts, when examined identity of Janajatis diachronically, we tacitly get to know the contribution they
made to enrich Indian civilization. The paper is a mild attempt to scan the Janajati identity that emulated
in text and contexts. Janajati identity can be observed from the their cultural manifestations, cultural
taxonomy, distinct worldview , knowledge and skill, diverse material and non-material cultural heritages
historically grown from within, territorial consciousness marked by natural barriers and long surviving
plants and shrines, resilience and resistance to assimilative and external forces such as Mughal and
British, coping strategies to retain traditional cultural essence in form of ritual practices, uniqueness
expressed in form of oral history, folk tales, dress, songs and dances, legal recognition and government
development interventions. As of today, constitutionally under Article 342, they have a legal identity as
"Scheduled Tribes," and under the Eighth Schedule, they possess a linguistic identity. The provisions in
the Fifth and Sixth Schedules ensure self-rule in designated areas, and through the legal support of FRA
and PESA, community ownership in the management of resources and culture is recognized. The Janajatis
thus hold an image of a supra-identity at the national level; however, there is still no close correspondence
between their necessities and their freedoms.

Introduction

The concept of identity is perhaps the most misused and controversial concepts in contemporary times
(Karostelina 2007). It is conveniently used without often being aware of its nuances and implications. It
is all about perception as to how a group perceives itself and others in relation to oneself and others. The
identity is formed through intergroup interactions for an understanding of identity discourse has three
levels such as; first, identity is relational, identity at stress where structural changes in terms of
socioeconomic organization, religious organization, technological revolution , ethnic diversity contest
in gender roles contribute in reshaping identity and the third the change of identity due to impact of
globalization market intervention and migration for reasons of survival and/ or extension of business
where surplus is extracted.

The land of integrated Bharat was known to have a cultural geography far greater than the territorially
demarcated and politically defined India. Academically, Janajati identity has been defined by unique
cultures, dialects / languages, traditions, and historical connections to specific geographical territories as
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their habitats, often spread over a large area comprising forests / hills and water streams / rivers / water
spots around which their way of life hangs on. They are Dbelieved to be the autochthonous but not
unconnected to the greater communities and their culture. Defining who the Janajatis are, otherwise
referred to as scheduled tribes, involves respective State recommendations, the national commissions
vetted by the president of India. In the background of cultural mosaics of the then Bharat, the term janajati
has assumed an appropriate nomenclature. This is because the Sanskrit term Janah refers to people
inseparable from nature.

Janajati identity through prehistoric and historical lens

Our ancient scriptures like the Vedas, the Upanisedas, the Smritis, the Puranas and other great epics
provide profound insights into the social realities of janajatis as integral part of Bharat wherein the
patterns of man- nature, man — supernatural, and man—man relationships have been explained in greater
detail They are never poor, in the process of history they have been alienated from their resources.
Traditionally the resources were owned by the community as a whole and it was a cultural norm to protect
and manage the surrounding through propitiation of ancestors and other super natural entities. They, never
suffer from mental poverty.

Prehistoric evidences subscribe the contributions of janajatis in nation building and the cultural
connectivity between the janajatis and the greater society of Hindus religion. It has been ascertained by
archaeologists that Indus valley civilisation alias Harappa civilisation was an independently evolved
civilisation and not an imitative of any other civilisations. It was referring to a harmonic human habitat
to a specific environment evidenced by the excavated material cultural traits like house pattern, seals
depicting animals and the objects akin to phallic symbols representing Lord Siva (Childe, 4™ edition 1952
quoted by Gurumurthi 2020) Vedanta emanated from the Aranyaka (Upanisedas) - the source of higher
learning and knowledge of supra human origin leading to enlighten of ancient intellectuals.

Their habitats in forests, hills and deserts with relatively isolated ecology, economic transactions, social
institutions, religious belief, cultural values, and century long interactions with the greater religious
society made them slowly diffused. The study of tribal custom and traditions, have been one of the oldest
monopolies of ethnographical and of anthropological concerns. In fact, in India the genesis of
anthropology can be traced to colonial era. The European colonists, travellers, explorers, administrators,
and missionaries understood and described the native people in their perspectives about the communities
of hills and forest in terms of ‘other culture.” The colonial administrators were vociferous in denying the
existence of Indian nationalism (Strachey 1888).

Evolutionary and historical outlook

The unilateral evolutionary theory of C. Darwin stated that man is the most evolved creature whose
defence organ is his mental power. Mutation theory of Hugo De Vries believed that evolution was a jerky
process driven by significant mutations, not just small, gradual, a contrast to Darwin's gradualism. Both
stated the biological man is the supreme creature evolved so far. Contrary to this, with regards to origin
and development of biological man, exponents of Vedanta theory go beyond the organic paradigm and
indicates that the Karma theory is one that gave importance to knowledge and not the pleasure. It
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continues in its development spirit to reach as supra-consciousness and realisation of true knowledge.
Vivekananda during his lectures on Vedanta theory in 1889-90 stated that pleasure and pain experienced
of mankind are the great teachers in the path of acquisition of knowledge. It is also stated that the texts
propounded by Rishis who renounced the world and lived in forest in the habitat of Janajatis successfully
unmasked the secrets of Yajna. The continuation of mental evolution in man generates the purity by
constant endeavour of maintaining discipline of life activities. The metaphysical explanations offered by
the ancient Rishis/ Gurus indicate that no knowledge comes from outside; it is all inside. The ideal of
Karma Yoga has been the denial of own self-interest. This theme propounded by Vivekananda while
discussing the Karma Yoga said that we are all debtors to the world and the world does not owe us
anything in helping the world we really help ourselves. Once Charles H Townes- the American noble
prize winner said that the meaning of life in the Indian spiritual culture and scientific knowledge is found
inseparable. They exist deep in Hindu religious culture (Quoted from Gurumurthy’s paper on
civilizational approach to study people of India, 2023). In understanding the communities of hills and
forests and their relationship with plains, the scholars using colonial lens levelled them as savages,
barbaric and primitive. The European colonists, travellers, explorers, administrators, and missionaries
through colonial lens identified communities of hills and forests in terms of ‘other culture.” On the
contrary, the eastern ideological scholars and philosophers opined that the people of hills and forests have
strong and shared worldview, history, culture, and trust with the plain settlers. The people of plains were
known as consumers of this great enlightenment emanating from forest (ibid 2023). Thus, the exchange
of ideas, knowledge, skills, and wisdom between communities of forests and plains laid the foundation
of metaphysical understanding and man in totality.

Myths and legends of Janajati in Jagannath culture

We may opine that Jagannath cult is a unique cultural fusion of people of hills and forests and the plain
people. One of the myths reveals the love story of Lalita and Vidyapati symbolising a synthesis and spirit
of religious tolerance. And a few scholars opined that the feudal co-opted the deities of Janajatis to expand
their control over the resources and people. There are many myths in Jagannath culture where in the
famous myths related to Souras and Gonds. Souras worship Jagannath and is popularly known as Sabara
Srikhetra in Koraput. Gonds worship Lord Jagannath as Linga. The myth states that there was a tussle
between Soara and the Gonds who got floating Darubrahma — the Lord Jagannath from river and pulled
the image that gave way to form two pieces the lower portion from waist down to feet remain in the hands
of Gonds while the upper portion remain in the hands of Souras. Even today in Gond habitat of Sundargarh
district, we observe the Linga puja as a community festival. The Souras worship the upper portion of the
image in shrine as Nila Madhava, who later got worshipped as Jagannath in wider area. In the context of
Jagannath culture, Lalita is a pivotal figure in the origin of Lord Jagannath where she appeared as wife of
the Brahman Vidyapati and the daughter of the Janajati king Viswabasu. Viswapati identified the secret
place of worship of King Viswavasu by persuading his wife Lalita to sew mustard seeds into her father’s
cloth, which had a small hole, so that the seeds would fall along the path she travelled. Later, the plants
that grew from those seeds marked the way to the abode of Darubrahma.
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The wings of great epics like m Ramayana and Mahabharat depict the trustful transactions between
Janajatis- the inhabitants of forests and hills and the plains. A few citations from the narratives on Sabari
woman offering food to maryada purusha Rama, support extended by Sugriba, Hanuman and the monkey
population to fight against evil, fundamentally. Bharatiya Sanskruti / culture of cooperation, empathy,
moral values etc. thus the Janajatis and the people of plains structurally and functionally interdependent
and interrelated and thus, they are co-partners in growth of healthy Indian civilisation. The diversity of
human population due to ecological adaptations and genesis of cultural traits and complexes were in
harmony tuned with the bio-cultural ambience. The word ‘Janah’ in Sanskrit refers to community of non-
monarchical type and of common cultural practices (Chaudhury 1977). In 1891 census, the people of
forest and hills were called primitive tribes. In 1935, they were referred to by the exonym "backward
tribes." Koyas call themselves in their dialect Kuitor which means people, Sema Nagas call them Semi,
Rengma as Mezama, etc. The words like Naga, Kuki, Abor, Lusai, Garo, Oraon, Koya and Kond are the
terms given by neighbouring communities like Hindus (Pathy 1987), Thus, these are exonyms. The
Binjhals of Bargarh district, Odisha in their own dialect identify themselves as inseparable to nature
(Panda 2005). They say; like cat, tiger, air, plant, light, water and fire we are human living proximal to
natural environment honouring our community value. The non-Binjhals land holders living in the same
territory employ the Binjhals as agriculture labourers in their land identify the Binjhals as people who do
not sweat even, they toil hard under hot son in land-making and clearing forest (For them bin refers to no
and jhal refers to sweat). This means they perceive the Binjhal Janajati as commodity whose labour has
an exchange value. Unlike others the Brahman of the same locality, who do not have direct interaction
with land and cultivation process, perceive them as immigrants who migrated from Bindya hills and
settled a few centuries ago in west Odisha and east Chhattisgarh. Thus, the identity is relational concept
derived from the reasons of interaction between communities.

Prior to the advent of British, the then Bharat was ruled by 562 feudal states preoccupied by bitter fights
among themselves to expand their empire and political hegemony (Pathy 1987). This did not have much
impact on Janajatis and their cultural territory due to their habitat in difficult terrains. So also, were the
regional regimes characterised by common language and self-sufficient socio-political structure and
economy. However, the pilgrim centres and religious texts like Vedas, epic like Mahabharata and
Ramayana had supra regional identity. Jogesh Atal (1981) opined that Sanskrit as a language of sacred
elite embodied in Varna theory and the philosophy sponsored by feudal kingdoms could uphold the
identity beyond the regional tenets. The Sanskrit scholars / Pandits were invited across the kingdoms and
encouraged to have periodic debates on socio-legal, societal morals, Darbar administration and
management of resources and political issues. The local community members were escorting these
scholars and ensured safety of those elite/ Pandits. Often the Janajati members accompany them when
they had to pass through the forest and hilly routes. Thus, the cultural transmission between great
traditional elements (like Brahmanic traditions) and local traditions like Janajati traditions) were minimal
due to reasons like differential concept of ownership of knowledge and property, concept of reincarnation,
language, and the social hierarchical structure among the Varnas and jatis. Often the term ‘Jati’ is used
as a suffix to their ethnic name. As time rolled on, a few rare localized examples have revealed that a
janajatis have been functionally coopted into Hindu fold but have never assumed a structural position.
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There are references to say that during kingship new Jatis were created and certain position within the jati
hierarchy was thrust upon them and legitimatised by the feudal power-the Rajas (Mahapatra 2010).

Janajati Identity during Colonial Era

The British coined different terminologies to denote the tribal communities of India in different census
reports like animist in 1901, and 1911, hill and forest tribes in 1921, primitive tribes in 1931, in
government India Act 1935 as backward tribes. Even those who tried to protect their resources and
maintain their ethnic identity were levelled as criminal tribes in 1871. The Criminal Tribes Act (CTA) of
1871 was a repressive British colonial law in India that labelled entire nomadic and pastoralist
communities as "hereditary criminals," subjecting them to forced registration, surveillance, movement
restrictions (forced settlement in notified areas), and social estrangement, fundamentally disrupting their
traditional livelihoods and rights under the guise of controlling crime, but primarily serving colonial
control and social division. The Janajatis and the lower rank of the jati structure have been the labour
supplying groups for the rich who for obvious reasons exploit them and their resources. Vivekananda
warned to the exploiters when the masses will wake up, they will come to understand the oppressions on
them and by a puff of their mouth you will be entirely blown off. It is they who have introduced
civilisation amongst you and it is they who will then pull it down (quoted Vivekananda by
Mumukshnanda, 1947) 1t is better not to discuss the genocide and elimination of so-called “savages” in
Western nations; the small section that survived is now referred to as indigenous communities. The same
situation did not happen in India yet our scholars indiscriminately use the term indigenous as a close
synonym to our Scheduled Tribe brothers. Since world have recognised the multiple sources of modernity,
Indian modernity is unique with rising civilizational consciousness. The gaps emerged due to
superimposition of janajati oral traditions on available the historical and archaeological evidences need a
deeper probe to unmask the reality of understanding the pride of Janajati. Traditionally, all societies have
had strong cultural connections with nature and natural resources. This bond still remains vital for many
Janajatis, forming an integral part of their lifeline (Ramakrishnan, 2001).

The tribal people were subjected to multi-dimensional exploitation by contractors, money lenders,
mahajans, traders, and other unscrupulous persons including government officials and police personnel
who were frequently engaged in a conspiracy to alienate tribal land by manipulating the law and their
custodians (Sarkar 1993). Janajatis were trying to protect them and their age old economic and cultural
resources and fought for their community rights. The collective consciousness of the community grew
sharper as they were evicted from their habitat. Thus, the sub-nationality concept among many Janajatis
raised head that culminated into rebellions. The colonial administrators were vociferous in denying the
existence of Indian nationalism (Strachey 1888). History witnessed a series of Janajati rebellions during
early days of British rule in 18" and 19™ century. Sardar Larai 1885 and Birsa movement 1895-1900
among Mundas, Kol rebellion in 1832, Santal rebellion 1857-58 and Ghumsara uprising and uprisings
led by Surendra Sai in west Odisha, Laxman Nayak in south Odisha, during second half of 19" century,
many others. Following the Janajati movements there were many reform movements emulated the cultural
pattern of higher Hindu jatis like Bhagat movement among Oraons, Kherwa movement among Santals,
Vaishnavite movement among the Bhumij during the same period. Sporadic violent political movements
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in tribal belt linked with general problems of agrarian unrest emerged e.g. Girijan rebellion in Srikakulam
during 1968-69, Birsa Dal movement in Ranchi 1968-69 and the like. Prof. N. K. Bose stated that sub-
nationalism was typically generated in economically backward communities of an emerging nation. In
contrast Roy Burman (1969) stated that in the phase of expansion from primitive stage of ‘tribalism’
towards ‘nationalism’ a kind of infra-nationalism emerged where one observes agglomeration of tribes in
search of their identity at the higher level of integration. Therefore, the changing identity of Janajati across
time and space are the product of historical conditions.

As regards the theory of Aryan invasion, propounded by a few historians who claimed that the Janajatis
were enslaved or driven from their territory, it does not hold much credibility. Several reasons can be
cited: the low population density provided no pressure to displace communities from their ancestral lands;
hunters and food gatherers possessed superior skills to fight enemies due to their expertise in hunting
techniques, compared to pastoralists and agriculturalists; and agriculturalists cultivating riverbanks had
little need to invade Janajatis, who had lived for centuries in proximity to nature. The culture of Janajatis
is deeply woven around natural elements hence the theory of Aryan invasion seems to be a historical
speculation, conjectures, and concussion.

Janajati identity after independence

Soon after independence and the formation of constitutions they have been treated as discriminated
category to have resource entitlements and avail opportunities meant for their development. So long they
remain ignorant about their constitutional status they address themselves as Adivasi or Janajati. Later the
awareness of their constitutional status made them to identify as Scheduled Tribe or Anusuchit Janajati.
With the advent of independence, they were named as Adivasis in 1950 and assumed the name of an
administrative category called Scheduled Tribes. Social scientist accepted the term uncritically.
Generally, the Janajati history of our nation is better referred to as the trajectory of historical menace of
theirs for last several centuries by ‘outsiders’ especially more severe during British colonial
administration. Keeping in mind distinct cultural aspects such as language, customs, religious beliefs,
arts, and crafts the occupation, worldviews, tangible, and intangible heritages of people of hills and
forests, Jaipal Singh Munda in the constituent assembly debate had preferred to use a term Adivasi, was
not acceptable to B. R. Ambedkar- the chairman of drafting committee of our constitution, for legal de
jure connotation and thus the Scheduled Tribe as a term came into being. (Verma 1990). Of late,
Government of India has recognized the sufferings of Janajatis who were subjected to historical injustice
have been endorsed as exploited mass in our recent “The Scheduled Tribe and Other Traditional Forest
Dwellers Act” popularly known as Forest Right Act (FRA), 2006. Thus, nation extended special treatment
for their protection and promotions because through centuries the janajatis lost their own resources,
subjected to deprivation due to outsiders’ intervention and political compulsions, endangered due to
religious conversions, and imperilled to cultural genocide and marginalized in almost all frontiers of life
and living. Their resources and cultural bases have been interrupted by external agencies due to enactment
of colonial laws and Acts that imposed lot of restrictions. They were not only alienated from their
livelihood resources and were reduced to slave status but also their customary practices were toughened.
For the last few centuries their livelihood resources have been encroached and made them enslaved. The
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corporate world especially uncontrolled mining sectors and other development activities like railway,
highway construction and the like have eaten away the natural forest and as a part of corporate social
responsibility they go for plantation that hardly useful to the people concerned. The plantation can create
a green patch but not a forest. Historical evidences revealed their age-old identity and rights were
disrupted. The ‘tribe’ bears the authentication of the British hegemony to what uncritically may use the
same term to refer to janajatis- the upright section of our Indian society. They tolerated till their collective
consciousness made them realize their position in relation to the external forces that in many places
culminated in form of movements / uprisings against feudal force, missionaries, and colonial
administration second half of colonial era.

The linguistic identity refers to how the individual and groups use language that includes words, accents,
intonation, dialect, and style to express who they maintain a linguistic boundary. The expression of self
in using their dialect and asserting their social standing is distinct from one to another. Their language
indicates their group affiliation meaningfully in the socio-spatial context. It is a powerful tool for group
unity as evidenced from their movements against exploiters what Santals in their dialect call as diku.
There is a type of shared dialect like Sadri in west Odisha and or Desia in south Odisha developed among
the different janajatis inhabiting the same area for easy communication. When the language dies the
culture dies. Thus, language and culture are deeply intertwined. In our constitution under schedule VIII
the Janajati language has been given national status at par with other languages. There are many ethnic
markers as identity the distinctiveness of the janajatis. The dress design, pattern of their use, ornaments,
food, and tattoo marks as tangible cultural traits also contribute to make their identity unique. To make
the Janajatis avail modern education facilities, attempts have been made to give the educational inputs
through their own language initially before they get into other languages. This is because mother tongue
is more effective in understanding the educational contents than the other tongue.

A brief sum-up

The identity itself is a relational concept. While many western scholars on Indian tribes/ Janajatis
projected them as savages uniquely different from non-tribal, a few Indian scholars tried to see them to
have shared commonality between theirs and the greater traditions. Thus, medium of expression, form,
style, intonations, and expression used by the Janajatis could not assimilate into the dominant language
the way it was expected by the constitution makers as envisaged under Art 351. Internal identity such as
clan identity and clan cluster identity as social divisions among many Janajatis are observed even today.
They have their own political and religious heads often hereditary in nature. They have their own concept
of property that includes intangible and tangible substances. Their perception and worldview treat deities
and spirits as their custodians for safety and management of life bovines and livelihood resources. Their
traditional political and religious leaders and healers are the care takers and insignia of the community
identity. The traditional knowledge system they have gathered across generation of their interactions with
the cultural environment is integral to nature in their structural and functional frontiers of life and living.
Thus, identity is complex in nature and influenced by many sets of external and internal conditionality.
The core values of Janajati identity are relatively stable that are shaped around tangible and intangible
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relationships and interactions. It is feasible so long they have a close correspondence between their
freedom and necessities.
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Swami Vivekananda’s emphasis on social equality

Swami Vivekananda’s core philosophy emphasized the inherent divinity and potential of all individuals,
regardless of their social standing, and he was a strong advocate for their education and upliftment.

Vivekananda's teachings were rooted in the Advaita Vedanta philosophy, which posits that the same
Supreme Lord (Brahman) dwells in all beings. He taught that caste distinctions are social customs and
"opposed to the religion of Vedanta". He was severely critical of the social evils and the "stench" of the
caste system as it existed in his time.

Swami ji strongly advocated for providing more opportunities and resources to the most disadvantaged.
He believed that education was the primary tool for the salvation of the masses. He famously said, "If'
the poor cannot come to education, education must reach them, at the plough, in the factory,
everywhere".

Vivekananda Kendra, inspired by the work of Swami ji, conduct social and educational work in
"Janajati" areas to preserve their culture and heritage and promote their welfare.

66



Article 11

Constitutional Provisions, Safeguards, and Development
Schemes for SCs & STs
Shri Ram Kishor Sharma

VK-AICYAM has the focus to study, document, and promote Indian Knowledge System (IKS) in the
field of Culture, Yoga, and Management. Provisions for SC/ST to learn and contribute to the Indian
Knowledge Systems (IKS) stem from the National Education Policy (NEP) 2020, integrating IKS into
school education curricula, supported by the Article 46 for weaker sections, with schemes like PM SHRI
and Samagra Shiksha creating inclusive learning environments that bridge language gaps, cultural barrier,
and promote experiential learning, ensuring all students, including SC/ST, access and contribute to this
rich heritage.

In our country, Schedule Castes (SCs) and Schedule Tribe (STs) constitutes significance proportion of
population. As per the census 2011, at the national level, the distribution of SC and ST is 16.6% and 8.6%
respectively. For the state of Odisha, this distribution is 17.3% and 22.85% respectively.

Constitutional Provisions for SCs and STs

India’s Constitution, adopted in 1950, reflects the nation’s commitment to social justice, equality, and the
upliftment of historically marginalized communities. To address these inequalities, the Constitution
enshrined a range of provisions aimed at ensuring social, economic, and political empowerment for these
groups. From a sociological perspective, these provisions are not merely legal safeguards but are
instrumental in reshaping the social fabric of India, which has been historically stratified by caste and
tribal identities. Post-independence, India’s leaders recognized the need for transformative measures to
dismantle these entrenched hierarchies and ensure social justice.

1. Affirmative Action

e Article 16: Ensures equality of opportunity in public employment and permits reservations for
SCs and STs in Government of India jobs and educational institutions (SCs: 15%, STs: 7.5%).
Similarly, State Government also provides reservation according to population ratio.

e Article 330 and 332: Mandate reservation of seats in the Lok Sabha (House of the People) and
State Legislative Assemblies for SCs and STs.

e Article 243D and 243T: Mandate reservations for SCs and STs in Panchayati Raj institutions
(local self-governance bodies).

2. Protective Action
e Article 15: Prohibits discrimination on grounds of religion, race, caste, sex, or place of birth. It
also allows the state to make special provisions for the advancement of SCs, STs, and OBCs.
e Article 17: Abolishes untouchability and forbids its practice in any form. The Protection of Civil
Rights Act, 1955, and the Scheduled Castes and Scheduled Tribes (Prevention of Atrocities) Act,
1989, were enacted to enforce this provision.
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e Article 23: Prohibits forced labour, a practice historically associated with the exploitation of lower
castes and tribal communities.

e The National Commission for Scheduled Castes and Schedule Tribes under article 338 A, 3388
B, focuses on the empowering STs and SCs.

e The Scheduled Castes and the Scheduled Tribes (Prevention of Atrocities) Act, 1989 aims to
prevent atrocities against SC/ST individuals.

3. Developmental Measures
e Article 46: Directs the state to promote the educational and economic interests of SCs, STs, and
other weaker sections.
e Article 335: Recognizes the claims of SCs and STs in public employment while maintaining
administrative efficiency.
e Fifth and Sixth Schedules: Provide for special governance mechanisms in tribal-majority areas
to protect tribal rights and culture

Educational Empowerment Initiatives

The Government of India has implemented several scholarship schemes, including the Pre-Matric and
Post-Matric Scholarship Schemes (PMMS) for SC/ST students, which cover tuition fees, maintenance
allowances, and book grants. National Overseas Scholarship Scheme (NOSS), provides financial support
to SC/ST students pursuing M.Phil. and Ph.D. degrees. Premium institutions like the Indian Institutes of
Management (IIMs) and Indian Institutes of Technology (IITs) have coaching and mentoring programmes
specifically for SC/ST students to help them succeed in competitive environments.

Economic Empowerment of SCs & ST

With 15% reservation for SCs and 7.5% for STs in Government of India jobs, this policy has enabled
lakhs of individuals from these communities to secure stable employment and improve their socio-
economic status.

The Government has launched numerous schemes specifically designed to improve the economic
conditions of SCs and STs. The Stand-Up India scheme provides bank loans between X10 lakh and X1
crore to SC/ST and women entrepreneurs to start greenfield enterprises. The National Scheduled Castes
Finance and Development Corporation (NSFDC) and National Scheduled Tribes Finance and
Development Corporation (NSTFDC) provide concessional finance for income-generating activities. The
Pradhan Mantri MUDRA Y ojana, has significantly benefited SC/ST entrepreneurs. Under this scheme, a
tribal artisan in a state can obtain a loan of up to I10 lakh at subsidized rates to expand their handicraft
business, something that would have been nearly impossible through traditional banking channels. The
other schemes like PMEG, NRLM, NULM, etc., provide 15% and 7.5% reservation to SCs and STs
respectively.

The Venture Capital Fund for SCs represents an innovative approach to promoting entrepreneurship
among these communities. Established with a corpus of I500 crores, the fund provides risk capital to SC
entrepreneurs for setting up new ventures or expanding existing ones. The fund operates through various
intermediaries including banks, financial institutions, and venture capital companies.
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National Career Service Centres For SC/STs, Bhubaneswar

25 National Career Service Centres for SC/STs functioning in the country one each located at Aizawl,
Bengaluru, Bhubaneshwar, Chennai, Delhi, Kolkata, Guwahati, Hisar, Hyderabad, Imphal, Jaipur,
Jammu, Jabalpur, Jalandhar, Jowai, Kanpur, Kohima, Nagpur, Naharlagun (Arunachal Pradesh),
Puducherry, Ranchi, Surat, Thiruvananthapuram, Una (erstwhile Mandi) & Vishakhapatnam. These
centres implement various programmes — Vocational Guidance and Career Counselling Services, Special
Coaching Scheme for SC/STs, Computer Training through Outsourcing, Stipend through DBT, etc.

For the state of Odisha, SC/ST youth may contact to Sub-Regional Employment Officer, National Career
Service Centre for SC/STs, Room No. 9,13,14 & 15, First Floor, NCSC for DA Building, Plot no. 1,2,5
& 6 Gandamunda, Bhubaneswar —751030, Odisha. Mob. 6263761825 and Email: sreo.bbsr@gov.in

The Odisha SC & ST development finance co-operative corporation Ltd.

The OSFDC was established in the year 1979-80. Its objective is to implement / take up various economic
programmes for the benefit of the poor SC/ST (DTDP) and Scavengers of the State.

The OSFDC implements a variety of income generating schemes and skill development programmes for
which funds are received mainly from four sources. The Special Central Assistance (SCA) to Scheduled
Caste Component Plan (SCCP) received from the Ministry of Social Justice and Empowerment is
administered through the OSFDC primarily for family-oriented income generating scheme in respect of
SC families below the poverty line and related / relatable infrastructure. The income generating schemes
are implemented involving Blocks, urban Local Bodies and District / Assistant District Management of
OSFDC. Beneficiaries are given bank loan under viable schemes with 50% subsidy of the project cost.
SC/ ST candidate may contact with District Welfare officer, District Manager SSFDC, Welfare Extension
officer of their respective district.

Conclusion and the way forward

Despite challenges, there have been notable successes. The literacy rate among SCs has increased from
10% in 1961 to over 66% today. Many people from these communities have achieved prominent
positions, who served as President, and numerous SC/ST individuals who have become IAS, IPS, IFS
officers, Doctors, Engineers, and Entrepreneurs. The representation of these communities in higher
education has improved significantly. In IITs, the percentage of SC/ST students has increased from less
than 5% in the 1970s to over 20% today. This represents not just numbers but transformed lives and
communities. Effective empowerment requires a multi-sectorial collaboration which goes beyond
reservations & relaxations. It includes the improvement on the quality of education and coaching for joint
entrance and recruitment examinations, ensuring better implementation of existing schemes, digital
literacy, and skill development programmes. Digital India initiatives provide opportunities for these
communities to leapfrog traditional barriers and access new economic opportunities through technology.
Success requires not just government policies but also changing social attitudes and ensuring that the
benefits of development reach the most marginalised sections of these communities.

For details refer www.osfdc.gov

Kk
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Article 12

Traditional Healing Conference at VK-AICYAM - A Brief
Dr. Santosh Kumar Mohanty

India’s healthcare heritage is deeply enriched by diverse systems of knowledge, including Ayurveda,
Siddha, Unani, and countless local traditions. In the Eastern region of India — particularly Odisha,
Jharkhand, and Chhattisgarh — tribal and indigenous communities have preserved healing practices over
generations. These practices are rooted in local biodiversity, cultural traditions, and experiential wisdom,
and remain a crucial source of healthcare in rural and remote areas. Globally, there is renewed attention
to traditional medicine. The World Health Organization (WHO) has emphasised mainstreaming
traditional healing into national healthcare strategies. In India, the Ministry of AYUSH has made strides
in this direction, yet large sections of community knowledge remain undocumented and disconnected
from formal health systems.

Despite their value, traditional healing practices face several challenges such as erosion of knowledge;
oral traditions risk extinction due to generational change; variations across communities and lack of
scientific validation reduce credibility; practitioners not effectively leveraging the available official
healthcare frameworks; limited opportunities for collaboration with modern healthcare providers; and
untapped commercial pathways for herbal remedies and local products.

VK-AICYAM in collaboration with CARI (Central Ayurvedic Research Institute, Bhubaneswar) hosted
a conference to create a multi-stakeholder dialogue platform where practitioners, researchers,
policymakers, and industry players jointly addressed issues of recognition, integration, and innovation.

Conference Design
The conference was designed in partnership with CARI, Bhubaneswar.

Particulars Details
Conference National Conference on cultivation, harvesting, and sustainable utilization of medicinal
Title plants for farmers and traditional healers

o Identification and availability of valuable medicinal plant used by the traditional
healers

o Strategies for propagation and cultivation of medicinal plants

o Sustainable utilization of medicinal plants parts collected from forest

Conference e Value addition of the plant materials to meet market need
BLuRe e Healing Practices of Traditional/Janajati (Tribal)/Indigenous Communities in India
(with focus on Eastern Region)
e Preservation/documentation of local health traditions
e Preparation of database of the Traditional Healers/ Local Vaidyas
Schedule 2" and 3™ November 2025 (Sunday and Monday)
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Particulars Details
Venue VK-AICYAM Premises, Bhubaneswar

Host VK-AICYAM Bhubaneswar and CARI Bhubaneswar

Conference — Key Narratives

Inaugural Ceremony and Keynote Address
Inaugural Ceremony started with the lighting of a lamp and traditional ritual. Dr. Madan Mohan Padhi
chaired the inaugural session and addressed the objectives of the seminar that was jointly organised by
Central Ayurveda Research Institute Bhubaneswar and Vivekananda Kendra, Bhubaneswar. The key
points covered by Dr. Padhi:
1. Emphasis on cultivation of medicinal herbs on large scale as herbs are becoming endangered.
2. Request to SMPB for creation district level medical garden to support Vaidyas/ traditional healers.
3. Acceptance of Varmam therapy from the Siddha system of medicine that involves stimulating vital
energy points on the body.
4. Support from CCRAS towards verification and codification of new approach to treatments (either
process or ingredients or both) by traditional healers

Shri Hanumantha Rao expressed his happiness on the chosen topic ‘Cultivation, harvesting, and
sustainable utilization of medicinal plants for farmers and traditional healers’ for the National Conference.
He explained about Naturopathy, which are medical systems based on the belief that the body can cure
itself, but they have different approaches. Naturopathy uses natural methods like diet, lifestyle changes,
herbs, and other therapies to support the body's self-healing capacity. He mentioned that people should
give time to the body to heal automatically. He advised participants to take food as per climate, season
and the state of the mind. He explained about the Siddha treatment - an ancient Indian system of medicine
that uses a holistic approach to health by balancing the body's elements, i.¢., earth, water, fire, and air. He
advised to have trust on traditional Indian treatment methods.

Shri V Karthick reiterated the importance of herbal medicines by citing the medicinal usage of ‘haldi’ -
treating skin conditions, wound healing, aiding in digestion, and addressing respiratory issues. He
mentioned about the scientific research validating the natural antiseptic, antibacterial, and anti-
inflammatory properties of ‘haldi.” He highlighted the programs and schemes of State Medicinal Plants Board
(SMPB) that promote medicinal plant sector covering both in-situ and ex-situ activities (in-situ conservation
protects species in their natural habitats, while ex-situ conservation preserves species outside of them in man-
made environments) and cited the assistance of National Medicinal Plants Board (NMPB).

He mentioned the launch of "Kalinga Herbs", the new flagship herbal brand to market medicinal plant products
from the state, and a long-range plan to strengthen the conservation, cultivation, and commercialization of
medicinal plants. He highlighted the MoU with FRLHT (Foundation for Revitalisation of Local Health
Traditions, Bengaluru), IRMA (Institute for Rural Management, Anand), and MSSRF (M. S. Swaminathan
Research Foundation, Chennai) to collaborate and strengthen the body of knowledge and application.
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He articulated SMPB’s plan to setup "Herbal Garden" at each district to promote medicinal plants. These
gardens shall be a part of larger initiative — to conserve biodiversity, educate the public, and create economic
opportunities through the cultivation and use of medicinal herbs.

He also emphasized the importance and the need to identify and recognize the Local Traditional Healers and
their long-standing healing practices.

Dr. Debasish Panda highlighted a reliable survey conducted in 2022 where it was observed that 95% of Indian
population were aware of traditional or home remedies with Ayurveda being the most used treatment. With this
as a point of reference, he emphasized the following aspects during his keynote:

1. To promote, develop, and propagate the traditional and indigenous systems of medicine, including
Ayurveda, Yoga, Naturopathy, Unani, Siddha, and Homoeopathy.

2. To focus on Research and Development (R&D) and ensure the preparation of high-quality product
from the medicinal plants and its safe usage. The assurance of safety and efficacy requires
standardization of manufacturing processes and a need for high-quality clinical trials at scale.

3. Most of the present-day antibiotic medicines are becoming body resistant if used for a longer period,
whereas Ayurveda, the ancient Indian system of medicine, sustains its effectiveness.

4. The scarcity and high cost of Ayurvedic medicines are driven by a combination of factors related to
over-exploitation, habitat loss, increasing demand, and challenges in cultivation.

5. To treat the patient with “daya bhaba” (kindness) and “Sadhya bhaba” (confidence to cure).

He spoke the importance of dietary balance and cites ‘Viruddha Ahara’ as a concept in Ayurveda referring to
incompatible food combinations or improper diet that can disrupt the body's balance, leading to disease. The
incompatible food combination is believed to impair digestive fire (Agni), create toxins (Ama), and aggravate
the body's doshas (Vata, Pitta, and Kapha). He cited a few examples such as eating foods inappropriate for the
time of the day or the prevailing climatic conditions.

Subject Keynote: Recognising and Integrating Traditional Health Practices

Dr. Brahmananda Mahapatra, in his keynote reiterated that human life is intrinsically linked with nature.
People are entirely dependent on their natural surroundings for survival and sustenance, leading to health and
lifestyles that fostered a deep connection and respect for the environment. Traditional health practices from
stone age were based on plant, animal, spiritual therapies, and exercises. It was often holistic, emphasizing the
balance of mind, body, and spirit, and today, many communities in rural areas continue to rely on the same
principles as their primary source of healthcare. They live on traditions left by their previous generations.

Time has come to recognize these old traditions of health. Ayurveda, Unani, and Siddha are formalized,
codified, and government-recognized systems of traditional medicine in India (under the Ministry of
AYUSH). In contrast, folk, local, and Janajati medicine refer to uncodified traditional healing practices
that are specific to a particular region / indigenous group and passed down through oral traditions.

He mentioned that recognition of traditional healers and efforts to integrate their practices into formal healthcare
systems is a growing movement. This involves establishing regulatory frameworks, R&D to validate the
knowhow, guidelines for practitioner’s certification, awareness creation, and user training. Once their practices
are integrated into modern systems, their knowhows are validated, and usage principles (efficacy, quality,
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and safety) are documented, the traditional healers can be compensated for their knowhows and services
(such as royalty payment for knowhows).

Session - I: Preventive Healthcare Values of Medicinal Plant

Prof. Basudev Chhatoi initiated the discussion with a message that ‘“Nature provides all medicines’ and we
must imbibe the principle of ‘Prevention is better than Cure.” He advised participants to focus on conserving
and cultivating medicinal plants and adoption of prevention principles to stay healthy and minimize the
possibility of illness.

Shri Tularam Chalan explained about cultivation of medicinal plants in 100 acers of land in his village
and cited a few examples of preventive care. He opined that some form of support and assistant from
relevant institutions would help him in his works.

Padmashri Patayata Sahu cited the preventive care capabilities of medicinal plants and pointed out that the
natural medicinal plants are becoming fewer in number due to factors like over exploitation, deforestation,
climate change, illegal cutting of plants, and unsustainable harvesting practices. Adulteration of natural
medicines should be stopped and the licenses of involved companies should be reviewed for appropriate
actions. He suggested to have an overarching forestation plan based on climatic conditions of a location
to ensure the right plantation and better harvest.

Dr. Viswajanani Sattigeri briefed the participants about Traditional Knowledge Digital Library (TKDL)
that is engaged in preventing the misappropriation and erroneous patenting of traditional
knowledge by making it accessible to patent examiners worldwide in a standardized format. TKDL
database helps in preventing bio-piracy and ensure that patents are not granted for inventions that lack
novelty. She concluded by telling ‘Food is medicine.” Traditional healers in villages are treating people
and curing illness. Their knowledge is the Intellectual Property. This must be codified and patented to
protect the associated intellectual rights, which leads to innovations and enabling healers’ right.

Dr. Chinmay Rath explained the role of National Medicinal Plants Board (NMPB) — to promote
conservation, cultivation, and sustainable management of medicinal plants. NMPB gives thrust on
financial assistance and training to farmers and quality assurance of plantation. NMPB coordinates among
the government bodies to support the medicinal plants sector. The board works towards assuring quality
medicinal plants and improve the livelihoods of those who cultivate and collect them. He emphasized that
stakeholders (such as farmers, policy holders, industry, supply chain and government entities) have
responsibility towards the conservation, cultivation and use of medicinal plants. He mentioned that there
are seven NMPB Regional-cum-Facilitation Centres (RCFCs) across different regions of the country.

Session — I1: Herbal Cure with focus on Guts and Ortho related health issues

Dr. Susmita Ota articulated the opportunity for traditional healers to strengthen the promotion of traditional
healing by going through the validation process as per clinical research protocol. She introduced the Panellists
and invited them to present their treatment areas and treatment methods.

Shri Nehru Pradhan explained and advised to opt for traditional food materials like Kadi Patta, Dahi and Haldi
etc. to keep oneself fit and internally strong.
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Shri Harekrushna Mahanta mentioned that he developed Herbal Plant nursery in his own land that include 1
lakh old plants of different varieties and 6 lakhs of new varieties (developed recently). He travels throughout
Odisha to interact with Vaidyas and organize them to promote discussion and sharing of knowledge among
them. He is engaged in treating Blood Pressure and Cardiac issues since long. He emphasized on revival of
traditional healing practices, support to traditional healers and conveyed his gratitude to SMBP for the support.

Shri Hari Pangi mentioned about his nursery of medicinal plants that adopts sustainability by pursuing the
local farmers to grow herbal gardens and collecting the produces on payments. The quality is maintained
through right input (seeds) and periodic supervision and guidance with the support of expert. Over the years, he
has conducted training and orientation camps with support from different institutions across India. He
acknowledged the support from NMPB and the technical support from CCRAS Ahmedabad. His focus and
efforts include the development of Seed bank of medicinal plants that preserves more than 500 varieties. He is
relentlessly working with people, forest dwellers and various institutions to identify, cultivate, protect, and
improve cultivation of medicinal plants and seeds to ensure wellness and good health staying to all.

Shri Jashaketan Guru mentioned that he treated more than 2500 patients in last 20 years in his expertise area
and he continuously fine-tuned his knowledge through patients’ interaction and analysis of treatment effects.

Session I11: Local Health Traditions by Janajati
Dr. Nirmal Chandra Dash gave a brief introduction of his research findings based on field level interaction
over last four decades. He then introduced the Panellists to share their experience.

Shri Baikuntha Mahanta shared his long experience on treating medical issues related to Spinal Cord Injury,
Knee and Joint pain, and Joint dislocation.

Shri Dukhishyam Hansda shared his experience in the field of Cardiac issues and Epilepsy.

Shri Jagannatha Naik opined that if a person takes juice of Amla, Matha Shaag, and Safed Gengura (White
Gengura) mixed with one spoon of milk and a glass of water once in a day for one month, then it significantly
minimizes the risk of any type of fever.

Shri Pabitra Behera explained how he has used Shabda Vigyan — the art of creating sound from a bowl with
full of water. The sound created by touching the beam of the bowl in rotating manner, leads to a vibration that
orchestrates the brain of a person. He claims its effectiveness in treating brain haemorrhage. He provided some
tips on treating urine infection and kidney issues using Pippali (Long pepper) and Corn Silk (Macca Hair).

Shri Sarathi Bhuyan mentioned his expertise on treating different types of fever (especially, Malaria and
Typhoid). Over a period, he is analysing many plants and associated medicinal effects that led to certain
formulations in treating cardiac issues and cancer.

Shri Sukdev Badra shared his expertise in treating people with snake, dog and scorpion bites.
Shri Natabar Dandsena elaborated the herbs and the procedures to treat Malaria, Brain Malaria and Typhoid.

Shri Padmalochan Behera shared his expertise in treating Piles, Diabetes, Kidney and Cancer.
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Subject Keynote: Local Health Traditions — Prospects & Future

Dr. Nirmal Chandra Dash on his keynote emphasized the existence of the traditional system of treatment and
its persistent usage is saving life — especially, the tribals and traditional dwellers in different parts of our country.
By now, even though modern system of treatment has emerged — still that has not been able to set aside the
traditional system of treatment and the reasons are obvious — the traditional system of treatment is closely
associated with materials and assets from the Nature. He highlighted several customary practices, rooted with
the culture and healthy survival of people, even though regarded as blind belief and dogmas, yet the scientific
reasons, values and richness of underlying facts are well known and hence, cannot be turned down outright.

He observed that over the years a track of accepting and adopting the Indian system of Medicinal Treatment
has initiated the traditional practices and provided scope for many research and innovation. The formation and
operation of Ministry of AYUSH provided the right impetus.

Dr. Madan Mohan Padhi complemented the discussion on Local Health Traditions by providing several
facts that are directly related to the Traditional Health System. He illustrated the use of different Medicinal
Plants and the impact on wellness and socio-economic returns. He said that it is inspiring to know traditional
healers are showing interest to understand the Anatomy of Herbal Plants and their medicinal impacts. He
presented a list of medicinal plants and their usage for various treatments, home remedies, cosmetics, and
supplements.

Session — IV: Sustainable Usage of Medicinal Plants — Conservation, Cultivation,

Utilization, and Value Addition
Shri Bibhuti Bhushan Mund started the session in explaining each of the four key aspects of sustainable
usage — conservation, cultivation, utilization, and value-added interventions.

Shri Gauranga Rout emphasized on promotion of traditional healing practices through documentation and
commercialization of traditional herbs and medicinal practices. He proposed:

Control Forest Fire

Protecting forest with the motto to protect the medicinal plants therein

Plantation type must be known and proper management must be done

Awareness on the botanical and local names must be promoted

Input support, plant cultivation and marketing of medicinal plants must be addressed

Promoting herbals gardens in tribal schools

Urbanization should not be a hinderance to medicinal plantation

AT o e

Shri Harischandra Behera cited his long experience in plant management including medicinal plant. He
emphasized on cultivation of medicinal plants in homestead land with focus on being self-reliant, ensuring
the availability of quality materials for growing plants, and produce the requisite quantum of herbal
products in affordable manner.

Shri Jatindra Kar cited his experience and expertise in gynaecology treatment and other common
ailments that disturbs normal health when becomes chronic. He emphasized the importance of each phase
— Identification, Cultivation, Collection, Conservation and Marketing of medicinal herbs and produces.
Further he invited attention towards fixing minimum support price for produces so that farmers can get
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minimum value without loss. Vaidyas should be included as members in Forest Protection Committee
formed by the Forest Department.

Dr. Vimal Pandey emphasized on developing Plant Data base and Drug Discovery. He mentioned his
team’s focus on consolidating information on traditional healers and medicinal plant database. He shared
that they already created database of 183 species of medicinal plants with QR Code to provide detailed
information on that species including the origin, the medicinal value, etc.

Shri Gangadhar Sahu emphasized on protection of forest and environment. He provided a brief on flora and
fauna of Gandhamardan mountain and informed the presence of 225 varieties of medicinal plants.

Session - V: Policy Level Understanding & Intervention — Medicinal Plant, Traditional

Healing, and Integrated Healthcare System

This session was based on the thoughts that the Indian system of medicine is embedded in the beliefs of a
wide section of the public and continues to be an integral and important part of their lives and for some,
it is also a way of life. The intent of this session was to gauge the awareness and understanding of the
enabling policies governing the conservation and cultivation of medicinal plants, which is the core of the
Indian System of medicine, and seeking suggestions that may lead to policy level interventions. The key
reference is the National Policy on Indian Systems of Medicine & Homoeopathy-2002 (ISM&H) that
listed eight objectives:

e To promote good health and expand the outreach of health care to our people, particularly those not
provided health cover, through preventive, promotive, mitigating, and curative intervention through
ISM&H.

e To improve the quality of teachers and clinicians by revising curricula to contemporary relevance
and researchers by creating model institutions and Centres of Excellence and extending assistance
for creating infrastructural facilities.

e To ensure affordable ISM&H services & drugs which are safe and efficacious.

e To facilitate availability of raw drugs, which are authentic and contain essential components as par
pharmacopeial standards to help improve quality of drugs, for domestic consumption and export.

e Integrate ISM&H in health care delivery system and National Programmes and ensure optimal use
of the vast infrastructure of hospitals, dispensaries, and physicians.

e Re-orient and prioritize research in ISM&H to gradually validate therapy and drugs to address the
chronic and new life style related emerging diseases.

e Create awareness about the strengths of these systems in India and abroad and sensitize other
stakeholders and providers of health.

e To provide full opportunity for the growth and development of these systems and utilization of the
potentiality, strength, and revival of their glory.

The policy emphasized strategy development and implementation plan with the thrust on Education and
Research on Medicinal Plants; Application of Intellectual Property Rights & Patents; Integration of Indian
System of Medicines to National Healthcare Program and Healthcare Delivery System; Drug
Standardization and Quality Control; Building ISM as an Industry Sector and Industrialization of Product
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development; Revitalization of Local Health Traditions and Designing Home Remedy Kits; Use of ISM
in Reproductive & Child Health (RPH); Development of Veterinary Medicines; Administration,
Accounting, and Financing of ISM; Development of Special Areas such as Medical Tourism; Inter-
Sectoral Cooperation and Collaboration; and ISM awareness training for all, especially, both Indian and
Global students

Shri Devpriyo Kampo highlighted SMPB Odisha’s focus covering both In-Situ and Ex-Situ. The key
focus under In-Situ:

e A five years Vision Plan with emphasis on cultivation, value addition and marketing.

¢ Planning the process and development of Traditional and Complementary medicinal system

¢ Identifying, developing awareness, and eliminating unsustainable and destructive collection of plant

produces

e Prepare, Update, and Promote Biodiversity Register

e (apacity building, awareness generation and public campaign

e (I tagging and certification

¢ Planning and encouraging PPP (Public-Private Partnership).

e Theme driven International Symposiums

The key focus under Ex-Situ:
e Setting up Herbal Garden in all the thirty districts of Odisha over the next five years to drive
conservation, cultivation, and commercialization
e Target to identify and include 40% of medicinal plants under NTFP (Non-Timber Forest Product)
afforestation policy to support forest conservation, restoration of degraded land, and improvement
of the livelihoods of local communities

Shri Gagan Sahoo emphasized on the following aspects:
e Development of stricter Conservation Policy for Medicinal Plant
e Immediate attention to revive the cultivation of extinct or critically extinct medicinal plants
e Adherence to bi-annual survey of medicinal conservation areas as per AYUSH guideline
e Establishing process and responsibilities to survey market demands and estimate profitability
e Establishing mechanism for crop insurance and subsidy associated with medicinal plants

Shri Sukhlal Pansari mentioned about his focus on promoting traditional healing practices across many
Indian states, in collaboration with NGOs and other institutions. While sharing his experience, he
summarised what the traditional healers are looking for:
e Awards, Rewards, and Recognition of traditional healers based on merits and norms
e FEconomic self-reliance of traditional healers
e Involvement of traditional healers while planning conservation, cultivation, and utilization
medicinal plants
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Session — VI: Priority Areas for Future Research, Innovation, Propagation, and
Commercialization

Dr. Sudhanshu Meher opened the discussion and shared his thoughts towards current and future research
focus, the need of innovative thinking to address the open challenges, and the strengthening of ecosystem for
reach out to deepen the awareness and scaling the effective treatment.

Prof. Premananda Panda indicated the depth of knowledge possessed by the tribal community about
preventive care and on treatments related to health issues, in coordination with their community and the nature.
He mentioned that while treating patient, a traditional healer finds out symptoms of the illness, reaction of the
patient, tri-dhatus of the patient, and the availability of materials used in the treatment. He appealed all
participants to cooperate with the tribal community and help them retain their knowledge for the greater interest
of human well bring.

At the end, he emphasized on 4Ps — Processing, Production, Packaging, and Pricing the healing capability.

Dr. Subash Chandra Swain emphasized on management of man, material and money for better outcome.

e Herbal technique should properly be understood

e (Cultivate with proper care — following the principle of right method of cultivation

¢ Should not collect from market — rather opt for cultivation of own

e He asserted the importance of medicinal plant cultivation and his concerns on varieties of medicinal
plant species getting extinct. He advised that before opting for cultivation of medicinal plant, the
following factors must be understood and reviewed by the farmers:

e Nature of soil — a living system composed of water, air, organic matter, and mineral particles. This
needs to be checked in regular interval as the soil composition is dynamic — influenced by short-
term and long-term weather conditions and the decomposition of organic materials over a period.

e Genetic factor related to both soil (genetic properties of the soil and genetic materials within the
soil) and plant for cultivation (the instructions encoded in DNA that determines traits such as size,
colour, ability to withstand certain environmental stress).

e Alkaline content in different parts of the plant (The distribution of alkalinity is driven by the plant's
mechanisms for managing ion balance, nutrient uptake, and environmental stress resistance).

e Quality test to ensure value addition

e Right timeframe for cultivation and harvesting

¢ Planning for commercialization — marketing, sales, distribution, supply chain, and warehouse

He opined that the state of Odisha with its range of forests and mountains, provides excellent scope for
entrepreneurs to venture into plantation of medicinal plants and marketing of medicinal plants products.

Shri Kishore Swain articulated his viewpoints as user of herbal treatment. He opined that the promotion of
medicinal plants as a key direction of healthcare and the promotion should be innovation and at scale. He cited
the example of Green Revolution (to increase agricultural yield significantly) and White Revolution (for
significant increment of milk and milk products) in India and encouraged participants to plan big while thinking
of cultivation, positioning, and utilization of medicinal plants. He emphasized on the deep socialization to enable
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farmers’ interest and the community will focus more on creating benchmark of quality for their produces, strive
for recognition (‘Khyaati’), and worried less about the potential monetary loss (‘Khyati’).

Session: Felicitation of Traditional Healers & Subject Experts and Closing Ceremony

Prof. (Dr.) Biswajit Mohapatra anchored the proceeding of this session and appreciated the systematic
planning and its execution by the organising committee for the successful conduct of the two-days national
conference. He thanked all the participants deeply appreciated all the speakers for their acceptance to come and
sharing their experience both on and off the dais.

Shri Laxminarayan Panigrahy highlighted the objectives of VK-AICYAM and cited that conservation of
traditional knowledge and cultural expression is one of the key objectives of VK-AICYAM. He reiterated that
the effort of VK-AICYAM is to involve people from all stream of society to holistically address the challenges
and open issues. He appealed all participants to remain linked and attached irrespective of the constraints — for
the larger goal of creating social value and serving the society. He acknowledged that the two-days national
conference has created impact on evolving thoughts in this subject.

Dr. Madan Mohan Padhi and Shri Hanumantha Rao boosted the moral and enthusiasm of all participants
by acknowledging their disciplined participation and patience hearing. They cited the values enshrined in Vedas
and inspired Vaidyas to be thorough in their profession through a simple life with proper and thorough
knowledge on the values and virtues explained and contained in Charak Sanhita and Vedas. While addressing
the traditional healers, they emphasized that the community to be conscious and cautious in their attempt to
respect and retain our Parampara so that we can conduct further development (in terms of study, treatment,
documentation, and successful piloting before scaled adoption) and integrate it to human well-being.

The conference participants received the certificate for participation.
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Article 13

YOGA Philosophy: A Holistic Vision of Life and Consciousness

Dr. Satyanarayan Mishra

Introduction

Yoga philosophy stands as one of the most refined and enduring expressions of Indian spiritual wisdom.
Rooted in the ancient Vedic tradition and systematically presented in the Yoga Siitras of Maharshi
Patanjali, yoga represents not merely a physical discipline but a complete philosophy of life. It offers a
profound understanding of human existence, consciousness, and the ultimate purpose of life. Yoga seeks
to harmonize body, mind, and soul, guiding individuals toward inner peace, ethical living, and spiritual
realization.

The word yoga is derived from the Sanskrit root yuj, meaning “to unite” or “to join.” This union signifies
the integration of individual consciousness with universal reality. Yoga is therefore not a religious
doctrine but a practical spiritual science aimed at self-transformation. In an age marked by stress,
confusion, and material excess, the relevance of yoga philosophy has increased tremendously, offering
humanity a path toward balance, clarity, and inner freedom.

Philosophical Foundations of Yoga

Yoga philosophy is deeply grounded in the metaphysical worldview of Indian thought, particularly the
Samkhya system. According to this philosophy, reality consists of two fundamental principles—Purusha
and Prakriti. Purusha represents pure consciousness, eternal, changeless, and self-luminous. Prakriti, on
the other hand, is the material principle composed of three gunas—sattva (purity), rajas (activity), and
tamas (inertia).

Human suffering arises when Purusha falsely identifies itself with Prakriti, particularly with the body,
senses, and mind. This misidentification leads to ignorance, attachment, desire, and ultimately suffering.
Yoga seeks to remove this ignorance by cultivating discriminative knowledge, allowing the individual to
realize the true nature of the self.

The philosophical depth of yoga lies in its practical approach to metaphysics. Rather than engaging in
abstract speculation, yoga provides a systematic method for experiencing truth directly. It teaches that
liberation is not achieved through belief alone but through disciplined practice, self-awareness, and inner
transformation.

Concept of Mind and Consciousness in Yoga

One of the most significant contributions of yoga philosophy is its profound understanding of the human
mind. Patanjali defines yoga as “Chitta vritti nirodhah”, meaning the cessation of the modifications of
the mind. The mind is constantly fluctuating due to thoughts, emotions, memories, desires, and
perceptions. These fluctuations obscure true knowledge and prevent inner peace.
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According to yoga philosophy, the mind functions through various vrittis such as right knowledge, wrong
knowledge, imagination, sleep, and memory. These mental activities bind the individual to suffering when
they are uncontrolled. Yoga aims to discipline the mind through practice (abhydsa) and detachment
(vairagya), enabling the practitioner to experience clarity and stability.

This psychological insight is remarkably advanced and aligns closely with modern understandings of
mental health. Yoga recognizes that most human suffering originates not from external circumstances but
from internal reactions. By mastering the mind, one gains freedom from anxiety, fear, and emotional
disturbances.

The Eightfold Path of Yoga

The practical framework of yoga is presented through the eightfold path, known as Ashtanga Yoga. This
path represents a gradual process of self-purification and spiritual development.

The first two limbs, Yama and Niyama, deal with ethical and personal discipline. Yama emphasizes non-
violence, truthfulness, non-stealing, self-restraint, and non-possessiveness, promoting harmony in social
life. Niyama includes purity, contentment, discipline, self-study, and surrender to the divine, fostering
inner growth.

Asana, or posture, prepares the body for meditation by developing strength, flexibility, and stability.
Contrary to modern misconceptions, asanas are meant primarily to support spiritual practice rather than
physical fitness alone.

Pranayama, the regulation of breath, controls vital energy and calms the nervous system. Breath and
mind are intimately connected; therefore, control of breath leads to control of thought.

Pratyahara marks the withdrawal of the senses from external objects, allowing awareness to turn inward.
This leads to Dharana (concentration), Dhyana (meditation), and finally Samadhi, the state of complete
absorption in which the distinction between subject and object disappears.

Samadhi represents the highest goal of yoga, where the individual experiences unity with universal
consciousness and freedom from all forms of suffering.

Ethical and Psychological Dimensions of Yoga

Yoga philosophy presents a deeply ethical vision of life. It teaches that moral discipline is essential for
inner peace and spiritual progress. Values such as compassion, honesty, self-restraint, and contentment
are not merely moral ideals but practical necessities for mental harmony.

The principle of ahimsa (non-violence) occupies a central place in yogic ethics. It extends beyond
physical actions to include thoughts, speech, and intentions. Similarly, truthfulness, moderation, and
simplicity cultivate emotional stability and self-control.

Yoga also emphasizes self-study (svadhyaya), encouraging individuals to observe their thoughts, habits,
and emotions. Through introspection, one becomes aware of destructive patterns and gradually transforms
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them. This process develops emotional intelligence and resilience, enabling individuals to face life’s
challenges with calmness and clarity.

Yoga as a Way of Life

Yoga is not confined to meditation or physical practice; it is a comprehensive way of life. It teaches
balance between material responsibilities and spiritual aspirations. Yoga does not advocate renunciation
of the world but encourages mindful engagement with life.

Through selfless action, discipline, and awareness, individuals can attain spiritual growth while fulfilling
social and professional duties. This integrated approach makes yoga universally applicable, transcending
cultural, religious, and social boundaries.

Yoga also fosters a sense of unity and interconnectedness. It teaches that all beings are expressions of the
same universal consciousness, encouraging compassion, tolerance, and respect for all forms of life.

Relevance of Yoga in the Modern World

In the contemporary world, characterized by stress, competition, and emotional instability, yoga has
gained global recognition for its therapeutic benefits. Scientific research confirms its effect in reducing
anxiety, improving concentration, enhancing emotional well-being, and promoting overall health.

However, yoga’s greatest contribution lies beyond physical or psychological benefits. Its philosophical
teachings offer solutions to modern existential crises, such as loneliness, dissatisfaction, and loss of
meaning. Yoga teaches individuals to look inward for fulfilment rather than seeking happiness in external
achievements.

The growing global acceptance of yoga reflects humanity’s search for balance in an increasingly chaotic
world. Its universal principles make it relevant across cultures and generations.

Conclusion

Yoga philosophy presents a timeless and holistic vision of life. It harmonizes body, mind, and spirit,
offering a path toward self-realization, ethical living, and inner peace. Rooted in ancient wisdom yet
profoundly relevant today, yoga addresses the fundamental questions of human existence and provides
practical tools for personal transformation.

By cultivating awareness, discipline, and compassion, yoga enables individuals to transcend suffering
and realize their true nature. In an age marked by uncertainty and restlessness, yoga continues to serve as
a guiding light, leading humanity toward harmony, wisdom, and lasting fulfilment.
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Article 14

Contribution of Women in Ancient Indian Cultural Values as
Portrayed in the Ramayana

Prof. (Dr.) Shakti Prasad Mohanty

We live and cherish our cultural values which was set by our ancient Gurus, Rishies in different point of
time. The standard and core of our culture have been scripted in different epics and Purans.
The Ramayana, one of India’s most revered epics, is an exploration of dharma, social ideals, family
responsibilities, and moral frameworks that have shaped Indian cultural values. Among its most
influential contributions is its portrayal of women whose virtues, wisdom, strength, and sacrifices have
strongly influenced ancient Indian cultural values and continue to impact Indian thought today. Its central
female characters Sita, Kaushalya, Sumitra, Kaikeyi, Mandodari, Shabari, Tara, Urmila and others
symbolize remarkable dimensions of sacrifice, morality, devotion, and leadership. Their contributions
illuminate how ancient Indian society perceived the moral power of women and their indispensable role
in sustaining family society.

This article explores how their actions, decisions, suffering, and wisdom shaped ethical ideals deriving
from the epic. It highlights the multidimensional roles of these women—as queens, wives, mothers,
ascetics, warriors, advisors and demonstrates how their lives influenced the cultural expectations and
moral codes of ancient India.

1. Sita: The Embodiment of Dharma, Devotion, and Moral Strength

Sita is the centre of the moral axis of the epic. Her character synthesizes several virtues like courage,
purity, self-discipline, compassion, and loyalty forming a core model of womanhood in ancient Indian
culture.

Sita’s choice to follow Rama into exile symbolizes a unique contribution to Indian cultural values: the
idea that a wife’s devotion can be an active expression of intervention rather than passive submission.
Sita’s decision is not under pressure; she claims her right to stand by Rama. She chooses hardship over
comfort to stand by her husband through all adversaries.

While in Lanka, Sita refuses Ravana’s proposal of marrying with stanch determination. This contributes
to cultural ideals of inner purity It also reflects a woman’s unshakeable willpower in the face of pressure.
Her mental strength in adversity became a symbolic foundation for teachings on ethical resistance.

Sita’s trial by fire highlights an important cultural value: the idea that women hold moral courage capable
of influencing societal order. This act also reveals the immense expectations placed upon women in
ancient society so far as purity and loyalty are concerned.

After exile from Ajodhya, Sita raises her two sons Lava and Kusha independently. She becomes a single
mother teaching her sons dharma, governance, martial skills, and ethics showing a powerful model of
female capability outside the palace and male protection.
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2. Shanta: Epitome of sacrifice for the Nation

Shanta was the biological daughter of King Dasharatha and Queen Kausalya. However, Dasharatha gave
her in adoption to his friend King Romapada of Angadesh, whose kingdom was suffering from a severe
drought. By leaving Ayodhya, Shanta sacrificed her position as the first-born princess of a powerful
empire to help a childless king and a suffering kingdom.

To end the drought in Angadesh, a pure sage named Rishyasringa had to be brought to the kingdom.
Shanta took on the task of winning the heart of the sage, who had lived in complete isolation and had
never seen a woman. She gave up her royal luxuries to live a simple, ascetic life with him in the forest.
Her presence and devotion were the catalysts that brought rain and prosperity back to Angadesh.

Shanta’s most significant "sacrifice" for her biological family was facilitating the Putra Kameshthi Yagna
which led to the birth of Rama, Bharata, Lakshmana, and Shatrughna.

The sacrifice of Shanta refers to her selfless actions, specifically her role in ensuring the continuation of
the Raghukul lineage through her marriage and spiritual dedication. By denouncing all royal luxury and
comfort, she acted for the cause of future generation and the people of her motherland.

3. Queens of Ayodhya: Influence Kings Through Wisdom and Determination

While Sita represents the role of wife, Santa represents the dharma of daughter The three queens of
Ayodhya—Kaushalya, Sumitra, and Kaikeyi—represent the political and family influence of royal
women in ancient culture.

Kaushalya: As Rama’s mother and the senior queen, Kaushalya’s dignity, maturity, and grace strengthen
ideals of motherly wisdom. Her acceptance of Rama’s exile reflects self-sacrifice and the belief that
mothers play a critical role in sustaining dharma above personal emotional desire.

Sumitra: Sumitra quietly but powerfully shapes cultural values through her advice to Lakshmana as he
accompanies Rama into exile. Her words encouraged Lakshmana to support Rama as though he were
serving God Himself which demonstrate women’s spiritual insight and ability to guide their sons toward
moral action.

Kaikeyi: Kaikeyi offers a more complex portrayal. Her demand for Rama’s exile is often seen negatively,
yet it reveals an important cultural truth: ancient Indian women, particularly queens, possessed real
political influence. Her use of boons reflects female agency in royal decision-making. She was a great
warrior; fought many battles alongside her husband Dasharatha, showing the true form of
“Sahadharmini”.

4. Urmila: Symbol of unparallel devotion

Urmila is Sita's younger sister, and wife of Lakshmana. She embodies unparalleled devotion, famously
sleeping for all fourteen years of exile of Rama, so Lakshmana could guard Rama and Sita, a legendary
sacrifice known as “Urmila Nidra”. The cultural values embodied by Urmila is exceptional self-sacrifice,
upholding “Patibrata Dharma”, dutifulness towards her family and in-laws and remarkable inner strength
despite self-suffering.
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5. Shabari: Devotion Beyond Caste and Age

Shabari is a tribal ascetic woman whose devotion to Rama breaks cultural barriers of caste, class, and
gender. Her story contributes significantly to Indian cultural values by demonstrating; the democratization
of spirituality; the value of unconditional love and service; recognition of women from marginalized
communities.

Her offering of berries, meticulously tasted for sweetness, symbolizes pure bhakti—a theme that became
a pillar of later devotional traditions like the Bhakti Movement.

6. Tara: The Strategist of Kishkindha

Tara, the wife of Vali and later Sugriva, is one of the most intellectually powerful women in
the Ramayana. She advises both husbands with detailed political reasoning, showing: acute political
insight; emotional intelligence; the ability to control kingdoms in crisis.

Her foresight regarding alliances with Rama who killed her husband, advising her son Angada to serve
Rama, highlight the respect accorded to intelligent women in ancient Indian culture. She is one of the
“Panchsatis” for her exceptional moral qualities, purity of heart and spiritual strength; whose name is
ritually recited to dispel sin.

7. Mandodari: Wisdom amid Destruction

Mandodari, Ravana’s queen, is a symbol of righteousness even within a morally corrupt king. Her
repeated counsel urging Ravana to return Sita emphasizes: the importance of wise female advice; the role
of women as protectors of ethical order; the tragic consequences of ignoring women's wisdom.

Mandodari enriches the Ramayana with the idea that a woman’s moral voice can represent the conscience
of a kingdom. Like Tara, Mandodari is also considered as one of the “Panchasatis” for her righteousness
in presence of all evils, loyalty to her husband and wisdom amid destruction.

8. Conclusion

The portrayal of women in the Ramayana reflects a rich embroidery of ancient Indian cultural values—
devotion, duty, courage, political intelligence, moral strength, and spiritual insight. They act as custodian
of Dharma and family values. Their decisions influence kingdoms, their wisdom guides leaders, and their
virtues establish cultural ideals that have lasted till date. Their portrayal shows Indian views on
womanhood, spirituality, family, and ethical governance. The epic highlights that women; across caste,
class, and circumstance; play essential roles in sustaining dharma and shaping civilization. Their legacy
continues to inspire, challenge, and elevate modern interpretations of Indian culture, gender, and moral
philosophy. We worship them as Goddesses for our spiritual and cultural attainment.

fkk
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Article 15
Tribals of Telangana: A Few Glimpses

Smt. Smita Mohanty

I. Scheduled Tribes as per Constitution of India

The term “Scheduled Tribes” is defined in Article 366 (25) of the Constitution as “such tribes or tribal
communities or parts of, or groups within such tribes, or tribal communities as are deemed under Article
342 to be Scheduled Tribes for the purposes of this Constitution”. Under Clause (1) of Article 342, the
President of India is empowered to notify tribes or tribal communities or parts of these as Scheduled
Tribes, which confers on them a Constitutional status invoking the safeguards provided for in the
Constitution, in their respective States/UTs. The criteria followed for specification of a community as a
Scheduled Tribe, though not spelt out in the Constitution but well established and accepted are:

Indications of primitive traits

Distinctive culture

Geographical isolation

Shyness of contact with the community at large

Backwardness

I1. Profile of Scheduled Tribes (STs)
As per Ministry of Tribal Affairs, Govt. of India:

e There are over 700 Scheduled Tribes (STs) notified under Article 342 of the Constitution, spread
over different States and Union Territories of the country, with many tribes being present in more
than one State. The largest number of communities listed as Scheduled Tribes are in Odisha, i.e. 64.

Further, based on the criteria such as pre-agriculture level of technology, stagnant or declining
population, low literacy, and subsistence level of economy, around 75 tribal groups are classified as
Particularly Vulnerable Tribal Groups (PVTGs) with the aim for improving their living standards
on a priority basis. PVTGs reside in 18 states and one union territory.

e As per Census 2011:

o

©)
©)
©)

©)

Population of STs in the country at 10.45 crore was around 8.6% of the total population.
Sex ratio in respect of STs was 990, which was higher than national average of 943.
Literacy rate among the STs at 59% was lower than the national average of 73%.
Lakshadweep (94.8%), Mizoram (94.4%), Nagaland (86.5%), Meghalaya (86.1%) and
Ladakh (79.5%) are the top 5 states/UTs in terms of proportion of tribal population to total
population.

Punjab, Haryana, Chandigarh, and Delhi have no Notified Scheduled Tribe (NST).

I1I. Profile of STs in Telangana
Telangana, the youngest state in India was formed on 2™ June 2014. It is ranked 12" in the country in

terms of population and 1

1™ in terms of area. Initially consisting of 10 districts, the state has now been

86



reorganised into 33 districts. Sharing its border with Maharashtra to the north and west, Chhattisgarh to
the northeast, Karnataka to the west and Andhra Pradesh to the south and east, the state is fully landlocked.
The landscape Telangana is diverse, ranging from the fertile plains of the eastern Deccan Plateau to the
hills and forests of the Western Ghats in the north, with mighty rivers Godavari (north) and Krishna
(south) shaping valleys and supporting agriculture. Forests have been the home to many tribal
communities, who live mostly in hilly areas and forest tracts, depending largely on hunting, gathering
and rudimentary agriculture.
e As per Census 2011: ST population of around 32.87 lakh constituted 9.3% of the state population.
Share of Telangana in the overall ST population of the country was 3.1%. Literacy rate among the
STs was 49.5% as against the 66.5% for total population of the state.
e As per Agriculture Census 2021-22, average size of land holding operated by STs was 0.90 ha. as
against state average of 0.89 ha.
e Though there are 32 Scheduled Tribes in Telangana, the major 11 tribes are Andh, Lambadis,
Chenchu, Yerukulas, Gond, Naikpod, Kondareddi, Kolam/Kolawar, Koya, Pradhan and Thoti.
¢ Four tribes viz. Kolam/Kolawar, Chenchu, Kondareddi and Thoti are categorised as PVTGs.

IV. Snapshot of Tribes

1. Gonds: Erstwhile Adilabad district (now bifurcated into four districts viz. Adilabad, Nirmal,
Kumaram Bheem Aseefabad and Mancherial) has been the traditional habitation of Gonds. The
legendary Gond leaders viz. Ramji Gond and Kumram Bheem had fought against Nizam Rule in
1930s. Kumaram Bheem Aseefabad district has been named after the great fighter. Relatively
agriculturally progressive among the tribes, the Gonds grow jowar, red gram, black gram, green gram
and commercial crops like cotton, soya and chilli. In addition to worshipping their clan deities, they
worship Shambhu Mahavdev, Nagoba (Shesh Nag) and Goddesses like Jangubai and Avaal Pen.
They wear ornate Gussadis and perform robust dances during the 21 days Dandari festival celebrated
in month of October. Metal mould craft called Oja/Dokra, practiced by Oja Gonds are very popular.

2. Pradhan: Pardhans are traditional bards and priests for the larger Gond community, known for
preserving myths through songs. Though their mother tongue is Marathi, they sing the mythologies
of Gonds in Gondi language. They are found in areas where Gonds live, particularly in erstwhile
Adilabad. They worship Gods like Persapen, Shambhu, Prabhu Guru and their religious pantheon is
similar to that of Gonds.

3. Andhs: Residing mostly in Adilabad, parts of Nirmal and Asifabad, Andhs are believed to be the
descendants of the Andhra dynasty or Satvahana dynasty that ruled between third century BC to
second century AD. They primarily subsist on agriculture and related activities. Khandoba, Jigeri,
Aayi, Siral, Bhavani, Mahadev, Seethala are their chief deities. Siral is the major fair celebrated by
them for better progeny.

4. Thetis: They call themselves as 'Birdu Gonds' and recite the Gond mythologies and eulogies during
their auspicious rites and rituals. Their mother tongue is Gondi and their economic condition is linked
with their Gond patrons. They play Keekri, a string instrument during Gond rituals and recite the
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Pandava Kathas. Thoti Women are experts in tattooing which are used both for medicinal healing
and as well as body art.

. Lambadis: Also known as Gorbali, Banjara and Sugali, the Lambadis are dispersed throughout the
State and live in exclusive settlements called ‘Thandas’. Traditionally, a salt and spice carrier
community, they are expert cattle breeders and largely subsist on milk and milk products. Lambadis
worship Vishnu, Rama, Vekateshwara and Seva bhaya. Goddess Merama is believed to protect
women and children and preserve the fertility of land. They also invoke Seethla and Sathbhavani
(seven deities). They are well versed in dancing to the tunes of Dapda, Nangara, Rabab, Sarangi,
Chidtha and Kola. The Lambadi needle craft embroidery is vibrant in colour and design.

The attire of a traditional Lambadi woman includes a
multicoloured ghaghra or skirt and a choli or blouse.

The outfit is embellished with rich embroidery and glitter
mirrors. Most of the stitches follow geometric patterns -
squares, circles, triangles, rectangles, diagonal, & lines.

When the lines of different stitches are put together, it
becomes a vibrant array of colours and designs.

1t is an essential part of bridal trousseau.

. Naikpods: Naikpods claim their ancestry to the Padmanayaka kings who ruled Telangana in 14" and
15" Century AD and hence call themselves as Padmanayakulu or Nayakapollu. They are found
mostly in the area between Nizamabad and Bhadrachalam districts. They are basically an agrarian
community with social structure being like that of Telugu speaking people. Gandhari Maisamma
jatara is the biggest fair by the Naikpods celebrated in the month of Febraury near Mancherial.

. Kolams: Kolams (literally meaning ‘Bamboo’), living mostly in forests and foothills of hill ranges
in erstwhile Adilabad, are experts in making wattles, baskets and winnowing fans out of bamboo.
They believe themselves to be progeny of the legendary Pandava brother Bheema, who married their
kins girl Hidimbi (Idumala Devi) and treat Bheema as their brother-in-law as well as supreme deity.
Their culture is similar to that of Gonds owing to their close kinship.

. Kondareddis: Living in the deep valleys and forests of lower Godavari basin in eastern part of
Bhadradri Kothagudem district, Kondareddis are experts in bamboo basket making and bamboo
crafts. Their main occupation is podu agriculture, apart from the collection and sale of non-timber
forest produce. They worship Mutyalamma for protection from evil spirits, Bhumidevi for
procreation and fertility, Gangamma Devi for abundant rains. They are conversant in dancing to the
beat of long cylindrical drum and bamboo flutes and in performing Kolatam (stick dance).

. Yerukalas: Also known as ‘Kurrus’, since their women are experts in fortune telling
(yerukachepputa), Yerukalas are spread across the state and speak their own dialect called
"Yerukalabasha or 'Kurrubasha' which includes the words from Telugu, Tamil, and Kannada. They
worship Venkateshwara, Lakshmi Narasimha Swamy, Narayana Swamy, and Rama apart from
invoking Goddesses Nancharamma, Ellamma, Sunkulamma. Poleramma, Kollapuramma and
Ankamma. They celebrate almost all hindu traditional festivals.
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10. Chenchus: Chenchus inhabit the hills of Nallamala range on the north of the river Krishna, spanning
over Andhra Pradesh and Telangana. They are one of India’s oldest aboriginal tribes. Chenchus live
in settlements called ‘pentas’, inside the forests. Each penta is home to up to 30 households and
separated from other by over 20 km. They are mostly engaged in collection of varieties of roots,
tubers, wild fruits, edible leaves, etc., apart from hunting animals. They are expert collectors of honey
and minor forest produce. It is said that a Chenchu walks about 20 km a day inside the forest for
collecting forest produce and hunting animals. The chief deity of Chenchus is Mallanna or
Lingamiah, the famous Mallikarjuna Swamy of Srisailam, one of the 12 Jyothirlingas of India.
Though efforts have been made to relocate the Chenchus to brick-and-mortar houses constructed
outside forest areas, mainstreaming them still continues to be a challenge.

11. Koyas: Koya Tribe is the one of the largest tribes in Telangana, spread across erstwhile districts of
Khammam and Warangal. The tribe is also found in Andhra Pradesh, Odisha and Chhattisgarh as
well. They speak Koya language (Koya basha), a Dravidian language. They are mostly settled
cultivators and artisans, having expertise in making bamboo furniture. They grow Jowar, Ragi,

Bajra and other millets.

Each Koya clan has specific deities called Velpulu
and celebrate various festivals. Bhumipanduga is
celebrated before sowing of seeds; Kottalapanduga
before reaping of crop; Peddamma or
Shakthipanduga and Polanrajulu for appeasing
Goddess of jungle to prevent attacks on cattle by
wild animals; Muthyalamma or Vanapotharaju
panduga for placating the deities to prevent spread
of epidemics like cholera or smallpox.

V. Medaram Jathara: The largest Tribal Festival

Sammakka Saralamma Jatara, also known as Medaram Jatara, held biennially at Medaram in Tadvai
mandal of Mulugu district (carved out of erstwhile Warangal district) is the largest tribal fair in Asia and
termed as the Maha Kumbha Mela of South. It is estimated to have drawn a crowd of more than one crore
in the year 2024. Sammakka and Saralama, the mother and daughter duo from Koya community are
worshipped during the festival. It is celebrated in the month of ‘Magha’, normally February, on the full
moon day. The jathara has gained wider appeal over the years and has built up a heritage of customs,
traditions, beliefs and folklore.

As per folklore, Sammakka was born to Rayi Bandani Raju who lived in forests to the south of river
Godavari. A marriage alliance was fixed between Samakka and Pagididda Raju, son of his brother-in-law
and chieftain of Kotapalli of Bijapur-Bastar region of Chhattisgarh. Sammakka had not seen her would
be suitor. But her younger sister Nagulamma had seen and was attracted to Pagididda Raju. Nagulamma
dissuaded Sammakka from marrying him by telling lies about his ugly looks. The marriage was called
off and Pagididda Raju was all set to marry Nagulamma. Sammakka understood the treachery of
Nagulamma when she saw the handsome groom at the time of marriage and there was a huge fight
between the two sisters. To maintain peace, Pagididda Raju married both the sisters.
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Though Pagididda Raju held sway over some areas of the Koyas, he was not able to pay off tributes to
king Prataparudra of Kakatiya dynasty who was ruling the erstwhile Warangal. Hence, war broke out
between the Koyas and Kakatiya army led by Yugandhara, in which Pagididda Raju lost his life.
Thereafter, Sammakka joined the battle and brought the body of her husband to a place near Medaram.
Her daughter, Saralamma also fought in the battle. Sammakka gathered the Koyas before disappearing
into the forest, with the promise that she would protect them if they celebrate Jathara in every three years.
Since then, the tradition has continued. Presently, the Jatahra is being celebrated biennially.

Saralamma who was an accomplished warrior chose to remain unmarried and hence was called Kanni
(unmarried girl) and her abode was known as Kannepalli. As part of jathara, her insignia (Aderalu and
Bandari) is brought by traditional Koya priests on the Wednesday before the Magha Purnami on to her
platform (Gadde) in Medaram from Kannepalli amidst traditional musical beats and dances of Koyas and
prostration of pilgrims seeking boon for their children. The flag of Hanuman, considered to be her
maternal uncle precedes the Goddess. Similarly, the insignia of Pagididda Raju and deity of Govindaraju,
brother-in-law of Sammakka and Nagalumma are brought to Medaram by the same evening.

In the meanwhile, the vaddes (priests) spend the night worshipping Goddess Sammakka in the Kanka
Vanam (bamboo forest) and proceed towards Medaram in the early morning of Thursday bringing the
uprooted kanka tree alongwith them. During the procession, thousands of devotees prostrate in wet clothes
to touch Kanka Vanam. By evening, Goddess Sammakka reaches her Gadde (platform) and devotees
have darshan for three days i.e upto Saturday.

The devotees take holy dip in the stream ‘Jampanna Vaggu’, believed to be named after son of Sammakka.
They also visit Gadde of Sammakka and Saralamma and offer Bangaram (Gold i.e. mostly Jaggery),
money, etc. Some devotees make animal sacrifice also. During the evening hours of Saturday, Sammakka
is brought to the sacred place of Pagididda Raju in front of her Gadde, after which she retires (Vana
Pravesham) to the forests of Chilakala Gutta. Other deities also retire to their native places and the
traditional Jathara comes to an end.

Sammakka and Saralamma Gadde in Medaram Jathara Devotees carrying offering of jaggery

V1. Preservation of Tribal Culture

Tribal traditions and culture are unique. Mainstreaming the tribals is necessary for their upliftment,
especially in terms of improved health care, education and overall standard of living. At the same time,
drive towards modernization may lead to loss of vast indigenous knowledge, extinction of art and craft,
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disturb their social fabric and ultimately lead to a feeling of isolation. Several initiatives are being taken
by the Govt. as well as non-Govt. organisations to preserve and protect the tribal heritage.

Tribal Cultural Research and Training Institute functioning under the Tribal Welfare Department, Govt.
of Telangana has been at the forefront in promoting the tribal art and culture. The Nehru Centenary Tribal
Museum in Hyderabad showcases various aspects of art, music, dances and social life of the tribal
communities.

In order to promote the traditional painting
practices of tribal communities, especially
Gonds, Koyas and Naikpods, the Tribal Welfare
Department conducts workshops for tribal
youth under the guidance of well-known artists,
subject experts and community elders. This has
revived interest of youth in traditional art and
craft. In addition, the Department also arranges

N

A

Tribal art and craft is displayed in stalls at Shilparamam, the craft village in Hyderabad which attracts
heavy footfalls throughout the year. Artisans, dancers and musicians are sent to various exhibitions and

events. Several CSR Foundations and NGOs have come forward to bring about holistic development of
tribals, with special focus on health, education and livelihoods. Utilizing digital media for extensive

marketing tie up for the products.

documentation of tribal values and culture through documentaries and online platforms can help reach a
wider audience and ensure preservation for posterity.

The Tribal Tourism Circuit covering Mulugu, Laknavaram, Medaram, Tadvai, Damaravi, Mallur, and the
Bogatha Waterfall, planned by the State Govt. will rekindle the interest of the people in tribal landscape.

Government of India designated November 15" as Janjatiya Gaurav Divas in 2021 to commemorate
the birth anniversary of the renowned tribal freedom fighter Birsa Munda. Apart from acknowledging the
legacy of tribal communities in the cultural, spiritual, and social life of the country, this step was taken to
honour and celebrate the contributions made by tribal heroes during India's freedom struggle. Since then,
the Janjatiya Gaurav Divas has turned into a celebration of cultural diversity of India's tribal people.

Going Forward

Purusula Pedda Lingama, a Chenchu woman was elected as Sarpanch of Ramagiri village in
Nagarkurnool district of Telangana in the recently held Panchayat election. Once a bonded labour and
belonging to a tribal community which still shies away from modernity, she has emerged as the symbol
of empowerment of tribal women as well as a key voice for putting forth their socio-economic issues.
The entry of more such people in the leadership position is expected to benefit community at large.
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Article 16

Integrating Indian Knowledge Systems (IKS) into Contemporary
Health Education: A Suggestive Model for Holistic Learning
Dr. Subash Chandra Sarangi

Abstract:

Resurgence of Indian Knowledge Systems (IKS) in modern education offers a transformative pathway
for cultivating well-being, ethical conduct, and integrated development of learners. This paper explores a
suggestive model for weaving Yoga, Ayurveda, Naturopathy, Universal Human Values (UHV),
Neuroscience, and classical Indian philosophical frameworks into a coherent academic structure that
addresses the physical, psychological, social and spiritual dimensions of human life. Drawing upon
Swami Vivekananda’s vision of “man-making and nation-building,” the approach emphasises
experiential learning, life-orientation and conscious living over purely information-centric pedagogy.

The proposed framework highlights three pillars:

1. Embodied Learning through yoga sadhana, lifestyle refinement and nature-centric practices.

2. FEthical and Value-Based Orientation grounded in UHV, Yogic psychology and Indic
philosophical insights.

3. Scientific Integration through neuroscience, anatomy, physiology and evidence-supported holistic
health sciences. The convergence of these streams aims to create a learner who is physically vital,
mentally balanced, socially responsible and spiritually awakened.

By presenting a structured curricular model relevant for higher education institutions, this paper can be
adopted by an institution for integrative health education rooted in Indian civilizational wisdom, aligned
with contemporary scientific understanding and capable of nurturing the youth as conscious,
compassionate, and competent contributors to society.

Introduction: Re-Envisioning Health Education through Indian
Knowledge Systems (IKS)

Indian Knowledge Systems (IKS) represent one of the world’s most sophisticated civilizational
frameworks for understanding human life, human potential, social responsibility and the
interconnectedness of existence. For millennia, India has nurtured a multidimensional view of health that
blends Sharir (body), Manas (mind), Prana (vital force), Buddhi (intellect), Chitta (consciousness) and
Atma (inner self). Modern academic institutions - particularly those focused on Yoga, Naturopathy and
Holistic Health - are increasingly recognizing that contemporary health sciences must engage deeply with
these indigenous frameworks to remain relevant, meaningful and future-ready.

This model proposes systematic integration of Yoga, Ayurveda, Naturopathy, Universal Human Values
(UHV), Neuroscience, and Indian philosophical thought into a unified, contemporary health education
framework.
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Rationale: Why Integrate IKS into Modern Health Curriculum?
Need for a Paradigm Shift

Today’s health challenges - lifestyle disorders, chronic stress, metabolic dysfunction, emotional
imbalance, and social alienation - demand approaches that exceed biomedical models limited to physical
parameters.

Modern health professionals increasingly seek:
e Mind-body integration
e Preventive and promotive health strategies
e Value-oriented living
o Sustainable lifestyle adoption
o Psychospiritual resilience
o Community-centric health practices

IKS offers precisely these dimensions.

Limitations of Conventional Health Education
Some of the gaps in current curricula include:
1. Overemphasis on disease rather than health. Contemporary health education often focuses on
pathology, ignoring life-orientation and self-governance.
2. Fragmented knowledge systems. Anatomy, psychology, philosophy, ethics and lifestyle
sciences are studied in silos.
3. Lack of experiential comprehension. Students gain theoretical knowledge without inner
transformation or practical integration.
4. Neglect of values and character. Ethical grounding, compassion, empathy and service
orientation are often peripheral in modern training.
5. Disconnect from cultural and civilizational wisdom. India’s indigenous sciences are either
marginalized or taught superficially.

Integrated IKS-based education addresses all these gaps effectively.
Components of the Integrated Health Education Model

Yoga: Science of Holistic Evolution
Yoga contributes:
o Physical health: Asana, kriya, pranayama.
e Mental clarity: Meditation, Dharana, relaxation.
o Emotional balance: Yogic psychology, pratyahara.
e Spiritual grounding: Self-awareness, self-regulation.
e Community harmony: Karma yoga, yama—niyama, seva.

Yoga becomes the experiential backbone of the curriculum.
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Ayurveda: Science of Life and Constitution
Ayurveda adds:
o Personalized health through Prakruti—Vikruti analysis
e Understanding of digestion, metabolism, immunity
o Natural therapeutics and dietary sciences
e Preventive regimens (Dinacharya, Ritucharya)
e Mind-body—spirit integration (Sattva—Rajas—Tamas)

Ayurveda helps students recognize health as a dynamic equilibrium.

Naturopathy: Nature-Aligned Living
Naturopathy offers:
o Drugless therapies and nature-based interventions.
e Food-as-medicine approach.
e Hydrotherapy, mud therapy, fasting, sunlight therapy.
o Lifestyle correction and behavioural realignment.
o Emphasis on self-healing and vitality restoration.

It forms the practical application layer of IKS-based health education.

Universal Human Values (UHV): Ethical Core
UHYV introduces:
e Right understanding of self and relationships.
e Humanistic living and mutual fulfilment.
e Awareness of individual-family—society—nature harmony.
e Avoidance of exploitation, consumerism, and disharmony.
o Cultivation of inner responsibility and peaceful coexistence.

This aligns students with the ethical and humane orientation of health practice.

Neuroscience: Bridge to Modern Scientific Inquiry
Neuroscience enriches IKS integration by explaining:

e Neuroplasticity and yogic mental training.

e Autonomic balance through breath and posture.

o Stress response and relaxation physiology.

e Mindfulness-based neural transformations.

o Psychophysiological effects of meditation.

Neuroscience validates and modernizes traditional practices.

Indian Philosophical Frameworks: The Human Being in Totality
Philosophical insights contribute:

e Concept of Panchakosha (5 sheaths).

e Trivarga—Purushartha framework (Dharma, Artha, Kama, Moksha).

e Concept of Svastha (being established in oneself).
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o Unity of existence as emphasized in Vedanta.
e Yogic view of consciousness and liberation.

These frameworks form the ontological and epistemological foundation of integrated education.

The Proposed Model of Integrated Health Education

The integration occurs through five structured layers:

Layer 1: Foundational Human Education

This includes:
e The Human Being as Coexistence of Body and Consciousness
e Harmony in Individual, Family, Society, Nature, and Existence
e Basic Yogic Practices for daily grounding
o Self-awareness, emotional literacy, and value-based orientation

This layer builds the student’s inner scaffolding.

Layer 2: Core Health Disciplines
A combined curriculum covering:
e Yoga science and therapy.
e Ayurvedic physiology and health determinants.
e Naturopathy fundamentals.
e Anatomy, physiology, pathology.
e Public health and community wellness.
e Psychology and counselling.

Each discipline is taught without silo boundaries.

Layer 3: Applied Integration Labs
These are experiential modules:
e Yoga—Neuroscience Lab
o HRYV (Heart Rate Variability) measurement.
o Breath regulation studies.
o Mindfulness experiments.
e Ayurveda—Naturopathy Lifestyle Lab
o Diet experiments.
o Detoxification routines.
o Sleep hygiene practices.
e UHV-Ethics & Emotional Well-Being Lab
o Relationship harmony practices.
o Conflict resolution workshops.
o Value-inculcation sessions.
e Philosophy—Contemplation Lab
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o Guided introspection.
o Study circles and discussion forums.
o Daily reflection habit formation.

Layer 4: Field Immersion & Social Service
Reflecting Vivekananda’s “service to man is service to God”, students integrate learning through:
e Rural health camps.
e School health education programs.
e Community yoga sessions.
o Lifestyle modification interventions.
e Service to elderly, differently abled and marginalized groups.

This cultivates empathy, responsibility and leadership.

Layer 5: Research, Innovation and Knowledge Creation
It focused on:

o Evidence-based research in Yoga and Naturopathy.

o Comparative studies between IKS and modern science.

e Innovations in sustainable living and health technologies.

o Publishing peer-reviewed research papers.

e Collaborations with universities and research councils.

The institution taking accountability to adopt this model can be a knowledge hub for IKS-integrated
health science.

Outcomes Expected by adopting this Model

Development of Holistic Health Professionals
Graduates will demonstrate:

o Physical fitness and vitality.

o Emotional resilience.

o Ethical maturity.

e Cognitive depth.

e Spiritual awareness.

e Social compassion.

e Scientific temperament.

o Cultural rootedness.

Enhanced Competence and Employability
Students become capable of:
e Yoga therapy, naturopathy, lifestyle coaching.
e Community health facilitation.
e Holistic counselling.
e Academic research.
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e Wellness entrepreneurship.
e Mind-body medicine collaborations.
o Integrative healthcare leadership.

Contribution to National Development
This model supports India’s goals:
o NEP 2020: Multidisciplinary, skill-integrated, experiential learning
e Fit India and Yoga Promotion.
o Traditional Knowledge Systems revival.
o Sustainable living and environmental consciousness.
e Youth empowerment and nation-building.

Conclusion: A Path Toward Conscious, Compassionate, Competent Youth
Integrating IKS into modern health education is not merely an academic exercise - it is a civilizational
necessity. As India stands at the threshold of a global leadership role, it must articulate models of
education that create individuals who are:

e Physically healthy.

o Emotionally balanced.

e Socially responsible.

e Culturally rooted.

o Scientifically inclined.

e Spiritually awakened.

This integrative framework demonstrates how Yoga, Ayurveda, Naturopathy, UHV, Neuroscience and
Indian philosophical thought can coexist, enrich one another, and together create a transformative health
education ecosystem.

In essence, this model aspires to fulfil Swami Vivekananda’s immortal message: “Education which does
not help the common mass of people to equip themselves for life is not true education.”

By shaping youth who embody wellness, wisdom and work-ethic, this model contributes not only to
personal transformation but also to societal harmony and national resurgence.

*kk
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The sign of vigour, the sign of life, the sign of hope, the sign of health, the sign of everything that is
good, is strength. As long as the body lives, there must be strength in the body, strength in the mind,
and strength in the hand.

— Swami Vivekananda
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Article 17

A Reflection on Indian Cultural Challenge and A Way Out
Shri Sudhakar Sahoo

“A nation lives in its culture. When culture weakens, the nation loses its soul.” -Swami Vivekananda

Context

From the colonial age till today, modern India has given birth to many great thinkers. Among them,
Swami Vivekananda stands out as a visionary who analysed India’s ancient spiritual heritage with a
modern scientific temper. He advocated an evidence-based spirituality, integrating science with
Vedanta, and emphasized education for character-building and self-reliance to uplift India and the world.
Vivekananda’s re-presentation of Vedanta and Yoga as scientific disciplines was revolutionary. Vedanta
represents philosophy, while Yoga is its practical application to achieve self-realization — two sides of the
same coin.

During the colonial period, Indian Knowledge Systems (IKS) were systematically dismissed through the
imposition of Western education, devaluation of indigenous wisdom such as Ayurveda and philosophy,
and the creation of intellectual dependency via English-medium schooling. This resulted in cultural
alienation and loss of confidence in native systems.

Swami Vivekananda did not reject modern science; rather, he saw it as a natural extension of humanity’s
search for truth. In his view, science and spirituality are complementary dimensions of the same quest.

1. Vivekananda Kendra and VK-AICYAM

As a living memorial to Swami Vivekananda’s vision, Vivekananda Kendra was founded in 1972 near
the Vivekananda Rock Memorial, Kanyakumari, by Sri Eknath Ranade. The organization works with the
twin objectives of Man-Making and Nation-Building.

Man-Making focuses on holistic development—physical, mental, emotional, intellectual, and spiritual.
Nation-Building aims to create individuals committed to national reconstruction, harmony, and peace.

The Vivekananda Kendra Academy for Indian Culture, Yoga and Management (VK-AICYAM),
Bhubaneswar, established in 2020, is a project of Vivekananda Kendra, Kanyakumari. It envisages
activities in Indian culture, yoga, and management to address the aspirations of Eastern India and aims to
evolve as a think tank through seminars, conferences, workshops, and publications.

2. Understanding Culture: The Indian Perspective

Indian culture (Bharatiya Sanskriti) is deeply rooted in spirituality — Dharma and Karma, and ancient
wisdom embodied in the Vedas. Dharma emphasizes duty and righteousness, while Karma reflects the
scientific law of cause and effect.

Spirituality in Indian thought is the journey of inner consciousness and self-realization — connecting the
individual with the universal (Brahman). Life itself becomes spiritual practice (Sadhana).
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Indian culture reflects unity in diversity, blending multiple languages, religions, and traditions into a
living continuity. It is characterized by ethical values, strong family systems, tolerance, vibrant festivals,
rich art forms, and a profound spiritual core.

Culture expresses itself through family and community life, which act as the bedrock of society,
transmitting values, traditions, festivals, and mutual support. Above all, culture is the living memory of
society, constituted by Dharma, Samskara, and Parampara.

3. Causes of the Decline of Cultural Systems

In the rapidly changing modern world, preserving and transmitting cultural systems has become
increasingly difficult due to several factors.

Impact of Globalization, Consumerism, Modernization, and Westernization: Globalization has enhanced
connectivity, communication, and trade. However, the spread of global brands and consumer lifestyles
has led many to imitate Western habits in clothing, food, and entertainment, often at the cost of indigenous
traditions. Modernization involves adopting technology and institutions to improve living standards while
retaining cultural identity. Westernization, however, implies imitation of Western values and lifestyles,
frequently resulting in erosion of indigenous values.

Erosion of Traditional Social Structures: Western notions of individualism and nuclear families are
replacing joint family systems. This weakens intergenerational bonds, reduces respect for elders, hampers
traditional knowledge transfer, and increases social isolation and materialism.

Displacement of Indigenous Knowledge: Traditional systems in medicine, agriculture, and ecology
struggle against standardized global curricula and patented knowledge frameworks, leading to loss of
sustainable, localized practices.

Economic Pressures and Land Loss: Profit-driven globalization often displaces indigenous communities
from ancestral lands for mining and development projects, disrupting traditional livelihoods and cultural
continuity.

Migration, Urbanization, and Changing Lifestyles: Urban migration distances individuals from traditional
life. Village communities foster shared festivals, folk arts, and collective customs, while urban life is fast-
paced, individualistic, and time-constrained.

Education Detached from Culture and Values: The erosion of moral education—empathy, integrity, and
social responsibility—results in ethical decline, corruption, and weakening social cohesion. Neglect of
cultural roots leads to alienation and identity crises.

Decline of Spiritual Values and Rise of Materialism: Swami Vivekananda regarded spirituality as the soul
of Indian culture, grounded in Dharma, selflessness, compassion, tolerance, and service. When
materialism dominates, culture loses its essence.

Decline of Local Languages: Swami Vivekananda emphasized the importance of the mother tongue,
stating that a nation’s character is written in its language. The erosion of language inevitably leads to
cultural erosion.
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4. Way Out: Path of Cultural Renewal
Swami Vivekananda foresaw many of these challenges and offered enduring solutions.

Value-Based Education: Value-based education integrates Indian Knowledge Systems with modern
learning, emphasizing ethics, yoga, service, and discipline. India’s National Education Policy (NEP)
2020 reflects this vision by promoting holistic, multidisciplinary education rooted in Indian values,
aiming to build culturally grounded and responsible citizens.

Reviving Family and Community Bonds: Strengthening family life through quality time, shared
experiences, and respect for elders is essential. Community participation must be revived to restore
collective harmony.

Seva and Leadership through Character: Swami Vivekananda emphasized seva (selfless service),
character-based leadership, and self-discipline—particularly for youth—combining cultural confidence
with positive modern sensibilities.

Grassroots Work and the Philosophy of Service: The principle that “service to man is worship of God”
guides grassroots initiatives in rural development, healthcare, natural resource management, vocational
training, and value-based education for underserved communities.

5. VK-AICYAM Initiatives in Cultural Integration

VK-AICYAM has undertaken several initiatives, including:

e Samaj Prabodhak Training for tribal youth covering sustainable development, Dharma,
Sanskriti and Belief Systems of Janajatis, Indigenous Knowledge Systems and Traditional
Practices, Oral Traditions, Folk Arts, Folktales, Basic Computer Training, Communication,
Leadership and Event Facilitation, Tools for Community Engagement, Field Level Planning etc.

e National Conference on cultivation, harvesting, and sustainable utilization of medicinal plants
for farmers and traditional healers. The seminar emphasizes on medicinal plants for cultivators,
traditional & tribal practitioners. It was jointly organised by Central Ayurveda Research Institute
Bhubaneswar and Vivekananda Kendra, Bhubaneswar. Among other participants were State
Medicinal Plants Board, Ministry of AYUSH, NMPB, OUAT, Researchers from KIIS, Traditional
Knowledge Digital Library (TKDL), Traditional healers & Vaidya from various Janajatis of
Odisha and Eastern states.

e Structured Programs (Karyapaddhati) such as:
e Yoga Varga — promoting physical and mental well-being
e Samskar Varga — inculcating values and ethics in children
e Swadhyaya Varga — study circles for reflection on spiritual and cultural texts

Conclusion

Culture is not merely what we inherit; it is also what we consciously preserve and practice. By
harmonizing tradition with innovation, societies can ensure cultural continuity. The way forward lies in
conscious preservation, creative adaptation, and collective responsibility, guided by the timeless

vision of Swami Vivekananda.
*kk
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Article 18

Culture, Identity, and the Art of Being

Swayam Shree

- An essay inspired by the teachings of Swami Vivekananda

Living in the United States as an Indian often brings with it a quiet, unspoken question: What happens to
who I am when I am so far from where I come from? It is not always asked aloud, nor

does it arise from any dramatic moment. More often, it surfaces subtly—in everyday interactions,

in unfamiliar social norms, in the small adjustments one makes to participate and be understood. For
many Indians living abroad, this question carries an underlying anxiety: that integration into a new society
may come at the cost of cultural erasure.

There is a common assumption that assimilation requires dilution—that to participate fully in a foreign
culture, one must gradually let go of one’s own. This assumption is rarely stated explicitly, yet it quietly
shapes how people navigate their lives: how much of themselves they reveal, how much they hold back,
and how they negotiate the space between pride and acceptance. The fear, at its core, is not of change
itself, but of losing something essential in the process. When I first began living in the United States, I
encountered this tension in ways both visible and invisible. America is undeniably diverse, yet diversity
alone does not automatically resolve questions of identity. One still must decide how to stand within that
diversity—defensively, cautiously, or with confidence. Over time, I came to realize that the challenge
was not external but internal. The question was never whether American society would accept me; it was
whether I understood myself well enough to meet it without fear.

The answer, surprisingly, did not come from studying American culture more closely, but from revisiting
ideas deeply rooted in my Indian upbringing. Long before I encountered multiculturalism as a social
concept, I had encountered it as a philosophical one—through teachings that emphasized universality
without denying individuality. These ideas did not ask me to choose between being Indian and being
global. Instead, they suggested that the two were never in conflict to begin with. Seen through this lens,
my experience of living in America began to shift—from one of careful adjustment to one of quiet clarity.

The ideas that helped me navigate life in a new country were not newly acquired. They were familiar—
almost dormant—waiting to be recognized in a modern context. At the centre of these ideas stands Swami
Vivekanand, whose vision of universal brotherhood remains profoundly relevant in an increasingly
interconnected world. His teachings do not merely advocate tolerance; they call for a deeper recognition
of shared humanity, one that transcends geography, culture, and external identity.

Swami Vivekanand’s conception of universality was never about sameness. On the contrary, he
emphasized that diversity is not an obstacle to unity, but its very expression. When he declared that “the
whole world is my family,” he was not dissolving distinctions, but situating them within a larger moral
and spiritual framework. An individual and a culture retain uniqueness while participating in a greater
cause. This balance—between rootedness and openness—is central to understanding his thought.
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Equally powerful is his assertion that “each soul is potentially divine.” Radical in its simplicity, this idea
places inherent dignity at the core of human existence. It suggests that worth is not derived from
nationality, language, or social belonging, but from a shared inner essence. Seen through this lens, the
fear of being an outsider loses much of its force. Difference becomes an attribute, not a barrier.

What makes Swami Vivekanand’s teachings especially compelling is their practicality. They are not
confined to spiritual introspection but extend naturally into everyday life. Universal brotherhood, as he
envisioned it, is not an abstract ideal reserved for monasteries or lectures. It is lived in the way one
approaches others—with confidence rather than insecurity, with curiosity rather than suspicion. It
demands neither assimilation through imitation nor isolation through withdrawal.

For someone living outside India, these ideas offer an unexpected strength. They make it possible to
engage with a new society without the anxiety of self-negation. One does not need to shrink one’s identity
to fit in, nor assert it defensively to stand apart. Instead, one carries it with quiet assurance, recognizing
that true belonging arises not from external validation, but from an inner clarity about who one is.

In this sense, Swami Vivekanand’s universalism is not a call to abandon identity, but an invitation to
inhabit it fully—while remaining open to the richness of the world beyond it. Seen through the lens of
universal brotherhood, the United States appears not merely as a destination, but as an ongoing
experiment in cultural coexistence. What distinguishes America is not the absence of difference, but the
way difference is woven into its social fabric. The country remains perpetually in the process of becoming,
shaped continuously by those who choose to participate in it. For someone arriving from India, this
openness feels both unfamiliar and, at a deeper level, strangely recognizable.

India, too, has long lived with diversity—not as an exception, but as a condition of existence. Across
languages, religions, philosophies, and ways of life, Indian culture has historically absorbed difference
rather than resisted it. America and India approach multiculturalism differently: one through immigration
and civic participation, the other through centuries of coexistence within a shared civilizational space.
Yet the underlying impulse is remarkably similar—a willingness to live with plurality without insisting
on uniformity.

This parallel becomes clearer when viewed through the ideas of Swami Vivekanand. His declaration that
“the whole world 1s my family” was not a call for sameness, but an affirmation that unity can exist without
erasing difference. Elsewhere, he warned against narrowness of identity, reminding us that strength lies
not in exclusion, but in openness grounded in self-knowledge. These ideas resonate strongly in societies
that invite engagement rather than conformity.

America’s openness, however, places a particular responsibility on the individual. A culture that invites
participation expects confidence, not retreat. Belonging is not inherited; it is practiced daily through
mutual respect and active engagement. Here again, Swami Vivekanand’s teachings offer guidance. When
one approaches others as fellow human beings rather than as representatives of competing identities, the
anxiety of difference gives way to dialogue. Cultural exchange becomes enrichment, not negotiation.

Seen this way, American multiculturalism does not stand in contrast to Indian cultural experience, but
alongside it—different in form, similar in spirit. Both rest on the recognition that diversity need not
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threaten unity when approached with openness and self-assurance. Understanding this parallel helped
dissolve the false opposition between assimilation and authenticity for me. I did not have to become
something else to participate. Instead, I learned that participation grows naturally when one brings one’s
whole self—rooted, confident, and open—into a shared space. As Swami Vivekanand once said:

“In the moment when I realize that God is sitting in the temple of every human body, that moment I stand
in reverence before every human being and see God in him — that moment I am free from bondage.”

Approached from this perspective, cultural engagement is no longer an exercise in adjustment, but an
expression of recognition—of oneself in others, and of others in oneself. One of the most persistent
misunderstandings about life in a new country is the belief that assimilation requires imitation. This
assumption—that belonging demands the gradual shedding of one’s inherited ways of thinking and
being—stands in sharp contrast to the philosophy articulated by Swami Vivekanand more than a century
ago. He consistently emphasized that harmony arises not from conformity, but from strength rooted in
self-knowledge. To be open to others, he argued, one must first be firmly grounded in oneself.

Central to Swami Vivekanand’s teaching was the conviction that fear lies at the root of division. When
one is uncertain of one’s own identity, difference appears threatening. But when identity is grounded in
clarity and self-respect, difference becomes an invitation rather than an obstacle. His call for universal
brotherhood was never a call to flatten cultures into uniformity. It was an affirmation that unity becomes
possible when individuals meet one another without fear—secure in who they are, and therefore open to
others.

Living in the United States brought this insight into sharp focus for me. In a society shaped by migration,
cultural encounters are unavoidable. Yet these encounters need not be navigated defensively. Swami
Vivekanand’s assertion that “each soul is potentially divine” reframes social interaction entirely. It shifts
attention away from external labels—nationality, accent, custom—and toward an intrinsic human dignity
that precedes them. Approached from this perspective, the question of fitting in loses its urgency. What
matters instead is how one relates.

Swami Vivekanand also reminded us that “truth can be stated in a thousand different ways, yet each one
can be true.” Applied to modern life, this insight offers a powerful alternative to anxious assimilation.
One can adapt without surrendering, learn without erasing, and participate without performing.
Integration becomes a process of dialogue rather than self-negation. Over time, I found that this approach
dissolved the false opposition between being Indian and being at home in America. The more firmly I
stood in my values, the more easily I connected with others. This was not because I asserted difference,
but because I no longer feared it. Swami Vivekanand’s vision made it possible to see identity not as
something fragile to be protected, but as something robust enough to be shared.

In a globalized world, where cultures intersect daily, this lesson is invaluable. Assimilation, when guided
by confidence rather than anxiety, becomes not an erasure of self, but an expansion of understanding—
precisely the kind of engagement Swami Vivekanand envisioned for a truly universal society.

In an era defined by mobility, migration, and constant cultural contact, questions of identity have become
increasingly complex. People move across countries for education, work, and opportunity, often carrying

103



with them multiple affiliations and loyalties. In this landscape, the teachings of Swami Vivekanand offer
more than philosophical reassurance; they provide a practical framework for navigating modern life with
clarity and confidence.

At the heart of Swami Vivekanand’s message is a simple yet demanding idea: universality begins with
self-knowledge. His insistence on inner strength was never an appeal to ego or isolation, but to self-
respect grounded in awareness. Without such grounding, engagement with the wider world becomes
fragile, easily unsettled by difference or misunderstanding. With it, however, openness becomes natural.
As he observed, “the more we come out and do good to others, the more our hearts will be purified, and
God will be in them.” Openness, in this sense, flows not from uncertainty, but from inner stability.

Swami Vivekanand’s emphasis on universal brotherhood speaks directly to the realities of plural societies
today. It asks individuals to look beyond surface distinctions and recognize a shared moral and spiritual
core. This recognition does not eliminate disagreement or difference, but it humanizes them. In
workplaces, classrooms, and communities where people of diverse backgrounds interact daily, this
perspective encourages dialogue over defensiveness and curiosity over suspicion.

Equally relevant is his belief that service is the highest expression of knowledge. To participate
meaningfully in any society—whether one’s own or another’s—is to contribute to its collective good.
This idea resonates strongly in environments like the United States, where civic life depends not on
uniformity, but on active engagement. One does not need to abandon cultural identity to serve a broader
community; on the contrary, one’s unique experiences often become a source of insight and contribution.

For those navigating identities across borders, Swami Vivekanand’s teachings offer reassurance without
complacency. They affirm that it is possible to be deeply rooted and broadly connected, confident without
being exclusionary, open without being unanchored. His message does not ask individuals to choose
between the local and the universal; it insists that the two are inseparable. In this way, Swami Vivekanand
continues to speak not only to Indians living abroad, but to anyone seeking a way to live with purpose
and dignity in a diverse and interconnected world. Looking back, the question that once lingered quietly—
what happens to who I am when I live far from where I come from? —no longer feels unsettled. The
answer did not arrive through grand realizations, but through a gradual understanding that identity is not
something to be defended, nor something that dissolves through contact. It is something that deepens
when lived with awareness.

My experience in the United States revealed the beauty of a society that not only accepts difference, but
is continually enriched by it. America’s openness is sustained by the willingness of people from many
backgrounds to participate fully, bringing their histories, values, and perspectives into a shared civic
space. This invitation does not demand erasure; it rewards sincerity and engagement. At the same time,
living abroad sharpened my appreciation of India—not as an abstract idea, but as a lived inheritance
shaped by centuries of coexistence. Distance clarified what familiarity often conceals, allowing me to see
more clearly the depth of cultural confidence and pluralism I carried with me. When approached with
confidence rather than anxiety, belonging emerges naturally. The clarity to recognize this did not feel
newly acquired. In many ways, it felt remembered. Swami Vivekanand’s teachings articulated something
I seemed to have known intuitively but had not yet named—a way of meeting the world without fear,
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rooted in self-understanding rather than self-assertion. His vision of universal brotherhood does not ask
us to abandon who we are, but to understand ourselves deeply enough to encounter others openly. In a
world often tempted by division, this insight remains quietly radical.

There is, for me, a personal resonance here that still feels both incidental and quietly astonishing. Long
before I encountered these ideas consciously, my late grandfather had wanted to name me after Swami
Vivekanand himself. The name I carry—Vivek—has remained with me as [ have moved through places,
cultures, and stages of life. For a long time, it was simply a name. Only later did it begin to feel like an
inheritance of meaning rather than intention, revealing itself slowly, almost playfully, over time.

Today, I carry India with me not as a boundary, but as a foundation. It shapes how I see, how I listen, and
how I connect. Living abroad has not diminished that inheritance; it has refined it. Through openness
grounded in self-knowledge, it is possible to belong in many places without being lost in any.

In this balance—rooted yet open, distinct yet connected—I have found a form of clarity that feels both
personal and universal. It is a clarity that Swami Vivekanand envisioned long ago, and one that continues
to offer guidance in ways that are sometimes deliberate, sometimes unexpected, and often revealed only
in retrospect. Perhaps this, too, is part of the art of being.

This, in essence, is what the journey across cultures has come to mean for me. “Each soul is potentially
divine. The goal is to manifest this divinity within, by controlling nature, external and internal.”

— Swami Vivekananda

Author’s Note: The views expressed in this essay reflect the author’s personal experience, inspired by the universal
teachings of Swami Vivekananda.
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The ideal of all education, all training, should be this man-making. But, instead of that, we are always
trying to polish up the outside. What use in polishing up the outside when there is no inside?

The end and aim of all training are to make the man grow. The man who influences, who throws his
magic, as it were, upon his fellow-beings, is a dynamo of power, and when that man is ready, he can do
anything and everything he likes; that personality put upon anything will make it work.

— Swami Vivekananda
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| 2060 g JRF A% 2°0R6Q KFRYRR 2RIQ | TREQ Gaq A9 FTR QAR 624F; e JF 2R AR
RA0IQ 69Q YIRKS |

G’ 626 @€ *QQ ?

TR FT6Q 1e° FFAFIC 94 ATER FAFIOF AYAAY AYRAR, FARIEF F19R6TR1 6 60LAQ A2
Qe 2B OI'g 6RY AL, 2R 1 AQ AFY ANIFIA ERAINERISAG 28 FARIGY NI QIS 62T @R IR
QORGI RITL @AQ! | IR, TR 98 6 AT 98 6QUA AR, F81 169 AARAe A& | 996 AR 699
QLIRS AL G@q IO JIR6Q AFTe @GRl | §,69Q , | 69, AT, GlAR TR 2T CIY AEQ AR
AIg F6@49q QIR 629 | 691N A - FRAIY IALER IR ARG 624 | FRRITR I Flallg 6RY A 6
QI 69122 6Q4Ql, R 6QlERg AJAE QAR FOI8 QSR |

QU6 1 GGI6Q IR Q@ 216 ATYIQ ¢ AR FEIRS |

Kk

~ ~
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Article 20

Qe L° YRR QYIL FEIR1 FEIC6Q ERIRGIG 9F° 6RAINRIR Qdel

§1299 918 AL/

BRHIQ Q1Y FARID AVIRER QI YSIR 629F SIAR 9 & AU B@ A6 G2 1 921 A9G| AZRR, AITHQAY
G° A0Q d2 gda KR 9@ I9° ABIRG GIRTI 9@ QUi SIR1G OF 69IRRIER sRIRRe (FRYE @al)
8 ARG (FRAIP) A @ FaQ @3 a1 QAR QLT 1 Q1Y AFLINQ QEAEMA 9Q° JRElIFIeR G4
@a8 69 (89 QUQ 96%, A9° AYER FF 8 ARG MIERIRIQ ORF 8 gm J6 | 1@ (MIEAIRIg 670
@1aQ, 99, ABRG G AP ARIER ERIAT A6 TS 6 Kall FIIFIER AIRRR Q1 JEIR - 1 AR 631G
J@Q 2 dEQ 1 AR ALBIRRIA 92l 91 Q&S 1

A15Q G019 QU6 RN

QIEYG 6NRRAIEQ ARY, FFIAWIG, 6RIR, YRG! B AFQ TR RRNIQ FTAER U6RD K2l AEF 1 I€ K2R AQR
QUTIER AN | I @2l ARIFER QlgfE AFRIA KRN - 62Q 2GRS OF 8 6296 QR | 608 9@ AL
REQ AF F6Q, FEAEHE I JRHIFIER BIF AR 962, Q° KRR FIRIFER “@R QI OF A& I
RAR 62U | FAQ AR RN QAR “SRJIQ” AF QIE REQ I GI6 AFRE B AR AT
GY@6Q AILIYY K69 |

AT FURP AEY ERINS

QIeJG AAIREA FITRIF, TR, K A°AQ, AT G AR FF1 ATA6Q 6RAIRAG AR AAAR Y2l Q&R
| &8 16 ARELIT, @4 8 QBAIRE g6 AR J4°A K6Q IL° 2IQ @FA1e Jee @l IRl QN6 MW,
2°Ql 8 AR TRl REQ & ARIQE @F YRQ AR IFG 990l Q& @ @7 QM LRSI 6 2N 1
TIREQ - ATNEQ QU@ IG° 63IFIFIG FLR QI FQIPQ AR QUEA FARC QAUTR! A2 62IRAIQ

Q9 G6<, AIFER GG ARIFIER IR

Qe ARNFQ AUAISINT @ AER 9T JILl GAlIee 2Iee IR0 AR | R2I& ¥e° 16 ANIG [§4, Yo,
QIa1 8 98] AIYER ANEQ QYIY JEIRIG QBRI 6 AIRE KARIQ ALY F6Q

QIANCER YARIF AFAER B AF6R ARAR! GG ARIFIER FFAIRT AFER 68I6QY IMIEAI g 6319E |
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QG AFQI: Q1S / KA — G186 — AIFUTD QI

QREAAE QG Q1Y Q16 (AL g7 QAREQIG, AR I6Q &°d 62QIq 6géll
G) Q4
TN Q6! e d1e cmIQ  Q6g, AL AR 4R FIR
QTR
QQle FQIL Q1e QAR QI9Q AR AL
de/ QIR Qe  QIS-G1e @, 913 QAIFQNTR Q!
QM AGAE Q16 @l QMQ ARSI 6GGe oA
Q° Q6
qQlQ g€l @2l 9odl ge aGa QARG ARIGE IR
Q2 gINRIQT - AP JEQRIF Q@D QNG IQ° QESR AINS

QALY QNG — QIYE YR (AR YEIRIR)

" eRI@ @al (@218 2INQ SIS @4l O IG° 8 @M 1 6RIR 1S (A1F) G I8 @G @4 64 2II6eT AT
@ Q69 SIRGI - ¥qFRl Q6% | KAGFIR 2IAg TR 6JDY - AIFAIR 2IAg THRER KRR, VAl 9Q°
AgRE 1 6163 QYT QM PEM - 2ITQ AYRID G AESRIG FRAN - QAR 6% | 66ITN TS - 6DIN IQ°
691Iq QAR AR A ARSI AR T6A - IR A2 QUi QVIAIR LS FE AV AGH FAURN”

98 QNS — QG G (AL JERIR)

QY10 DIR AQERER 6RITQE AIREIR Q6% 6R6R 626@, IPIP 6207 ARAIER [2ll ([ ) IR 9G° AR
o9 FIRgAl F1e AIIFER FAUTR AGF| B9 AR @ TAIRER, 2I6e1 I8 9Q 8 K2 A, 6996 KA,
4G° ZIgg SRIRG! @ARIQI RIQE 4 AN 9AQ 2IF ALY ISHIRT QSR Ie° AT RIS 8 ARG
152 Q64|

6@6QIG QQQZIT @2l (A9IR JERIP QY ANRE UL IENICRIQ FR)

o QP ATIFER IS GLER Q6L PAQ 216 AF6R F6Q]
o OI6Q 6RICH VA6 G6<, Rel B FIFER TR
o QG 928 - “@2l F19g g9, 916 G SN
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o 692 QN A6M TR Q6<, Kell QRIAIN |

o 623 6RIB AEA QIF1 6AR G6L, 1R ARG A6R !

o OH QMR QUIC TP QI 1T, AAD QEIN|

o QAR VEQ TG TR Sy A1G TS|

o Il 681567 g4 §éi OR e SIS
NZI@ QIgE QYRR AAR B QIYP RS IG° AIF - FINGR J6SYR Il AT 691G 621R AR AL, OF NG
ALW6Q QIINQI AL JQLQ AL6KIF & Y9° AR F19Q IIFEQ ARIAS 621N

QAR ACAER JIAFRE!

A Ga0IAR RE G UGS Ul QUG F1RAEQ J6d FQE, @F EMRRAUI B ERIRFG IR G
2364 29dq FARE @98 | 9L 6816 6816 AR AR, TF 6ARRI 8 AGUIA JAVIER U6AF ARIAR
62a8 1621 gaIa, 2Yae Ara 8 JeacIq Q68 A9 dIRAIRYRl AR 649 IF 6Flga dadal
U6RI16Q AR AGAIRE| QIS RGN B ARG (RIS YQ° J1F)Q RIS 6Qer AYER I
Q6% - 21 QUIAQ IR | 98 6519 QAR ARSI, ALIGHS 6 AYER @IARA I AT, AILIR AR ARYFR
MIGYSINER 26T ATIAER 6QHIAIRIN |

QIYG AR BF RIEIRIF F1F6R TN B F2AEQ AIRS FEL - 69¢] FHI AVEAER 6AIRT FRTER A6X 1 921Q
QIR QY1 GIINIER A1E IG° QIR QUG 99 Y2Ider FAYG 8T 6@ |

L

©oeQ Qe 3.21.
ANFIPAL 65ILRCAERER FGS |
Qq ad FIE° REL ENIRIQGRLET ||

ATNFQ 69GQ 65R%R Q4Y3, RIFT, JRER Gl AAYFAITICE QLI 2GAS AE  ARIIAS 6RIRFIER IRl &
Q08| 699 Q43 QI9Ig 2IRd Q6a ATS FAE QI 69R AINRS TR AAE, 89 AUIRY G2l & 29I FA8
| 604 JRIFAINT QUBTIAFA QITQ 2R | 62NEH ATA RAYS 2GRS F6QI AL 57 FAY RS KA
IR QIYI FIQI AN6Q Y A VTS 629 B ARYAIER A0R J26R AASIFG 626< |
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Article 21

QIYE FARIC AR FRILERY B YL

91 98 6 FING

QIYE AAUFQ T2 QAR F9YY R1RREQ RUYD QLA 2ITEM Y@ YRG! AIeg QIAIAIFIER TRIT R/F6Q
gRG23] AAIR ga AQIIAR 2qaI6a AL AR gag 9°Qd @0d B Sag °red QudQ A8 62nS!
ISR | AANFEQ ARMIQEIGS 6RIEIT AIFAIGI @F)l &2l 6718 2Rl 6RIER T2 60 60F 6QYal J6Q
A6RI9AR 6RIREIN| @Yl QA 6RIR 69Y IR KRG |

2I96Q QIERI(C1uF) FIQl YUAQ 919 IR SQ09 | 2G6R416Q 909 a2 QIEICIee QI8 @& gaIe
QHIAIN | YAIQ AVQ Y2I6E T2 62¢A AR AIRAT | AT FRICA FFC IAEAIR T AANIG IG° AGEI AQ
620 IO QITPEQ P2l A'YL @G 6ARAIB | YLIYEQ QAR QI N&° (RGIER 21T QgRUIZ | 62D
JINAER KGN 6N A LIAIZ| GG JelRIdel, HRIT, ROIC], FAF QIR QU U16QU16QR
ARIQIg RI6G ¥e° JOIRIG6RR JNIF1 289l AR 3ag|

aoRGe Q1 G918 (Fe9)

QAR FR2UILAY AL 1 T8 gRIaa JOI, FRIR,FI8R, HIA ASUIF | @601E FRa gRIQ 0l 9aw1 @72
AGQIF QI QN 1 Q1Y@ AAIFER CAIGY2IET o8 I IR MIET | FT QIR A0 F1I68 G2 AR
AeQIS 621R2IT | F6IY @G Cll QRGNS YRS, ARG, ALR, FFP AT ACER FI0VC! YRR A
@°AlRlF QY 2IdgQl eeIRg 02l @AIR, 6919 CUIREAR 6HVER FmI @ULIEQ 691IQ 6AIFTRZ | & ARG
@ d9Q 919l AR @Y QR AR QR JAVD ARG AQE FIARERR FRITA! *Q AT QAR *F
20Q2I6a AIRGAIRR 61IC ARIReIG |

QAR 622/ FRVQ 6AF0IEQ QEILIN, FIFEAZR! AT JRITIO 8T ATV Qg QLN 9Q° 2l
FUQ ARAIR AT 60R 2FUQ ARG | AHAHER QI ARG GG AR TR QIQ £ 6Q¢ ATYT ALAIFER
QLANA &7 ALY FRUAN | 699N JRIASR! 6596Q 9RAY (AR AT 6 G2AQ QIT) FIR AT @] Gl
6QlIEN, SIHLRQ AQR ATG SR T6Q JFIR FRYLER Q6L T8 ABAREA FRUITY QRIS | IFGRT] 6RIeR
213 GRIeE 47 631 i 928 | AN AUET6a Y& QRIT Y°aIAN| Y8 QRIQ R 9 TIER RN Fald
G° @ GRISIE GRQINRAING JAR ALTR AR FIFE KB |

6@ Q7168 Grad @16 8AIR Gad @gad | @5l AR 621R AFTIGE AT 2Id ANLG AR §LIR
Q22| AC6 2FINIRRAQI ATG ARG A1) 6QRAIG NQ° AAIRT F1J 6QIGYRIE ARG, TR AGFAIGT
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AFRIS ARG AV 662213 | FRTY 62QER IS° LR AIHAIY 2BR6R QAR 94, &, ROl NS° Qe
A% QIEGER FIER @ 1 AQ L6 A8 @8 GTIe AgRl 1 9L L°gRINER 1 AQ Q4ag Q@8 1 g8l e O
FAFITER 6912 99 FIg 6A7IFA AR e AT | AIFBR! Il IT QR FAFER QIE | QI
PAFIER 6aIFYRIE g9 FIg 6AAITA A ARG ML QIZ, 626R (AT FIQQI ARG 1 AL AR
T2 696Q Q1D Qg JUC AQ 26 - 6A6E66R 2R AIFAISR AR ARSI QT @Q2IT | TR QA
6AAIREQ JGI AQAICA @8 ARG (SF]) 69R2IG 1

“CRAFRI” B “QQ” QQE&

Q) 2AQQEQ MEl AFAEA QNER1G ARA! U6Q 6QATERR | 60F 628 FIFdIRg UG 1Q° QL1
QAN | QIRAQ YAFE 115218 QI ARRRIS 6879Q CIAR TP ARYIF @G 19g QA ANAATIER 6aR&
AIAIZ| 6Q96R FRUILER FIF16QZA AT 69RUIHER IR K92 | QAR AGARLEH ARG 2T AIY6R
QAR 6Y6RNET U1 TG | 9@ T “@F A’ 6aINQas |

ARG

QQ 2Ida1 gIQ @52iiq Q16 2gAIEa IR 69R2IE | @ag A AIF H6ER AR AN FALIN| Gl FIRAG QR ©
RITIQ AITUIE 6QTHNNER 0F *RE ROILIN | Q1T QAR YRIFI B 9aQ a1l G|
R0 960 G2l JIeg 64 — “afl” I@ IAFIe1L A1 QA | N2IQ Ig ¢f A72q QIF, 2R IR QIS
Q2| N2IQ AIFIER IHAIY AIR6R Al F1RIG, AIFIY, 1Y 260R RAR| I8 AN AR B AR 6926
AR 6369 RIIR 3! CAIR AGTER Fael AFER 83! eUAIER G116 FIR2IB |

“QUEl @ QUE 6 6L AUTAUS — 2IEE ¢ S |

1A @Q---- AGUIERI S g |7
ARl S2AGQ! 96Q QA 2Rl @Gl @deel 2I9Q A0TIR AR Q16—
“RQ1 QM M 6006LQA --- QO Q0 AR g 17
QQaQ 981 AF QOIA Q1Y QIR 88 TGl QA6 02l FAIR FIRIN | @ QICURSI A TSR IR AAQ
AIGE 2GZ | Qb QITIQl AIR6a SAAER S1EIE |
“CIMCIINGYR AR ASQ........ IR AR 69F6q TR 17

QQ (IS S6eR ANICAER T B QAT S

“@0l 6QIRGI G2 QF.......... @Gl 83l 17
QTR AQAICA @A 6ICGERER QIRIER - FIF1 6QQ16QQ1 AAYG 82 AIR @RLIFT AL QIQY FLRI0, TR,

QA9 I96Q Clag AALFFR AR FF2UQ WATIER AR AEQ 9 6719 IR AAFIRAEIR AR AR |
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@f26ea 80l
PRAU[Q GG QA FRY 6dIge TAUT| gET IIRGIM QA KRG 67A TIPSR IS IE HRT] @R
GOTQ RIARR 6926M, 12l “@RIAIA’qes | 2eaS IQRls AT 699212, @3 YAFIR AIFATR6R
A0IR GAULIRE | 20eG2 Cige RIEHI6R ALER | F'aad JITeRR 2Id QIIRIF Aag JgF IR | eaaa
6RAHINEQ QARTUIQ ARG R IG° QRIE QAP | U6Q A6Q QARG AZG 2RA1QGY, GIRJ2, FILGTRA
(012 F1Q) ABYIT 6SIRFY | RFUIQ AR ARG Q1T AGNER | “RIFAIFAR” 69R FQRFI J2YEs @2 |
@ A96R AR 96 AR AN QR 6ATFIR GO6Q F6ad AR RaRFE JIRRINq RLIFE AIR
AINGAUSE Ie° UIRQAER IS QNG |
J0Req 969 QAQIq YIZIES ARQ(R4L) O AITIINE AZe GEQ J66 2R 9916 RRREATY| S1EERER
92 NWRASF FECRRCAD (R61% 608) AR 25 9B |
“62% 601 687 TOQ ATA 68%....... T8 ARERR 6 |
A® 601 QP QITAARR...... QITEQ AGM AR |7
AREAREIT 6QR JRYERE @G | ILIU6Q Qa@Gel AIRI16Q AF63 H2ITY @98 | HIRQAUR FaeFel ARG
QIO @AQFe @Rl QUIB YQ° QueRllQ JIe6R (AVICE QEeP) J6am @78l J6eRel CI1edIG|
etagaalaollo—
“JRINg AR 6QM........AIT 60 JCRREM IR 62RLS 17
2PIR 209 YF6Q Y°afie 62RRAE0 | FARF2G ANIRIQ 66R AOIR 6aR2IE | Fe@G IQg 6 @9,
Qa2 QFel 6F dig 6rdRIag |

*kk

Q@99Q 91161 4.20.
N, RATRIQAG FRGET FRUGDS |

AQIRgQEeIsd 67° @Bgeald Q8 I
696 Q4B AAQ TR TR AYNEQ VRS FAB AIF e @l gF 6912 A Q6d UERYIS @RgE, O G
369 0GAR6Q AFR ARUT Y9° Feq IH AR 61T A G QI AR NFF AUER FEQ FAE AT
QI 2SI QSR 12, YEAE QIede o6 el B ASAR dIF Ie° B AL KT, AAS 62762 Feq
67163 QY Q QG 631 AT 1T 1 62CNER FIIT 60 AL FIY AIFIGT ARIEA & AAR I IS° AT
TR 62 6QA7IRT FORE Al GO 629! AR Q1L |
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Article 22

QAT AHUAER AZIAS

91 gaIPe g2l
QeI AHRIA6R 9 IR Tl IS ARE FA2
:-QIF 98l 9:-694 9Ig

QAR Al - RIERELQ AGAIER FIA¢ /RIFA6R 69R FIadl YT /QVNIRR T6R Blg ATG IS AT FIBA
ERIRAIER AIRE KQE 6RIN OIq QIR 919! L3 |

694 9gl - GRS AFLINQ NG Gl A 69T GF6Q A6 ARE K92 AR | 692 YIAER Q2 6TV QI
2689 F0E 64T GIF1Q CRIRAIEH JAET UIRG KAE, 691G FIFER 604 9Zl I8 IRE FQRE 6QIM AR
JIFIQ ERAIRFIEE RTER Gl UIRY AR CAYEA FIUER 6AFAIY IR CRAIRAICE ARE FAE 1NITAS
2A0RAYR QR @F 2°6 Y2l TOIETIR TBING Q KGR G, HSl, AUCIR FIFT, EONERR YRR ARTAITI
IR 6R609 FIF1I6Q 6Q4 JZl UINe FQE |

AR Y

699 JIFIR 6RIRFIER 624 Fgl RS FAE, 642 FINR EAIRFIES FIFQ AT AXA QB NQ° 9| ERAIRCIER
Q4949 Q9 (AFIF)0I6Q F5° FAE, GIF FIR6R FITR AL IRIIF QAECTIFIRIC 68T 62RITEA IZ| IS RS
RAQIQ ILE A2 | A9 016Q F5° A GIgl 0RIR S AR YA, 687 G | FIFQ AT ARRIQ FFER AR
NAICAIING ATIYGR FOB, A9 (AFIENEAAE UGG AR MAISAIE! @A ATIYFA *QUZ | AC6Y
QRIY JRRIIF 903 F6dY @Q AFFRQ AR AIE g QUCAITIQ @8 IRAS| A6q OIS QG
ANLARRIQ F9YIER 9L ARS FR2E |

695N IR 6RIRFIER I IS IR FEM 2ARY U@ AIY o RIS FITEM Q1 6QHEM 64T IS Ol 6RIR F12 694
Jgl AIRG AARI9 990 621R J6° @A SRl AR 69T FER AIRS KRR | 699 FITR ERARER 26T TS
IR FEAIRRIE, 627168 AR AIS Gl AP FLUS ARFAER ST Jig AIA AT Fex 78 A AR
Q2G|

QI AHRINRLR 9 JRIQ FRNRAE RALIRS |

69RANER QITIGR K6 QLT OIF “RIRQEAIE” 6aIR @28 | 1g6a 2EEAAYR R A8 2°8 IQ° QHAIR
QRACARIAR 2°OREQ QLB |
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69RANEE ATORER QLR OIF “9REAG” 63IR FeZ | Y2l ARIAIGE ASH IR B 2RCRAYR YRR 62Q4
dISRIAIY 2°oR Ie° a°dal diglRIsna @dldalg QU |

QAR TEQ EMIRCNEH 626 Fg ARFRQRILT | ANEL QIS IFI ART FREE INT JG6R A8 JIQ 692 1Y
62IR2N Q2L:-FR, FIGE, EAANFR, 6ARGIF TR, UG TR ANCS F6AWER HFQ GIYRS TGB! I
QIGRAIG!, UFI6QRGIF AERR HIRAIB Q1 HIRRIQ AR FR2AZ

9gl gAQ JAUTEARANEH 62163 1Y KAV UG NGIG A, 6QIAGIF TR, 6RIAVIY AQ HIA @ IS B
QLA FIGGI6Q FATAIZ | 6AQANER N8 TR IM TFI6R HIRRAIE 62CU6R AR GAYAER HIR2AG 19F) 9G
Q2 JIe INEATIZ FERAUR 2Io Y6RYR IS FRIRIER 6915 AT 62931R O8Il @@ 641G G2 |

Jgl 9968 ARPARIR 6FIQUINT @8 6NIR R HRAIQ G2AT G ARENIR JIRASER R 69R 6FIQINRT
YRURLAZ | QAT P 6921Q 28 - 6AQANAT 692 AR AL, T8 AR AGEY AL B8 21N 6369
6OIQGIN 208 KQB 621N G4 KA | FFERIP 6TIQTING F198 VAR TR 64IQ FE QRIIF *QF |

—~ ~

69591 Q1 QIGF FICUIRAIG 631G T SIR (YR ARER )T GRAZ | 622j6Q &Jd, IQR, AR, 9@, AR,
2091 98, IM QRIT 60@ A G2 Ql YR K9 |

JRICIRYQ! 6QRI6aaT - L2l FIFERISI(AIRNAE), QIGRAIG], UFACARG! & QIF6Q I8l G2@] TQI6QR
Q624 69 6l 6 JIFIA CRIRFIEE ANER AFET, FITIA AR 629, FIFA 6TIQTIN AGHIT ANER AFER | FITER
JIFIa A9Y ARRIR aas A6a JOITd @Q HI2IE 6 98 9 2IFQ G2 | @g AR Y& 6269Z O IR
PALIRRIZ | ¥EGR SIRER (FIFELBT A106Q )6 687, 9921 9F 960 QIZ | @ A9 FATAFTA 9@
aql

QY| 626M GUIF AFAILQ EAIRAIER FRFF ABIRARG 2RE g4, AR IR 7 63115 2RQ1 AZe A I
JIRAGER QY QVIR2UIE | FI6Q AR M FEAEFIF 6RIRFIER 6816 QAAR 6IATCRE BIF FRIAR!
@QaIZ |

QIR FRQIQ Q6QEY - 6210 FAAQ CARANCHIR OIF UG FRAT| 698 R F& 22 AR 76
IR AR @UAQ B G 2 F1RI6R 2RA1 & RGIB, FIT6Q QIRIS FINUER QIF RN, 6AERERER 2 YR
AR 99l GRE | 6ARCIEH QRIS FAE 62716R AN AREA 2RA1 SRR AR FFQ 991l BBE, A% QIGY 9’
691R @2 2ISINIQ A0E | 69RE FRIE OIF §IQ AR |

AR - 993 @ QEQ, 962 AT QEQ, 9LIUI6R 98], 9T MR 6271068 98], An6a 029, gAUITR anea
QE6R, ¥ ANAIRG @LE 601 QINEQ 671IQ 919 Q|
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QRMIF MIERLA Gl AR AQAICR ANARIE ARS [QAR AVILRR QI g AL, FRUGT A 71 698 AL
ARS 2988 | AR 69191 2AIRER 6990 “6RIIZIIS” ARY AN GIT 969 69YRlq Fead]
8 96T QuIE AFLINQ FAUQ 98 | 92 96 9ged gaq IIRAITR gIaGs 40/50 Q98 629

QOAIR Y& dostal go 16aaia 9§ W60 2GR 69%IR QIF 1 I69RIQ JIRdeS! FI6e BRJAR ATIR6Q
QTEME IQ° YRG! FIFIER 6ALNEH QAR QIR B FIRSRR OIQ 60 AIRSE 1 9UR 2UCRR ARG
QER AIg A SV (AT (YL 69IFIFQ) G G A UNAQ ATIFQ IGRAL, gell, QA ]
629168 RGBT QEAIR 260 AAIR FEQRIAIE: ANY Jigdl R 6RIeg ATIFA FIBRAL, AR
ARINQYRIG QUIRg 1 216 60/ FIR A |

QAU AR 6§06Q Al @@, A< §06x agl 9a @ |
4@ 99 FUA6 9BRIUIR - 2RPRAYR IR AFAFITR AU G2, ARG G, JIAGRF, 9R AR

AIg B QIPEITIR Qf FARAIE FINQ 09 FAUIFOIQ K2I6LIR 9T ey |

xkk

~ ~

@99Q Q16! 3.25.
A8 REAGIIFI6QI B2l Q9B KRG |

91§22 A1genIaa°ged ||
QAR YBI6Q MY AR VGRS JIF QAT 9QF AFY AYFER QI I QORI QUBG ARKIRT QRIAIN |
ARIFAER FR6Q AR A TRRNAQ A QY FFQ 86 IR AT AGE | FIg IR Gl RIFT MBAEE ARAIAS
QA TRRVQA 24l FAY 6997 FIFR FIRFNIFA AT IR IG° A°AR AFSIER IR ARIFAE YL
P0Q1 3168 FAIQ TG @ KG9 QDS |

@919Q @1l 3.30.
ad A& Q€& TQIRIEESQ! |

FauaRdsql gal gag faegas ||
@66 948 57 A R AAAER ALY "] FPR" 6RIR FAF ANTY VARG KRBT G 66l ARIAER
AQBZ 6QIN AGA QTR | 604 TRITR VAR T3 ARQ, F1RQ AN T3 6 QA YART, AR Yo
259 AdE @ QLG Q AHRA FAR! AL |

117



Article 23

QIS F19R6IR1Q /198 Gl

R° 2604 gAIR I
98Q IR AGR F1GQ FEG FIER FAQEY @ 65809 | RIR, 98 B ARIAI FIQI ARAINT ATC A°FR
62Q196Q FIReQ &G AINQ, Y6a a1 AIRe Q6T JoT NI 96Q | F1eREERIg AR, AR, 49,
F6QUT B 2GR FAAIR 6010 6208 2AF6IRY G [6962F 2CAUTY Q! 2N FYAR 2YRIR, 69¢ 6419
3 QISILIT QREQ AL 6RTFER FAUFAG AR 61N 621G SIY RN | IERIAUIYR, 6QABAIR §
2IYEAR PP H@Ql 6QUT FAFAEER RS FAIQ FRYeM & AR, AIGIR IR6Q IN1Ag 9 6 A9g
I8 QYR FF168 6QIFIAR 8 ISILINR AGRIFIQ GRS |
6609 699 (11649 @ 2IREAIGN B2 AR JREEA FEAR AL | 62I9A Y& 9900 AF IR ARG
ASKEREQ 2l 621G, AAT FIGE Il JIR @RZRIQ KGN | AKIR G 2IAIGRER ARG IaIQ
'6QI9 6QIm QIS AW | GOQ 6419 IR APS ARIF! 6RIR PR AR & @] ARIKE ERAINE U6 AR
cRINLIQYR | 21685 a8 Bad 8 6J1EIRIF J9Q 956 128 AILIFRIG 6AI98 FRe 964 ZRFC KRN
| QIR C& @9, FAC, 2AIQAQ IS, JRUILIR , UIQEI, JIF G AT QIR FOB FQAULIRT | AAQ C1
21@°Q, ABY, 21632, 9294 6 AAAIL VIR TS FAULIRE | 69200 Fanq 6419, ARIY, GU8, UG G
RIAQ YEIIR VIR JAGEe @A | ARG ¥ IRIQ G 26 JISILIF QR RILR *AULIRE |
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TRIQD—
. 94-aaega 219
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. JdAFRAGG RIQ QY
. QTR YIRS
. ANFR IR AR

42l 991G AQIAQ A7g 28R NG AR ITRIQT—

¥. S91-9°96Q 28R Qe

8.R. 4914 QA P@ &9l (Mother -Tongue Based Education )
A6QTSNI6R YAISE -
0% AIPRISIER JJI6P6m QBal, SYQl QREUIR QM 99 |

@agIe ge QIR gael 8-9 @8 Mother -Tongue Based Multilingual Education (MT -MLE ) 2342
JeUQaIR1 |

@ gaIRT -
o JRQ YOIF KEQ
o JgQ NI QLI
o JIOUQIER QT QLI
o AYoQ Yol g9

¥.9. QI°%§GP AIN&QY (Culturally Responsive Curriculum)
o  QIOIPFIER ERIRREI , QANIR , A1 AGLIQ
o JOFIRIGG RIF : I I8, ISR Q8 &lIR1
o Q919 QUINEA F8G -FRIFQ QUIHI- FAAIY, 9T QI

¥.9. 91919 AL RIS §iQI: (Community-Linked Learning)
ARG ATRINER TVQ AEAIRC IRl 62RE—AUIRA 1G° AN TUIARY A°6QIS |
N2IQ RIQ—

o QQURYYQ AFIS T RIS L8 F6Q

o JIQHAR RIF AIOIFAQ 2°6l 94

o JoUR SIQE- Q@Q, IIR,QQ1 IQ° QIF 6208 F1AAA ! ¢ FUIRG |

o APYTR IMIEAR TG F1IEQ YNTD A6 26
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8. @16 @dig QI aQuas: (Policy Recommendations)

o QGRS -ARIAR I AFEQ IBFIR1 RAQ

¢ 60GRGI G AR FRY ARG SFI G&IRT

o PGS IR 9LG B GY3

o J9 QTG AR AR ,98 1G° BRTIR FAI GG Q& QS

o QYo AVIEA G A'FL, AFYLURL JARIRAI @ CRIRFIQR AFANIR

9. dIl°d: (Conclusion)

FAFI0 APAIAQ AIBAAE AR A G A°YE QAG AYS ALEAIT! | A°YFR ARFER &R YIS 8
JREQE AP G g9IR1 819 191 AIema ARG, AITFOFR G AINIR FRIH6Q ALY F6Q | FY REJICR
I EHRAN , YR NI JATG R6Q U9 Y21 ARG AGLIAQ A7G A6 V2R 67N |

QYRR 9RQ, ARG ARG 8 AICIFFER ALRS FAR! 2IFQ YA 2QQS! | AIGRISI ZIGE A, AR -
Q6ddie AR U9 A°YER ANEQAY - I€ AT Aaell QRaea Ik @ |
@ 2R ARl -

SI% 6J6RERER A°YTY J24 KGN 6ACGERER I dQ, AFIBQ R B AFBRALIAL ARG AIeq Y
aae |

ae@ 991 (Reference List)

0. (1213 69119QIQ (9 00 0) FARIG A°YE B JJ| , RQREAYQ : JRAYR

Q16QQEl AG (Journal Article)

9.4, 9 (9090) ALYER A6 B I : FAFIC AFRQ AJAR | ALY B A°JS , 1(R),90-9T
AQRIQ1 A6 (Government Report)

9. 6841 9RRIE 6 GITR Q16 NG (90 € °). ARFIE VA QTR A6 | RRERIR: AR GRS
¥.NCERT (9 o€ ) Status of Tribal Education in India, New Delhi: Govt of India

28 RIS 6QId (Online Sources)

5.Planning Commission of India, (2018) Report on Tribal Development. Retrieved from www planningcommission.nic.in
aAMIQY (others )

6. Census of India (2011) Primary Census Abstract for Scheduled Tribes. New Delhi: Government of India
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Article 28

3Yd ud

FITENT HTTTT
A & R, aR 3T Y 9R|
IR gU <l 1§31, SHfdd H3 golR | |

HRA I R foh SUHT AT 8, T H 3, 941 81 3! Tepid SR T1gar @1 8 1 SHR a1 39 I &I
TR R fay & forar 81 919 g W UIRId 8idh UU SIiUs &1 ad gx adl 6, 391 JHR HRd A
UM fay &1 AN UaM &1 Tl [T afew HIdioR U of T80 95T TR 30 Hidd Ud Afddd 4
3¢ To! =M H SRR fordT | 3 SMehHUT, WA R o a1 U Tguf fa% &1 A1 U= - ara 310
352 BT TR TR BTl F BT 8T, 3R 3 YbR 3=d deb Bl |

HEATH e & 39 TgY T ofd Truf {39 S0 aqddh SifashHur guRt STl UR - &1 g1 H & 2T,
T HRA T & 3 IRA DI YT B b T, STt Hifde Stia Rt TeH A 8, 34 B U 3]
Td SATIHIA &1 TIRH I B IR ST Siia= UG &1 e g a1 2T W $I &M 8 gURI fewg auTe!
3o IRFRUF Td HTIAMER IRad-RI Td HasRd 3871 WIHHE, W, WoH, W1y, Wief-dr &
A KT BT 20T UKt & TR g THT THT TR 3D A1g13H, AETYs! Ud wiguf fewg St
= 30T St I foraT | He gefifer ol o &1 & o, ATadl 1 & U9 SRR & YR & g
T BT I B §U MO BTGl BT ddh g < T | o & Tl 3MTS 59 ANT 3R a7 &b IRURT gt
AR 3 3RIUS 3R RBIA & KT &1 YA g | Siad & 3 TR R 918 d fUdl, IF, s, T3,
R, AT, 964, U, T, o o U SieRl wiIfid fohu fores fore & wquf fay g ot &1 v
ad BUT G| A8 B S WioH SRae # 3eRf Afadd gl Ta! dfeh 3TaRi aRaR o g4 oRom
A8 SR HY TP o< Rig, 6 W 8 a8 ot Bt oMy & HIHRY ufsdl & o & TRem
84 U 8t T &1 Sfera g &1 IR0 o, s HIRUT T o §8TgR 24 A%k 1675 3. & die- Al
R fog v &1 &1 & o oo afere™ < ¢ | Sfera &1 3 s agt ot et

$© fod gd g faewh o I IRd 1= 39 & 3ifIBaR Wi # fpawg td YW o9 o8 W9
TR T TR &1 310 W 8, HRATd 3iaer § 37 femii &1 e | Fid S s saR Rt gd 8, W
yd § sferem, O, dRar, w@ifimE iR @nt 1| T aferert Wafofy e St SR & fad) off v
A B TR, T A TR

AR T S1GRME RO Sl b 3o agfRrd & avA WR YTl 3o fUdT 2Mgeret 3R His
SRIRIDIE BI SId B Faral o Ul SR faeell & qd TR dHeall B & d1G G HRA TR IS B
&1 9 quf 819 a1 [OAT S| A SIAERT 3R 9! agiRiad ga-t 3ifere o T3 ot i & A 40
T SIS, STaTdT (1600 farath) Tt o a1 ot s fEg il o1 st 4w uRkad- daaR & Hid R FHrard,
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S 1S o URadH 781 Bd, ISP 1T ST US I 3T R T AT e U7l T IHY SR
& AN ! Heaqul Sahrac Y, e Uy & gud g $ifad T, T3 ifa< Rig|

ST T 3rgyd 3faer § YRA &1 5 e 3 foe g & ol ot e & o g &1 sfeiem
fr | 321 % Mids & IR G 3 Ty, W & g Tgal & Uyd, 91 & dud &1 318 afra™
BT AN &7 4R Hff & fop fomT 71Ra iR 71d @ Wi |

39 a1 o SfereM &I 30 3ial & THE 4@/ & UHTd % TMiaG i |l Uy & R HRdl
21 S UY &I YR H=A ardll JHTS &1 B o g fomedt o SIreht, Auera an vy F1 81 wohdi 8, 44 &
fore Sfias It &1 Yo aid g ol safad srgd o, 39 o Ui I (T, fhvumun, &, e,
) YR A gd | o ®is ot tifed safdd 39 U SR Aeg &1 ER &1 9 | it A
TR 3T ¥ I IAaR foIE 7% Tifaw< Rig SMgH #%d 8, & 311o! Hi R &l Iad &1 ATaIHd §, DI
8 Sl Sifa= &1 afde™ <d §U A &1 1 §3ITE | T U e Uid g afiia™ &1 ST 9 8 &
A 31 8, 3R ST SR Tg) U9 WR HEamd &

TG YT IHBR gif B 811 aTd g &1, HeH! 4 9d 38 39 g o BRU fbat § 4R <R ey aneht @
Bl o3& oY | fohat & AT MR YTl o7 a1 UawT Tl &fRR €Y 40 & TR 81 6 V! &1 Aiad
2 @ 3R 9 fhel BIgHr YT ITu|

THDHR BT T g HRA 38 PT al WA Y8 8 S Gl 3R U Bt 3igyd 3R T 3= db
AT X1 40 R8T & 1Y 34 g UT §OIR] ! G W1 DT | g BT IG TG §3T1 e I U7 RUR
&1 | g e Ui i & ghal H §oIRI Bt T & wHel Rig o1 HRd U gE US| 3BT TS
yufid 8 8o TTd IS g &9 BIS I TS §U| g &1 Ja1d a9, SfawR o1 aferg™ &1, T8
M & smgad J Guft Righ & 31 U1 Sfeie™ &7 9a i ¥ 1R gU ST &1 remard) =y ¥
TTed &1 IR <9 g U, P MG 311 36 d 39 AW o 71| T 18 T H1 T [h=IR a1 39h
A 3MHR THH §s AT T FHgdl 8, TS a1 Hoan 39 Jurg & g o 43 7, TRT R IRR
A § R T e | H afere et fasrash & e g 85§ o1 Irear § 1 d Fed §, TR A Sieid |,
SR T8, T Al Sfid BR 3MTSHT, T W BT I bedn | A fT 97 21 fagsR 17051 39 faq gwadR
& HivoT ¥ g 7% T1eE 7 3UA WY T a1a S1foid Rig & A Yt R ferg™ 819 & o g9 g
faar o fean| forar &1 smeftafe Ut g Yt & IR orfa Rig gzaHl R faoie @1 dRg ge usarg,
Jw sl DI A & 9T Ia- & IYTd IR 3ot Rig IR &) UNd SR 81 3707 SO U3 & dfeigd
I T3 U &1 84 1S 1€ 81 3311 3oitd Rig & Bic HIS J161 IR R IS &5 § -9 &1 4 IeH
& foIT SI=1 @ HR IS 3, WP UH & 3fieh At # ars gt o, orTal g1 e It 22 iR 1705 &1
T T & U g 1 31171 31 971 8, STUT Ts gt Rig 376! a1 Yo W 38 9 8, RIS
TR 15 TN o 30+ gak G & i faorash &1 sm=ftafe <o faer #vd &1 IR IR Rig o- a8 uTe
&1 IRE B MY 3R WA & TS §U D! BT YR Hd gY 3 | dRAN &I U g g1 31T at
TS TifdeRig T 3, T8 G &1 e o Forg i+ 310 MY 1R o 3 forg Sftad i forfds o awm of
Tgd 1 faar| R ggt aferer SR o1 3id et afes Yeard & At 51 & 1S 3R forar T 7™
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Bl 3% BIC HTS Y 5| Tl A % Mid< Rig & aHl B¢ T3 JRiaR g et 39 9 v 3k
wdg Rig et 35 799 A, I8 3R I9&! TSI &I TER 1] 1 7S ¥ UHhs o 3R 7gd &
IEX B 38 ol & P PR el fomT @H TH & $3 a7 % &g W+ & 91 J1GRME - 9T 3 Bie
BIC T B $S SUBX 3R $S AT SHR M F SIATH HEA HRal A1l 3R T H R TS
i< Rg fo g+ 31y 8 o™ 81 1wt | “iies o1 o Rig i 8187 gl 93] 3l axaR |
AR ST & | &I IR STes aRaR J 3T 81 TG 3R BTl dig! R oIk I o1 Ui d g, "dT8 I8
31 Qe A8 T3 &1 g | 3! fexaT 3R WA Bl G@HR SR B SHRIAH) 7 715 | e
ISR S STaD! Bl ¥ e & AT 3Md YR & UeilyH a8 | Hidd A1fores, 7ed, Jar, gfaen,
IR T & IR D! gD &d ¢ | TAHA I 91 9 991 W Gl Bl S SR YHHH BT Uad Bl g,
R 3 A Rig & T3 A1 @ISHR diad 7, 8 19 4 @R g, 89 91 < @R 3, firar <3 |R gl
3 B oy aRad 7 A & SR1Y | BTl Hadl S HRa1 8, 3R 37 &1 B B ATerab! o1 Rt
SlaR o a1 T ST g1 dR SIRTaR Rig 3R Wag Rig 89 894 26 fA¥eR 1705 3. & &7 g9d
T WYH, WRIY 3R Y & WA D1 & & o7 3o SitaH o1 I ¢ e | i I fad arafass
U Y gAR e a1 faay | 3R 3 9o gaR o Ay 76 &1 ud | 3fiaer o 52 90y 25 fadsr 927
fagqreR 1892 # T fad e 7 HRA & TP & 1T e fban| ¥ fdeRie e, ot fpht
Hferd fa=Iy o1 T8t fee 1Y fod H fobam mam e Tl 31 faqwer Td 1 et 1886 1 I8 UcgTRie
Teg A for e 31 ot xmgen s it Rl &1 U $Rd gU I €, fob ot fardf g §
S Fe Ht SR & AN & UT 1T | TS o Rd 1 3231 9 St Y 7o x1 AgiT I firen, 8k
1 T2t THR I 3R ORI T IR0 Hdl ¢ |

3fct: T T HTa gARY SHHE Ul §, 2025 T 26 fATwaR o1 off. UM Tt Sft gRT 919 faaw &t
10N &1 718 |1 37a: 89 HY 3ot MR Yuf eRIER &1 ¥RUI HRd §U Wi Ud &1 HH1E, Irffedhd]

T4 Y Ha4 BT Ig Ud YR GHTS DI §el U™ b Td Tebdl & 7 H S47771 dl 33T 84 Fal
fArereny gl Sfagr o1 wfofm gdur ud Hidsy & uRkafdd a3

L
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Gratitude, Collaboration, and Appeal

Service in its full meaning is being rendered through ages in our country. That is why Swami Vivekananda
had said that renunciation and service are our national ideals. Eknath Ranade ji, the founder of
Vivekananda Kendra, incorporated these thoughts as the core while establishing Vivekananda Kendra in
1972. The Kendra carries Swami Vivekananda’s message of “Serve Man Serve God” and “Man Making
and Nation Building” to the society. The Kendra undertakes service activities across Bharat in the fields
of education, rural development, healthcare, natural resource management, and cultural study with a
mind-set of Nation First. These service projects are effectively and efficiently managed with professional
rigor and time bound commitments by the Karyakartas and project teams with a national reach. Rooted
in Indian ethos, Vivekananda Kendra blends spiritual values with practical action, making it a unique
organization for sustainable and impact-driven Corporate Social Responsibility (CSR)
partnerships.

VK-AICYAM, a national program of Vivekananda Kendra, was established in 2020 to focus on the study,
documentation, and promotion of Indian Knowledge System (IKS). While the members spend time in
studying IKS literature, they also make field visits for community interaction to have a better
understanding of IKS in practice. The academy builds learning programs to train youths and communities
in its areas of focus. In collaboration with other entities of Vivekananda Kendra, it serves the community
in the areas of education, traditional healthcare, yoga practice, and youth enablement. It collaborates with
other organisations such as KISS University, NRDC (National Research Development Corporation), and
CARI (Central Ayurvedic Research Institute, Bhubaneswar) to host national seminars, workshops, and
conferences for the benefits of the community.

VK-AICY AM is looking forward to your kind participation (as an institution or as an individual) to support
in this noble mission in the following ways:

e Be a Patron: Contribute generously to enhance and maintain physical and technical infrastructure
that will directly help in the effectiveness of all other activities.

e Be a Sponsor: Provide financial help to host national seminars, workshops, and conferences.
Provide financial help to conduct training, execute projects, and visit project locations to review
project progress and community bonding.

e Be a Knowledge Partner: Nominate people for participation in national seminars, workshops, and
conferences hosted by VK-AICYAM. As an individual, self-nominate to be a VK-AICYAM
member to perform academy’s activities based on your interest and skill.

e Be an Individual Donor by contributing some financial amount towards the smooth conduct of
project activities, workshops, seminars, and conferences.

Donations to Vivekananda Kendra are entitled to income Tax Exemption under Section 80-G

Income Tax Act, 1961. The amount can be paid by online / cheque/money order/demand draft in favour
of “Vivekananda Kendra” payable at State Bank of India, Vivekanandapuram, Kanyakumari.
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VK-AICYAM: Financial Year

\ VK AICYAM

Vivekananda Kendra Academy for Indian Culture
Yoga And Management

Jagamara, Gandamunda, Bhubaneswar, Odisha, 751030

Mandate of General Donor

Name :

Occupation :

Gender : Age DOB : / {
Address :

City : Dist :

State : PIN : Mob :

PAN : Email :

| am willing to contribute rupees ..................... every month/financial

year as donation for the regular activities of VK-AICYAM.

Signature
Email: info@vkaicyam.org
WhatsApp Contact:
Director: 9223586912
Secretary: 9937730414 .

I
b

ananda Kendra is eligible for deduction under Sec 80G(5)(vi) vide URN: AAATVO153DF20217 valid 1ill'31.03.2026, subject
to other conditions mentioned under section 80G of the Income Tax Act, 1961.

AR .

Bank Details :
Vivekananda Rock memorial
and Vivekananda Kendra
Punjab National Bank

AC NO - 22261132000486
IFSC - PUNBO0222610
Jagamara Branch

o A '

L) L g
-




3
=
g
2
B
=
|

|

Seeeme 6eQ SRUIRAIST C}
afal caR goF i




AICYA M

A MCABENY 'ﬂl‘lﬂ“".l‘.'-’l( YOBA AND W
wiDA K DRF

A PRANTA. BAN

-

s AN

VIVEKANANDA SENOR

AN
o

DiISH/




