Vivekananda Kendra Academy for Indian Culture, Yoga And Management
- (VK-AICYAM), Bhubaneswar
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. “All differences in this world are of degree, and not of kind, because oneness is the secret of everything.”
- Swami Vivekananda
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YOGA « CULTURE - MANAGEMENT

An Indian Vision for Inner Excellence and Social Leadership = ‘ Z

Yoga — The Art of Self~-Management
Yoga builds focus and inner strength.

“Yoga is the science which teaches us how to get control '
over the mind.” — Swami Vivekananda {
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Culture - The Foundation of Values

Culture nurtures character and harmony.

“Culture is the manifestation of perfection already in man.” 5
— Swami Vivekananda

Management — Purposeful Action

Management drives focused and ethical action.

“The secret of work is concentration.”
— Swami Vivekananda {

Message to Youth

Arise, awake, and stop not till the goal is reached!

— Swami Vivekananda

= 3 _adz
Inspired by the teachings of Swami Vivekananda
Dedicated to Youth, Leadership, and Cultural Renaissance
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VK -AICYAM Advisors

Mananeeya Kum Nivedita Raghunath Bhide Prof. (Dr.) Sampadananda Mishra

All-India VP, Vivekananda Kendra, Kanyakumari Director, Centre for Human Sciences, Rishihood
University (Sonipat)

9 A Jeevanvratsince 1977, Ma. Nivedita has 9 Dr. Mishra is a renowned Sanskrit Scholar fron

written over 15 Books, presented papers in Odisha and an advocate of Sanskrit language .
National and International seminars, and gi Indian Knowledge Systems (IKS)Indian
lectures in lITs and Universities, including culture, Yoga, spiritualityand education.
Kansas University in the USA. 1 He is also an Adjunct Professor at Centre for

1 Awarded Padmashree by Govt. of India Indian Knowledge Systems, IIT, Guwahati.
(2017), Lifetime Achievement Awaroly IIT 1 He has received several awards from Govt. of
Kharagpur(2024) besides several other India and many institutions.

national and international accolades.

Prof. (Dr.) Nirmal Chandra Dash Dr. Madan Mohan Padhi
Professor Emiritus, Kalinga Institute of Social Former Deputy Director General, CCRAS, Ministry of
Sciences (Bhubaneswar) AYUSH, Govt. of India
9 Dr Dash is a PhD in Anthropology with a 1 Dr. Padhiis an MD and PhD in Ayurveda.
distinguished academic career spanning ov 1 Heis known for treating chronic and critica
50 years. diseases and published many case studies
1 Retired as Professor in the Department of leads to clinical studies.
Population Studies, FM University, 1 He has nearly 200 publications in the area
Baleshwar. conservation and cultivation of herbal plant
T Renowned for extensive contributions to and the associated influencing factors.
research and teaching in anthropology and 1 Heis currently a Consultant at Zandu

population studies. Ayurveda Chikitsalaya, Bhubaneswar.



Dr. Geetarani Padhi
Vice Chairman, Magnum Group of Industries

9 Dr Padhi has a Ph.D. in Nuclear Chemistry
and expertise in industrial projects, market
research, and product development.

1 Recognized as Best Lady Entrepreneur of
Odisha in 1992, she has scaled ventures in
cosmetics, polymeraind HDPE pipes.

1 She founded MDB Foundation in 2015 to
empower children and communities; she ha
been honoured for impactful community
service and leadership.

Prof. Premananda Panda
Former Director, SCSTRTI, Govt. of Odisha

i Prof. Panda is a Ph.D. in Anthropology, 30+
years of academic experience wherein he
published 8 books and 60+ papers.

1 Heis an internationally engaged researchel
consultantand genome project collaborator.

1 Heis a Former Director SCSTRTI and Hea
of Anthropology, Sambalpur University; NG
leader with expertise in HRD, displacement
and sustainable development.
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Dr. Mahendra Singh
Former Managing Director, Shiva Cements Ltd.

Dr. Singh has B.E. in Electrical Engineering
M.A. in Jainology, Master of Business
Statistics, and M.A. in Science of Living.

He is a Veteran professional with 50 years ¢
leadership across 18 industrial units, includi
35 years as chief executive.

He is a spiritual scholar and author of multig
works on success and Vedantic philosaphy
Throughthe ni t iGharG hvaer | Reiist
spreading the message of the Gita

Prof. Shakti Prasad Mohanty
Former Principal, CET

Prof. Mohanty is Professor of Mathematics.
He is a Former Director of Curriculum Biju
Patnaik University of Technology (BPUT).
He is also former Principal of College of
Engineering and Technology (CET),
Bhubaneswar.

He is known for his oratorial skills and has
published many articles

VK-AICYAM advisorsprovidementoring strategic guidanceubject specifiegnsights, andmpartial

advice tostrengthen VKA1 CYA M’ s

strategy,

pl anning,

operati



VK -AICYAM Executive Committee

The Executive Committee ensures effective governance, coordination, and implementation of programmes.

1 Holds advanced qualifications in Yoga Education, Yoga Psychol
Applied Psychology, and Naturopathy; USET qualified in Yoga.

9 16 years of PG teaching experience at Utkal University and affili
colleges; 6 years as an international Yoga professional in Cairo .
Kuala Lumpur.

1 Author of Yoga for Holistic Health, published by University of
Mal aya and released by Hon’' bl

Shri Ajaya Ku. Sahoo ¢ Currently Visiting Faculty at multiple institutions, Evaluator &

Counsellor for IGNOU, Centre Coordinator for NIOS, and Yoga
Coordinator at VKAICYAM, Bhubaneswar.

1 Senior banker with 35+ years at SBI, specializing in Rural Credi
MSME, Retail & Agri Business, Stressed Assets, and Audit &
Compliance.

9 Held senior leadership roles across multiple states, driving €ircli
level operations and governance.

 Associated with Vivekananda Kendra since 2002 and with AICY ~ Shri Ambika Prasad
since 202223, contributing to organizational initiatives Mishra

1 Development Consultant specializing in vahesed program desig!
and capacity building.

1 Focus areas include education, management, and cultural
development.

1 Actively contributes to strengthening institutions through impactfi

Shri Anup Mohapatra valuesdriven initiatives.

9 Professor of Commerce, with an academic career spanning ove
three decades (1948013).

1 Served as Principal of Dharanidhar Collegen#tighar and then as
Chairman, CHSKEOdishg from 2013-2017. .

1 Dedicateq Karyakartq of Vivekan_anda l_(epdrg gi_nc.e 2001, active Prof. (Dr.) Basudev
engaged in Man Making and Nation Building initiatives. Chhatoi

npUntNZ NiNBz @Lr g U6 Na i

taoOwhmb YoNd b a SBOUNB 0
(Manusnijti 7.20 - Free from favouritism, affection, greed, or enmity, the king must judge
subjects only by justice, rooted in dhapma



1 Served over three decades in Indian Railways, retiring as Chief
Office Superintendent in 2024.

T M. Com and a distinguished leader at Fakir Mohan College durir
student days.

1 Continues dedicated social service through-XICYAM,

Shri Bibhuti Pattnayak reinforcing his lifelong commitment to community development.

1 B.Tech from NIT Rourkela, PG in Management from [IM

Kozhikode, and Certificate in Public Policy from the London Sch
of Economics, blending technical and managerial expertise.
Management consultafdcusing on strengthening public
institutions, designing lorterm vision plans, and delivering
complex development and infrastructure projects.

Engaged with State Government\& of Indig PSUs, and private Shri Biranchi Narayan
sector organizations on policy design and execution. Panigrahi
Associated with VKAICYAM for last two years.

T Veteran banker with 37+ years at SBI, spanning Rural, Corporat
International Banking, Treasury, and HR functions.

1 Retired as Deputy General Manager (Senior Faculty) from State
Bank Academy, Gurugram, Haryana.

1 Associated with VKAICYAM since 2022, contributing expertise ir
training and institutional development.

Shri Girish Chandra
Samal

Graduate Engineer in Electrical Engineering; PG in Business
Management from XIM Bhubaneswar.

Early career at Telco (Tata Motors) and Dunlop India; later 29 ye
with Tata Consultancy Services until superannuation.
Established TCS's Bhubaneswal
global IT solutions and key projects for Odisha Government.
Led Odisha Secretariat Workflow Automation System (OSWAS)
and first ERP implementation at Odisha Mining Corporation (ONM
driving governance and process transformation.

Shri Kishore Kumar Swain



9 Civil Engineering professional from the Indian Railway Service o
Engineers (IRSE).

1 Rendered 37 years of distinguished service in Indian Railways a
its PSU, Rail Vikas Nigam Limited (RVNL).

1 Recognized for leadership and expertise in lacgde infrastructure
and railway development projects.

Shri Kishori Mohan
Mishra

1 Graduate of Khalikote College, Brahmapur who transitioned fror
banking to fulltime service with Vivekananda Kendra in 1994.

9 Experienced project coordinator and organizational leader, with
assignments across Assam, Bihar, Bengal, and Odisha.

1 Currently, serves as Secretary of VKICYAM, Prakalpa Sangathal
for Odisha Seva Prakalpa, and is a member of VKPR Hospital Shri Laxminarayan
committee at Paradip. Panigrahy

1 Retired Professor of Mathematics from OUAT with 30+ years of
academic and leadership service.

T Held roles as Assistant Professor (12 years), Associate Professc
Head (8 years), and Professor & Head (17 years).

1 Contributed significantly to OUAT and BPUT through teaching,

Prof. Minaketan Mahanti departmental leadership, and academic development.

1 M.A. (Education, Yoga), Ph.academic contributor, author of PG
level Yoga textbooks for Utkal University of Culture.

9 Chief Advisor, Dayanand Group of Institutions, Sambalpur;
Trustee/Advisor, Centre for Education, Research and Training
(CERT Trust), Sambalpur; associated with TRISA, Bhubaneswa

1 Secretary, All India Yoga Association (Odisha Chapter); Zilla
Pradhan, Biju Patnaik Yoga Zilla (Bharatiya Yoga Sansthan);
Executive Member, Vivekananda Yoga Therapy Research Instit
Bhubaneswar. Dr. Prafulla Kumar

1 Recognized public speaker and scriptwriter with national broadc Tripathy
on All India Radio; organizer of seminars, workshops, and {arge
scale Yoga initiatives across Odisha.




1 Retired Head of Institute, National Career Service Center for
Differently Abled and SGSTSs, Ministry of Labour & Employment,
Government of India.

T Authored 8 books and 100+ articles; published by Govt of India,
Odisha, UNDP, ActionAid, and Indian Red Cross.

9 Honored with two National Awards from the President and Prime
Minister of India, plus multiple state and regional recognitions.

1 Trainer, motivational speaker, rehabilitation professional, career
counsellor, and TV panelist.

1 Conducted training for PSUs, Odisha Govt, corporates and acac
institutions continuing to contribute to inclusive development anc
workforce empowerment.

Shri Ram Kishore
Sharma

1 Retired banker from UCO Bank with extensive experience in
financial and operational management.

1 Serves as Vyavastha Pramukha at&KYAM, overseeing
organizational administration and coordination.

1 Leads the Working Group on Operations Management, contribu
expertise in systems, governance, and efficiency. Shri Samarendra Nayak

9 Director of VK-AICYAM, Bhubaneswar; Fellow and Board Expert
at Institute of Directors, advancing IK8iven social value creation
in education, healthcare, and culture.

9 Served 25 years at TCS leading global roles in R&D, technology
excellence, IP management, and product engineering

1 ICT Industry Strategy Officer &/orld Economic Forum (20130).

Dr. Santosh Kumar 9 Distinguished IT architect and IP strategist withgt@ntedpatents

Mohanty and 100+ publicationgawardwinning contributor to innovation,
governance, and industry leadership.

T Hol ds a Master’s in Physics,
MBA from XIM.

9 Professional journey includes faculty role at OUAT, Scientific
Officer at NIC (Govt. of India), and managerial IT leadership at
NALCO.

9 Postretirement, actively contributes to social institutions with a

focus on societal development and youth empowerment. Shri Sudhakar Sahoo

Stand up, be bold, be strong. Take the whole responsibility on your own shoulders, and know that you
are the creator of your own destiny. All the strength and succour you want is within yourselves.

- Swami Vivekananda
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Letter from the Director

Dear Valued Readers,
Namaskar.

Mananeeya Eknathji used to dé§pparently there is diversity. The beauty of this diversity is that there
is an underlying unity. So long as we preserve this unity, this diversity is a beauty. If we misuse this
diversity then there would be only misedy.

Since its inception, it has been the mission of Vivekananda Kendra to appreciate the uniqueness of th
various communities, while simultaneously nurturing the threads of harmony and unity.

The eastern region of India is known for rich cultural heritage, néterelly way of life, enduring social
institutions, and traditional knowhowd.hese have been shaped and nurtured by many tribal and non
tribal social formations inhabiting differeptrts of the regionThe rich sociecultural heritage of the

tribal and other indigenous people of the region is getting eroded through factors and forces of exogenou
changes leading to its effect on their lifestyle and livelihood.

't is 1in this contexAcadehney ‘fVoirv elknadhiaannd aC uKletnudrr et
(VK-AICYAM ), Bhubaneswara project of Vivekananda Kendra, Kanyakumari, was established in
January 2020 to undertake activities in the fields of Indian Culture, Yoga and Management to cater to the
aspirations of people in the Eastern region (Odisha, West Bengal, Jharkhandis@drhatAndhra
Pradeshand Telangana).

VK-AICYAM is stepping into its seventh year of operation. From its inception, the academy is shaped
and nurtured by its Secretary Shri Laxminarayan Panigrahy, a Jeevan Vrati of Vivekananda Kendra. The
secretary was ably supported by convenor, executivenitbee, and academy members in establishing
both field level connects and institutional relationship. During the year 2025, we revisited and revamped
the structure to help the academy in both deepening and scaling its activities and Hoti@article on
“"VRI CYAM Organisational Framewor k'’ provides a

VK-Al CYAM counts on your kind consideration an:
Nation Buildng’ activities with | KS (1 ndi aamcKnidenthae d g e
our collective and collaborative efforts shaling a sense of deep satisfaction among theAI&Y AM

patrons, members, donors, and evangelists as their contributions lead to creation of social, cultural, an:
economic wealth.

Articles publishedn this Foundation Dagublication are thoughtfully crafted by the authors with a belief
that the readers will find the content informative, insightful, and align totMKC Y AM’ s Happy p O S ¢
reading and be a member of the VKCYAM family.

Yours sincerely,
Dr. Santosh Kumar Mohanty
Director, VK-AICYAM
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Secretaryodos Desk

i & 8 ZA Journey of Purpose andT Y 6 A T
Namaste and Heartfelt Greetings to all.

As we celebrate our Foundation Day on January 12th, coincidingheithbirth anniversary of Swami
Vivekananda and National Youth Day we reflect on a year of focussed growth and purposeful action
with renewed commitmentVivekananda Kendra Academy for Indian Culture, Yoga and
Management (VK-AICYAM) , Bhubaneswar, stands as a blossoming branch of the vast "banyan tree"
that is Vivekananda Kendra, Kanyakumari.

A Vision of Vivekananda Kendra, Kanyakumari, for Eastern India:

The Kendra initiated this project, VKICYAM, in the year 2020 to serve as a regional research, resource,
and trainingcentrefor Eastern India, including Odisha, Chhattisgarh, Jharkhand, Bengal, Telangana, and
Andhra Pradesh. Our mission is built upon three transformative pillars:

T Indian Culture & Janajati Traditions: We are dedicated to nurturing the underlying unity
within our country's vast diversity. A core focus of VMCYAM is to strengthen and promote
the unique cultural traditions and art forms of the Janajati (Tribal) communities of this region.

T Yoga for Holistic Living: Beyond physical exercise, we promote Yoga as a tool for social
harmony and mental equilibrium, developing modules that help individuals in various sectors lead
healthier, stresfee lives.

T Management & Leadership: We plan to bridge the gap between ancient wisdom and modern
necessity by organizing courses for professionals and youth based on the eternal truths found ir
our scriptures like the Bhagavad Gita, VedaAtdhashastraetc.

2025: The Year of Institutional Strength and New Initiatives:

Building upon our foundational pillars of Indian Culture, Yoga, and Management, the year 2025 has been
one of significant expansion. Besides lunching two ambitious,-temg initiatives that embody our
commitment to grassroots engagement and the preservat indigenous knowledge, a crucial
development this year is our major institutional transition from ahaadstructure to a fufledged
Managing Committee. This committee has been meticulously structured to ensure effective leadershir
and efficient @cisionmaking across all areas of VKICYAM's mandated activities. We at®noured

to be guided byr. Santosh Mohanty, who assumes the role of thst Director of VK-AICYAM . Dr.
Mohanty's leadership is founded on a vast experience in leading teams in diverse areas, notably his tenu
as VicePresident at Tata Consultancy Services (TCS). This proposed structure and composition,
combining institutional stability with experieed leadership, is set to significantly enhance our
operational performance and aoatability.

The two major initiatives that affirm our commitment to our vision are:

) The Samaj Prabodhak Project:A long-termendeavoufocused on identifying, training, and
empowering community youth as Samaj Prabodhdlsure local leaders, cultural promoters
and preservationists of value inculcating traditional practices. Their vital work involves

12



documenting unique indigenous practices, oral traditions, and traditional knowledge from the
elders of our Janajati communities, ensuring the wisdom of the village is not lost. This year
we trained 12 youths from seven Janajati communities, out of whiagbuths from four
Janajati communities are presently working in the field.

1)) National Conference on Traditional Healers: Recognizing that our traditional healing
systems (Loka Chikitsa) practiced by our Janajati (tribal) communities are priceless assets, we
hosted a national conference bringing together traditional healers and scientific experts. The
National Conference iassociation with CARI, Bhubaneswar on Novemb¥r&23™ 2025
was attended by 197 persons out of which 121 were traditional healers from Odisha, Andhra
and Jharkhand and 23 persons were from scientific communditypalicy makers. This
initiative was crucial for the documentation, scientific validation, and preservation of
medicinal plant knowledge, ensuring this{g&ring wisdom is not lost to time.

Introducing '] a 0'¥AICYAM): Our Flagship Publication

With immense pride, we announce a new chapter in our publication history. What began in 2020 as oul
yearly 'Souvenir' is now being elevated and renainedl 6' ZThis publication is more than a record of
events; it is the physical manifestation of our research ambition.

v v w

This year, the inaugural edition '9f & ¢' I themed'Researching, Documenting and Promoting the
|l ndi an Knowl edg e sgegias higalight df thiK &djtian.is the inclusion of insightful
articles contributed for the very first time by our newly trained Samaj Prabodhaks.

The Annual Day Celebration 2026: A ThreeDay Confluence of Minds (Jan 1012, 2026)

Our annual celebration, scheduled frdanuary 10th to 12th, 2026 serves as a powerful testament to
our collective journey. Over three days, VMCYAM will become a hub for intellectual exchange,
celebrating the Indian Knowledge System (IKS) through three Mat®nal Seminars, viz Indian
Culture, Yoga and Management.

The celebrations will culminate with the presentation of the prestigilLigAM Samman Award , and
honouringindividuals who have made exemplary contributions from Janajati communities.

| invite you to delve into the pages ¢f & 4,20 be inspired by the vision and dedication of our
Karyakartas, and to join us in this mission of societal transformation. We are committed to developing
VK-AICYAM into a premier research and resourcentre for Eastern India, where every activity
contributes tdMan -making and Nation-b u i | dhe twip Objectives of Vivekananda Kendra.

A Note of Gratitude
This journey would not be possible without the unwavering support of our donors, the dedication of our
Karyakartas, and the spiritual guidance from our parent organization in Kanyakumari.

May the blessings of the Almighty and the inspiration of Swami Vivekananda continue to guide us in our
service to the nation.

Let us remind ourselves of the ultimate ideal of service; in the words of Swami Vivekananda:

13



“I'n this world always take the position of the
give help, give service, give any Ilittle thing
is to lose yourself in the service of other ”

An appeal to be a Partner with Vivekananda Kendra: A Legacy of NatiorBuilding

We invite organizations/ Institutions to join us in our missionméih-making and nation-building"
through impactful CSR collaborations. With over five decades of service, Vivekananda Kendra offers a
unique platform where corporate resources meet-ts#pd social transformation.

| am putting an excerpt of VRMVK Annual Report 20225 that appeals organisations to choose
Vivekananda Kendra as a partner for CSR activities with the following as unique value proposition:

1 Proven Track Record: 53 years of natigide community engagement

1 Grassroots Presence: Deep penetration in tribal, rural, and border regions

1 Transparent Operations: Regular reporting, documentation, and audits

91 Scalable Projects: Opportunities ranging from piloting new initiatives to scaling existing programs
through functional enhancements and geographical expansions

1 Cultural Alignment: Promotes ethical, sustainable, and nationalistic development

The Vivekananda Kendra can work with the corporate under various Partnership Models such as:

Direct CSR funding for ongoing projects

Cobranded initiatives aligned with Corporat e
Volunteering opportunities for corporate employees

Long-term partnerships to deliver transformational impact with shared responsibilities

9 Customized project design to match regional or thematic focus

= =4 4 2

A Call to Action

We invite those who wish to contribute their time, expertise, and resources to join us in regenerating out
Mot her |l and. Toget her, we can empower communit
interiors.

In the Service of the Motherland
ShriLaxminarayan Panigrahy
SecretaryVK-AICYAM

14



VK -AICYAM Foundation Day Publication, 12" Jan. 2026
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Article 01

VK -AICYAM Activities in 2025 i A Reflection
VK-AICYAM Editorial Team

The year 2025 was an eventful year for-KCYAM in terms of shaping the organisational structure to
address the need of regional spread, initiation of new initiatives, and strengthening of functional and
operational activities. The following is an excespkey events and activities in the year 2025.

2025 Foundation Day Celebration
The year starts with the 2025 Foundation Day Celebration that hosted a Yoga Seminar and a Worksho
for Janajati Communities.

The Oneday Yoga Shastra seminaas organised on Jan12025 with the theme "Astanga Yoga
for Enhanced Social Wellbeing". There were 38 participants and 20 participants presented their researc
paper. The active participation and networking createda collaborative atmosphere- highlighting
workshop'ssuccesn fosteringintellectualexchangediverseperspectivesandinnovativeideasthatled
to strengtheningorganizationalgoals. The Chief GuestDr. Krupa Sindhu Mishra emphasizeadhe
importanceof free thinking andawareness He statedthat societaldevelopments only possiblewhen
individuals cultivate a mindsetthat seekstruth through observationand implementation.The key
takeawaydgrom his address:

1 Yogais apracticalandphilosophicatool for personabndsocietaldevelopment.

1 Theactivationof chakrasandcontroloverbreathleadsto physicalandmentalstrength.

1 Materialisticdesireanustbe overcometo experiencerue happinesandfreedom.

1 Scholarshaveto researchrealize,andsharethe essencef yogafor the bettermenbf society.

Thekeytakeawaydrom theresearclpaperpresented:

1 Life is a constanfearningprocessEvery momentpresentais with an opportunityto grow. A
societyis notbuilt overnight.lt is shapedy theactionsof individuals.Eventheslightestpositive
changean asinglepersonhasthe powerto ripple outwardand impactthe entirecommunity.

1 A personwho practicessomethingregularlydevelopsanauraof powerandserenity.Their mere
presencéecomedransformativen their field of work. This is why regularityanddisciplinein
yogaandlife aresoimportant.

1 AshtangaYogais madeof parts, not steps Stepsaresequentialrequiringoneto be completed
beforethe next. But parts must function togetherin harmony,like the body, mind, and soul
working asonecohesiveunit.

1 Somepeoplemakethe bestuseof their 24 hours,andthatis how they achievegreatnessBy
following the principles of AshtangaYoga, life becomesmore balanced,productive, and
meaningful. This is why we emphasize'24 hoursof yogaa day." It is not just aboutphysical
practicesijt is aboutintegratingthe principlesof yogainto everyaspecof life.

16



1 A fit bodyenablesisto accomplisimore,which,in turn, contributego the bettermentf society.
Whenindividualsthrive, the entirecommunityprospers.

The seminarwas concludedwith a promise— To take inspiration from the teachingsof yoga and
committedourselvego personalgrowth, harmony,andsocietalprogressAs a team,throughdiscipline
andcommitmentwe caninspirechangeandcreateaworld full of positivity, peaceandprogress.

Ohepeletiy Vestional Semisan an
Ashtanga Yoga RN
for Enhanced ial Well-being
Yt s

4

Address byThe Chief GuestDr. Krupa SindhuMishra, YogaSeminarJan11" 2025

The twoday workshop on Jan 112 2025 for Janajati communitiewere attended by 132
participants from 15 Janajati communities coming from various districts of Odisha such as KEONJHAR,
GANJAM. GAJAPATI, SAMBALPUR, RAIGADA, NAVRANGPUR, and MAYURBHAJ. Many
research scholars from different institutions such as KISS Uilyeparticipated in the workshop.

The theme of the workshop was "Harmony with the nature in living of Janajati Communities". The
following two topics were discussed during the workshop.

9 Ethnic Medicine & Sustainable life

1 Significance of Folklore and Folksong in Janajati Living

The Chief Guest Dr. Bal Krishna Panda discussed the deep respect Janajati communities have fo
nature, treating elements like air, water, and fire as sacred. He emphasized that sustainable living
practices originated from tribal wisdom, such as taking awifyat is needed and avoiding over
exploitation. He highlighted historical references such as Biswé&bagsurship of Lord Jagannath,
contributions of tribal healers in preventive care and illness treatment, and tribal warriors from the era
of Ramayana.
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|l nsights from the Session fAEthnic Medicine & S

T
T

T

Forests are not merely resources but integral to the identity and survival of Janajati communities.
Medicinal plants have a sacred status, and traditional knowledge is often unwritten but passed
through generations.

Tribal practitioners to share knowledge and foster mutual learning.

Shri Hari Pangi was the keynote speaker and he presented his work on bridging the gap betweel
traditional healing practices and modern challenges, providing a pathway toward sustainable living.

| nsi ght s f r oSwmniftcdnes ofF-elidoseiamdFolkBongs in Janajati Living with Nature

Har monyo

Tribal traditions, folklore, and medicine are treasures that need preservation and propagation.
Forests are central to the identity and survival of Janajati communities. Empowering them to
manage forests would foster sustainability.

Folk songs and dances serve as living records of cultural values, roles, and history, essential fol
societal cohesion.

The wisdom of Janajati communities, rooted in nature and minimalism, offers solutions to modern
challenges like climate change and health crises.

Institutions like VK-AICYAM play a vital role in bridging the gap between modern society and
indigenous knowledge.

Shri Dambaru Mandala delivered the keynote during the session and emphasized on:

T

The deep connection between Janajati communities and nature, highlighting how their way of life
is inherently sustainable and in harmony with the environment. He stressed that forests are the
foundation of tribal existence, providing medicine, food, aneliiood, and asserted that without
forests, their survival is at risk.

He warned against the loss of tribal culture due to external influences, stating that modernization
should not come at the cost of indigenous wisdom. Every tree and natural resource carry energy
and it must be recognized, cultivated, and preserved fai tkiblfare and national development.
Drawing from historical references, he cited the Ramayana, explaining how LaksHifieanwas

saved by medicinal herbs, proving that tribal knowledge holds solutions beyond modern medicine.
He urged greater recognition and promotion of tribal wisdom, calling for more workshops,
discussions, and initiatives to safeguard and integrat&nbisledge into India's development.

He expressed gratitude to Vivekananda Kendra for acknowledging the practical knowledge of
Janajati communities and encouraged everyone to discover and utilize their inner potential for the
betterment of society and the nation.

The workshop participants gained deep insights into the cultural and ecological contributions of Janajati
communities through these scholarly discussions. The participants recommended to include Janajat
traditions in academic curricula and sustainedatiite to promote awareness among the youth.

The Felicitation Ceremony honouredall scholars, researchers, and participants actively contributed to
the success of the workshop. Their participation in discussions, presentations, and knshaeage
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sessions helped create an enriching environment that strengthened the bridge between indigenot
traditions and modern applications.
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Felicitation Ceremonyi Honouring All Contributors

The AICYAM Samman 2025 was awarded to Shiari Pangi of KuikandhaCommunity for his
exceptional dedication to preserving and promoting tribal wisdom, particularly in the fields of traditional
medicine, sustainable agriculture, and ecological conservation. The award was presented in the present
of esteemed dignitariesgcognizing his invaluable contributions to the community.

The Souvenir 2025was released representing a comprehensive publication documenting events,
research, and discussions conducted byAI&YAM throughout 2024.

Participation and Contribution in ABAB 2025

The VK-AICYAM team (Shri Laxminarayan Panigrahy, Dr. Basudev Chhatoi, and Dr. Sanosh Mohanty)
participated in ABAB 2025 (Akhila Bhartiya Adhikari Baithak).

Dr. Santosh Mohanty presented the consolidated view of Anandalaya Program across Indian states in
general session. The following is an abstract view of Anandalaya Program across states:
1 450Anandalayas acro$}8 states covering1 districts with13119students.
1 525 Acharyas andiO Supervisors engaged to manage the-tdeay learning and operational
activities
1 Regular training programs (Fresher, Refresher, and Practice) for Acharyas and Supervisors
Dr. Santosh Mohanty presented the following three topics in the management team sessions.
1 Developing the Prant Level website and Content Management principles in alignment with
VRMVK website
1 Thought sharing on further digitisation and digitalisation of VRMVK ecosystem
1 Thought sharing on Redesigning the VRMVK Annual Report

19



Dr. Santosh Mohanty was made a member of editorial team to design and develop the VRMVK Annual
Report 20245.

Partnering in oOoOVillage El dersé6 Conf
During the first week of March 2025, VKICYAM team (Shri Laxminarayan Panigrahy, Shri Ravi
Nai du, and Shri C. V. Sadashi v Rao) attended
Communities held at Narravada, situated in Dattallur mandal of N&istect of Andhra Pradesh. The
conference was participated by 140 people incl

FY 202425 Annual ReviewMeeting

The FY 202425 annual review meeting of VKICYAM was held on April 08' 2025 at the VK
AICYAM premises in the presence of Ma. Bhanudas ji, General Secretary, VRMVK Kanyakumari. The
following is the key Minutes of Meeting.

1 Dr. Basudev Chhatoi presented the activities conducted and progress made during 28 2024
with supplementary information from other members.

1 Dr. Santosh Mohanty presented the revisedMKYAM concept note and governance structure
and the queries from members were addressed.

1 Ma. Bhanudas ji on his address thanked all the participants for their presence and shared the
context on which the VKAICYAM was established in Jan 2020. He appreciated the progress
made in last five years with the drive from the secretary, the convamarghe executive team.

1 Ma. Bhanudas ji provided guidance on MKI C Y A ptogseson culture (Value of Life), yoga
(Vision of Life), and management (Practices of Life) and announced Dr. Santosh Mohanty as the
‘DirectAdCYAMK as per the governance struct
members welcomed the announcement and &tdsh Mohanty humbly accepted the role.

91 Dr. Santosh Mohanty presented the design and coverage of one month internship program for
student interns, focus for Q1 of FY-26, and clarified the queries related RACI matrix in the
governance structure (Responsibility, Accountability, Consulted,rdodred).

Launch of VK-AICYAM Website (New Version)
VK-AICYAM website was revamped and aligned to VRMVK website. The new version was launched
during the last week of May 202&\{w.vkaicyam.org.

VK -AICYAM Student Internship Learning Module
VK-AICYAM team has developed a student internship learning module with a purpgse v i d e

practical experience and field exposure to int
wel | as promoting their moral, ment al , and phy
T To develop |ife skills and soci al interactdi
T To gain practical experience through | earni
T To document wunderstanding of field I earning
T To I'ist a set of key action points for cons

The internship is planned for one month with 200 hours of intervention covering areas:
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Professional Ski |l Devel opment

T Community dewvekopmewtth groups of marginal.
T Liveli hood and-eganpiolwlerd enge It hppmevretak er and mar
T Policy i mpl ementtad i wmd earnsdt aardds oxcmacc yi nf |l uence
T Ment al Heal t h-Pamd i @a unrgs egluliid,mghce f or groups
T Participation ReSeawvely,adSdubDgcukeralyse, and
Et hi cal Devel opment
T Developing mak&alBgdecssudyp on moral dil emmas
1 Val-hesed | eadeBuwihli ¢gi ngai@asmagnsi bility, intec
T Community association/ edgagesmeandiwigt hprreejfulc
di verse approaches, and perspectives.
Ment al and Ebmwitngonand Welléxi bility
T Mindful ness and-TSetcrhensisq uMeasn afgoermemmatnagi ng st r e
T Setdre and comBas ancre Badrgmnesal and busine
T Emoti onal I nt el | i ge+Emeh aanrcd n@o n fnltiea tp erressoonlad t

Physi cal wvbeelifnar)ecadnvae Isle| f

1T Yoga and f i irneegsusl aac tpihwistiiceass acti vity to mai
1T Awareness on HeBhalhl anandNuemec¢aodumage for suit
survival

T Field Saf-«tqwiTpr asitruidregnt s with skills to hand
The internship is expected to deliver the foll
T Acquiring and documenting a structured | is

teamwor k-sopvomigemand adaptability that are

Ssystems.

T Active partiwoirp at icommumittgali nt e roanc te xopnesr itehn
analysing and understanding social structur
T Preparing comprehensive reports summari zi n
gained from fieldwork.

T Formul ating a set of actionable recommendat
engagement strategies and i mprove intervent

Anandalaya Acharya Prashikshan Shibir (APS)

VK-AICYAM conducted two batches of Anandalaya APS during May-B® (one week training for

each batch) at the VMAICYAM premises. The APS was attended by 180 Acharyas. Significant learning
objects were digitized during the APS. These learning objects preessed and catalogued for
imparting learning to Anandalaya students. The following chart is the summary of the feedback given by
the participating Acharyas:
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-§QI€I g9 g9eaal (fa8 G9) Exit Level Feedback (on Learning Aspects)
FBO1 NRRRIGI, SES9IRE §1RI 91 6 F69RIRe 605 SH6R GIGSl  |Knowing about Eknathji, VRM, VK
FBO2 |48, 2°<Iq, <IgY 9e° g;II@FII‘EP Q16 2e166a QISR Knowing the four principles - Sikshya, Samskara, Swasthya and Swabhiman
FBO3 INCF 21965 MAY GHL6R 258l RS Getting idea of goals under NCF
FBO4 [2IGIRGER 29954 S92S1 S84 Q9 9e° g869eq 98.l Understanding the learning objects and methodologies followed in Anandalaya
FBO5 (G99 §IS19@ SUIgle I5° 62ligl idial Knowing various physical exercises and Yoga
FBO6 S5 QRIGl e° 69)a Fgal Learning various prayers and slokas
FBO7 (6QISIEENIS 49° QIR GEQI5 SRl ﬁ%j@l Learning the art of communication & story telling
FBO8 |2lIa%Qimet ﬁﬁl - 18 SRIE 99° gs Anandalaya Children: Development Monitoring and Improvement
FBO9 @6a4MgE @ag Purposeful life
FB10 |2I5IdY GISea Sy &“?ﬁ‘iﬂﬁj AFF 6LIR TSI Being capable of functioning as Acharya
#3 - 2IslOIR 2RI | #2 - 2lisl gt | #1 - 2lisl Ol @fl #3 - Exceeds Expectation; #2 - As per Expectation; #1: Below Expectation

Prashikshan ‘ Batch-1 ‘ Prashikshan Batch-1I
Eoectation? | FBO1| B2 FBO3|FB04 FBOS| FBOG| FBO7| FBO8|FBO09 FB10| Average xpectation? FBO1 FBO2 | FBO3| FB04|FBOS| FBOG | FB07| FB0B|FB09 FB10| Average
Exceeds 44 49| 29| 44 35| 34| 42] 41| 46| 46 41]|Exceeds 74/ 77| 64, 68 79| 75/ 76| 65 71 76 72.5
Same 6 1 19 51 13| 14 6 7 4 3 7.8|Same 18| 17| 27| 26| 15| 17| 18| 28| 22| 18 20.6

0 0 2 1 2 2 2 2 0 1 1.2 2 0 g 0 0 2 0 1 1 0 0.9
Mﬂ 50| 50[ 50 50| 50 50 SOTHM 94/ 94| 94| 94/ 94| 94| 94| 94| 94 94‘

Samaj Prabodhak Prashikshan Shibir (SPPS)

The Samaj Prabodhak Prashikshan Shibir (SPPS) was held on N&y2025, VKAICYAM Premises.
This is the second SPPS and the program was redesigned based on the learning of first SPPS and the fit
interaction. The Prashikshan was planned at three lesélghe following focus:

a) Phase I: Introductory learning to prepare team for the field activities (10 Days)

b) Phase II: Regulated field exposure after introductory training (04 Weeks)

c) Phase lll: Reflection on field work and preparation for 12 months project (05 Days)

The broad categories and scditegories were agreed upon for field interaction, data colleemoireport

preparation. The categories and-saltegories are:
1 Lifestyle (rituals at different phases of life from pbéth to afterdeath)- rituals related to birth;

adulthood; marriage; food and dietary practice; wellness and treatments to address different healtt

related issues

Yearly festivals/celebrations— puja rituals; community arrangements; community interaction;
family based financial support; community based financial support; cultural practices (folk song,
folk music, folk dance, and other forms of cultural expressions); festivals (associatesi ritual
community arrangement, and cultural arrangements)
Traditional Social Principles and Administration — communication conducts; communigd
decisionmaking principles; conflict and resolution; family setup and managing family needs; role
and responsibility of men and women; community and family level conduct; comnrbasigd
administration; traditionsssociated with family and succession planning; society leadership and

succession planning

International Yoga Day 2025
VK-AICYAM in collaboration with VK Odisha Prant hosted International Yoga Day Program on Sunday,

June 2% 2025 with a onal a y

nat.

onal seminar on ¢t he

t heme
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explored the interconnection between human-eihg and ecological balance through the lens of yogic
philosophy and practice. There were 60 participants and 20 research articles were presented. Al
participants received certificates for attending thisomal seminar. Prof. Pravakar Mishra (former
Principal, KCG Sanskrit College) was the keynote speaker.

Maha Yuva Prerana Shibir

VK-AICYAM collaborated with the Odisha Prant team in designing the Witas Jagr at a
Mahashibir 2025. It was organized during the
Bhubaneswar. It was a flagship initiative to empower the youth of Odisha with inner strength, cultural
grounding, leadership skills, and toveép the spirit of service. The Mahashibir was attended by 503
youths coming from various districts of Odisha, representing the aspirations of young India, under the
t heme *“ Xamkhaw ambhav Ko Bhi " . The participatdi
karyakartas with 53% girls and 47% boys.

The Mahashibir was a platform for intellectual learning and a living experience of discipline, cultural
values, service orientation, and collective action. The routine of the Mahashibir was designed to awaker
the leadership potential of the participatirauths. The following is a list of output:

1 3000 Samuhik Suryanamskars (500 Participants and each performing 60 times)

1 Experiencing Integrated Developmentphysical, intellectual, mental, and spiritual

1 Inspiration and motivation for the youths to contribute towards the National resurgence

1 Learning discipline and teamwork through collective activities

T 182 youths volunteered to join in the Rural
days Seva Program in villages

1 Building and strengthening of knowledge on Indian Cultural

1 Developing leadership mindset by interacting with national heroes and innovators.

1 Young karyakartas realized their leadership potentials with a boost to their confidence with the
successful management of the Mahashibir

The Utthigh a , Jagrata Yuva Mahashibir 2025 amasememot
of young minds awakening to their higher purpose.

Vimarsh on Sanskrit Language and Indian Culture

VK-AICYAM organisedonehour Vi marsh on ‘“Sanskrit L&2095uage
at the VKAICYAM premises. The Speaker was Dr. Sampadananda Mishra, Dean of Cultural Studies
and Director of Centre for Human Sciences, Rishihood University, Haryana. It was a deep discussion tha
was simple to understand and enlightened the thinkingD r . Mi shra’'s analysi s
healing effect of Sanskrit language words and their pronunciation was thought provoking. This has the
potential to disupt the speech language pathology if we focus on building applied knowledge with
sustained innovation.
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Traditional Healing Conference

VK-AICYAM in collaboration with CARI (Central Ayurvedic Research Institute) Bhubaneswar hosted
Nati onal Conference on “cul ti vatof mediginalplantsfere s t i
farmersandtraditionaln e al er s ” o0 r03 RO@5/aethel/BAICY AM2premises. The following

was the program coverage.

Sunday, Nov 02 2025

Inaugural Ceremony and Keynote Addressi( Nk RIR @B SIORBF S Ebetyd n) R et

Dr. Debasish Panda, Joint Advisor (Ayurveda), Ministry of Ayush, GOI

Shri Hanumantha RaeVice President, Vivekananda Kendra Kanyakumari

Dr. Madan Mohan Padhi, Former Deputy DG, CCRAS and Conference Chair

Shri V Karthick, IFS- Chief Executive, SMPB Odisha

Subject Keynote:Recognising and Integrating Traditional Health Practices

(" R O OHOR AT GIRRETL R +iF TR NiF in NoJRAG D R

Dr. Brahmananda Mahapatra, Former Chairman of the Ayurveda Chair at the University of Latv
(Represented by the Ministry of AYUSH, Government of India)

Sessiori |: Preventive Healthcare Values of Medicinal Plantii cen $ 37 NRDZ Odf NRFSSEHNR

Moderator: Prof. (Dr.) Basudev Chhatoi, VAICYAM Member and Former Chairman, Council of Hig
Secondary Education, Odisha

Panellist: Dr. Chinmay Rath, Scientist, NMPB; Padmashri Patayata Sahu, Traditional Healer; Shri "
Chalan, Traditional Healer; Dr. Viswajanani Sattigeri, Sciertldtand Head, TKDL

Sessiori II: Herbal Cure with focus on Guts and Ortho related health issued (2 h N GXHDZ O p
FHUIR RDR JijRéh $# L)RO

Moderator: Dr. Susmita Otta, Research Officer (Ayurveda), CARI, Bhubaneswar

Panellist: Shri Harekrushna Mahanta, Traditional Healer; Shri Hari Pangi, Traditional Healer; Shri J
Guru, Traditional HealeS h r i Nehru Pradhan, Traditional He &

Sessiori lll: Local Health Traditions by Janajati (L N L RHSR B2D n BAO)OR

Moderator: Prof. (Dr.) Nirmal Ch. Dash, Professor of Emeritus, KISS University

Presenter: Shri Baikuntha Mahanta, Traditional Healer; Shri Dukhishyam Hansda, Traditional Heals
Jagannatha Naik, Traditional Heal&h r i Nat abar Dandsena, Traditd.i
Heal er ; Shri Padmal oc h%hn SagathhBhuyan, Tratbitioaal HealerpShia Suk
Bhadra, Traditional Healer

Monday, Nov 03, 2025
Subject Keynote:Local Health Traditions i Prospects & Future DR NF8R DD O ORRU R D RN 7 X

Prof. (Dr.) Nirmal Ch. Dash, Professor of Emeritus, KISS DU

Sessiori IV: Sustainable Usage of Medicinal Plants Conservation, Cultivation, Utilization, and Value
Addition (ij cen $3F NOOR.ON - RVOOJLIR befi S 6i RIKE NNR

Moderator: Shri Bibhuti Bhushan Mund, Traditional Healer
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Panellist: Shri Gangadhar Sahu, Traditional Healer; Shri Gauranga Rout, Traditional Heale
Harischandra Behera, Traditional Healer; Shri Jatindra Kar, Traditional Healer; Dr. Vimal Pandey, A
Professor, Department of Botany, KISS University

Sessioni V: Policy Level Understanding & Intervention i Medicinal Plant, Traditional Healing, and
Integrated Healthcare Systemi{ cen $ 3 EiNR O OLOFF IMRIB NKUR DA 8 RN BRES@IG n DA L
Moderator: Dr. Santosh Kumar Mohanty, Director, VKICYAM and Trustee, NPS Trust

Panellist: Shri Devpriyo Kampo, DY. C. F., SMPB Odisha; Shri Gagan Sahoo, Consultant, SMPB
Shri Sukhlal Pansari, Traditional Healer

Sessioni VI: Priority Areas for Future Research, Innovation, Propagation, and Commercializatiol
MNP ®&SK HERNR? L RABIRT 7 L AR O G R

Moderator: Dr. Sudhanshu Meher, Research Officer (Ayurveda), CARI, Bhubaneswar

Panellist: Shri Kishore Swain, Advisor, OCAC and Former Business Head at TCS; Prof. (Dr.) Pren
Panda, Former Director, SCSTRTI; Dr. Subash Chandra Swain, OUAT, Bhubaneswar

Felicitation of Traditional Healers and Subject Experts and Closing Ceremony{ R O OLOf Jar IiedF
NFE S EROPBRGRRA N

Anchor: Prof. (Dr.) Biswajit Mohapatra, Former Faculty at WALMI, Odisha

Closing Address: Shri Hanumantha Rao, Vice President, Vivekananda Kendra Kanyakumar

Laxminarayan Panigrahy, Secretary, YKCYAM & Odisha Seva Prakalpa; Dr. Madan Mohan Padhi, Fo
Deputy DG, CCRAS and Conference Chair

There were 197 participants for the conference

from 15 districts of Odisha, Andhra Pradesh, a
practitioners, reseapcksesesiiagdtpel foy | mawkegso
T Ministry of Ayush, Del hi

T NMPB ( Nati onal Medi ci nal Pl ant Board), Del h
T CSIFTRKDL (Traditional Knowl edge Digital Li

T SMPB (State Medicinal Pl ant Board), Bhubane
T CARI (Central Ayurvedic Research I nstitute)
T SCSTRTI (SC and ST Research and Training n
T OUAT (Odisha University of Agriculture and
T KI'SS University, Bhubaneswar

-

C

Addi t5i 30 npaalr t a cf er pdadAil CnYss MM v e k anandannkieenrd raar gani s a

VK-Al CYAM Member so6é6 Meeting

An important inperson meeting of VIAICYAM members was called on November™8025 at the
VK-AICYAM premises with the following agenda points:

1. Formation of VKAICYAM Advisory (Upadesta) Team
Formation of VKAICYAM Working Groups and Program Theme Teams
Formation of VKAICYAM Executive Committee
Discussion on Jan 112 VK-AICYAM Foundation Day Event Planning
Di scussion on Dr. Subash Swain

ahrwbd

s Proposal
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6. Presentation of Books to VKICYAM Library by two authorgVK-AICYAM Members)

The meeting was attended by 24 VWMCYAM members. The details on Advisory Team, Executive
Committee, Working Group Leads, and Program Theme Leads can be referred under the topic VK
AICYAM organisational framework. The activities of Program Theme Teambwiliacilitated through
Working Group on Program (WGP). VKICYAM members are assigned to focus on one or more areas
based on their interest and time commitment.

Presentation of Books to VMAICYAM Library
The members congratulated two of our¥ CYAM member s’ (Dr . Mahendr
K. Tripathy) for their recent book publications and their gesture to provide the print copyAdGAKAM
library. The books are:
1. WAY To SUCCESS (English and Hindi Editionsy Dr. Mahendra Singh
2. Diet and Nutrition (An Academic Guide for UG, PG Students and Healthcare Practitiobgrs)
Dr. Prafulla Kumar Tripathy, Bibudhendu Nanda, and Rajeswari Nanda
3. Ayurveda and Panchakarma (For Students and Practitioners of Yoga, Ayurveda, and Naturopathy
across Various Universities) by Dr. Madan Mohan Padhi, Dr. Prajna Priyadarshini, and Dr.
Prafulla Kumar Tripathy

Planning of Foundation Day Jan 1% 2026

Shri Girish Chandra Samal, Head of WGP has taken the responsibility to interact with members and plar
for the Foundation Day program. There was discussion on thR&INZKAM annual publication. There

is a collective agreement to change the publicationftiteo m * S o §i & &' ZAll mémbérsowere
requested to submit an article for this annual publication keeping in mind that the final edited and
consolidated content to be ready by the last week of December 2025 for printing.

VK-AICYAM is planning its Foundation Day event on Jan 10i 12, 2026 with three National
Workshop/Seminar/Conference.
f Day 01 (Jan 10): National Workshop on Management
o Theme: IKS (Indian Knowledge Systenfjcused IP (Intellectual Propertydriven
Entrepreneurship and Innovation
§ Day 02 (Jan 1): National Seminar on Yoga
o Theme: Meditation in Classical Yogic Literatur@ heory and Practice
1 Day 02 and Day 03 (Jan -IIR): National Conference on Indian Culture
o Theme: Traditional Knowledge among Janajati Communities in Eastern India: Study,
Documentation, and Promotion

VK-AICYAM is working with institutions to be a knowledge partner for the Foundation Day event and
has received confirmation from NRDC (National Research Development Corporation) and CTUAP
(Central Tribal University, Andhra Pradesh).

The Foundation Day 2026 Publicatipré 0 i planned for release on Jari"1ZD26.

~*kk
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Article 02

VK -AICYAM Organisational Framework

VK-AICYAM Editorial Team

Indian culture is human culture based on the principle of righteousness or Dharma, which seeks unity ir
diversity — spiritual unity with behavioural diversity. The expression of unity in various forms have
remained the central theme of Indian culture pessive ofthe innumerable regional, social, and
linguistic diversities of the country.

Indian Tribal Culture resonates and amplifies the behavioural diversity with more than seven hundred
ethnic tribal groups and each group having distinctly different languages, traditions, customs, and
practices. Their rich cultural and human value systeruaderstated and lessecognized.

Since its inception, it has been the mission of Vivekananda Kendra to appreciate the uniqueness of th
various communities, while simultaneously nurturing the threads of harmony and unity. With an objective
to bring out the underlying unity of our diverseltural traditions and to foster better understanding and
exchange of our cultural heritage, Mananeeya Eknathji envisaged the formatiiCo{Vivekananda

Kendra Institute of Culture ) at Guwahati in the year 1993, for North East Region where the dyersi

is visibly manifested and pronounced.

The eastern region of India is home for rich cultural heritage, natarelly way of life, enduring social
institutions, and traditional knowhowd.hese have been shaped and nurtured by many tribal and non
tribal social formations inhabiting differenaifis of the region.Of the vast section of Indian tribes, a
significant number of tribal communities live in the Eastern region of India. The diversity of the tribal
communities of East India is evident from their myths, legends, tales, proverbs, songss, deliefs,

rituals, ceremonies, arts, and crafts which determines their course of lives. Residing basically in the
mountainous terrains, they have been striving to uphold their indigenous traditions and customs from any
foreign influences. However, gtrich sociecultural heritage of the tribal and other indigenous people of
the region is getting eroded through factors and forces of exogenous cl&prgeasl. of consumerism and
widespread industrialization in the region are rapidly intruding into #es lof these communities with
drastic effect on their lifestyle and livelihood. The forces of modernization are a constant threat to the
cultural bond of these communities.

It is in this context, the Vivekananda Kendra Academy for Indian Culture, Yoga and Management (VK
AICYAM), Bhubaneswar was established in the year 2020 to extend and expand the activities of VKIC
in the states of Eastern regidhoperates as a research, resource, and training centre for studies and
activities in the field of culture, yoga, and management. It aims to become a think tank in Eastern India
(Odisha, West Bengal, Jharkhand, Chhattisgarh, Andhra Pradesh, and Tolantfparegular seminars,
corferences, workshops, and publicatigh&ps://vkaicyam.org/

A comprehensive infrastructure with latest communication facilities was established for the smooth
functioning of the academy. The academy is led by people with integrity, leadership capability, functional
expertise, and analytical competency.
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VK -AICYAM Obijectives, Goals, and Key Activities

The following table provides a summary of VICYAM Objectives, Articulations, and Goals mapped

to Indian Culture, Yoga, and Management.

Indian Culture

Yoga

Management

Objective:

To preserve and strengthen {
rich heritage of Indian Culture i
the stated Indian regions.

Objective:

To undertake study and fie
activities leading to adoption ar
strengthening of Yoga practices

Objective:

To study and disseminate tl
management principles and |
applicability on dayto-day life.

To study the unique attributes a
traits of the different tribal an
traditional communities.

To understand challenges, issu
and the integrative forces in the
life and how it affects cultura
social, and healthcare practices.

To formulate development plar
to address tribal needs wi
regional and national interests.

To enrich, strengthen, ar
promote the cultural traditions af
art forms and highlights th
underlying unity of their divers
traditions and heritage.

To build awareness on the value
traditional culture such as healis
practices and cultural expressio
through recognition, publication

and training.

To study and research on t
efficacy of Yoga for bringing
harmony to one’

To study the application of Yogi
concepts and techniques in soc
education, and healthcare setl
with modern scientific approach,

To research and prepare differg
Yoga modules for the benefit
different segment of our society.

To propagate Yoga and i
application for holistic living anc
bringing harmony in the context
perpetually  changing  soci
dynamics and family priorities.

To partner with institutions ¢
state/national/international lev
for recognition of courses offere
by VK-AICYAM and establishing

Yoga as a ‘ Way

Articulation: Articulation: Articulation:

0 CulitTithree Val ue |[O0Yoiglhe Vi si on |[06Manageinedhe Life
Practiceso

Goals: Goals: Goals:

To study management practic
and establish relevance, if ar
based on Indian scriptures.

To study the manageme
techniques and the affinit
analysis with respect to Indic
cultural and ethical practices.

To bring ethics and socig
harmony into the contemporal
business management.

To organise seminar, symposiu|
and conference on doctrine
ideas, and concepts enshrined
Indian scriptures and enrich th
modern management practices.

To establish VKAICYAM as a
Centre of Excellence (COE) 4
conducting certified courses fi
professionals and youths ¢

Holistic Lifestyle Management.

The core functional activities are:

1
Student Internship

Seminars, Workshops, Trainings, Events, and Guest Lectures (online participation)

Study by Research Scholars

1
1
1 Collaboration with institutions to foster common objectives through field study and research
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1 Recognition of Communities, Researchers, and Key Contributors (Awards/Rewards)
1 Documentation, Print Publications, Digital Publications, and Website Content Publications

The key support activities includéanagement oFund Raising, Budgeting, Program and Operations.

VK -AICYAM Organisational Structure (Rachana)

The following governance structure is designed to realise the objectives, goals, and the effective
implementation of activities with a set of roles with responsibilities and the collaboration principles.

C) Working Group on Culture (WGC) §

g. > o z

2 & || £ |Working Group on Yoga (WGY) g

o 21 € O £

(8]

‘g 5 o g Working Group on Management (WGM) §

5|5 S 2

= i = 2 Working Group on Fund Raising & Budgeting (WGF) | £

2> 8 3 _— 5

S g @ | Working Group on Program Management (WGP) E

< (a] = [

> P

‘é Working Group on Operations Management (WGO) g
[ —

Secretary

This position shall be nominated by the VK HQ. VK HQ may select one of the Jeeven Vrati Karyakarta
- either Prant Prakalpa Sangathak or Prant Sangathak or any one deputed from VK HQ. The Secretar
will be the overall ircharge of VKAICYAM.

Director

The position shall be held by a person of eminence, preferably with strong academic background with
leadership and administrative experience. The person should be willing to spare his/her time on a regula
basis for spearheading multiple activities of MHCYAM in coordination with Secretary and other
willing members. The person should also be a patron of VK Kanyakumari as welFAfO#AM.

Executive Committee (EC)

The Secretary and the Director will be ably supported by an Executive Committee. The Executive
Committee should have a composition oF1Zb members covering representation from Eastern Regions
(Odisha, West Bengal, Jharkhand, Chhattisgartdhra Pradesh, and Telangana). As the basic nature of
AICYAM is that of an applied research organisation to undertake research in the fields of Tribal Culture,
Yoga and Management, the members of the committee should be persons of eminence in anefor mor
the multifaious fields such as academics, tribal culture, yoga, Indian scriptures, organisational leadership,
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management professionals, and subject area experts. The Executive ComasitbesetupWorking
Groups (WGs)depicted in the chart to effectively develop, manage, and govern AICYAM capabilities.

Each member of the Executive Committee needs to be-drseth and willing member to contribute
voluntarily some of his/her quality time consistently for YKCYAM to plan and execute the assigned
roles and responsibilities in coordination with otherugronembers and achieve a meaningful progress
from time to time in a systematic manner.

The Secretary and the Director shall be the@#ixio members of the Executive Committee and can be a
part of one or more Working Groups depending upon their willingness and interest. Additionally, one of
the Life workers (Jeevan Vrati)-tcharge of ViveRnanda Kendra, Odisha Prant (Prant Sangathak/Sah
Prant Sangathak) and/or the Prant Pramukh shall be a permanent invitee. Presence of such a member
the meetings is desirable to ensure the right communication and execution of some of the action point:
through various branches and activity centres of VK Odisha Prant.

VK-AICYAM Philanthropist Community (APC)
A community can be formed among the philanthropists ofAIRYAM. The philanthropist can be of
the following categories:

1 Donors, who are donating a minimum amount at monthly/annual frequency on a regular basis to
AICYAM but are unable to devote quality time for AICYAM due to their other commitments.
The minimum donation amount would be decided by the Executive Committetotimes.

1 Persons, who were engaged/associated with AICYAM in the previous years but are unable to
engage themselves with AICYAM now because of either old age-leealkh or other pertinent
reasons and are interested to know about ongoing activities so thagstttiey can contribute
something positively to AICYAM.

1 Some eminent personalities, who are open to support AICYAM to fulfil its objectives.

The Secretary and the Director, in discussion with VK HQ may onboard some eminent personalities as
‘Upadestda AICYAM Advisory Group 1 AAG) to advise and guide the VKICYAM Executive
Committee towards the realisation of its strategic intent.

VK-AICYAM 1 Results to Deliver

VK-AICYAM in collaboration with OSP (Odisha Seva Prakalpa), Eastern Region Prants, and VK
Kanyakumari strategizes and plans to progressively deliver the following results in three years beginning
the financial year 20226.

1. Deeper and Trusted Interaction with the traditional communities and field works in the
Eastern Region (Odisha, West Bengal, Jharkhand, Chhattisgarh, Andhra Pradesh, and
Telangana)

a. Interaction with 40 communities (at least 10 communities outside of Odisha)
Appointment of 60 Samaj Prabodhaks (SP) to serve their communisegglcommunity)
Running 100 Anandalayas in the villages where one of the selected communities has majority
Appointment of 19200 Acharyas to serve the children coming to Anandalayas
Appointment of 1612 Anandalaya Supervisors to guide Anandalaya Acharyas

®ooo

30



f.  Analysing the learning performance of 2000 Anandalaya children

g Piloting the i mplementation of ‘Anand Gr a
Mi tra’)

h. Interaction with a selective set of 100 traditional healers from the stated communities

I.  Facilitating the field interaction of 100 trained student interns

j.  Providing career counselling and guidance to 250 youths (Acharya/Supervisor/SP)

. Skills Development and Upgradation through Training

Yearly Shibir for Samaj Prabodhak Prashikshan

Online Refresher Learning Program for Samaj Prabodhaks

Yearly Shibir for Anandalaya Supervisor Prashikshan

Online Refresher Learning Program for Anandalaya Supervisors

Yearly Shibir for Anandalaya Acharya Prashikshan

Online Refresher Learning Program for Anandalaya Acharyas

In-person Learning upgradation of Anandalaya Acharyas (at least once in a month)
Online Learning Program for Traditional Healers (on Culture, Yoga, and Management)
Student Internship (including field visits)

Career Counselling and Guidance to Youths

T T Tae@ o ao0 T

. Knowledge Dissemination through Documentation and Outreach Programs

Up-to-date digital learning materials for Samaj Prabodhak Prashikshan

Up-to-date digital learning materials for Anandalaya Supervisor Prashikshan
Up-to-date digital learning materials for Anandalaya Acharya Prashikshan

Up-to-date digital learning materials for Traditional Healers

Bi-Yearly Yoga Workshops (International Day of Yoga and Swami Vivekananda Jayanti)
Quarterly Management Seminars

Quarterly Indian Culture Seminars

Annual VK-AICYAM conference (during the week of Swami Vivekananda Jayanti)
Annual Traditional Healing conference (during the month of November)

Availability of all VK-AICYAM publications in the VKAICYAM website (related to
research, training, events, outreach, and operational goverragitiedr public or restricted
access.

. Outreach to establish, listen, and grow VKAICYAM Support Base i VK-AICYAM

Patrons, VK-AICYAM Members, and VK -AICYAM Donors (Individual and Institutional)

a. Atleast 100 VKAICYAM Patrons (Yearly contribution of Rs. 25,00@hd above)

b. Atleast 200 VKAICYAM Members (one time membership fees of Rs. 60884 monthly
commitment of minimum 25 hours to contribute to one or moreAEKYAM activities
based on their interest and the need atAIRYAM)

c. Regular multichannels reach out to individuals and institutions by the patrons and members
V Appraise them about the VKICYAM focus and VK-AICYAM progress

T T S@moao0 o
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Vv

Vv

Seek their financial support and assist them to become &AIZKAM donor for
sustaining and scaling AICYAM activities
Generate interest to become V{CYAM Patron or/and VKAICYAM Members

5. Proactive Support Team that operates with agility and efficiency
a. Planning and executing Fund Raising for smooth conduct cAUKYAM activities with a
review of cashflow in every quarter.
b. Quarterly Budget Allocation using ABC (Activity Based Costing) principles and Expense
Review (Allocation vs. Spend, Rollover Justification, and Spend Efficiency Improvement)
c. Program Management Team

Vv

\Y

Assign each member of Executive Committee different-glesters under Eastern
Region and support them towards the integral growth of their clusters (sustained and
trusted community interaction leading to effective management of Anandalaya, Anand
Gram, Samj Prabodhak work, healer community work, and opportunity to
create/promote Gl marks)

Guide and facilitate field data collection and analysis of field data towards continuous
improvement of field performance and operation

Responsibility for website hosting and content management (collection, development,
editing, and posting of text, image, audio, and video content)

Develop and manage portal for visitors, members, and patrons based on access privilege:s
Plan and execute Social Media strategy (people positioning, content preparation, content
publication, and feedback analysis)

Event Planning (Preparation, Event execution, and completion of Post Event
commitments)

Review Meeting Planning (Preparation, Reach out, Timely conduct of Meeting,
Preparation and publication of Minute&Meeting)

d. Operations Management Team

\Y

Vv

Vv

Vv

Managing the VKAICYAM administration— Day-to-Day office Management, Event
Logistic Management, and Visitor Management

Managing the VKAICYAM accounts— Monthly cashflow (collections, expenses, and
balance), Yearly balance sheet, and Responsive communication to donors/patrons
Managing VKAICYAM Building Infrastructure — Day-to-Day cleaning, Utility
Readiness (Electricity, Water, UPS, Audio System, Digital System, and Kitchen setup)
1 A 5-story building (Basement + 4) with builp area of approximately 45000 sq. ft.
1 One auditorium having a capacity of 250 seats

1 One hall for Yoga, Prayer, and Meditation

1 Three seminar halls with 1% seating capacity, Library, and Research desks

1 Residential facilities (Dormitory) for accommodating 120 persons at a time

1 Dining facilities for 200 persons

1 Guest rooms

Proactive Operations Management Planning (Housekeeping List) and its Execution
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Expected Social Impact on VKAICYAM Activities

1 Shaping the character, conduct, and career of Anandalaya children

1 Building community leadership attitude and aptitude among the village youths and village
community— Acharyas, Supervisors, Samaj Prabodhaks, Gram Mitras, and Traditional Healers

1 Developing a trusted platform to expose traditional healers to the enabling ecosystem for the
benefits of healers and healing community

1 Community driven inclusive rural development (cultural, social, and economic) leading to
“Vi kashit Gram’ (Anand Gr am)

1 Development of quality learning and program management artefacts that help in delivering
efficient, responsive, and timely results (output).

1 Bringing a sense of deep satisfaction among theAMEYAM patrons, members, donors, and
evangelists as their contributions lead to creation of social, cultural, and economic wealth.

VK-AICYAM 1 Team Collaboration Principles

The VK-AICYAM members deliberated and agreed on collaboration principles across different
organisational role play. The following matrix provides a chart on activity level accountability and
responsibility across role plays (RAE€Responsible, Accountahl€onsulted, and Informed)

VK-AICYAM Activities and RACI Matrix

Informed

Consulted

Role Play

WGF

Activity List
Convening the Executive Committee Meeting

Convening the Annual Meeting

Convening the Working Group Meeting

Website and Social Media Communication

Annual Souvenir Plan and Publication

Annual Report Plan and Publication

Event Planning & Execution - Culture Stream

Event Planning & Execution - Yoga Stream

Event Planning & Execution - Management Stream

Event Planning and Execution - Cross Stream

Minutes of Meeting Preparation (EC Meeting)
Minutes of Meeting Circulation (EC Meeting)
Minutes of Meeting Preparation (WG Meeting)
Minutes of Meeting Circulation (WG Meeting)
Circulation of Periodic Updates

Financial Prudence (Collection, Expenses, Advisory)
Member Acquisition

Member Promotion

Fund Raising - Individual Donors

Fund Raising - Institutional Donors

Proposal - Scouting, Writing, Submission, and Q&A
Website and Multi-Media Management
Institutional Relationship Building

Operations Management

Formal Visit (Donor/Potential Donor) Facilitation
The meetings and consultations are either in-person or online. The information sharing is primarily through emails/meg
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The chartpresenteds theassigned responsibilities within tMK -AICYAM structure VK -AICYAM

team collaborates witdSP (Odisha Seva Prakalpag)Eastern Region Prants, and VK Kanyakumari in

conducting activities to deliver the results.

VK -AICYAM Executive Committee (EC)
The following are in the Executive Committee (EC) of MKCYAM.

Sl. No. NAME VK-AICYAM Role

1 Dr. SANTOSH KUMAR MOHANTY Director

2 Shri LAXMINARAYANA PANIGRAHY Secretary

3 [Shri AJAYA KUMAR SAHU Lead - WGY
(Working Group on Yoga)

4 |Shri AMBIKA PRASAD MISHRA Lead - WGF (Working Group on Fund
Raising and Budgeting)

5 Shri ANUP MOHAPATRA Lead -.WGC
(Working Group on Culture)

6 Dr. BASUDEV CHHATOI Lead F|e'ld Development Program
Bhanja Vibhag, AP, and Telangana

7 |shri BIRANCHI NARAYAN PANIGRAHI | 620 - Program Theme: Healthcare
(Traditional Healings & Healers)

8 Shri BIBHUTI PATTNAYAK Leaq - Fleld Development Program
Vani Vibhag, WB, and Jharkhand

9 [Shri GIRISH CHANDRA SAMAL Lead - WGP (Working Group on
Program Management)

10 [Shri KISHORE KUMAR SWAIN Lead - WGM
(Working Group on Management)

11 |Shri KISHORI MOHAN MISHRA Lead - Program Theme: Audit
(Program and Ops Performance)

12 Shri MINAKETAN MAHANTI Lead - Program Theme: EdL'Jcat|on
(School Supportive Education)

13 |Dr. PRAFULLA KUMAR TRIPATHY Lead - Field Development Program
Jyoti Vibhag and Chhattisgarh

14 |Shri RAM KISHORE SHARMA Lead - Program Theme: Youth
(Career Counselling and Guidance)

15 |Shri SAMARENDRA NAYAK Lead - WGO (Working Group on
Operations Management)

16 Shri SUDHAKAR SAHOO Lead.-F.’rogram Theme: Digital
(IT, Digital & Content Management)
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VK-AICYAM has the provision to have 286 members for the Executive Committee. To have the
expansion with further diversified representation, the current EC is reaching out for nominations from
different region and communities for consideration. Secretdhg convenor of the Executive Committee
meetings.

VK -AICYAM Advisors (Upadeshta)
The academy is currently guided by eight advisors.
1. Ma. Nivedita Bhide, Vice President, VRMVK
2. Dr. Sampadananda Mishra, Director, Centre for Human Sciences, Rishihood University
Dr. Madan Mohan Padhi, Retd. Deputy DG, CCRAS (Central Council for Research in Ayurvedic
Sciences)
Dr. Geeta Rani Padhi, VMAICYAM Member
Dr. Mahendra Singh, VKAICYAM Member
Prof. Nirmal Ch. Dash, VKAICYAM Member
Prof. Premananda Panda, VWM{CYAM Member
8. Prof. Shakti Prasad Mohanty, VKICYAM Member

w

No b

In addition to guiding and mentoring the WKICYAM strategy and operational effectiveness, the
advisors are requested by the WKl CYAM Members to conduct at | ec¢
year on a topic that has relevance to-XKCYAM objectives.

VK-AICYAM 1 Contacts

Postal Contact:
Vivekananda Kendra Academy for Indian Culture, Yoga, and ManagemerA[QIKAM)

Plot No. 1561(P), KhandagiRokhariput Road, Jagamara, Bhubanesw&s1030, Odisha
Email and Mobile Contact:

Support Email: info@vkaicyam.org

Secretaryi Shri Laxminarayan Panigralfaxminarayan@vkendra.or§937730414)
Director — Dr. Santosh Kumar Mohantgi¢ector.vkaicyam@vkendra.gr§223586912)

The readers are requested to regularly visit VKAICYAM website (www.vkaicyam.org) to read
webpage writeups, access key artifacts, get information on events, and raise queries.

References:
a. VK-AICYAM Concept Note
b. VK-AICYAM Governance Structure
c. VK-AICYAM Operational Plan
d. Minutes of Meeting, VKA1l CYAM Member s’ Me 82025n g , November
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Article 03

Treaties of Kautilya and Modern Management
Prof. (Dr.) Basudev Chhatoi

Kautilya, the king maker who was instrumental in the establishment of Maurya Empire, one of the India’'s
greatest empires through Chandragupta, his disciple, overthrowing the Nanda dynasty, is also known a
Chanakya or Vishnugupta. He was an Indian PhilbsgEconomist, Jurist and Royal adviser. He is best
Known for his '"Arthashastra’, one of the earl:]
world

This paper intends to explore the relevance of the principle laid down by Kautilya in and afound 4
century BCE to the modern management or in other words how Kautilya align with or anticipate modern
management theories.

Management as we see it today traces its origin back to industrial revolutioh aérit@ry CE. As there

was a shift in commercial activities from small workshops to large factories a need to manage work and
people(worker) became essential and it resulted in a surge of management thinkers. If we delve deep i
to the genesis of preseddy management, we find that the earliest proponents (classical management
theorists) were Frederick Winslow Taylor, the father of scientific managements (1911); Henriltr@yol
proponent of administrative management (1916); and Max Weber, the proponent of rational organization,
hierarchy, specialization and authority types (19th century and earligse@tury). Then came Human
Relation Movement. A thought prevailed that individuals are not just cogs; they have feelings, aspirations
and attitudes that affect work. Key to this shift were the Hawthorne Experiments led by Elton Mayo (Neo
classical theoryfamanagement 193aK960s), which highlighted that social factors, memahd attention

from supervisor significantly boost productivity more than mere physical conditions. Then came the
modern approaches. Modern concept of management views organization as adaptive systems, integratir
technology and human behaviour to achigeals in a dynamic environment moving beyond simple
efficiency to emphasize both effectiveness (achieving goals) and efficiency (optimal resource use), thus
giving rise to Systems approach, Contingency approach, Quantitative approach, Strategic managemer
etc. in 1950s.

Now let us analyse the relevance of Treaties of Kautilya to modern management.
1. Leadership and Ethics

Kautilya emphasized that the leader (king) must be disciplined, ethical, and devoted to the welfare of
the people. He stated that "In the happiness of his subjects lies the king's happiness.” Leadership fc
him was an obligation, not a privilege.

Modern management frameworks such as transformational leadership and ethical leadership stres
integrity, empathy, and social responsibility. Today's CEOs are expected to serve stakeholders, uphoilc
corporate governance, and create value for seeigtpingKautilya's moral governance model.

2. Strategic Planning and DecisiorMaking
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The Arthashastra lays out wallructured strategic models, including:

1 Saptanga Theory (Seven Elements of State): King, Ministers, Territory, Fort, Treasury, Army,
and Allies.

1 Mandala Theory: A geopolitical framework for external relations and diplomacy.

1 SWOT-like Analysis: Understanding strengths, vulnerabilities, opportunities, and threats
before action.

Similarly modern strategic management uses:

1 SWOT analysis

1 PEST analysis

1 Five-Forces analysis
1 Scenario planning

Kautilya's systematic approach resembles the practices of today's business strategistalyseo
internal capabilities and external environments to form strategies.

3. Human Resource Management

Kautilya stressed the importance of hiring the right people based on merit, loyalty, and capability. He
also proposed:

1 Proper job roles and divisions
1 Performance monitoring

1 Rewards and punishments

{1 Training to improve skills

These ideas mirror modern HR practices:

1 Recruitment and selection based on competency
1 Performance appraisal systems

1 Incentivebased compensation

9 Training and development

Kautilya's emphasis on placing the "right person in the right job" is central to contemporary HRM.
4. Organizational Governance and Administration

Kautilya recommended a clear administrative hierarchy, delegation of authority, and accountability
mechanisms. RecotkEeping, auditing, and transparency were essential to prevent corruption.

Today's corporate governance principdeslits, checks and balances, compliance frameworks, and
transparencglosely align with Kautilya's administrative practices. His approach is similar to modern
management control systems used to ensure efficienantauplity.

5. Economic Policies and Financial Management

The Arthashastra contains guidelines for taxation, budgeting, financial audits, and risk management.
Kautilya emphasized balanced budgets and revenue generation through efficient administration.
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Corporate finance follows similar principles

i Strategic alignment
Performance measurement
Planning and Control
Resource optimization

Risk mitigation

= =4 -4 A

Kautilya’s nuanced understanding of economi c:
business schools.

6. Diplomacy, Negotiation, and Conflict Management
Kautilya developed the famous Upayas (strategic approaches):

1 Sama (conciliation)

1 Dana (concession/gifts)

1 Bheda (divide)

1 Danda (force/punishment)

These were tools for negotiation, influence, and conflict resolution.

Contemporary negotiation models also use intdrased negotiation, incentives, persuasion, and
power dynamics. Corporate diplomacy, crisis management, and stakeholder negotiation mirror
Kautilya's principles.

7. Risk Management and Intelligence Systems

Kautilya emphasized gathering intelligence through networks (spiealysingrisks, and preparing
multiple contingency plang.oday's organizations rely on:

1 Market research

1 Competitive intelligence
1 Risk analysis

1 Predictive analytics

The focus on data driven decision making and proactive risk mitigation aligns closely with

Kautilya's approach.

Conclusion

Kautilya's Arthashastra is not merely a political treatise but a comprehensive manual on management
His insights into leadership, strategy, HR, finance, governance, and negotiations demonstrate advance
thinking far ahead of his time. Modern managemeeoties, often credited to 20dentury scholars,

find a strong conceptual foundation in Kautilya's works.

As organizations navigate increasingly complex environments, Kautilya's wisdom provides timeless
guidance on effective and ethical management.

~F*kk
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Article 04

The Bhagavad Gita: A Timeless Blueprint for Impactful
Presentation

Dr. Debi Prasad Swain

The Srimad Bhagavad Gita a spiritual and philosophical classic; from its innumerable teachings, it is
also a masterclass in structured communication. Its 18 chapters unfold likedesvgfied presentation

— beginning with context, moving through analysis and demonstration, and concluding with actionable
insights. This articl e easpdtraciurefa ankffieetigegpresertatida.i t a’

1. Context Setting: Chapter 1i The Battlefield of Kurukshetra

Every great presentation starts by framing the problem. Chapter 1, Arjuna Vishada Yoga, sets the stage
the battlefield, the stakehol ders, and the dil
uncertainty. Krishna, the presenter, listens atingtically, allowing the problem to surface fully before
offering solutions.

Sloka (1.30):
Na cha shreyo 'nupashyami hatva svajanam ahave
(I do not see any good in killing my own kinsmen in battle.)

Thisisthedn Why ar e wmaemert-elariéyingthe stakes and evoking curiosity.
2. Synopsis and Provocation: Chapter 2 Sankhya Yoga

A good presentation offershagh-level overview earlyon Chapter 2 i s Kri shna
the immortality of the soul, the futility of grief, and the call to duty. It answers the immediate guestion
What is the essence of life and actieafhile provoking deeper inquiry.

Commentary by Adi Shankaracharya:
“The Self is eternal, untouched by birth or d
attachment . ”

This chapteris akintosal i de deck ds ag e n,graparengtie akdience fdetails.e a wa y
3. Deep Dive: Chapters B107 Karma, Bhakti, and Jnana

After the synopsis, a presentation mespand each theme with clarity and logicKrishna does this
masterfully:

1 Chapter 3 (Karma Yoga): Explains action without attachmenthe operational principle.
1 Chapter 6 (Dhyana Yoga):Introduces meditatich-the technique for focus.
1 Chapter 9 (Raja Vidya): Reveals devotion as the supreme pdiifie emotional anchor.

Each chapter builds upon the previous, using stories, analogies, and readmlingarks of persuasive
communication.
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4. Demonstration: Chapter 11 The Vishvarupa Darshan

No great presentation is complete withoutpewerful demonstration. Chapter 11 i s
showstopperthe cosmic form (Vishvarupalt transforms abstract philosophy into a visceral experience,
reinforcing credibility and inspiring awe.

Sloka (11.10):

Anekavaktranayanam anekadbhutiarshanam

(With innumerable mouths and eyes, displaying countless wonders.)

Thisisthei pr oo f o fmonceptAwherepvision meets reality.
5. Reinforcement and Objection Handling: Chapters 117

Krishna anticipates questions: Is devotion superior to knowledge? What about austerity? These chapter
address doubts, summarize virtues, and clarify misconceptjoiss as a skilled presenter handles Q&A
and reinforces key messages.

6. Summary and Next Steps: Chapter 18 Moksha Sannyasa Yoga

Every effective presentation ends witltleaar summary and actionable guidanceChapter 18listils
the essence: surrender to the Divine, act without ego, and embrace dharma. Krishna concludes with
decisive call to action:

Sloka (18.66):
Sarvadharman parityajya mam ekam sharanam vraja
(Abandon all duties and surrender unto Me alone.)

Thisisthefi c | o s i A-@ crispldiredtigecthat leaves no ambiguity.
Why This Structure Works

The Gita’'s architecture mirrors modern presert
M Context Y Curiosity Y Clarity Y Conviction
T Emoti onal engagement (Arjuna’s despair) pre
1 Progressive layering of ideas ensures retention and resonance.
1 A dramatic climax (Chapter 11) sustains attention and inspires belief.
Lessons for Presenter
1 Startwithempathy:Under st and the audience’s dil emma
Provide a roadmap early:Like Chapter 2, outline the big picture upfront.
Build logically: Move from principles to practices, addressing doubts along the way.
Demonstrate impact:Use visuals, stories, or prototypes to make ideas tangible.
End with clarity: Summarize and give actionable next steps.

= =4 =4 =

Conclusion
TheBhagavad Gitais not just a spiritual guideit is a timeless manual for impactful communication.
Its clarity and completeness exemplify how ideas should be conveyed to transform thought into action.
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Article 05

The Sovereign Executive: Transitioning from the Rat Race to the
Nectar of Samasti

Shri Laxminarayan Panigrahy

This article synthesizes the wisdom of Rishi Ashtavakra with the practical realities of rdagideadership. It
explores the transition from a stredgven "Doer" to an empowered "Witness," offering a remedy for the burnout
of the corporate rat race.

Il n t o d avgldcity wdrld, gutcess is frequently defined by tBamrajya” (empire) one builds.

We measure our worth by the position we hold, the power we exercise, and the wealth we accumulate
However, this pursuit has turned life into a-thurtoat "rat race™ where identity is tied strictly to the senses
and the ego. We have@epted this as the only truth, yet the results are clear: a hectic life resulting in
chronic stress, tension, physical disease, and a profoundly peaceless mind.

The Epicentre of Sorrow: The "Me & Mine" Trap

The modern executive often operates from a foundation of two wdddsand Mine."

1 "This is my territory and | know the best."
1 "l am the Karta (the Doer) and Bhokta (the Enjoyer)."

When we believe we are the sole epicentre of our professional universe, we become enslaved to the resu
of our actions. Success brings a fleeting, arrogant joy, but even a minor failure breaks us completely. We
feel lonely and small because our ego camamdle a threat to its "area of domination.” The sorrow we
face is not caused by the problems themselves, but by our attachment to being the "Doer" and the
"Enjoyer."

The Wisdom of Ashtavakra: Identifying the Poison and the Nectar
Centuries ago, Rishi Ashtavakra diagnosed this exact spiritual malaise in his dialogue with King Janaka:
oU0U! UaarBaIMsS Oasr pL
UoalLcr SOBROS S y L
Muktim -ic-c h asi ¢ faty OtdVaveyaja| v i
Ksam-Ur | -d a gtdda-satyal p o yavad-bhaja ||

Meaning: "My dear one, if you desire liberation, shun the objects of the senses as if they were poison
Instead, seek and cultivate forgiveness, sincerity, compassion, contentment, and truth as if they wer:
nectar."In a corporate context, "poison” is not just money, power or physical indulgence; \Vestea
(obsessive desires) for external validation and the illusion that our identity is our job title. To find freedom
from the "rat race," we must undergo an attitudinal shfioving from the poisonfdhe ego to the nectar
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of virtues.For a corporate executive, this verse from fkehtavakra Gitaacts as a mirror, forcing a
distinction betweeexternal acquisition andinternal authority.

The Technique:Sakshi BhavaThe Witness)

How does an executive handle immense responsibility without the crushing weight of the ego? The
answer lies irBakshi Bhavai the practice of being a witness rather than just a doer.

Instead of being lost in the chaos, we learn to observe three distinct layers of our experience:
1. Vichara (Thought Process)Observing the strategy and logic without being consumed by mental
noise.
2. Bhavana (Emotions): Recognizing the rise of fear or pride without letting them dictate our
reactions.
3. Physical Activities: Being present in our actions while remaining internally detached from the
frantic energy.

By becoming é&akshj we realize that while the body and mind are performing tasks, the "Self" remains
a calm observer. This detachment is not "apathy"sibv@reignty,the quality of leading from a place of
internal alignment.

Solving the Responsibility Paradox

A common concern isif | am not the 'Karta' (Doer), how can | manage my Samrajya (Responsibility)?"
The wisdom of Ashtavakra suggests that responsibility is most effective when it is not burdened by the
ego sense. When you see yourself asstnument of a larger causeés@amast), youperformbetter. You

make decisions based on truth and collective benefit rather than fear of failure or greed for success. Yol
hold the responsibility, but the "weight" of it vanishes because you no longer think yousuke thegine

of the universe.

The Remedy: The Five Nectars for a Meaningful Life

Ashtavakra advises replacing edaven drives with five "nectars" that transform a hectic career into a
meaningful life:

The Nectar Leadership Application

Kshama (Forgivenesg Releasing grudges and past failures to move forward with a light heart.

Arjava Cutting through corporate politics with transparent, honest communicat

(Simplicity/Sincerity)

Daya (Kindness) Seeing employees not as "resources," but as vital parts of the Samasti|

Santosha Finding a "peace centre" that isn't dependent on the next promoti

(Contentment) quarterly report.

Satya (Truth) Aligning your inner values with your outer actions, creating unshak
integrity
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Conclusion: Contributing to Samasti

The ultimate goal of this attitudinal shift is to move from "Individual SuccesSatnoasti—the wellbeing
of the collective whole. When an executive renounces the "poison” of the ego and drinks the "nectar" of
these virtues, the "rat race" ends.

You no longer work to "be someone"; you work to "do what is needed." In this state, failure cannot break
you, and success cannot make you arrogant. You become a leader who is both powerful aneHaeaceful
true master of thBamrajyabecause you have first mastered yourself, as Swami Vivekananda proclaimed.
“Conquer yourself and the whole world is conqu

"Leadership Reflection Guide"

This reflection guide is designed to help you transition from the exhausting role of the "Struggling Doer"
to the empowered state of the "Sovereign Witness." Use these prompts and exercises during your mornin
ritual, a commute, or in the moments betwerghipressure meetings.

The Sovereign L e a dBasedostheRMsddmetRishi Ashtavekeai d e
Phase 1: The Sakshi (Withess) Assessment
Goal: To separate your eternal "Self" from the "Executive Persona" that experiences stress and tension.

The "Three-Gate" Exercise: Take three minutes before a major meeting. Sit comfortably and observe
the following without judgment:
1. Vichara (Thoughts): What is the narrative currently running? Is it a story of "I must win" or "I
am afraid to fail"? Simply watch the thought as if it were a ticker tape on a news broadcast.
2. Bhavana (Emotions):Scan your chest and gut. Is there a knot of anxiety or a spark of anger?
Acknowledge it"There is anxiety presentiather tharfl am anxious."
3. Physical State:Are your shoulders hunched? Is your jaw clenched? Breathe into those areas.
Recognize that the tension is in the body, Yoot are the one observing the body.

Phase 2: Dismantling "Me & Mine"
Goal: To shift the epicentre of your world from your ego to the cau§&aofasti(The Whole).

Reflective Questions:

1 The Ownership Audit: When | say "My department” or "My project,” does it feel like a heavy
burden or a joyful service?

1 The Epicentre Shift: If | were to vanish from this role tomorrow, the sun would still rise and the
company would still exist. How does this realization of my "smallneffet me freedom and
relief?

1 Defining SuccessAm | seeking success to feed my arrogance, or am | seeking excellence to
contribute to the collective whole?
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Phase 3: The Five Nectars Checklist

Goal: To replace the "poison” of external validation with the "nectar” of inner character.

The Nectar Reflective Prompt

Kshama (Forgivenesg Did | release a grudge against a colleague or myself for a mistake toda|

Arjava Was | direct and sincere in my communication, or did | hide behind corg

(Simplicity/Sincerity) | jargon?

Daya (Kindness) Did | treat my team as human beings today, or merely as "resources" tc
a goal?

Santosha Did | find a moment of peace today that was not dependent on a "win"

(Contentment)

Satya (Truth) Did my actions today align with my deepest personal values?

Phase 4: Responsibility Without the "Karta" bhava

Goal: To perform at the highest level without the "Doer" stress.
The "Instrument" Visualization:

Before you begin a difficult task, repeat this internal mantra:

"l am the medium, not the source. | will give my 100% effort to the action, but | renounce-tiaiego
over the result."

Ask yourself:
1 If I am not the "Doer" but an instrument of tBamasti how does that change the way | handle
this specific challenge?
1 Does this perspective allow me to make decisions with more clarity and less fear?

Integration: The End-of-Day Review

Before going to bed:
1. Detach from the Samrajya:Mentally hand over your "empire" at the feet of the Lord.
2. Release the FruitsWhatever happened todaysuccess or failure-belongs to the past.
3. Return to Peace:Remind yourself!l am the Witness. | am unaffected by the gains and losses of
the day."

ABOUT THE BOOK:AH) v adgi9a U al soHikm&wWmi 88 As a short treatise on
followed in Uparithds meaning in the form of a dialogue betweefA a k r a, t he Gur u aseaiJahakas di s
This fascinating legend is vividly Helsema®adnamr dathes eipti
YudhiHii r a, t h éAhealpihees.t of PO
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Article 06

When the Forest was a Pharmacy and Every Home a Dispensary

Dr. Maguni Charan Behera

ANati onal Conference on “Harvesting and Sustai
Tradi t i onmnadheldHeRad aedr3l November 2025Bhubaneswarorganised by th€entral
Ayurvedic Research Institute collaboration withvivekananda Kendra AICYAM, Bhubaneswaany
traditional practitioners and scientists of national repute participated in the event.

The panel discussion focused on fiteventive aspects of healfhraditional practitioners highlighted
thethreats posed by deforestatiavhich endanger the availability of medicinal plants, and spoke about
their efforts to cultivate and preserve these plants for the fufline scientists, on the other hand,
discussed theactivities and future plans of their formal research institutitf®vever,none of the
speakers directly addressed the main theme of the session

During the questioranswer sessiona lady scientist candidly admitted the limitatioos current
institutional approaches but insightfully remarked tina¢ prevention begins with our food habk#an
area whereve have become slaves to the market, moving away from traditional dietary wisdom

And perhaps,onemayask sn’t that true?

There is an old saying in Odia. Aahaara ru roga. Meaning: Disease/illness/sickness from diet. This is
based on Awrvedic principle that the proper diet is fundamental to disease free living and improper diet
leads to disease. It is a common experience that heavy diet causes allergy and skin problem, stomac
disorder and other abdominal problems which when chronis leaediabetes, high blood pressure, etc.

Neither we heed to the principles of dietary intake nor to other sayings for our wellbeing.

We are told on different occasions that “Preve
flipped it on its head. We spend in thousands curing what we could have prevented by a handful of greet
leaves growing wild beside our homes. In sghohildren are taught to memorise the periodic table and

the life cycle of a frog, but not the leaf that could soothe a fever, or the root that heals a cut. They learn
the formula of glucose, not the plant that keeps it in balance.

The Vanishing Knowledge

In villages once upon a time, the backyard was not just a place to dry clothes; it was an herbal garden
Tulsi near the doorstep, neem behind the cowshed, turmeric drying under the sun, and aloe vera waitin
quietly in a corner. Even the roadside weeds madning. Guduchi oGiloy for dengueand immune
boosting,Gaish for skin ailmentBhuin Anla for respiratory issueg\pamarong for dysenterjpdantun

(neem twig, etc.) for teettBhringaraj for hair, arjun bark for the heaRatharchatta oAmarpoi
(kalanchoe pinnata) for kidney stones, leaveSadabahar (Madagaskar periwinkle) for diabetes; every
shrub was a teacher.
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Common health problems in everyday life include cold and cough, headache, skin diseases, stomach pail
arthritis, jaundice, dysentergliarrhoea piles, snake or dog bites, malaria, typhoid, diabetes, blood
pressurerelated disorders, indigestion, ear pain, toothache, and fevers of different kinds. Traditionally,
many of these ailments are managed through locally available fruits, vegetablspicasd Fruits and
vegetables such as elephant appleekkera(Garcinia pedunculata), lemon, cucumber, green jackfruit,
andDimiri (Ficus glomerata Roxb.); common spices like turmeric, ginger, garlic, onion, and cumin seeds;
and leafy vegetables such Mefafu (Clerodendrum colebrookianum Walphekia (fiddlehead fern),
andPoi (Malabar spinach) help in preventing and managing these conditions.

Leafy vegetables that grow wild (though sometimes cultivated near ponds or water sources) significantly
boost health. Leafy vegetables suctPasuni (hogweed) antadaranga saag (Amaranthus viridis / A.
spinosus) support heart health, vision, digestion, and immunity. Simirhsunia saag (Marsilea
guadrifolia) is known to promote sound sleep and is beneficial for neurological health, liver function,
blood pressure and cholesterol regulation, as well as respiratory health. Thalkudi (Centella asimajica Li
improves brain function and aids to digestion.

Plantain, papaya, drumstick, and neem are prescribed for different ailments and are also essentic
components of the traditional food basket. Nature, across diverse climatic conditions, provides different
shrubs, plants, and fruits; yet many of them skandlar medicinal properties that help combat common
diseases. For instance, thekkera, dhekia, and nefafu are commonly found in thEddteth states of

India. Likewise,Sangri (the pods of the khejri tree, often called desert beans), which growThdhe
Desert, help improve digestion and heart health, regulate blood sugar levels, and boost immunity. Sang!
also acts as a bodyarming food that helps counter the winter chill.

Younger generations learned not by textbooks but by imitation of elders. They watched their mothers
mixing neem leaves with turmeric paste for wounds, grandmothers boiling tulsi with black pepper for
cough, and elders advising what not to eat in a paati@dason. That was indigenous health education,
the home remedy for many ailments: continuous, oral, and practical.

Now, what is taught in school? Chapters on chlorophyll and photosynthesis, but no mention of how
chlorophyll helps cleanse blood; names of medicinal plants appear only in a paragraph under
“Biodiversity Conservation”. W&hevedsr noneos nac
keeps one healthy. And home as a traditional pharmacy and dispensary all combined together has lost i
curriculum!

From Mothers to Machines

Knowledge that once flowed through mothers, grandmothers, and midwives has dried up in the nucleal
family well. The joint family, for all its quarrels and nosy elders, had one priceless furetidn
transmitted wisdom. The young bride learned recipegusotfor food but for wellness: when to drink

jeera water, how to balance the body in monsoon, what leaf cools the stomach, what paste relieves pait
The homeknowledge has shifted to market!
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Now, the modern kitchen is a showroom of stainless steel and instant mixes. The mother knows how tc
Google symptoms, not how to recognise the bitter le@hafita that prevents them. When illness comes,

she rushes to the clinic, pays for a scan, and buys a tablet made from synthetic compounds what the fore
or weeds once freely gave, and waiting for their service even today by the road side.

The ol der generation’s role has become decor at
now store memories of them. Their hands no longer crush leaves on a stone ipstetlthey scroll
on a phone screen.

The Irony of Glorification
Ironically, the same society that dismisses indigenous wisdom glorifies it in festivals, documentaries, and

tourism. A new elite vocathuliamydllyas dpPpyaanved: c
“herbal” soaps at theneemlree oytside ticee flawYogal mats maglenobimponted
cork cost more than the entire health system of a village.

This is how the proverb “Prevention is better
in cure. We celebrate turmeric latte in cafés but forgddi doodhat home. We pr omot e

in advertisements, but our children cannot identify ten common medicinal plants growing in the
courtyard!

Science and Its Discontents

It is not that laboratory science is wrong; it is that it forgot its roots. Indigenous knowledge is accused of
being “unscientific,” yet many moder—aquidinedrgrs h a
bark, aspirin from willow, antibioticsfromsol f ungi . The vill age grandm
pass doubkblind trials, but it passed something more endurngenerations of survival.

But yes, traditional knowledge also has limits. It often lacks dosage precision, can be misused, anc
sometimes harms when misunderstood. The tragedy is not that it was imperfect, all knowledge system:
are but that it was abandoned rather than refineaddsif integrating the lab and the leaf, we built walls
between them.

The Forgotten Seasonal Rhythm for Health

Traditional India knew that the body and the seasons were twins. The body was never seen as separs
from nature; instead, it was believed to move in rhythm with climate, food availability, and daily practices.
Each season carried its own demands, ang@atrovided the necessary resources to maintain balance.

During summer intense heat caused dehydration and exhaustion. To counter this, people consumed
naturally cooling foods such as watermelon, cucumber, bael sherbet, buttermilk, and tender coconur
water. These foods helped regulate body temperature, prevent heatstakeplenish lost fluids.
Seasonal fruits acted as natural medicines without the need for external intervention.

In winter, the body required warmth and stronger digestion. Heating spices like ginger, black pepper,
garlic, and long pepper were added to daily meals. Mustard oil was commonly used for cooking and body
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massage to stimulate blood circulation and protect the skin. Cold weather often leads to dry and rougt
skin due to reduced vitamin absorption, especially Vitamin C. No doubt, citrus fruits and green vegetables
rich in Vitamin C, such as oranges, amla, lemguava, cabbage, and spinach naturally grow in winter,
offering protection against skin problems, infections, and seasonal illnesses.

Themonsoon seas@osed different challenges. Water contamination, digestive disorders, and infections
were common during this period. Traditional practices therefore emphasised light diets, fasting,
avoidance of leafy vegetables, and increased attention to cleanlinessntezl foods, herbal decoctions,

and warm water were preferred to strengthen immunity and digestion. During this season, jamun, kendt
are available which fight the ailments.

Modern life, with its uniform diets and climat®ntrolled environments, has weakened this wisdom.
Now, supermarkets have made every fruit “seas
strawberries in March and the body loses its dialogue witlsdleAs the proverb warns us, when we
ignore prevention, cure becomes the master. The cost of our ignorance appears in lifestyle disease:
diabetes, hypertension, obesity, all preventable, all cured too late. Nature grows fruits and vegetables thz
boostour immune,- but pizza, burger make us fatty without immune boosting which was recognised
during COVID 19!

Relearning seasonal eating and living can help restore bodily balance and reduceléksgdaliseases.

The Wild Classroom

If we truly believed in prevention, every school would have a green classroom: a patch of soil where
students plant and study native herbs, record their uses, observe their seasonal cycles, and learn that 1
earth itself teaches biology. Let children druaslsi and smell it, taste giloy juice and note its bitterness,
draw diagrams of neem not just as a leaf but as a pharmacy.

This would be science- living, local, sustainable. It would also restore dignity to the traditional healers
who were once the barefoot doctors of India. But in a world that chases grades and gadgets, preventio
remains a moral slogan, not an educatiorigion. S o , “who needs preventi c
salvation”?

The hospital is the new temple, and the doctor the new priest. We go not for blessings, but for
prescriptions. Our faith has shifted from plants to pills, from balance to chemical correction. The modern
mind worships the cure: fast, branded, convenient.

Cure Has a Market; Prevention Has a Memory

The problem i s economic as much as cul tural. |
telling people to wal k, breat he, and eat seasc
wrong lifestyle causes.
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So, advertising t®ilzese” usedto j“"dnk,e dkifp «lieagp,
health insurance, hospitals, and multivitamins. Pharmacies grow bigger while the wild herbs wither
unseen. The neem leaf gets replaced by imporesehgea.

The satire is complete: the same person who refuses to eat bitter neem in childhood now pays for deto
drinks made of kale and spinach. The plant did

The Disappearing Healer

Traditional practitioners such as Vaidya, Hakim, Ojha, Dai once stood at the centre of community health.
They knew the land, the patient, the season, the temperament, and the plant. But their knowledge remaine
oral and unrecorded. The state did not iogbhalise it, the market did not respect it, and the new
generation did not inherit it.

The question at the beginning i. e. “l1s it t
uncomfortable reality that we have indeed drifted away from our roots and become captives of the market

In all traditional medical systems such as Ayurveda, Siddha, Unani, and various indigenous folk practices,
food was regarded as the first medich@ har a hi aushadha) . Heal th w
external treatment alone but adaaly discipline rooted in diet, environment, and moral balaBeasonal

eating, local crops, and plabased recipes sustained not only physical health but also ecological and
cultural harmony. Thenodern consumerist ordedriven by market logic, has replaced thisadsity with
uniformity, convenience, and profit. The result istise of lifestyle disease®ss of native crop varieties

and theerosion of sekreliant village economies

In truth, we havenoved away from the soil to the markahd nowwander directionlessaught in the
glittering web of consumer i I 1l usi on, narkeinklay a t
become our new faithwhile we have grownlistant from the reality of our indigenous systemhbich

were once our source of pride, wisdom, and identity. The crisis is not of knowledge alone, but of
disconnectiorbetween human and nature, body and spirit, tradition and science.

This is not a moment for one way of knowing to dominate another, but a time to move forward together.
The ancient and the contemporary, the intuitive and the analytical, the indigenous and the institutional
must come into dialogue and form an integratedagyy of wellbeing. Only through such a synthesis can

we heal both human bodies and damaged ecosystems, and recover the harmony between knowledge &
life that once defined our civilisation. Let healing arise not from the market alone, but from our, forests
our traditional food practices, and the homes that have long sustained us.

~*kk
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Article 07

National Education Policy: The Way Forward
Dr. Naba Kishore Pradhan

NEP-2020 emphasises the i mportance of | ndinaesss”’na
in people. Various Indian Knowledge Systems (IKS) initiatives have been undertaken to guide research
and propagation on indigenous knowledge.

Vivekananda Kendra Academy for Indian Culture, Yoga, and Management-MKYAM) aim to

study, document, and promote Indian Knowledge System (IKS) in the field of Culture, Yoga, and
Management. A deep stick understanding of NABRO by the members of VIKICYAM will help the
academy in designing and developing certain curriculums for the intended participants.

National Education Policy 2020 (NE®20)i s I ndia’s ambitious and ¢
transform its education system, replacing 1986 policy, focusing on holistic, flexible, learmigc
education, and aligning with the “2030 Agenda
alUni ted Nations member countr i-260s2,0 iins 2“OELd5u.c aTt hee
and Enlighten”. This theme aims to create a hi
India becomig a global knowledge super power. NEG20 is based on five pillars and these are: Access,
Equity, Quality, Affordability, and Accountability. The key features of NERO:

Curriculum and Pedagogy for School Education

It replaces 10+2 structure with a 5+3+3+4 framework, organising learning into four stages, called as four
guadrants of NER2020 covering

1 5 years (Foundational stage: age®, ECCE + Grades -R)
1 3years (Preparatory stage: agekl8 Grade 3 to 5)

1 3years (middle stage: ages14, Grade )

1 4 years (Secondary stage: agesl84Grade 9.2)

The framework brings more flexibility in subjects, focusing on {idaged learning, foundational literacy,
numeracy, multidisciplinary studies, vocational skills, and critical thinking, bringirggireol under the
formal system. This 3-3-4 structure ans for a childcentric, holistic, and flexible system aligning
education with developmental stages for better outcomes.

The system incorporates early childhood care and education (ECCE) in first five years, establishing a
strong foundation in literacy and numeracy (FLN). The focus on holistic growth emphasizes the social,
emotional, and physical development of studentsgsiole academics. The skills such as vocational
training, coding and arts are integrated from middle school (Grade 6 onwards) providing practical life
skills and increasing employability. The framework provides flexibility and chwitle softening of

stream concepts. The traditional separation of arts, commerce and science is removed, allowing student:
to choose subjects across disciplines based on their interests. Students can follow their passions, such
studying mathematics and music together, leating more meaningful and less stressful educational

50



experience. The flexibility helps students make better informed decisions about higher education and
future careers, leading to more fulfilling paths.

The system reduces the burden of exams, with formative assessments at grades 3, 5, and 8 to gau
learning outcomes rather than higtakes testing. The focus is shifted from memorization to
understanding and applying knowledge with emphasis on creatoritical thinking, and learning
pedagogy that is project, inquiry, and activity oriented.

The framework provides flexibility on medium of instruction with preference towards mother
tongue/home language/regional language till the Grade 5 to help in building a strong foundation in early
years. The NEP recommends, three language formula at leashdtive languages with quality
multilingual materials and with interactive language learning. The language policy in NEP is a broad
guideline and advisory in nature, it is up to state institutions and schools to decide on the implementatior
as Educatioin India a concurrent list subject.

Teachersre encouraged to imparts2dentury skills in the class room, utilizing available digital learning
resources, encouraging online assessments, and establishing virtual labs fanhks@dsing through
virtual simulations.

National Assessment Centre (NAC), State School Standards Authority (SSSA), and PARAKH
(Performance Assessment, Review, and Analysis of Knowledge for Holistic development) to assess anc
encourage quality education. N2B20 recognises the importance of iiag teachers to effectively
integrate technology 1 n education through NI S
Teacher s’ Hol i sti c Adv anc emtapadtjpuildingy inteddatedraining, a k e s
focuseson competency and highe@rder thinking skills, provides awareness drive for teachers on
centrally sponsored initiativesprovides monitoring andupport onactivity-basedtraining modules.
Central Institute of Educational Technology (CIET), under NCERT, also organises online training on
DIKSHA (Digital Infrastructure for Knowledge Sharing).

NEP-2020 proposes equitable and inclusive education for Socially and Economically Disadvantaged
Groups (SEDG), focuses on

1 Special Education zones isadvantaged Region

1 Creation ofGender Inclusiofrund byGOlI

1 Equitable quality education for all girls and transgender students

1 Counselling on Sociemotional and academic issues.

1 Mentoring and assistance to the students in need

1 Equal opportunities to Children with Special Needs (CWSN) or Divyang (differently abled

children)

In addition to MidDay Meal (MDM), schools should make provisions for breakfast. The schools must
have counsell ors and social workers to assess

It recommends additional recruitment of teachers to ensure atpaphier ratio (PTR) of 30:1, with a
preference for 25:1 in socEconomically disadvantaged areas. Additionally, it proposes the
establishment of a National Digital Repository (NDR) of higlality resources, development of
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enjoyable and inspirational books for studer

availability of resources for both teachers and students.

Board examinations are to be held for classes 10 and 12 but with certain redesign. Standards for this wi
be established by PARAKH. For convenience and flexibility, these examinations shall be conducted twice
a year and students will have two attemptsléar the examination. Progress Card will be holistic with a
multi-dimensional report that reflects the uniqueness in various domains of each learner.

The aim is to achieve 100% Gross Enrolment Ratio (GER) by 2030 in the age group of 03 to 18.

Curriculum and Pedagogy for Higher Education

NEP-2020 seeks to boost the enhancement of Gross Enrolment Ratio (GER) from 26.3% to 50% by 2035
focusing on support to disadvantaged students.

NEP-2020 proposes afoyrear mul ti di sci plinary Bachelors’ 0
multiple entry / exit options:

1 Means Certificate after completion of 1 year

91 Diploma Certificate after completion of 2 years

91 Degree Certificate after completion of 3 years

f Bachel or' s De §yeaenithGigorotisirdsdarchawor&. ( 4

The Doctor of Philosophy (Ph.D.) hasyeaami Ba muenl
degree with rigorous research in a chosen major area of study.

NEP-2020 proposes the system of Academic Bank of Credits (AB&LYigital house that contains
information of the credits. It facilitates the secure storage, accumulations transfer, and redemption of
academic credits earned by students from the recogmnisgttions during his/her study.

NEP-2020 policy proposes to transform the regulatory landscape in higher education by ensuring that
the four tasks of regulation, accreditation, funding, and academic standard setting are each performed b
“distinct, i ndependen twithinrode umbrglaoingiutian dviz The thhee s ”
established Higher Education Commi ssi on -aodf [ n
balances in the system, minimise conflicts and interests (COIl), and eliminates concentration of power
(COP) aghe reasons behind the delegation of tasks to independent bodies. The proposed four vertical
of HECI:

1 National Higher Education Regulatory Council (NHERC). To regulate higher education
including teacher education, while excluding medical and legal education.

1 National Accreditation Council (NAC): To supervise the work of accrediting institutions and
specify “phased benchmar ks for al | -gbvErhascet o
and autonomy”

1 Higher Education Grants Council (HEGC): To finance university and colleges based on
transparent criteria

1 General Education Council (GEC) To create the National Higher Education Qualification
Framework (NHEQF) that covers standardisation, levels, learning outcomes, flexibility, NEP
2020 alignment, and benefits.
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The National Counci l for Teachers’ Educati on
Standard Setting Body (PSSB). PSSB will include professional councils such as Veterinary Council of
India (VCI), Council of Architecture (COA), Indian Council éfgricultural Research (ICAR) and
National Council for Vocational Education and Training (NCVET).

The National Testing Agency (NTA) will be given the additional responsibility of conducting entrance
examination for admission to universities across the country, in addition to JEE Main and NEET.

It proposes tdnternationalise Education in India by allowing selected foreign universities to set up
campuses in India, making the country an attractive destination for foreign students in search of quality
education at an affordable cost, and promoting research collaborations and studergesxbkeéwveen

India and global institutions of repute. It also proposes to give permission for IITs to set up campuses
overseas. This policy sets a grand goal of utilising international educatieedtal#ish Inch as a Vishwa

Guru.

NEP-2020 puts forward many policy changes regarding teachers and teacher education. To become
teacher, a fouyear Bachelor of Education will be minimum requirement needed by 2030. The teacher
recruitment process will also be strengthened and madsparent.

Under NEP2020, Ed Tech companies and startups are provided with necessary guidelines and impetus
to develop learning management system. National Educational Technology Forum (NETF) an
autonomous body is also created to facilitate exchange of ideas onoltgghusage to improve learning.

Progress up to 2025 and beyond

Il n 2025, |l ndi a’s education system is activ-ely
2020, focusing a shift towards experimental, skill based, and techrioliiegyated education.
Consequent upon the declaration of NER20, many initiives and schemes have been taken by
Government of India to translate the vision document into action. The followings are a set of citations:

NCF 2023: National curriculum framework for school Education 2023, which serves as the
implementation roadmap for NEE20, this comprehensive framework, released by the NCERT,
addresses the education of Children aged 3 to 18 across all schools in India.

NIPUN Bharat Mission: National Initiative for Proficiency in Reading with Understanding and
Numer acy, most commonly refers to India’ s NIPU
ensure foundational literacy and numeracy for all kids up to Grade 3 by2B@76 It hghlights crucial

early learning using programs like Nipun Lakshay for Joyful learning.

NMM: The National Mission for Mentoring (NMM) is an Indian Government initiative under-RIER

led by the National Council for Teacher Education (NCTE), Launched in a pilot mode in 2022, the
objective is to build a vast network of professional mentors foraddieachers, fostering continuous
development, better teaching practices, and improved student outcomes through online/offline guidance
and skill sharing.

NPST: The National Professional Standards for Teachers (NPST) is a framework that is structured arounc
three core standards: Core values and ethics, Professional knowledge and Practice, and Professior
growth. It is a framework developed by NCTE to define vdoaistitutes quality teaching in India. It sets
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out expectations for teacher performance and professional development across different career stages
ensure all students are taught by highly qualified and motivated educators, aligning with t2820EP
The NPST aims to gui dent inckedng prafesssohal developenent, salarg, ara g e
promotions.

ULLAS: The New India Literacy Programme (NILP) or ULLAS (Understanding of Lifelong Learning
for All in Society), was launched in 2022 for FY 2622, replacing the Adult Education program, to
provide foundational literacy, numeracy, and critical life skillsda-literates aged 15+ in alignment with
NEP 2020 objective ‘“Jan Jan Sakshar’, ai ming f
digital tools for reach out and ease of learning.

Vidyanjali Scheme: This initiative is launched by Ministry of Education in 2021 that links schools with
Community Volunteers and the Private Sector (CSR) to strengthens education, allowing people to
contribute services (like teaching skills, sports, languages) or assetsd@ivaequipment) to government

or government aided schools via a dedicated portal. Its main aim is to create a vibrant learning
environment for capacity building, supporting students, teachers, fostering a culture of selfless
contributions by leveraging volunteerism.

PM SHRI Schools:The program PM SHRI (Prime Minister’'s
by the Government of India in 2022 to improve the quality of education and infrastructure in Schools.
PM SHRI schools are exemplar schools that showcase the implementation-80REM he initiative is
intended to develop more than 14500 PM SHRI Schools managed by Central / State / UT Governmen
including KVS and NVS in which every student feels welcomed and cared for where a safe and
stimulating learning environamt exists, with all type of academic and infrastructural facilities.

Foreign Universities in India / Indian Institutions with Overseas Campus:

Internationalization of higher education is crucial for enhancing academic quality, fostering global
citizenship, boosting competitiveness, promoting cmadtiral understanding, attracting talent,
preparing students with skills for an interconnected avahrough students and faculty exchange,
globalised curriculum, and international partnership. As per-RER), the Government of India has
allowed University of Liverpool (UK) and University Southampton (UK) to establish campuses at
Alembic City (Whitefidd, Bengaluru) and Gurugram (Haryana), respectively. The Government of India
has also allowed IIT Delhi to open a campus at Abu Dhabi and IIM Ahmedabad at Dubai.

Il ndia is al/ set to introduce ‘ Th-ea phopoked major B h a
education reform that seeks to create a single, unified regulatory body for higher education in India.

NEP-2020 marks a paradigm shift from an examination centric to a more flexible, inclusive and learner
focus model of education. It is going to herald a new era of nation building and propelling the country to
a new | evel of *“ CI T A D EyearOAs arLagafidRy, MRICY'AM hasiplahantd u r e
will continue to develop new thinking to contribute to the effort of nation building.

*k%k
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Article 08

Ethnomedicine: A Case Study
Prof. (Dr.) Nirmal Chandra Dash

Ethnomedicine is a subfield of medical anthropology which deals with the study of traditional medicine,
particularly those whose knowledge and practices have been orally transmitted over generations sinc
time immemorial. In othewords, ethneamedicine has evolved since the millennia of human existence.
Human beings must have learnt and experimented the use of different plants for curing various ailment:
from the pets and other wild animals by keen observation, Ford 1978.

Overview

In the present world even with the advancement of modern medicine, the primitive tribal inhabiting dense
forests still practice their own traditional system of curing several diseases. In such societies the traditiona
medicine men (the tribal healers) @nj social status and position. Such healers use to enchant mantras;
offer sacrifices (animals and birds) and practice certain magical rites for curing different illness. These
supernatural systems of curing the diseases combined with the traditiotrabtreare noticed in many

parts of the globe, Jain 1987.

Present Case Study

The present paper is based on an empirical observation of a traditional treatment by a tribal healer o
South Orissa. This was experienced while collecting date for a Ph. D. work orbetiany among the

Kondh tribe of Orissa. Kondhs are one of the maijtres of the 64 Scheduled Tribes of Orissa.
Kandhamal District is the homeland of the Kondh Tribe. However, the distribution of Kondhs in Ganjam
district (adjacent to Kandhamal district) is the second highest in Orissa, Dash et al. 1997. The presen
caseof the traditional healingwasfoundn a vi | | age <c al | kildmetreAsouthavésh u | i
of Berhampur, the main city of Ganjam District.

1 Ailment treated: swollen knee.

1 Materials used for the treatment: A new blade, castor oil (10 ml) body soap, horns of sacrificed
goats, wax of gundi (smallest) bees and a piece of clean cotton cloth.

1 Procedure of treatmerithe patient was asked to clean the affected knee and the adjoining area.
He was then seated by stretching the leg on a mat. After complete dried up the affected area wa
properly massaged by the oil for a few minutes till it was absorbed. After whicledler Imade
five-incisions (four initially and another after judging the situation) on the affected area by means
of the new blade. The healer placed the horns (one after the other) on every incision by slightly
soaking and immediately applying the bee weaar the narrow end of each horn. The horns were
vertically fixed. After five to six minutes all the horns wengtomatically detached from the body
with blood clots filled in each horn. The affected area was then cleaned up by a clean piece of
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cloth. The, healer then examined the area by applying his fore fingers. The patient was then asket
to stand up and walk. After a few slow steps the person felt comfortable and thanked the healer.

Observation

We (myself & my scholar) were surprised to see that the patient was carried by two of his fellow villagers
coveringnearly 15 kilometresand was perfectly alright after such a treatment. All of us were indeed
baffled. The tribal healer was then given thirty rupees for the entire treatment. We stayed there for at leas
two hours and asked a few questions to the tribal healer, the patidns®rae other villagers. It was
revealed that such kind of patients use to come to this tribal healer coveringskkibstietredistance.

The name of the healer is Sri Gopi Naik and he was nearly 50 years of age. On an average he was treatil
three to four hundred patients every year. He has been practicing this for over twenty years. As per hi:
statement he never asks any morwtlie treatment. However, he accepts whatever amount is given. He
coll ects all the money and performs a puja nea
sacrificing at least one goat every year. After the pupaés,he offers a feast to his villagers where some

of his patients also join. The tribal healer says that without the grace of the Goddess his healing would be
incomplete. Although this event was observed long back, such cases will be happening even today.

Conclusion

The importance of describing such an event is to show that howssutititerate tribal healers are
successfully carrying out their practices where many doctors fail to understand. Thbatmoal study

among the Kondhs reveal over 100 plant species used for different medicinal purposes by several triba
healers, Dash & Dash 2008lany such tribal healers be identified and be given some sort of modern
training so that they could renovate their practices with a scientific touch. | feel some more comprehensive
empirical studies be carried out #malysesuch ethnemedicinal knowledge. By patronizing such
indigenous knowledgsystem,we can properly utilize and conserve these traditional practices before
they are completely lost with the process of rapid globalization.

References:

1 Dash, N. C, Dash Byalaxind Sabat K. 1997), Habitat and Nutritional Status of a Kondh Village of Orissa. Journal
of Human Ecology, V. 8 (Il), P. 139

1 Dash N.C. & Dash Bijayalaxmi (2009) Ethibotany of The Kondhs of Ganjam, Amadeus Publication, Bhubaneswar.

1 Ford, R.(1978). The Nature and Scope of EtHmmtany, Anthropological Paper no. 67, University of Michigan,
U.S.A.

1 Jain, S. K (1987). Manuals of Ethibmtany (Ed) Scientific Publication, Lucknow.

~*kk

56



Article 09

Service to Humanity is Service to God

ShriPravakar Panda

A selfless service with dedication sanctifies a blessing to the human society as a whole. Service with ¢
spiritual sense, will equally give a fruitful and benevolent result.

Tradition and philosophy both have a combined effort to reinforce the necessity of service. Idealism and
realism are having a supportive view in the rational way. Of course, vedantic theism has shown that
cosmic manifestation is a spontaneous-eeibodimeat of God, is one anduniversal indwelling spirit

with manifested forms, which reaches to the ultimate and the supreme stage with faith, discipline and
selfless devotion to duty and there is nothing worthwhile that you cannot achieve.

We see in Buddhist philosophy that they have recognised compassion and love as if it provides the
dynamism for seleffacing service. Jainism which has led exclusive emphasis on ethical discipline. They
have regarded service to all living creatures asdition, favouring the discipline. Indeed, philosophies

and faiths taught through ages and no one denied the need for service, whatever their conception of Gc
and its reality. Goodness is the only investment that never fails. Even the modern pureistiaterial
approaches have not ruled out the importance of mutual help and social solidarity in any form of action.

Under the material condition and social structure for secular aims and purposes, have supported thi
thought.

In a broader sense, society is a natural development at the human level, with its roots laid deep in th
instincts of human beings but its meaning and fulfilment lie hidden in the intense aspirations. In the purest
society the urge for social participatiand relationships are implicit in the very nature of the human
beings and its constitution. It is in the form of considerations of reciprocity theorem and blossoms forth
finally into the spontaneity of setfiving in service by breathing the pure fragrané love and devotions.

In the spiritual traditions of our country the essential unity of humanity provides a metaphysical basis for
a universal and humanistic ethics, with a religious mystic sense, that rises above all creeds and affiliations

Our Sanatan faith bears an intimate relevance to man and his life. Our philosopher saints have emphasize
upon the participation in the affairs of everyday life. There are some vivid examples of their role as direct
and dynamic participation in the templooader.

We may refer to Swami Vivekananda. It would be inadequate to describe him as just a saint, just a
philosopher, or just a man of action. He was indeed all these in full measure, but he was more than that.

To him, work was worship. Giving, helping others, making others happy, removing or softening others'
pain with all modes of such work. He championed the ideal of the workmanship of human beings, in
unambiguous terms.

57



In his version: "You must give your body, mind and speech to the welfare of the world. This is the gist of
all worships, to be performed, as pure deed and good to others."

He said, "Go and work without sorrow, without misery." He further added, "See the lives in the slums.
Work to lift these people, is practical Vedanta."

Swamiji gave a new lead to those who do prayers for him. This is the first and foremost act of service,
not a mere lip service, with a mantra uttered by just a word of mouth, but real substantial work that brought
relief to one who needed itle again advised that doing good to others is, at all times, "the only work
worth living for."

He saw nothing extraordinary, if one did good, for that was the most natural way for humans to live.
Giving alone is one work in Kaliyuga. Saving of life and food to the hungry came lower in the order of
the sage's assessmeWthen the soul is nourished with spiritual wisdom, the proper fulfilment of the
needs of the mind and body naturally follows.

Another advice he revealed was that, "The substance of true 'Dana’ is in the transmission of wisdon
through grace, purifying mind and heart. That means cleansing and strengthening the instruments o
understanding and action. This is the kind of 'Dana‘dhiafters the maximum benefit of man. Other gifts

are liable to be exhausted or misused. Material wealth, longevity and health fail to satisfy, as these thing:
do not, by themselves, secure contentment, which is the seat of enduring happiness.

Swamiji's conception of service is shaped especially to meet his real, essential need of human nature
which arises in and belongs to the very centre of humanity. This also reflects the summit of his aspiration
when the highest is realised.

There is nothing left to be sought after. It is a consummation which marks life's fulfilment to the very
roots. Other gifts are good, though those are only auxiliaries. The services are there for the best purpose
when they get the energy from The Suprémnd. The hungry need food, the sick has a claim to be nursed
back to health and the ignorantistbe educated. According to the great saint, it is a mockery to offer a
religion to a starving man.

"India does not need a false religion of pomp and show, on which permitted exploitation and selfish
aggrandizement. It needs a vision of religion that could demonize man and society and put a fresh life
into their minds and hearts."

In the context of the preseday world, the first thing could be the healing service to the downtrodden
and suffering people, to the best of our abilities and strength.
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Article 10

Emulating Identity of Janajatis in Bharat: An obligatory view
Prof. (Dr.) Premananda Panda

Abstract

The identities oflanajatis are some kind of relational phenom@&ih&y are observed to retain endonym
which is integral to the nature within their cultural ambience or / and exotgconditional identity
attributed to janajatis by outsider interest groups. Traditional texts carry many ineradicable testimonies
of Janajatis amalgamated to our great traditions. Unlike the Varna system, the cultural traditions of
Janajatis, however, noskved to make their presence felt due to huge superseding of extraterrestrial
power structure. Tracing down the evidences favamaeolo@al period down to noeulogized historical

facts, when examined identity of Janajatis diachronically, we tacitly get to know the contribution they
made to enrich Indian civilization. The paper is a mild attempt to scaaribgtiidentity that emulated

in text and contexts. Janajati identity can be observed from the their cultural manifestations, cultural
taxonomy, distinct worldview , knowledge and skill, diverse material andwadarial cultural heritages
historically grown fromwithin, territorial consciousness marked hgturad barriers and long surviving

plants and shrines, resilience and resistance to assimilative and external forces such as Mughal ar
British, coping strategies to retain traditional cultural essence in form of ritual practices, uniqueness
expressed in forrof oral history, folk tales, dress, songs and dances, legal recogaitiogovernment
development interventionés of today, constitutionally under Article 342, they have a legal identity as
"Scheduled Tribes," and undie Eighth Schedule, they possess a linguistic identity. The provisions in
the Fifth and Sixth Schedules ensure-sglé in designated areas, and through the legal support of FRA
and PESA, community ownership in the management of resources and cuéaogigzed. The Janajatis

thus hold an image of a sugdentity at the national level; however, there is still no close correspondence
between their necessities and their freedoms.

Introduction

The concept of identity is perhaps the most misused and controversial concepts in contemporary time:
(Karostelina 2007)Lt is convenientlyused without oftetbreing awaref its nuances ananplications.It

is all about perception as to how a group perceives itself and others in relation to oneself and others. Th
identity is formed through intergroup interactions for an understanding of identity discourse has three
levels such as; first, identity is ational, identity at stress where structurahanges in terms of
socioeconomic organization, religious organization, technological revolution , ethnic diversity contest
in gender roles contribute in reshaping identity and the third the changentfyidiue to impact of
globalization market intervention and migration for reasons of survival and/ or extension of business
where surplus is extracted.

The land of integrated Bharat was known to have a cultural geography far greater than the territorially
demarcated and politically defined Indiacademically, Janajaidentity has been defined loyique
cultures, dialects / languagésditions,and historical connections to specific geographical territories as
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their habitats, often spread over a laagea comprisindorests /ills andwater streams / rivers / water

spots around which their way of liteangson. They are believed to be the autochthonous but not
unconnected to the greater communities and their culture. Defining whianbgtis areptherwise
referred to as scheduled tribes, involves respective State recommendations, the national commissior
vetted by the president of India.the background of cultural mosaics of the tBéaratthe term janajati

has assumed an appropriate nomenclature. This is because the Sanskian@nnefers to people
inseparable from nature.

Janajati identity through prehistoric and historical lens

Our ancientscriptures likethe Vedas, the Upanisedas, the Smrittee Puranasnd othergreat epics
provide profoundnsights intothe social realities of janajatis as integral part of Bhasagrein the
patternsof man nature, mar- supernatural, anthan-man relationships haugeen explained in greater

detail They are never poor, in the process of history they have been alienatetthdnonesources
Traditionally the resources were owned by the community as a whole and it was a cultural norm to protect
and manage the surrounding through propitiation of ancestors and other super natural entities. They, neve
suffer from mental poverty.

Prehistoric evidences subscribe the contributions of janajatis in nation building and the cultural
connectivity between the janajatis and the greater society of Hindus religion. It has been ascertained b
archaeologists that Indus valley civilisation alldarappa civilisation was an independently evolved
civilisation and not an imitative of any other civilisations. It was referring to a harmonic human habitat
to a specific environment evidenced by the excavated material cultural traits like house gediern
depictinganimals andhe objects akin to phall&ymbols representing Lo@iva(Childe 4" edition1952
quotedby Gurumurthi 202pVedantaemanated fronthe Aranyaka (Upanisedasjhe source of higher
learning andknowledge of supra humamigin leadingto enlighten of ancienntellectuals.

Their habitats in forests, hills and deserts with relatively isolated ecology, economic transactions, social
institutions, religious belief, culturalalues,andcentury long interactions with the greater religious
society made them slowly diffused. The study of tribal custom and traditions, have been one of the oldes
monopoliesof ethnographical and of anthropological concerns. In fact, in India the genesis of
anthropology can biaced to colonial era. The European colonists, travellers, explatensnistrators,

and missionaries understood and describeddltige people in their perspectives about the communities
of hills and f or e s fTheicatonidl admimsratarsfwere diféraus in denying ther e
existence of Indian nationalism (Strachey 1888).

Evolutionary and historical outlook

The unilateral evolutionary theory of C. Darwin stated that man is the most evolved creature whose
defence organ is his mi@l power. Mutation theory dlugoDe Vries believedhat evolution was a jerky
process driven by significant mutations, not just sngaddual, acontrast to Darwin's gradualism. Both
stated the biological man is the supreme creature evolved so far. Contrary to this, with regards to origir
and development of biologicatan, exponentsf Vedanta theory go beyoritde organigaradigm and
indicatesthat the Karmatheory is onethat gaveimportance to knowledge and not tpkeasure. It
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continuesin its developmenspirit to reach as supfraonsciousness and realisation of tkimewledge.
Vivekananda during his lectures on Vedanta theory in -B&B&ated that pleasure and pain experienced

of mankind are the great teachers in the path of acquisition of knowledge. It is also stated that the text
propounded by Rishis who renounced the darid lived irforest inthe habitat oflanajatis successfully
unmasked the secrets ¥hjna. Thecontinuation of mental evolution in man generétes purity by
constant endeavour of maintaining discipline of life activities. The metaphysical explanations offered by
the ancient Rishis/ Gurus indicate that no knowledge comes from outside; it is all inside. The ideal of
KarmaYoga has been the denial of own geterest. Thisheme propounded byivekananda while
discussingthe KarmaY oga saidthat we areall debtors tathe world and thevorld doesnot owe us
anything inhelping theworld wereally help ourselves. Once Charles H Towrthe Americannoble
prizewinner saidhat the meaning of lifen the Indianspiritual culture andcientific knowledges found
inseparable.,T h ey exi st deep in Hi ndu religious cul f
civilizational approach testudy people ofndia, 2023). In understanding the communities of hills and
forests and their relationship with plains, the scholars using colonial lens levelled them as savages
barbaric and primitive. The European colonists, travellers, explaéministratorsand missionaries
through <col oni al l ens i dentified c¢commurOnthe es
contrary, the eastern ideological scholars and philosophers opined that the people of hills and forests hav
strong and shared worldview, histocylture,and trust with the plain settlefBhe people of plains were
known as consumers of this great enlightenment emanating from forest (ibid 2023). Thus, the exchange
of ideas, knowledgeskills, and wisdom between communities of forests and plains laid the foundation
of metaphysical understanding and man in totality.

Myths and legends of Janajati in Jagannath culture

We may opinethat Jagannath cult is a unique cultural fusion of people of hills and forests and the plain
people. One of the myths reveals the love story of Lalita and Vidyapati symbolising a synthesis and spirit
of religious tolerance. And a few scholars opinedttmafeudal ceopted the deities dfanajatis t@xpand

their control overthe resources angeople.There are many myths idJagannath alture where in the
famous myths related to Souras and GoBdsirasvorshipJagannath and is popularly known as Sabara
Srikhetra in Koraput. Gonds worshijord Jagannath as Linga. The mytlatsss that there was a tussle
between Soara and the Gonds who got floating Darubratthmal ord Jagannath from river ahpulled

the image that gave way to form two pieces the lower portion from waist down to feet remain in the hands
of Gonds while the upper portion remain in the han@®ooirasEven today in Gond habitat of Sundargarh
district, we observe the Linga puja as a community festival. Stv@asvorship the upper portion of the
image in shrine allila Madhavawholater gotworshipped adagannath in wider area. In the contekt
Jagannath culturé.alita isapivotal figure in the origin okord Jagannath where she appeared as wife of

the Brahman Vidyapati and the daughter of Jdweajati king ViswabasWiswapati identified the secret

pl ace of worship of King Viswavasu by persuadi
cloth, which had a small hole, so that the seeds would fall along the patasiied Later, the plants

that grew from those seeds marked the way to the abode of Darubrahma.
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The wings of great epics like m Rayana and Mahabharat depict tinestful transactions between
Janajatis the inhabitants of forests and hills and the plains. A few citations from the narratives on Sabari
woman offering food tonaryada purush&ama, support extended by Sugriba, Hanuman and the monkey
population to fight against evil, fundamentalBharatiya Sanskruti / culture of cooperation, empathy,
moral values etc. thus tllanaptis and the people of plains structurally and functionally interdependent
and interrelated and thus, they arepaostners in growth of healthy Indian civilisation. The diversity of
human population due to ecological adaptations and genesis of cultusalatrdicomplexes were in
harmony tuned withthebiou |l t ur al ambi ence. The word ‘Janah’
monarchical type and of common cultural practices (Chaudhury 1977). In 1891 census, the people of
forest and hills were called ipritive tribes.In 1935, they were referred to by the exonym "backward
tribes."” Koyas call themselves in their dialect Kuitehich means people, Sema Nagas call ti@smi,
Rengma as Mezama, etc. The words like Naga, Kuki, Abor, Lusai, Garo, Oraon, Koya and Kond are the
terms given by neighbouring communities like Hindus (Pathy 198T)s, these are exonymBhe
Binjhals of Bargarh district, Odisha in their own dialect identify thelvesas inseparable to nature
(Panda 2005)They say; likecat, tiger, air, plant, light, water and fire we are human liyaraximal to

natural environmenrtonouringour community value. The neBinjhals land holders living in the same
territory employ the Binjhals as agricultuedourersn their land identify the Binjhals as people who do

not sweaeven, theyoil hard under hot son in lasdaking and clearing forest (For them bin refers to no

and jhal refers to sweat). This means they perceive the Bilghajati as commodity whos&bourhas

an exchange value. Unlike others the Brahman of the same locality, who do not have direct interaction
with land and cultivation process, perceive them as immigrants who migrated from Bindya hills and
settled a few centuries ago in west Odisha and@asattisgarnThus, the identity is relational concept
derived from the reasons of interaction between communities.

Prior to the advent of Britishhe then Bharat was ruled by 562 feudal states preoccupied by bitter fights
among themselves to expand their empire and political hegemony (B&hy This did not have much
impact onJanajatis and their cultural territory due to their habitat in difficult terrainalSnwerethe

regional regimes characterised by common language andusitient sociepolitical structure and
economy. However, the pilgrim centres and religious texts like Vedas, epic like Mahabharata and
Ramayana had supra regional identity. Jogesh Atal {1®8hed that Sanskrit as a language of sacred
elite embodied in Varna theory and the philosophy sponsored by feudal kingdoms could uphold the
identity beyond the regional tenets. The Sanskrit scholars / Pandits were invited across the kingdoms an
encourged to have periodic debates on sdemgal, societal morals, Darbar administration and
management of resources and political issues. The local community members were escorting thes
scholars and ensured safety of those elite/ Pandits. Oftelarthg@ti members accompany them when
they had to pass through the forest and hilly routes. Thus, the cultural transmission between grea
traditional elements (like Brahmanic traditions) and local traditions like Janajati traditions) were minimal
due to reasns like differential concept of ownerslapknowledge and property, concept of reincarnation,
languageand the social hierarchical structure among the Varnas and jatis. Often theatéris used

as a suffix to their ethnic namaAs time rolled on, a few rare localized examples have revealed that a
janajatis have been functionally coopted into Hifiold but have never assumed a structural position.
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There are references to say that during kingshipJagie/were created and certain position within the jati
hierarchy was thrust upon them and legitimatised by the feudal ghe/&ajas (Mahapatra 2010).

Janajati Identity during Colonial Era

The British coinedlifferent terminologieso denote thdribal communities ofindia in differentcensus

reports likeanimist in 1901, and1911, hill and foresttribes in 1921, primitive tribes inl931, in
government IndigAct 1935 as backward tribesEven those who tried to protect their resources and
maintain their ethnic identity were levelled as criminal tribes in 18fA&.Criminal Tribes Act (CTA) of

1871 wasa repressive British colonial law in India that labelled entire nomadic and pastoralist
communities as "hereditary criminalslibjecting them to forced registration, surveillance, movement
restrictions (forced settlement in notified areas), and social estrangement, fundamentally disrupting their
traditional livelihoods and rights under the guise of controlling crime, but prymseitving colonial

control and social divisianThe Janajatis and the lower rank of the jati structure have been the labour
supplying groups for the rich who for obvious reasons exploit them and their resources. Vivekananda
warned tahe exploiters when thenasses wilivake up, theyvill cometo understanthe oppressionsn

them andby a puff of their mouth youwill be entirely blownoff. It is they who haveintroduced
civilisation amongst you andt is they who will then pull it down (quoted Vivekanandaby
Mumukshnandal947) It is better not to discuss the genocide and elimination-ofaol | ed “ sav a
Western nations; the small section that survived is now referred to as indigenous comrieitiesne
situation did not happen in India yet our scholars indiscriminately use the term indigenous as a close
synonym to oucheduledrribe brothersSince world have recognised the multiple sources of modernity,
Indian modernity is unique with rising civilizational consciousness. The gaps emerged due to
superimposition of janajati oral traditions on available the historical and archaeological evitesttas
deeper probe to unmask the reality of understanding the pridea#ti.Traditionally, all societies have

had strong cultural connections with nature and natural resources. This bond still remains vital for many
Janajatis, forming an integral part of their lifeline (Ramakrishnan, 2001).

The tribal people weresubjected to mukdimensional exploitatiorby contractors, money lenders,
mahajans, traders, and other unscrupulous persons including government affidiglslicepersonnel

who werefrequently engageth a conspiracy talienate tribaland by manipulating thieaw andtheir
custodiangSarkar1993). Janajatis were trying to protect them and their age old economic and cultural
resources and fought for their community rights. The collective consciousness of the community grew
sharper as they were evicted from their habitat. Thus, theaidndity concept among manjanajatis

raised head that culminated into rebellions. The colonial administrators were vociferous in denying the
existence of Indian nationalism (Strachey 18883%tory withessed a series d#najati rebellions during

early days of British rule in #8and 19" century.Sardar Larail885 and Birsa movement 183500
amongMundas, Kolrebellion in1832, Santatebellion 18578 and Ghumsara uprising and uprisings

led by Surendra Sai ivest Odishal.axman Nayakn south Odisha, duringecond half of 19 century,
manyothers. Following the Janajati movements there were many reform movements emulated the cultura
pattern of higher Hindu jatis like Bhagat movement among Oraons, Kherwa movement among Santals.
Vaishnavite movement among the Bhumij during the same penadadic violent political movemesit
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in tribal belt linked withgeneral problemsf agrarian unrest emergedy.Girijan rebellion in Srikakulam

during 196869, BirsaDal movement irRanchi 19689 and thdike. Prof. N. K. Bose stated that sub
nationalism was typically generated in economically backward communities of an emerging nation. In
contrast Roy Burman (1969) stated that in the pha
towards ‘' nat i o n-aationadism’emesgeckwharedonecobserves dgglaeneration of tribes in
search of their identity at the higher level of integratibherefore, the changing identityJahajati across

time and space athe product of historical conditions.

As regards the theory of Aryan invasion, propounded by a few historians who claimed that the Janajatis
were enslaved or driven from their territory, it does not hold much credibility. Several reasons can be
cited: the low population density provided nogzere to displace communities from their ancestral lands;
hunters and food gatherers possessed superior skills to fight enemies due to their expertise in huntin
techniques, compared to pastoralists and agriculturalists; and agriculturalists cultivesthgnks had

little need to invade Janajatis, who had lived for centuries in proximity to ndtweesulture oflanajatis

is deeply woven around natural elements hence the theory of Aryan invasion seems to be a historica
speculation, conjecturgand concussion.

Janajati identity after independence

Soon after independence and the formation of constitutions they have been treated as discriminate:
category to have resource entitlements and avail opportunities meant for their development. So long the!
remain ignorant about their constitutional stateythddress themselvesAgivasi orJanajati. Later the
awareness of their constitutional status made them to ident8ghesiuledTribe or AnusuchitJanajati.

With the advent of independendbey were named a&divasis in1950 and assumdtie nameof an
administrative category calle@cheduledTribes. Social scientist accepted the term uncritically.
Generally, the Janajati history of our nation is better referred to as the trajectory of historical menace of
t heirs for | ast several centuries by “out si ¢
administration. Keeping in mind distinct cultusdpects such as language, customs, religious beliefs,
arts,and crafts the occupatiomorldviews,tangible,and intangible heritages of people of hills and
forests,Jaipal Singh Mundan the consituent assemblylebate hagreferred tause aerm Adivasj was

not acceptable to BR. Ambedkas the chairman of drafting committee of atonstitution, forlegal de

jure connotation and thus tif&cheduledTribe as a term came intoeing. ¥erma 1990. Of late,
Government of India has recognized the sufferingianfjatis who were subjected to historical injustice
have been endorsed as exploited mass in our re€
Dwellers Act popularly known as Forest Right Act (FRA), 2006ius nation extended special treatment

for their protection and promotions because through centuries the janajatis lost their own resources
Ssubjected to deprivation due t o o0 umndangeded dug’'to i n
religiousconversionsandimperilledto cultural genocide and marginalized in almost all frontiers of life

and living. Their resources and cultural bases have been interrupted by external agencies due to enactme
of colonial laws and Acts that imposed lot of restrictions. They were notadgated from their
livelihood resources and were reduced to slave status but also their customary practices were toughene
For the last few centuries their livelihood resources have been encr@exchetde theranslavedThe
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corporate worldespecially uncontrolled mining sectors and ottievelopment activitieke railway,
highway construction anthe like haveeaten away the natural forest and as a part of corporate social
responsibility they go for plantation that hardly useful to the people concerned. The plantation can create
a green patch but not a forest. Historical evidences revealedatiesaid identity and rights were

di srupted. The *‘tribe’ bears the authenusetheat i o
same term to refer to janajatteeupright section of our Indian society. They tolerated till their collective
consciousness made them realize their position in relation to the external forces that in many places
culminated in form of movements / uprisings against feudal fongissionaries,and colonial
administration second half of coloneta.

The linguistic identity refers to how the individual and groups use language that includes words, accents
intonation,dialect,and style to express who they maintain a linguistic boundary. The expression of self
in using their dialect and asserting their social standing is distinct from one to afibtkiedanguage
indicates their group affiliation meaningfully in the sespmatial context. It is a powerful tool for group

unity as evidenced frortheir movements against exploiters what Santals in thailedi call adiku.

There is a type of shared dialect like Sadri in west Odisha and or Desia in south Odisha developed amon
the different janajatis inhabiting the same area for easy communication. When the language dies the
culture dies. Thus, language and culture are gleatdrtwined. In our constitution under schedule VIii

the Janajatianguage has been given national status at par with other langlihges.are many ethnic
markers as identity the distinctiveness of the janajatis. The dress dedtgm pf their use, ornaments,

food, and tattoo marks as tangible cultural traits also contribute to make their identity unique. To make
the Janajatis avail modereducation facilitiesattempts have been made to give the educational inputs
through their own language initially before they oo otherlanguages. This is because mother tongue

is more effective in understanding the educational contents than the other tongue.

A brief sum-up

The identity itself is a relational concept. While many western scholars on Indian tlhipegitis
projected them as savages uniquely different fromtribal, a few Indian scholars tried to see them to
have shared commonality between theirs and the greater tradittoms medium of expression, form,
style,intonations,and expression used by tbenajatis could not assimilate into the dominant language
the way it was expected by the constitution makers as envisaged under Ant@%ihl identity such as

clan identity and clan clust@entity associal divisions among mardanajatis are observed even today.
They have their own political and religious heads often hereditary in nature. They have their own concept
of property that includes intangible and tangible substances. Their perception and wdrkkideities

and spirits as their custodians for safety and management of life bovines and livelihood resources. Thei
traditional political and religious leaders and healers are the care takers and insignia of the community
identity. The traditional knowledg®/stem they have gathered across generation of their interactions with
the cultural environment is integral to nature in their structural and functional frontiers of life and living.
Thus, identity is complex in nature and influenced by many sets ohekimnd internal conditionality.

The core values afanajati identity are relatively stable that are shaped artangible and intangible
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relationships and interactions. It is feasible so long they have a close correspondence between the
freedom and necessities.
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Swami Vivekanandads emphasis on social ¢

Swami Vi v edkaphilasophyaemphasized the inherent divinity and potential of all individuals,
regardless of their social standing, and he was a strong advocate for their education and upliftment.

Vivekananda's teachings were rooted in the Advaita Vedanta philosophy, which posits that the same
Supreme Lord (Brahman) dwells in all beings. He taught that caste distinctions are social customs and
"opposed to the religion of Vedant&le was severely critical of the social evils and the "stench" of the
caste system as it existed in his time

Swami jistrongly advocated for providing more opportunities and resources to the most disadvantaged.
He believed that education was the primary tool for the salvation of the masses. He famoudfy said, "
the poor cannot come to education, education must reach them, at the plough, in the factory,
everywherg

Vivekananda Kendranspired bythework of Swami ji conduct social and educational work in
"Janajati" areas to preserve their culture and heritage and promote their welfare.
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Article 11

Constitutional Provisions, Safeguardsand Development
Schemedor SCs& STs

Shri Ram Kishor Sharma

VK-AICYAM has thefocus to study, document, and promote Indian Knowledge System (IKS) in the
field of Culture, Yoga, and Managememtovisions for SC/ST to learn and contribute to the Indian
Knowledge Systems (IKS) stem from the National Education Policy (NEP) 2020, integrating IKS into
school education curricula, supported by the Article 46 for weaker sections, with schemes [IKERPM S
and Samagra Shiksha creating inclusive learning environments that bridge language gaps, cultural barrie
and promote experiential learginensuring all students, including SC/ST, access and contribute to this
rich heritage.

In our country, Schedule Castes (SCs) and Schedule Tribe (STs) constitutes significance proportion o
population. As per the census 2011, at the national level, the distribution of SC and ST is 16.6% and 8.6%
respectively. For the state of Odisha, thigribstion is 17.3% and 22.85% respectively.

Constitutional Provisions for SCs and STs

Il ndia's Constitution, adopted in 1950, reflect
upliftment of historically marginalized communitie§o address these inequalities, the Constitution
enshrined a range of provisions aimed at ensuring social, economic, and political empowerment for thest
groups. From a sociological perspective, these provisions are not merely legal safeguards but are
instrumental in reshaping the social fabric of India, which has been historically stratified by caste and
tribal identitiesPosti ndependence, I ndia's | eaders recogni
dismantle these entrenched hierarchies and ensure social justice.

1. Affirmative Action

e Article 16: Ensures equality of opportunity in public employment and permits reservations for
SCs and STs in Government of India jobs and educational institutions (SCs: 15%, STs: 7.5%).
Similarly, State Government also provides reservation according to populditmon ra

e Article 330 and 332 Mandate reservation of seats in the Lok Sabha (House of the People) and
State Legislative Assemblies for SCs and STs.

e Article 243D and 243T. Mandate reservations for SCs and STs in Panchayati Raj institutions
(local selfgovernance bodies).

2. Protective Action
e Article 15: Prohibits discrimination on grounds of religion, race, caste, sex, or place of birth. It
also allows the state to make special provisions for the advancement of SCs, STs, and OBCs.
e Article 17: Abolishes untouchability and forbids its practice in any form. The Protection of Civil
Rights Act, 1955, and the Scheduled Castes and Scheduled Tribes (Prevention of Atrocities) Act,
1989, were enacted to enforce this provision.
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e Article 23: Prohibits forced labour, a practice historically associated with the exploitation of lower
castes and tribal communities.

e The National Commission for Scheduled Castes and Schedule Tribes under article 338 A, 3388
B, focuses on the empowering STs and SCs.

e The Scheduled Castes and the Scheduled Tribes (Prevention of Atrocities) Act, 1989 aims to
prevent atrocities against SC/ST individuals.

3. Developmental Measures
e Article 46: Directs the state to promote the educational and economic interests of SCs, STs, and
other weaker sections.
e Article 335: Recognizes the claims of SCs and STs in public employment while maintaining
administrative efficiency.
e Fifth and Sixth Schedules Provide for special governance mechanisms in trfgbrity areas
to protect tribal rights and culture

Educational Empowerment Initiatives

The Government of India has implemented several scholarship schemes, includingNfadrierand
PostMatric Scholarship Schemes (PMMS) for SC/ST students, which cover tuition fees, maintenance
allowances, and book grants. National Overseas Scholardigm8dNOSS), provides financial support

to SC/ST students pursuing M.Phil. and Ph.D. degRresnium nstitutions like the Indian Institutes of
Management (IIMs) and Indian Institutes of Technology (IITs) have coaching and mentoring programmes
specifically for SC/ST students help them stceed in competitive environments.

Economic Empowerment of SCs & STs

With 15% reservation for SCs and 7.5% for STs in Government of India jobs, this policy has enabled
lakhs of individuals from these communities to secure stable employment and improve their socio
economic status.

The Government has launched numerous schemes specifically designed to improve the economi
conditions of SCs and STs. The Stamg¢p | ndi a scheme provides bank
crore to SC/ST and women entrepreneurs to start greenfield ergsrfiie National Scheduled Castes
Finance and Development Corporation (NSFDC) and National Scheduled Tribes Finance and
Development Corporation (NSTFDC) provide concessional finance for ingemerating activitieslhe
Pradhan Mantri MUDRA Yojana, has significantly benefited SC/ST entrepreneurs. Under this scheme, a
tribal artisan in a state can obtain a | oan of
business, something that would have beemyn&apossible through traditional banking channels. The
other schemes like PMEG, NRLM, NULM, et@rovide15% and 7.5% reservation to SCs and STs
respectively.

The Venture Capital Fund for SCsrepresents an innovative approach to promoting entrepreneurship
among these communities. Established with a co
entrepreneurs for setting up new ventures or expanding existing ones. The fund tpemwgbsvarious
intermediaries including banks, financial institutions, and venture capital companies.
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National Career ServiceCentresFor SC/STs, Bhubaneswar

25 National Career Serviggentresfor SC/STs functioning in the country one each located at Aizawl,
Bengaluru, Bhubaneshwar, Chennai, Delhi, Kolkata, Guwahati, Hisar, Hyderabad, Imphal, Jaipur,
Jammu, Jabalpur, Jalandhar, Jowai, Kanpur, Kohima, Nagpur, Naharlagun (Arunachal Pradesh)
Pudwcherry, Ranchi, Surat, Thiruvananthapuram, Una (erstwhile Mandi) & Vishakhapatnam. These
centresmplement various programmegd/ocational Guidance and Career Counselling Servigpescial
Coaching Scheme for SC/STs, Computer Training through Outsou&tipgnd through DBT, etc.

For the state of Odisha, &J youth may contact to StlRegional Employment Officer, National Career
Service Centre for SC/STs, Room No. 9,13,14 & 15, First Floor, NCSC for DA Building, Plot no. 1,2,5
& 6 Gandamunda, Bhubaneswai51030, OdishaVob. 626376182andEmail: sreo.bbsr@gov.in

The Odisha SC & ST development finance coperative corporation Ltd.

The OSFDC was established in the year 18F9lts objective is to implement / take up various economic
programmes for the benefit of the p&C/ST(DTDP) and Scavengers of the State.

The OSFDC implements a variety of income generating schemes and skill development programmes fo
which funds are received mainly from four sources. The Special Central Assistance (SCA) to Schedulec
Caste Component Plan (SCCP) received from the Ministr$pamfial Justice and Empowerment is
administered through the OSFDC primarily for farralfjented income generating scheme in respect of

SC families below the poverty line and related / relatable infrastructure. The income generating schemes
are implementedvolving Blocks, urban Local Bodies and District / Assistant District Management of
OSFDC. Beneficiaries are given bank loan under viable schemes with 50% subsidy of the project cost.
SC/ ST candidate may contact with District Welfare officer, Distriat&gger SSFDC, Welfare Extension
officer of their respective district.

Conclusion and the way forward

Despite challenges, there have been notable successes. The literacy rate among SCs has increased fi
10% in 1961 to over 66% today. Many people from these communities have achieved prominent
positions, who served as President, and numerous SC/ST indévidina have become IAS, IPS, IFS
officers, Doctors, Engineers, and Entrepreneurs. The representation of these communities in highe
education has improved significantly. In I1ITs, the percentage of SC/ST students has increased from les:
than 5% in the 1970® over 20% today. This represents not just numbers but transformed lives and
communities. Effective empowerment requires a nudéctorial collaboration which goes beyond
reservations & relaxations. It includes the improvement on the quality of education and coaching for joint
entrance and recruitment examinations, ensuring better implemantdtiexisting schemes, digital
literacy, and skill development programmes. Digital India initiatives provide opportunities for these
communities to leapfrog traditional barriers and access new economic opportunities through technology.
Success requires not just government policies but also changing social attitudes and ensuring that th
benefits of development reach the most marginalised sections of these communities.

For details refewww.osfdc.gov

*k%k
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Article 12
Traditional Healing Conference at VK-AICYAM 1 A Brief

Dr. Santosh Kumar Mohanty

|l ndi a’s healthcare heritage is deeply enriche:
Siddha, Unani , and countless | ocabatriadult aoihg
Jharkhand, arndriChhlatamnd grnaumdiitg eersothsaveeompr eser ved
generations. These practices are rooted in | oc
and remain a cruci al source of healthcarretiion r
to traditional medi ci ne. The Worl d Heal t h Or
traditional healing into national heal t hcare s
in this direction, yvetwl adge msemdimngnaddc wmenmt
from for mal heal th systems.

Despite their value, traditional heal ing pract
or al traditions risk extinction due to gener a
scientific validatiobonereducet cekbdebiidvely pewa
heal t hcare frameworKks; l' i mited opportunities f
unt apped commerci al pat hways for herbal remed:i

VKAI CYAM in collaboration with CARI (Central A
a conference tsot akebat dera dmnudltague pl atform
policymakers, and industrycepgdgnriyteiren,j oii mtté yr atdid

Conference Design
The conference was desi,Bmeaneswanr.tner ship wit

Particul Details

Confere National Conference on cultivation,

Title pl ants for farmers and traditional
fldentification and availability of

heal er s
fStrategies for propagation and cul

fSustainable utilization of medicin;
Confere qvalue addition of the plant materi
Scope fHeal ing Practices of Traditional [/ J

(with focus on Eastern Region)

fTPreservation/ documentation of | ocal

fPreparation of database of the Tr at

Schedul 2%ndN8vember 2025 (Sunday and Monda
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Particu Detail s
Venue VKAI CYAM Premi ses, Bhubaneswar

Host VKAI CYAM Bhubaneswar and CARI Bhubar

ConfeikkageNarratives

Inaugural Ceremonyand KeynoteAddress
Inaugural Ceremony started witte lighting of a lamp and traditional ritu&r. Madan Mohan Padhi
chaired the inaugural session and addressed the objectives of the seminar that was jointly organised I
Central Ayurveda Research Institute Bhubaneswar and Vivekananda Kendra, Bhubaneswar. The ke
points covered by Dr. Padhi:
1. Emphasis on cultivation of medicinal herbs on large scale as herbs are becoming endangered.
2. Request to SMPB for creation district level medical garden to support Vaidyas/ traditional healers.
3. Acceptance of Varmam therapy from the Siddha system of medicine that involves stimulating vital
energy points on the body.
4. Support from CCRAS towards verification and codification of new approach to treatments (either
process or ingredients or both) by traditional healers

Shri Hanumantha Raoe x pr essed hi s happi neltwaion,oharvedtiigeandc h o
sustainable utilizatioof medicinalplantsfor farmersandtraditionalh e al er s’ f or t he Na
He explained about Naturopathy, which are medical systems based on the belief that the body can cu
itself, but they have different approachiaturopathy uses natural methods like diet, lifestyle changes,
herbs, and other therapies to support the bayfdhealing capacity. He mentioned that people should
give time to the body to heal automaticalje advised participants take food as per climate, season

and the state of the mind. He explained about the Siddha treatameancient Indian systenfiimedicine

that uses a holistic approach to health by balancing the body's elements, i.e., earth, water, fireHand air.
advised to have trust on traditional Indian treatment methods

ShriV Karthick r ei t erated the i mportance of herbal- med
treating skin conditions, wound healing, aiding in digestion, and addressing respiratory issues. He
mentioned about the scientific research validating the naturaseptit, antibacterial, and anti

i nfl ammat ory p Hehglightedthe grog@rhs and schemesiof State Medicinal Plants Board
(SMPB) that promote medicinal plant sector covering bo#itinand esitu activities (irsitu conservation
proteds species in their natural habitats, whilesén conservation preserves species outside of them in man
made environments) and cited the assistance of National Medicinal Plants Board (NMPB).

He mentioned the launch of "Kalinga Herbs", the new flagship herbal brand to market medicinal plant product:
from the state, and a lomgnge plan to strengthen the conservation, cultivation, and commercialization of
medicinal plants. He highlighted the Mowith FRLHT (Foundation for Revitalisation of Local Health
Traditions, Bengaluru), IRMA (Institute for Rural Management, Anand), and MSERB.(Swaminathan
Research Foundatio@hennai) taollaborate andtrengthen the body of knowledge and application
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He articulated SMPB’'s plan to setup "Herbal Ga
gardens shall be a part of larger initiativied conserve biodiversity, educate the public, and create economic
opportunities through the cultivationduse of medicinal herbs.

He also emphasized the importance and the need to identify and recognize the Local Traditional Healers al
their longstanding healing practices.

Dr. Debasish Pandaighlighted a reliable survey conducted in 2022 where it was observed that 95% of Indian
population were aware of traditional or home remedies with Ayurveda being the most used treatment. With thi
as a point of reference, he emphasized the following ssgheing his keynote:
1. To promote, develop, and propagate the traditional and indigenous systems of medicine, including
Ayurveda, Yoga, Naturopathy, Unani, Siddha, and Homoeopathy.
2. To focus on Research and Development (R&D) and ensure the preparation-géiligyh product
from the medicinal plants and its safe usage. The assurance of safety and efficacy require:
standardization of manufacturing processes and a need fequdity clinical trials at scale.
3. Most of the preserday antibiotic medicines are becoming body resistant if used for a longer period,
whereas Ayurveda, the ancient Indian system of medicine, sustains its effectiveness.
4. The scarcity and high cost of Ayurvedic medicines are driven by a combination of factors related to
overexploitation, habitat loss, increasing demand, and challenges in cultivation.
5 To treat the patient with “daya bhaba” (kino

He spoke the i mportance of dietary balance and
incompatible food combinations or improper diet that can disrupt the body's balance, leading to disease. Tt
incompatible food combination is belexyto impair digestive fire (Agni), create toxins (Ama), and aggravate
the body's doshas (Vata, Pitta, and Kapha). He cited a few examples such as eating foods inappropriate for |
time of the day or the prevailing climatic conditions.

Subject Keynote: Recognising and Integrating Traditional Health Practices

Dr. Brahmananda Mahapatra, in his keynote reiterated thtiman life is intrinsically linked with nature.
People are entirely dependent on their natural surroundings for survival and sustenance, leading to health a
lifestyles that fostered a deep connection and respect for the environment. Traditional aetadts grom

stone age were based on plant, animal, spiritual therapies, and exercises. It was often holistic, emphasizing 1
balance of mind, body, and spirit, and today, many communities inare&sd continue to rely on the same
principles as their primary source of healthcare. They live on traditions left by their previous generations.

Time has come to recognize these old traditions of hegfilmveda, Unani, and Siddhaare formalized,
codified, and governmemecognized systems of traditional medicine in India (under the Ministry of
AYUSH). In contrastfolk, local, and Janajati medicinerefer to uncodified traditional healing practices
that are specific to a particular regibimdigenous group and passed down through oral traditions.

He mentioned that recognition of traditional healers and efforts to integrate their practices into formal healthcar
systems is a growing movement. This involves establishing regulatory frameworks, R&D to validate the
knowhow, gui del icertiication, awareng@ss caeatibn, and usenteinirig.Oncethetices

are integrated into modern systems, their knowhows are validated, and usage principles (efficacy, quality

72



and safety) are documented, the traditional healers can be compensated for their knowhows and servic
(such as royalty payment for knowhows).

Session I: Preventive Healthcare Values of Medicinal Plant

Prof. Basudev Chhatoii ni t i ated the discussion with a messa
must | mbibe the principle of ‘Prevention is bet
and cultivating medicinal plants and adoption of preventianciples to stay healthy and minimize the
possibility of illness.

Shri Tularam Chalan explained about cultivation of medicinal plants in 100 acers of land in his village
and cited a few examples of preventive care. He opined that some form of support and assistant fror
relevant institutions would help him in his works.

Padmashri Patayata Sahtcited the preventive care capabilities of medicinal plants and pointed out that the
natural medicinal plants abecoming fewer in number due to factors like over exploitation, deforestation,
climate change, illegal cutting of plants, and unsustainable harvesting practices. Adulteration of natura
medicines should be stopped and the licenses of involved companiés Isbeeviewed for appropriate
actions. He suggested to have an overarching forestation plan based on climatioreontiai location

to ensure the right plantation and better harvest.

Dr. Viswajanani Sattigeri briefed the participants aboUtaditional Knowledge Digital Library (TKDL)

that is engaged ipreventing the misappropriation and erroneous patenting of traditional
knowledgeby making it accessible to patent examiners worldwide in a standardized .fandiat
database helps in preventirigo-piracyand ensure that patents are not granted for inventions that lack

novelty. She concluded by telling ‘“Food is med
and curing illness. Their knowledge is the Intellectual Property. This must bédoaiifd patented to
protect the associated intellectual rights, wh

Dr. Chinmay Rath explained the role oNational Medicinal Plants Board (NMPB} to promote
conservation, cultivation, and sustainable management of medicinal. pNIiBB gives thrust on
financial assistance and training to farmers and quality assurance of plantation. NMPB coordinates amon
the government bodies to support the medicinal plants sector. The board works towards assuring qualit
medicinal plants and impve the livelihoods of those who cultivate and collect thdenemphasized that
stakeholderqsuch as farmers, policy holders, industry, supply chain and government entities) have
responsibility towards the conservation, cultivation and use of medicinal plants. He mentioned that there
are seven NMPB Regioratm-Facilitation Centres (RCFCs) acsodifferent regions of the country.

Sessiori II: Herbal Cure with focus on Guts and Ortho related health issues

Dr. Susmita Otaarticulated the opportunity for traditional healers to strengthen the promotion of traditional
healing by going through the validation process as per clinical research protocol. She introduced the Panellis
and invited them to present their treatmerdssnd treatment methods.

Shri Nehru Pradhan explained and advised to opt for traditional food materials like Kadi Patta, Dahi and Haldi
etc. to keep oneself fit and internally strong.
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Shri Harekrushna Mahanta mentioned that he developed Herbal Plant nursery in his own land that include 1
lakh old plants of different varieties and 6 lakhs of new varieties (developed recently). He travels throughou
Odisha to interact with Vaidyas and organize them to promstession and sharing of knowledge among
them. He is engaged in treating Blood Pressure and Cardiac issues since long. He emphasized on revival
traditional healing practices, support to traditional healers and conveyed hislgratiSMBP for the support.

Shri Hari Pangi mentioned about his nursery of medicinal plants that adopts sustainability by pursuing the
local farmers to grow herbal gardens and collecting the produces on payments. The quality is maintaine
through right input (seeds) and periodic supervision andgoéwith the support of expert. Over the years, he
has conducted training and orientation camps with support from different institutions across India. He
acknowledged the support from NMPB and the technical support from CCRAS Ahmedabtmtusiand

efforts include the development of Seed bank of medicinal plants that preserves more than 500 varieties. He
relentlessly working with people, forest dwellers and various institutions to identify, cultivate, protect, and
improve cultivation ®medicinal plants and seeds to ensure wellness and good health staying to all.

Shri Jashaketan Gurumentioned that he treated more than 2500 patients in last 20 years in his expertise are:
and he continuousfne-tunedhi s knowl edge through patients’ int

Session llI: Local Health Traditions by Janajati
Dr. Nirmal Chandra Dash gave a brief introduction of his research findings based on field level interaction
over last four decades. He then introduced the Panellists to share their experience.

Shri Baikuntha Mahanta shared his long experience on treating medical issues related to Spinal Cord Injury,
Knee and Joint pain, and Joint dislocation.

Shri Dukhishyam Hansdashared his experience in the field of Cardiac issues and Epilepsy.

Shri Jagannatha Naikopined that if a person takes juice of Amla, Matha Shaag, and Safed Gengura (White
Gengura) mixed with one spoon of milk and a glass of water once in a day for one month, then it significantly
minimizes the risk of any type of fever.

Shri Pabitra Behera explained how he has used Shabda Vigytheart of creating sound from a bowl with
full of water. The sound created by touching the beam of the bowl in rotating rleadsrta vibration that
orchestrates the brain of a perdde claims its effectiveness in treatlmginhaemorrhageHe provided some
tips on treating urine infection and kidney issues using Pippali (Long pepper) and Corn Silk (Macca Hair).

Shri Sarathi Bhuyan mentioned his expertise on treating different types of fever (especially, Malaria and
Typhoid). Over a period, he is analysing many plants and associated medicinal effects that led to certai
formulations in treating cardiac issues and cancer.

Shri Sukdev Badrashared his expertise in treating people with snake, dog and scorpion bites.
Shri Natabar Dandsenaelaborated the herbs and the procedures to treat Malaria, Brain Malaria and Typhoid.

Shri Padmalochan Beherashared his expertise in treating Piles, Diabetes, Kidney and Cancer.
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Subject Keynote: Local Health TraditiorisProspects & Future

Dr. Nirmal Chandra Dash on his keynote emphasized the existence of the traditional system of treatment and
its persistent usage is saving #fespecially, the tribals and traditional dwellers in different parts of our country.
By now, even though modern system of treatmeneharged- still that has not been able to set aside the
traditional system of treatment and the reasons are obvithes traditional system of treatment is closely
associated with materials and assets from the Nature. He highlighted several custatiaey, proted with

the culture and healthy survival of people, even though regarded as blind belief and dogmas, yet the scientif
reasons, values and richness of underlying facts are well known and hence, cannot be turned down outright.

He observed that over the years a track of accepting and adopting the Indian system of Medicinal Treatme
has initiated the traditional practices and provided scope for many research and innovation. The formation ar
operation of Ministry of AYUSH providithe right impetus.

Dr. Madan Mohan Padhi complemented the discussion on Local Health Traditionsréwiding several

facts that are directly related to the Traditional Health System. He illustrated the use of different Medicinal
Plants and the impact on wellness and secamomic returndHe said that it is inspiring to know traditional
healers are showing interest to understand the Anatomy of Herbal Plants and their medicinal impacts. H
presented a list of medicinal plants and their usage for various treatments, homeggerostetics, and
supplements.

Sessioni IV: Sustainable Usage of Medicinal Plants i Conservation, Cultivation,

Utilization, and Value Addition
Shri Bibhuti Bhushan Mund started the session in explaining each of the four key aspects of sustainable
usage- conservation, cultivation, utilization, and valadded interventions.

Shri GaurangaRout emphasized on promotion of traditional healing practices through documentation and
commercialization of traditional herbs and medicinal practices. He proposed:
1. Control Forest Fire
Protecting forest with the motto to protect the medicinal plants therein
Plantation type must be known and proper management must be done
Awareness on the botanical and local names must be promoted
Input support, plant cultivation and marketing of medicinal plants must be addressed
Promoting herbals gardens in tribal schools
7. Urbanization should not be a hinderance to medicinal plantation

o gk wN

Shri Harischandra Beheracited his long experience in plant management including medicinal plant. He
emphasized on cultivation of medicinal plants in homestead land with focus on bersliaetf ensuring

the availability of quality materials for growing plants, and produceréheisite quantum of herbal
products in affordable manner.

Shri Jatindra Kar cited his experience and expertisegynaecologytreatment and other common
ailments that disturbs normal health when becomes chronic. He emphasized the importance of each pha
— Identification, Cultivation, Collection, Conservation and Marketing of medicinal herbs and produces.
Further he invited attgion towards fixing minimum support price for produces so that farmers can get
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minimum value without loss. Vaidyas should be included as members in Forest Protection Committee
formed by the Forest Department.

Dr. Vimal Pandeyemphasized on developing Plant Data base and Drug Discovery. He mentioned his
team s focus on consolidating information on t
that they already created database of 183 species of medicinal pm@RvCode to provide detailed
information on that species including the origin, the medicinal value, etc.

Shri Gangadhar Sahuemphasized on protection of forest and environment. He provided a brief on flora and
fauna of Gandhamardan mountain and informed the presence of 225 varieties of medicinal plants.

Session V: Policy LevelUnderstanding& Interventioni Medicinal Plant, Traditional

Healing, and IntegratedHealthcareSystem

This session was based on the thoughts that the Indian system of medicine is embedded in the beliefs o
wide section of the public and continues to be an integral and important part of their lives and for some
it is also a way of life. The intent of thsession was to gauge the awareness and understanding of the
enabling policies governing the conservation and cultivation of medicinal plants, which is the core of the
Indian System of medicine, and seeking suggestions that may lead to policy levehinmes: The key
reference is the National Policy on Indian Systems of Medicine & Homoeoep@@f/ (ISM&H) that

listed eight objectives:

1 To promote good health and expand the outreach of health care to our people, particularly those nc
provided health cover, through preventive, promotive, mitigating, and curative intervention through
ISM&H.

1 To improve the quality of teachers and clinicians by revising curricula to contemporary relevance
and researchers by creating model institutions and Centres of Excellence and extending assistant
for creating infrastructural facilities.

1 To ensure affordable ISM&H services & drugs which are safe and efficacious.

1 To facilitate availability of raw drugsvhich are authentic and contain essential componemaras
pharmacopeial standards to help improve quality of drugs, for domestic consumption and export.

1 Integrate ISM&H in health care delivery system and National Programmes and ensure optimal use
of the vast infrastructure of hospitals, dispensaries, and physicians.

1 Reorient and prioritize research in ISM&H to gradually validate therapy and drugs to address the
chronic and new life style related emerging diseases.

1 Create awareness about the strengths of these systems in India and abroad and sensitize ott
stakeholders and providers of health.

9 To provide full opportunity for the growth and development of these systems and utilization of the
potentiality, strength, and revival of their glory.

The policy emphasized strategy development and implementation plan with the thrust on Education an
Research on Medicinal Plants; Application of Intellectual Property Rights & Patents; Integration of Indian
System of Medicines to National Healthcare Progrand Healthcare Delivery System; Drug

Standardization and Quality Control; Building ISM as an Industry Sector and Industrialization of Product
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development; Revitalization of Local Health Traditions and Designing Home Remedy Kits; Use of ISM
in Reproductive & Child Health (RPH); Development of Veterinary Medicines; Administration,
Accounting, and Financing of ISM; Development of Special Areas aschedical Tourism; Inter
Sectoral Cooperation and Collaboration; and ISM awareness training for all, especially, both Indian anc
Global students

Shri Devpriyo Kampohi ghl i ght ed SMPB Odi s {bitguasd ExStucTheskeyc o v e
focus under I¥Situ:
1 A five years Vision Plan with emphasis on cultivation, value addition and marketing.
1 Planning the process and development of Traditional and Complementary medicinal system
1 Identifying, developing awareness, and eliminating unsustainable and destructive collection of plant
produces
Prepare, Update, and Promote Biodiversity Register
Capacity building, awareness generation and public campaign
Gl tagging and certification
Planning and encouraging PPP (PuBlitvate Partnership).
1 Theme driven International Symposiums
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The key focus under ESitu:
1 Setting up Herbal Garden in all the thirty districts of Odisha over the next five years to drive
conservation, cultivatigrand commercialization
i Target to identify and include 40% of medicinal plants under NTFP-{Nimbber Forest Product)
afforestation policy to support forest conservation, restoration of degraded land, and improvement
of the livelihoods of local communities

Shri Gagan Sahoemphasized on the following aspects:
1 Development of stricter Conservation Policy for Medicinal Plant
1 Immediate attention to revive the cultivation of extinct or critically extinct medicinal plants
1 Adherence to bannual survey of medicinal conservation areas as per AYUSH guideline
1 Establishing process and responsibilities to survey market demands and estimate profitability
1 Establishing mechanism for crop insurance and subsidy associated with medicinal plants

Shri Sukhlal Pansarimentioned about his focus on promoting traditional healing practices across many
Indian states, in collaboration with NGOs and other institutions. While sharing his experience, he
summarised what the traditional healers are looking for:
1 Awards, Rewards, and Recognition of traditional healers based on merits and norms
1 Economic sehreliance of traditional healers
1 Involvement of traditional healers while planning conservation, cultivation, and utilization
medicinal plants
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Sessioni VI: Priority Areas for Future Research, Innovation, Propagation, and
Commercialization

Dr. Sudhanshu Meheropened the discussion and shared his thoughts towards current and future researcl
focus, the need of innovative thinking to address the open challenges, and the strengthening of ecosystem:
reach out to deepen the awareness and scaling the effectivestie

Prof. Premananda Pandaindicated the depth of knowledge possessed by the tribal community about
preventive care and on treatments related to health issues, in coordination with their community and the natut
He mentioned that while treating patient, a traditional healer finidsymptoms of the iliness, reaction of the
patient, tridhatus of the patient, and the availability of materials used in the treatment. He appealed all
participants to cooperate with the tribal community and help them retain their knowledge for tihétgezde

of human well bring.

At the end, he emphasized on 4#&ocessing, Production, Packaging, and Pricing the healing capability.

Dr. Subash Chandra Swairemphasized omanagement of man, material and money for better outcome.

Herbal technique should properly be understood

Cultivate with proper care following the principle of right method of cultivation

Should not collect from marketrather opt for cultivation of own

He asserted the importance of medicinal plant cultivation and his concerns on varieties of medicinal

plant species getting extinct. He advised that before opting for cultivation of medicinal plant, the

following factors must be understood and reviewedheyfarmers:

1 Nature of soil-a living system composed of water, air, organic matter, and mineral particles. This
needs to be checked in regular interval as the soil composition is dynamiigenced by short
term and longerm weather conditions and the decompaositborganic materials over a period.

1 Genetic factor related to both soil (genetic properties of the soil and genetic materials within the
soil) and plant for cultivation (the instructions encoded in DNA that determines traits such as size,
colour, ability to withstand certain environmentakss).

1 Alkaline content in different parts of the plant (The distribution of alkalinity is driven by the plant's
mechanisms for managing ion balance, nutrient uptake, and environmental stress resistance).

1 Quality test to ensure value addition

1 Right timeframe for cultivation and harvesting

1 Planning for commercializatioamarketing, saleslistribution, supply chain, and warehouse

= =4 4 A

He opined that the state of Odisha with its range of forests and mountains, provides excellent scope ft
entrepreneurs to venture into plantation of medicinal plants and marketing of medicinal plants products.

Shri Kishore Swain articulated his viewpoints as user of herbal treatment. He opined that the promotion of
medicinal plants as a key direction of healthcare and the promotion should be innovation and at scale. He citc
the example of Green Revolution (to increase agricliljuedd significantly) and White Revolution (for
significant increment of milk and milk products) in India and encouraged participants to plan big while thinking
of cultivation, positioning, and utilization of medicinal plants. He emphasized on the diadipatn to enable
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farmers’ interest and the community will focus
for recognition (‘Khyaati’), and worried | ess a

Session: Felicitation of Traditional Healers & Subject Experts and Closing Ceremony

Prof. (Dr.) Biswajit Mohapatra anchored the proceeding of this session and appreciated the systematic
planning and its execution by the organising committee for the successful conduct ofdagsvmational
conference. He thanked all the participants deeply appreciated all the sparatkeir acceptance to come and
sharing their experience both on and off the dais.

Shri Laxminarayan Panigrahy highlighted the objectives of VMAICYAM and cited that conservation of
traditional knowledge and cultural expression is one of the key objectives-AfG/AM. He reiterated that

the effort of VK-AICYAM is to involve people from all stream of society tdisiically address the challenges
and open issues. He appealed all participants to remain linked and attached irrespective of the edostraints
the larger goal of creating social value and serving the society. He acknaMdgthe twedays national
conference has created impact on evolving thoughts in this subject.

Dr. Madan Mohan Padhi andShri Hanumantha Raoboosted the moral and enthusiasm of all participants

by acknowledging their disciplined participation and patience hearing. They cited the values enshrined in Vede
and inspired Vaidyas to be thorough in their profession through a simple life with prapeéhorough
knowledge on the values and virtues explained and contained in Charak Sanhita and Vedas. While addressi
the traditional healers, they emphasized that the community to be conscious and catlt@ustiempt to
respect and retain our Parampara so that we can conduct further development (in terms of study, treatme
documentation, and successful piloting before scaled adoption) and integrate it to hurhamgell

The conference participants received the certificate for participation.
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Article 13
YOGA Philosophy: A Holistic Vision of Life and Consciousness

Dr. Satyanarayan Mishra

Introduction

Yoga philosophy stands as one of the most refined and enduring expressions of Indian spiritual wisdom
Rooted in the ancient Vedic tradition and systematically presented i thg a  $f Mahasski
Patanjali, yoga represents not merely a physical discipline but a complete philosophy of life. It offers a
profound understanding of human existence, consciousness, and the ultimate purpose of life. Yoga seel
to harmonize body, mind, and spgliding individuals toward inner peace, ethical living, and saikit
realization.

The wordyogais derived from the Sanskritropgtj, meaning “to unite” or *“t
the integration of individual consciousness with universal reality. Yoga is therefore not a religious
doctrine but a practical spiritual science aimed at-tsgffsformation. In an age marked by stres
confusion, and material excess, the relevance of yoga philosophy has increased tremendously, offerin:
humanity a path toward balance, clarity, and irffreedom.

Philosophical Foundations of Yoga

Yoga philosophy is deeply grounded in the metaphysical worldview of Indian thought, particularly the
S &nkhya system. According to this philosophy, reality consists of two fundamental prireiplesisha
andPrakriti . Purusha represents pure consciousness, eternal, changeless;landrsmis. Prakriti, on

the other hand, is the material principle composed of thueas—sattva (purity), rajas (activity), and
tamas (inertia).

Human suffering arises when Purusha falsely identifies itself with Prakriti, particularly with the body,
senses, and mind. This misidentification leads to ignorance, attachment, desire, and ultimately suffering
Yoga seeks to remove this ignorance by eattng discriminative knowledge, allowing the individual to
realize the true nature of the self.

The philosophical depth of yoga lies in its practical approach to metaphysics. Rather than engaging in
abstract speculation, yoga provides a systematic method for experiencing truth directly. It teaches tha
liberation is not achieved through belief aldng through disciplined practice, selfvareness, and inner
transformation.

Concept of Mind and Consciousness in Yoga

One of the most significant contributions of yoga philosophy is its profound understanding of the human
mind. Patanjali definesyoga &sChi t t a v r ,inedning thre icassatibi G thedmodifications of

the mind. The mind is constantly fluctuating due to thoughts, emotions, memories, desires, and
perceptions. These fluctuations obscure true knowledge and prevent inner peace.
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According to yoga philosophy, the mind functions through vanmitiss such as right knowledge, wrong
knowledge, imagination, sleep, and memory. These mental activities bind the individual to suffering when
they are uncontrolled. Yoga aims to discipline the mind through praetiteH y) @rsl aletachment

(v a i r)(kgapliag the practitioner to experience clarity and stability.

This psychological insight is remarkably advanced and aligns closely with modern understandings of
mental health. Yoga recognizes that most human suffering originates not from external circumstances bu
from internal reactions. By mastering the mind, oaeg freedom from anxiety, fear, and emotional
disturbances.

The Eightfold Path of Yoga

The practical framework of yoga is presented through the eightfold path, kndwshtasga Yogarhis
path represents a gradual process ofgaiification and spiritual development.

The first two limbs,YamaandNiyama deal with ethical and personal discipline. Yama emphasizes non
violence, truthfulness, nestealing, selrestraint, and nopossessiveness, promoting harmony in social
life. Niyama includes purity, contentment, discipline, s¢lfdy, and surrender tbe divine, fostering
inner growth.

Asana or posture, prepares the body for meditation by developing strength, flexibility, and stability.
Contrary to modern misconceptions, asanas are meant primarily to support spiritual practice rather thar
physical fithess alone.

Pranayama the regulation of breath, controls vital energy and calms the nervous system. Breath and
mind are intimately connected; therefore, control of breath leads to control of thought.

Pratyaharamarks the withdrawal of the senses from external objects, allowing awareness to turn inward.
This leads tdharana(concentration)DPhyana(meditation), and finallfsamadhithe state of complete
absorption in which the distinction between subject and object disappears.

Samadhi represents the highest goal of yoga, where the individual experiences unity with universal
consciousness and freedom from all forms of suffering.

Ethical and Psychological Dimensions of Yoga

Yoga philosophy presents a deeply ethical vision of life. It teaches that moral discipline is essential for
inner peace and spiritual progress. Values such as compassion, honestgtrsefit, and contentment
are not merely moral ideals but practicatessities for mental harmony.

The principle ofahimsa(nonviolence) occupies a central place in yogic ethics. It extends beyond
physical actions to include thoughts, speech, and intentions. Similarly, truthfulness, moderation, and
simplicity cultivate emotional stability and s&lbntrol.

Yoga also emphasizes sstudy 6vadhyays encouraging individuals to observe their thoughts, habits,
and emotions. Through introspection, one becomes aware of destructive patterns and gradually transforn
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t hem. This process develops emotional intel | i
challenges with calmness and clarity.

Yoga as a Way of Life

Yoga is not confined to meditation or physical practice; it is a comprehensive way of life. It teaches
balance between material responsibilities and spiritual aspirations. Yoga does not advocate renunciatio
of the world but encourages mindful engagemattt We.

Through selfless action, discipline, and awareness, individuals can attain spiritual growth while fulfilling
social and professional duties. This integrated approach makes yoga universally applicable, transcendin
cultural, religious, and social boundaries

Yoga also fosters a sense of unity and interconnectedness. It teaches that all beings are expressions of 1
same universal consciousness, encouraging compassion, tolerance, and respect for all forms of life.

Relevance of Yoga in the Modern World

In the contemporary world, characterized by stress, competition, and emotional instability, yoga has
gained global recognition for its therapeutic benefits. Scientific researdirmsits effect in reducing
anxiety, improving concentration, enhancing emotional-eihg, and promoting overall health.

However, yoga's greatest contribution |ies bey
teachings offer solutions to modern existential crises, such as loneliness, dissatisfaction, and loss o
meaning. Yoga teaches individuals to look inaver fulfilment rather than seeking happiness in external
achievements.

The growing global acceptance of yoga reflects
world. Its universal principles make it relevant across cultures and generations.

Conclusion

Yoga philosophy presents a timeless and holistic vision of life. It harmonizes body, mind, and spirit,
offering a path toward setkalization, ethical living, and inner peace. Rooted in ancient wisdom yet
profoundly relevant today, yoga addresses thedomahtal questions of human existence and provides
practical tools for personal transformation.

By cultivating awareness, discipline, and compassion, yoga enables individuals to transcend suffering
and realize their true nature. In an age marked by uncertainty and restlessness, yoga continues to serve
a guiding light, leading humanity toward hammyowisdom, and lastinfulfilment.
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Article 14

Contribution of Women in Ancient Indian Cultural Values as
Portrayed in the Ramayana

Prof. (Dr.) Shakti Prasad Mohanty

We live and cherish our cultural values which was set by our ancient Gurus, Rishies in different point of
time. The standard and core of our culture have been scripted in different epics and Purans.
TheRamayana, one of | ndi a’pbkrationoos dharmae so@at idedls, fampily ¢ s .
responsibilities, and moral frameworks that have shaped Indian cultural values. Among its most
influential contributions is its portrayal of women whose virtues, wisdom, strength, and sacrifices have
strongly infuenced ancient Indian cultural values and continue to impact Indian thought today. Its central
female characters Sita, Kaushalya, Sumitra, Kaikeyi, Mandodari, Shabari, Tara, Urmila and others
symbolize remarkable dimensions of sacrifice, morality, devpaon leadership. Their contributions
illuminate how ancient Indian society perceived the moral power of women and their indispensable role
in sustaining family society.

This article explores how their actions, decisions, suffering, and wisdom shaped ethical ideals deriving
from the epic. It highlights the multidimensional roles of these wewss queens, wives, mothers,
ascetics, warriors, advisors and demonstrates howlihes influenced the cultural expectations and
moral codes of ancient India.

1. Sita: The Embodiment of Dharma, Devotion, and Moral Strength

Sita is the centre of the moral axis of the epic. Her character synthesizes several virtues like courage
purity, seltdiscipline, compassion, and loyalty forming a core model of womanhood in ancient Indian
culture.

Sita’'s choice to follow Rama into exile symbol
idea that a wife’'s devotion can be an active
Sita’s decision i s shletrighttostand by Rama.Skelchoeses hardstdp oeel a
comfort to stand by her husband through all adversaries.

While in Lanka, Sita refuses Ravana’'s proposal
to cultural ideals of inner purity It also ref
Her mental strength in adversity becamemlsylic foundation for teachings on ethical resistance.

Sita’'s trial by fire highlights an i mportant c
of influencing societal order. This act also reveals the immense expectations placed upon women ir
ancient society so far as purity and loyalty @acerned.

After exile from Ajodhya, Sita raises her two sons Lava and Kusha independently. She becomes a singls
mother teaching her sons dharma, governance, martial skills, and ethics showing a powerful model of
female capability outside the palace and male praoiecti
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2. Shanta: Epitome of sacrifice for the Nation

Shanta was the biological daughter of King Dasharatha and Queen Kausalya. However, Dasharatha ga\
her in adoption to his friend King Romapada of Angadesh, whose kingdom was suffering from a severe
drought. By leaving Ayodhya, Shanta sacrificed her pasiéie the firsborn princess of a powerful
empire to help a childless king and a suffering kingdom.

To end the drought in Angadesh, a pure sage named Rishyasringa had to be brought to the kingdon
Shanta took on the task of winning the heart of the sage, who had lived in complete isolation and hac
never seen a woman. She gave up her royal luxuriesat@ Isimple, ascetic life with him in the forest.
Her presence and devotion were the catalysts that brought rain and prosperity back to Angadesh.

Shanta’s most significant " sacr i fPuta&dmedhtbitvyaghae r
which led to the birth of Rama, Bharata, Lakshmana, and Shatrughna.

The sacrifice of Shant&fers to her selfless actions, specifically her role in ensuring the continuation of
the Raghukul lineage through her marriage and spiritual dedication. By denouncing all royal luxury and
comfort, she acted for the cause of futgemeration and the people of her motherland.

3. Queens of Ayodhya: Influence Kings Through Wisdom and Determination

While Sita represents the role of wife, Santa represents the dharma of daughter The three queens
Ayodhya—Kaushalya, Sumitra, and Kaikeyrepresent the political and family influence of royal
women in ancient culture.

Kaushalya:As Rama’ s mot her and the senior queen, Ka
ideals of motherly wisdom. H e r -saaiftice ang the belekthato f
mothers play a critical role in sustaining dharma above pdreorational desire.

Sumitra: Sumitra quietly but powerfully shapes cultural values through her advice to Lakshmana as he
accompanies Rama into exile. Her words encouraged Lakshmana to support Rama as though he we

serving GoHimself whichd e monstrate women’' s spiritual i nsig
moral action.
Kaikeyi: Kai keyi offers a more complex portrayal . Hi

yet it reveals an important cultural truth: ancient Indian women, particularly queens, possessed real
political influence. Her use of boons reflects female ag@mcoyal decisiormaking. She was a great
warrior; fought many battles alongside her husband Dasharatha, showing the true form of
“Sahadhar mi ni 7.

4. Urmila: Symbol of unparallel devotion

Urmila is Sitds younger sister, and wife of Lakshmana. She embodies unparalleled devotion, famously
sleeping for all fourteen years of exile of Rama, so Lakshmana could guard Rama and Sita, a legendar
sacrifice known asUrmilaNidrd . The cul tural values e méaoifice,ed b
upholding “Patibrata Dhar ma’-lawsdndtremdrkablennaes strengtio w a
despiteself-suffering.
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5. Shabari: Devotion Beyond Caste and Age

Shabari is a tribal ascetic woman whose devotion to Rama breaks cultural barriers of caste, class, an
gender. Her story contributes significantly to Indian cultural values by demonstrating; the democratization
of spirituality; the value of unconditionable and service; recognition of women from marginalized
communities.

Her offering of berries, meticulously tasted for sweetness, symbolizes pure-baakéme that became
a pillar of later devotional traditions like the Bhakti Movement.

6. Tara: The Strategist of Kishkindha

Tara, the wife of Vali and later Sugriva, is one of the most intellectually powerful women in
theRamayana. She advises both husbands with detailed political reasoning, showing: acute political
insight; emotional intelligence; the ability to control kinga®in crisis.

Her foresight regarding alliances with Rama who killed her husband, advising her son Angada to serve
Rama, highlight the respect accorded to intelligent women in ancient Indian culture. She is one of the
“Panchsatis” for her stxada eeprtandospirstdal strengthawhosenamad is t i
ritually recited to dispel sin.

7. Mandodari: Wisdom amid Destruction

Mandodari, Ravana’s queen, i's a symbol o f rig
repeated counsel urging Ravana to return Sita emphasizes: the importance of wise female advice; the ro
of women as protectors of ethical order; the tragicsegonences of ignoring women's wisdom.

Mandodari enriches tHeamayanavi t h t he i dea that a woman’s mor
of a kingdom. Like Tara, Mandodari is also con
in presence of all evils, loyalty to her husband svisdom amid destruction.

8. Conclusion

The portrayal of women in tieamayanaeflects a rich embroidery of ancient Indian cultural vatdes
devotion, duty, courage, political intelligence, moral strength, and spiritual insight. They act as custodian
of Dharma and family values. Their decisionfiience kingdoms, their wisdom guides leaders, and their
virtues establish cultural ideals that have lasted till date. Their portrayal shows Indian views on
womanhood, spirituality, family, and ethical governance. The epic highlights that women; astess ca
class, and circumstance; play essential roles in sustaining dharma and shaping civilization. Their legac
continues to inspire, challenge, and elevate modern interpretations of Indian culture, yshdeoral
philosophy. We worship them as Goddesses for our spiritual and cultural attainment.

~*kk
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Article 15

Tribals of Telangana: A Few Glimpses
Smt.Smita Mohanty

|. Scheduled Tribes as per Constitution of India

The term “Scheduled Tribes” is defined in Arti
communities or parts of, or groups within such tribes, or tribal communities as are deemed under Article
342 to be Scheduled Tribes for the purposesbfi s Consti tuti on”. Under (

President of India is empowered to notify tribes or tribal communities or parts of these as Scheduled
Tribes, which confers on them a Constitutional status invoking the safeguards provided fer in th
Constitution, in their respective States/UTs. The criteria followed for specification of a community as a
Scheduled Tribe, though not spelt out in the Constitution but well established and accepted are:

1 Indications of primitive traits

1 Distinctive culture

1 Geographical isolation

1 Shyness of contact with the community at large

1 Backwardness

Il. Profile of Scheduled Tribes (STs)
As per Ministry of Tribal Affairs, Govt. of India:

1 There are over 700 Scheduled Tribes (STs) notified under Article 342 of the Constitution, spread
over different States and Union Territories of the country, with many tribes being present in more
than one State. The largest number of communities list8dreduled Tribes are in Odisha, i.e. 64.

1 Further, based on the criteria such asageculture level of technology, stagnant or declining
population, low literacyand subsistence level of economy, around 75 tribal groups are classified as
Particularly Vulnerable Tribal Groups (PVTGs) with the aim for improving their living standards
on a priority basis. PVTGs reside in 18 states and one union territory.

9 As per Census 2011:

o Population of STs in the country at 10.45 crore was arouldd &f6he total population.

0 Sex ratio in respect of STs was 990, which was higher than national average of 943.

o0 Literacy rate among the STs at%%as lower than the national average o¥%/3

o0 Lakshadweep (94.8%), Mizoram (94.4%), Nagaland (86.5%), Meghalaya (86.1%) and
Ladakh (79.5%) are the top 5 states/UTs in terms of proportion of tribal population to total
population.

o Punjab, Haryana, Chandigadnd Delhi have no Notified Scheduled Tribe (NST).

lll. Profile of STs in Telangana
Telangana, the youngest state in India was formedbdude 2014. It is ranked #2n the country in
terms of population and 11in terms of area. Initially consisting of 10 districts, the state has now been
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reorganised into 33 districts. Sharing its border with Maharashtra to the north and west, Chhattisgarh tc
the northeast, Karnataka to the west and Andhra Pradesh to the south and east, the state is fully landlocke
The landscape Telangana is diverse, iramfrom the fertile plains of the eastern Deccan Plateau to the
hills and forests of the Western Ghats in the north, with mighty rivers Godavari (north) and Krishna
(south) shaping valleys and supporting agriculture. Forests have been the home to bahny tri
communities, who live mostly in hilly areas and forest tracts, depending largely on hunting, gathering
and rudimentary agriculture.
1 As per Census 2011: ST population of around 32.87 lakh constitut&do®iBe state population.
Share of Telanganin the overall ST population of the country was%3.1literacy rate among the
STs was 49% as against the 6@/&for total population of the state.
1 As per Agriculture Census 2022, average size of land holding operated by STs was 0.90 ha. as
against state average of 0.89 ha.
1 Though there are 32 Scheduled Tribes in Telangdmeamajorll tribesare Andh, Lambadis,
Chenchu, Yerukulas, Gond, Naikpod, Kondareddi, Kolam/Kolawar, Koya, Pradhan and Thoti
1 Four tribes viz. Kolam/Kolawar, Chenchu, Kondareddi and Thoti are categorised as PVTGs.

IV. Snapshot of Tribes

1. Gonds: Erstwhile Adilabad district (now bifurcated into four districts viz. Adilabad, Nirmal,
Kumaram Bheem Aseefabad and Mancherial) has been the traditional habitation of Gonds. The
legendary Gond leaders viz. Ramji Gond and Kumram Bheem had fought agagnst Riige in
1930s. Kumaram Bheem Aseefabad district has been named after the great fighter. Relatively
agriculturally progressive among the tribes, the Gonds grow jogcgram black gram, green gram
andcommercial crops like cotton, sogad chilli. In addition to worshipping their clan deities, they
worship Shambhu Mahavdev, Nagoba (Shesh Nag) and Goddesses like Jangubai and Avaal Per
They wear ornate Gussadis and perform robust dances during the 21 days Dandari festival celebrate
in month of October. Metal mould craft called Oja/Dokra, practiced by Oja Gamedery popular.

2. Pradhan: Pardhans are traditional bards and priests for the larger Gond community, known for
preserving myths through songs. Though their mother tongue is Marathi, they sing the mythologies
of Gonds in Gondi language. They are found in areas where Gonds liveulpdst in erstwhile
Adilabad. They worship Gods like Persapen, Shambhu, Prabhu Guru and their religious pantheon is
similar to that of Gonds.

3. Andhs: Residing mostly in Adilabad, parts of Nirmal and Asifabad, Andhs are believed to be the
descendants of the Andhra dynasty or Satvahana dynasty that ruled between third century BC tc
second century AD. They primarily subsist on agriculture and relatedtiasti Khandoba, Jigeri,

Aayi, Siral, Bhavani, Mahadev, Seethala are their chief deities. Siral is the major fair celebrated by
them for better progeny.

4. Thotis: They call themselves as 'Birdu Gonds' and recite the Gond mythologies and eulogies during
their auspicious rites and rituals. Their mother tongue is Gondi and their economic condition is linked
with their Gond patrons. They play Keekri, a string instrunteming Gond rituals and recite the
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Pandava Kathas. Thoti Women are experts in tattooing which are used both for medicinal healing
and as well as body art.

. Lambadis: Also known as Gorbali, Banjara and Sugali, the Lambadis are dispersed throughout the
State and | ive 1 n excl usTraditonally,eatsall aadnspicet carrierc a |
community, they are experattle breeders and largely subsist on milk and milk products. Lambadis
worship Vishnu, Rama, Vekateshwara and Seva bhaya. Goddess Merama is believed to protec
women and children and preserve the fertility of land. They also invoke Seethla and Sathbhavani
(seven deities)They are well versd in dancing to the tunes of Dapda, Nangara, Rabab, Sarangi,
Chidtha and Kola. The Lambadi needle craft embroidery is vibrant in colour and design.

The attire of a traditional Lambadi womancludes a
multicoloured ghaghra or skirt and@holi or blouse.

The outfit is embellished with rich embroidery and gl
mirrors. Most of the stitches follow geometric patter
squares, circles, triangles, rectangles, diagqr&lines.

When the lines of different stitches are put together,
becomes a vibrant array of colours and designs.

It is an essential part of bridal trousseau.

. Naikpods: Naikpodsclaim their ancestry to the Padmanayaka kings who ruled Telangariaand 4

15" Century AD and hence call themselves as Padmanayakulu or Nayakapollu. They are found
mostly in the area between Nizamabad and Bhadrachalam districts. They are basically an agrariar
community with social structure beirige that of Telugu speaking people. Gandhari Maisamma
jatarais the biggest fair by the Naikpodslebrated in the month of Febraury near Mancherial

. Kolams:Kol ams (literally meaning ‘' Bamboo’ ), i v
in erstwhile Adilabad, are experts in making wattles, baskets and winnowing fans out of bamboo.
They believe themselves to be progeny of the legendary PandaverlBbeema, who married their

kins girl Hidimbi (Idumala Devi) and treat Bheema as their breiidaw as well as supreme deity.

Their culture is similar to that of Gonds owing to their close kinship.

. Kondareddis: Living in the deep valleys and forests of lower Godavari basin in eastern part of
Bhadradri Kothagudem district, Kondareddis are experts in bamboo basket making and bamboo
crafts. Their main occupation is podu agriculture, apart from the collection kEndfssntimber

forest produce. They worship Mutyalamnfar protection from evil spirits, Bhumidevi for
procreation and fertility, Gangamma Devi for abundant rdihey are conversant in dancing to the

beat of long cylindrical drum and bambfbates and in performing Kolatam (stick dance).

. Yerukalas: Al s o known as “Kurrus’ , since their
(yerukachepputa), Yerukalas are spread across the state and speak their own dialect calle
"Yerukalabasha or 'Kurrubasha' which includes the words from Telugu,, BantiiKannada. They
worship Venkateshwara, Lakshmi Narasimha Swamy, Narayana SvaadyRama apart from
invoking Goddesses Nancharamma, Ellamma, Sunkulamma. Poleramma, Kollapuramma and
Ankamma. They celebrate almost all hindu traditional festivals.
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10. Chenchus:Chenchus inhabit the hills of Nallamala range on the north of the river Krishna, spanning
over Andhra Pradesh and Tel angana. They are
in settlements call ed * penhometduyp ta 30 boustleldstahde f
separated from other by over 20 kifhey are mostly engaged in collection of varieties of roots,
tubers, wild fruits, edible leaves, etc., apart from hunting animals. They are expert collectors of honey
and minor forest puce.lt is said that &henchuwvalks about 20 km a day inside the forest for
collecting forest produce and hunting animalfie chief deity of Chenchus is Mallanna or
Lingamiah, the famous Mallikarjuna Swamy of Srisailam, one of the 12 Jyothirlingas of India.
Though efforts have been made to relocate the Chenchus teahdekortar houses constructed
outside forest areas, matreaming them still continues to be a challenge.

11. Koyas: Koya Tribe is the one of the largest tribes in Telangana, spread across erstwhile districts of
Khammam and Warangal. The tribe is also found in Andhra Pradesh, Odisha and Chhattisgarh as
well. They spealkkoya languagéKoya basha), ®ravidianlanguage. They are mostly settled
cultivators and artisans, having expertise in making bamboo furniture. They grow Jowar, Ragi,
Bajra and other millets.

Each Koya clan has specific deities called Velpu
and celebrate various festivals. Bhumipanduga i
celebrated before sowing of seeds; Kottalapandt
before reaping of crop; Peddamma or
Shakthipanduga and Polanrajulu for appeasing
Goddess of jungle to premt attacks on cattle by
wild animals; Muthyalamma or Vanapotharaju
panduga for placating the deities to prevent spre
of epidemics like cholera or smallpox.

V. Medaram Jathara: The largest Tribal Festival

Sammakka Saralamma Jatara, &sown as Medaram Jatarheld biennially at Medaram in Tadvai
mandal of Mulugu district (carved out of erstwhile Warangal district) is the largest tribal fair in Asia and
termed as the Maha Kumbha Mela of South. It is estimated to have drawn a crowd of more than one cror
in the year 2024. Sammakka and Saralama, the mother and daughter duo from Koya community are
wor shi pped during the festival. 't i s celebrat
moon day. The jathara has gained wider appeal over the yeamasutdilt up a heritage of customs,
traditions, beliefs and folklore.

As per folklore, Sammakka was born to Rayi Bandani Raju who lived in forests to the south of river

Godavari. A marriage alliance was fixed between Samakka and Pagididda Raju, son of hisrblather

and chieftain of Kotapalli of BijaptiBastar region o€Chhattisgarh. Sammakka had not seen her would

be suitor. But her younger sister Nagulamma had seen and was attracted to Pagididda Raju. Nagulamn
dissuaded Sammakka from marrying him by telling lies about his ugly looks. The marriage was called
off and Pgididda Raju was all set to marry Nagulamma. Sammakka understood the treachery of
Nagulamma when she saw the handsome groom at the time of marriage and there was a huge figt
between the two sisters. To maintain peace, Pagididda Raju married both tee siste
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Though Pagididda Raju held sway over some areas of the Koyas, he was not able to pay off tributes t
king Prataparudra of Kakatiya dynasty who was ruling the erstwhile Warangal. Hence, war broke out
between the Koyas and Kakatiya army led by Yugandharavhich Pagididda Raju lost his life.
Thereafter, Sammakka joined the battle and brought the body of her husband to a place near Medaran
Her daughter, Saralamma also fought in the battle. Sammakka gathered the Koyas before disappearir
into the forest, wh the promise that she would protect them if they celebrate Jathara in every three years.
Since then, the tradition has continued. Presently, the Jatahra is being celebrated biennially.

Saralamma who was an accomplished warrior chose to remain unmarried and hence was called Kanr
(unmarried girl) and her abode was known as Kannepalli. As part of jathara, her insignia (Aderalu and
Bandari) is brought by traditional Koya priests on the Vésday before the Magha Purnami on to her
platform (Gadde) in Medaram from Kannepalli amidst traditional musical beats and dances of Koyas and
prostration of pilgrims seeking boon for their children. The flag of Hanuman, considered to be her
maternal uncl@recedes the Goddess. Similarly, the insignia of Pagididda Raju and deity of Govindaraju,
brotherin-law of Sammakka and Nagalumma are brought to Medaram by the same evening.

In the meanwhile, the vaddes (priests) spend the night worshipping Goddess Sammakka in the Kank:
Vanam (bamboo forest) and proceed towards Medaram in the early morning of Thursday bringing the
uprooted kanka tree alongwith them. During the processiorsainds of devotees prostrate in wet clothes

to touch Kanka Vanam. By evening, Goddess Sammakka reaches her Gadde (platform) and devotee
have darshan for three days i.e upto Saturday.

The devotees take holy dip in the stream ‘ Jamp:
They also visit Gadde of Sammakka and Saralamma and offer Bangaram (Gold i.e. mostly Jaggery)
money, etc. Some devotees make animal sacrifice als;mdhe evening hours of Saturday, Sammakka

is brought to the sacred place of Pagididda Raju in front of her Gadde, after which she retires (Vana
Pravesham) to the forests of Chilakala Gutta. Other deities also retire to their native places and the
traditional Jathara comes to an end.

Sammakka and Saralamma Gadde in Medaram Jatl Devotees carrying offering of jaggery

VI. Preservation of Tribal Culture

Tribal traditions and culture are unique. Mainstreaming the tribals is necessary for their upliftment,
especially in terms of improved health care, education and overall standard of living. At the same time,
drive towards modernization may lead to lossadt indigenous knowledge, extinction of art and cratft,
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disturb their social fabric and ultimately lead to a feeling of isolation. Several initiatives are being taken
by the Govt. as well as nghovt. organisations to preserve and protect the tribal heritage.

Tribal Cultural Research and Training Institute functioning under the Tribal Welfare Department, Govt.
of Telangana has been at the forefront in promoting the tribal art and culture. The Nehru Centenary Triba
Museum in Hyderabad showcases various asp#cgst, music, dances and social life of the tribal
communities.

In order to promote the traditional paintin
practices of tribal communities, especia
Gonds, Koyas and Naikpadke Tribal Welfare
Department conducts workshops for trik
youth under the guidance of w&lthown artists,
subject experts and community elders. This
revived interest of youth in traditional art ar
craft. In addition, the Department also arrang
marketing tie up for the products.

Tribal art and craft is displayed in stalls at Shilparamtna craft village in Hyderabad which attracts
heavy footfalls throughout the year. Artisans, dancers and musicians are sent to various exhibitions ant
events.SeveralCSR Foundations and NGOs have come forward to bring about holistic development of
tribals, with special focus on health, education and livelihoods. Utilizing digital media for extensive
documentation of tribal values and culture through documentariesrdind platforms can help reach a
wider audience and ensure preservation for posterity.

The Tribal Tourism Circuit covering Mulugu, Laknavaram, Medaram, Tadvai, Damaravi, Mallur, and the
Bogatha Waterfall, planned by the State Gawil. rekindle the interest of the people in tribal landscape.

Government of India designatdtbvember 1% as Janjatiya Gaurav Divas in 20@1commemorate
thebirth anniversaryf the renownedribal freedom fighter Birsa Munda. Apart from acknowledging the
legacy of tribal communities in the cultural, spiritual, and social life of the country, this stepkengd

honour and celebrate the contributions made by tribal heroes during India's freedom struggle. Since ther
the Janjatiya Gaurav Divas has turned into a celebration of cultural div@rkityia's tribalpeople.

Going Forward

Purusula Pedda Lingama, a Chenchu woman was elected as Sarpanch of Ramagiri village ir
Nagarkurnool district of Telangana in the recently held Panchayat election. Once a bonded labour anc
belonging to a tribal community which still shies away from modgrsiie has emerged as the symbol

of empowerment of tribal women as well as a key voice for putting forth their-eoccimmic issues.

The entry of more such people in the leadership position is expected to benefit conaniangy.
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Article 16

Integrating Indian Knowledge Systems (IKS) into Contemporary
Health Education: AuggestivaModel for Holistic Learning

Dr. Subash Chandra Sarangi
Abstract:

Resurgence of Indian Knowledge Systems (IKS) in modern education offers a transformative pathway
for cultivating weltbeing, ethicatonduct,and integrated development of learners. This paper explores a
suggestive model for weaving Yoga, Ayurveda, Naturopathy, Universal Human Values (UHV),
Neuroscienceand classical Indian philosophical frameworks into a coherent academic structure that
addresses the physical, psychological, social and spiritual dimensions of human life. Drawing upon
Swa mi Vi vekanamd adnkingvand matioh ui | di ng, ” t he appr
experiential learning, lif®@rientation and conscious living over purely informateamtric pedagogy.

The proposed framework highlights three pillars:

1. Embodied Learning through yoga sadhana, lifestyle refinement and-oatire practices.

2. Ethical and ValuBased Orientation grounded in UHV, Yogic psychology and Indic
philosophical insights.

3. Scientific Integration through neuroscience, anatomy, physiology and evisiepperted holistic
health sciences. The convergence of these streams aims to create a learner who is physically vita
mentally balanced, socially responsible and spirituallykawead.

By presenting a structured curricular model relevant for higher education institutions, this paper can be
adopted by an institution for integrative health education rooted in Indian civilizational wisdom, aligned
with contemporary scientific understandirand capable of nurturing the youth as conscious,
compassionat@nd competent contributors to society.

Introduction: Re-Envisioning Health Education through Indian
Knowledge Systems (IKS)

Il ndi an Knowl edge Systems (1 KS) represent one
frameworks for understanding human life, human potential, social responsibility and the
interconnectedness of existence. For millennia, India has nurtured dimettsional view of health that
blends Sharir (body), Manas (mind), Prana (vital force), Buddhi (intellect), Chitta (consciousness) and
Atma (inner self). Modern academic institutiongarticularly those focused on Yoga, Naturopathy and
Holistic Health- are increasingly recognizing that contemporary health sciences must engage deeply with
these indigenous frameworks to remain relevant, meaningful and-fetaasg.

This model proposes systematic integration of Yoga, Ayurveda, Naturopathy, Universal Human Values
(UHV), Neuroscience, and Indian philosophical thought into a unified, contemporary health education
framework.
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Rationale: Why Integrate IKS into Modern Health Curriculum?

Need for a Paradigm Shift

Today' s h e a |- tlifestyle Hisoriddrse ohgpeics stress, metabolic dysfunction, emotional
imbalanceand social alienationdemand approaches that exceed biomedical models limited to physical
parameters.

Modern health professionals increasingly seek:

T Mind—-body integration
Preventive and promotive health strategies
Value-oriented living
Sustainable lifestyle adoption
Psychospiritual resilience
Communitycentric health practices

=A =4 =4 4 =4

IKS offers precisely these dimensions.

Limitations of Conventional Health Education
Some of the gaps in current curricula include:
1. Overemphasis on disease rather than healtilContemporary health education often focuses on
pathology, ignoring lifeorientation and selfjovernance.
2. Fragmented knowledge systemsAnatomy, psychology, philosophy, ethics and lifestyle
sciences are studied in silos.
3. Lack of experiential comprehension. Students gain theoretical knowledge without inner
transformation or practical integration.
4. Neglect of values and character.Ethical grounding, compassion, empathy and service
orientation are often peripheral in modern training.
5. Disconnect from cultural and civilizational wisdom.l ndi a’ s i ndi genous
marginalized or taught superficially.

Integrated IKSbased education addresses all these gaps effectively.
Components of the Integrated Health Education Model

Yoga: Science of Holistic Evolution

Yoga contributes:

Physical health: Asana, kriya, pranayama.

Mental clarity: Meditation, Dharana, relaxation.
Emotional balance:Yogic psychology, pratyahara.
Spiritual grounding: Selfawareness, setegulation.
Community harmony: Karma yoga, yamainiyama, seva.

=A =4 =4 A

Yoga becomes thexperiential backboneof the curriculum.
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Ayurveda: Science of Life and Constitution
Ayurveda adds:
1 Personalized health through Prakitikruti analysis
1 Understanding of digestion, metabolism, immunity
1 Natural therapeutics and dietary sciences
1 Preventive regimens (Dinacharya, Ritucharya)
T Mind—body-spirit integration (SattveRajas-Tamas)

Ayurveda helps students recognize health as a dynamic equilibrium.

Naturopathy: NatureAligned Living
Naturopathy offers:
1 Drugless therapies and natdrased interventions.
1 Foodasmedicine approach.
1 Hydrotherapy, mud therapy, fasting, sunlight therapy.
1 Lifestyle correction and behavioural realignment.
1 Emphasis on selfiealing and vitality restoration.

It forms thepractical application layer of IKS-based health education.

Universal Human Values (UHV): Ethical Core
UHV introduces:
1 Right understanding of self and relationships.
1 Humanistic living and mutual fulfilment.
1 Awareness of individuafamily—society-nature harmony.
1 Avoidance of exploitation, consumerism, and disharmony.
¢ Cultivation of inner responsibility and peaceful coexistence.

This aligns students with tleghical and humane orientationof health practice.

Neuroscience: Bridge to Modern Scientific Inquiry
Neuroscience enriches IKS integration by explaining:

1 Neuroplasticity and yogic mental training.

T Autonomic balance through breath and posture.

T Stress response and relaxation physiology.

1 Mindfulnessbased neural transformations.

1 Psychophysiological effects of meditation.

Neuroscience validates and modernizes traditional practices.

Indian Philosophical Frameworks: The Human Being in Totality
Philosophical insights contribute:
1 Concept of Panchakosha (5 sheaths).
1 Trivarga-Purushartha framework (Dharma, Artha, Kama, Moksha).
1 Concept of Svastha (being established in oneself).



T Unity of existence as emphasized in Vedanta.
T Yogic view of consciousness and liberation.

These frameworks form tlentological and epistemological foundatiorof integrated education.

The Proposed Model of Integrated Health Education
The integration occurs throudilve structured layers:

Layer 1: Foundational Human Education

This includes:
T The Human Being as Coexistence of Body and Consciousness
T Harmony in Individual, Family, Society, Nature, and Existence
T Basic Yogic Practices for daily grounding
1 Sel-awareness, emotional literacy, and vahased orientation

This | ayer bunndrstaffoldnge st udent ' s

Layer 2: Core Health Disciplines
A combined curriculum covering:
T Yoga science and therapy.
Ayurvedic physiology and health determinants.
Naturopathy fundamentals.
Anatomy, physiology, pathology.
Public health and community wellness.
Psychology and counselling.

=A =4 =4 4 4

Each discipline is taught without silo boundaries.

Layer 3: Applied Integration Labs
These are experiential modules:
1 Yogai Neuroscience Lab
o0 HRV (Heart Rate Variability) measurement.
o0 Breath regulation studies.
o Mindfulness experiments.
1 Ayurvedai Naturopathy Lifestyle Lab
o Diet experiments.
o Detoxification routines.
o Sleep hygiene practices.
1 UHVT Ethics & Emotional Well-Being Lab
0 Relationship harmony practices.
o Conflict resolution workshops.
0 Valueinculcation sessions.
1 Philosophyt Contemplation Lab
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o Guided introspection.
o0 Study circles and discussion forums.
o Dalily reflection habit formation.

Layer 4: Field Immersion & Social Service

Refl ecti ng Ve esrekiamea ntda ' rsa nstudests irtegrate leacnmg thraughGo d o
Rural health camps.

School health education programs.

Community yoga sessions.

Lifestyle modification interventions.

T Service to elderly, differently abled and marginalized groups.

=A =4 =4 =

This cultivates empathy, responsibility and leadership.

Layer 5: Research, Innovation and Knowledge Creation
It focused on:

Evidencebased research in Yoga and Naturopathy.
Comparative studies between IKS and modern science.
Innovations in sustainable living and health technologies.
Publishing peereviewed research papers.

Collaborations with universities and research councils.

=A =4 =4 =4 =4

The institution taking accountability to adopt this model can kacavledge hubfor IKS-integrated
health science.

Outcomes Expected by adopting this Model

Development of Holistic Health Professionals
Graduates will demonstrate:
T Physical fitness and vitality.
Emotional resilience.
Ethical maturity.
Cognitive depth.
Spiritual awareness.
Social compassion.
Scientific temperament.
1 Cultural rootedness.

=A =4 =4 =4 -4 A

Enhanced Competence and Employability
Students become capable of:
1 Yoga therapy, naturopathy, lifestyle coaching.
T Community health facilitation.
T Holistic counselling.
1 Academic research.
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T Wellness entrepreneurship.
T Mind-body medicine collaborations.
1 Integrative healthcare leadership.

Contribution to National Development

This model supports India'"s goal s:
NEP 2020 Multidisciplinary, skilkintegrated, experiential learning

Fit India and Yoga Promotion.

Traditional Knowledge Systems revival.

Sustainable living and environmental consciousness.

Youth empowerment and natiduilding.

=A =4 =4 =4 -4

Conclusion: A Path Toward Conscious, Compassionate, Competent Youth
Integrating IKS into modern health education is not merely an academic exatdsa civilizational
necessity. As India stands at the threshold of a global leadership role, it must articulate models of
education that create individuals who are:

T Physically healthy.
Emotionally balanced.
Socially responsible.
Culturally rooted.
Scientifically inclined.
T Spiritually awakened.

= =4 =4 =

This integrative framework demonstrates how Yoga, Ayurveda, Naturopathy, UHV, Neuroscience and
Indian philosophical thought can coexist, enrich one another, and together traaséoamative health
education ecosystem

I n essence, this model aspires t d Efdwlicfaitli oSiwavrhii
not help the common mass of people to equip th

By shaping youth who embody wellness, wisdom and vethic, this model contributes not only to
personal transformation but also to societal harmony and national resurgence.

*k%k

The sign of vigour, the sign of life, the sign of hope, the sign of health, the sign of everything that is
good, is strength. As long #% body lives, there must be strength in the body, strength in the mind,
and strength in the hand.

— Swami Vivekanand
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Article 17

A Reflection on Indian Cultural Challengeand A Way Out
Shri Sudhakar Sahoo

“A nation |lives in its culture. -BAamiVivekamdndau r e
Context

From the colonial age till today, modern India has given birth to many great thinkers. Among them,
Swami Vivekanandastands out as a visionary whoalysed ndi a’ s ancient spir
modern scientific temper. He advocated ewidencebased spirituality, integrating science with
Vedanta, and emphasized education for chardtibaling and sekreliance to uplift India and the world.

Vi v e k a n gpreskrtdtian ofledanta and Yogaas scientific disciplines was revolutionary. Vedanta
represents philosophy, while Yoga is its practical application to achieweab#ation—two sides of the

same coin.

During the colonial period, Indian Knowledge Systems (IKS) were systematically dismissed through the
imposition of Western education, devaluation of indigenous wisdom such as Ayurveda and philosophy,
and the creation of intellectual dependency via Enghsldium schooling. This resulted in cultural
alienation and loss of confidence in native systems.

Swami Vivekananda did not reject modern scienc
search for truth. In his view, science and spirituality are complementary dimensions of the same quest.

1. Vivekananda Kendra and VK-AICYAM

As a |l iving memori al t VivelanaadaKendfawaseféuadadaml87 hear v i
the Vivekananda Rock Memorial, Kanyakumari, by Sri Eknath Ranade. The organization works with the
twin objectives of MarMaking and NatiorBuilding.

Man-Making focuses on holistic developmenphysical, mental, emotional, intellectual, and spiritual.
Nation-Building aims to create individuals committed to national reconstruction, harmony, and peace.

The Vivekananda Kendra Academy for Indian Culture, Yoga and Management (VKAICYAM) ,
Bhubaneswar, established in 2020, is a project of Vivekananda Kendra, Kanyakumari. It envisages
activities in Indian culture, yoga, and management to address the aspirations of Eastern India and aims t
evolve as a think tank through seminars, confergngerkshops, and publications.

2. Understanding Culture: The Indian Perspective

Indian culture (Bharatiya Sanskriti) is deeply rooted in spiritualiBharma and Karma, and ancient
wisdom embodied in th&edas Dharma emphasizes duty and righteousness, while Karma reflects the
scientific law of cause and effect.

Spirituality in Indian thought is the journey of inner consciousness andesdifation— connecting the
individual with the universal (Brahman). Life itself becomes spiritual practice (Sadhana).
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Indian culture reflects unity in diversity, blending multiple languages, religions, and traditions into a
living continuity. It is characterized by ethical values, strong family systems, tolerance, vibrant festivals,
rich art forms, and a profound spiriticre.

Culture expresses itself through family and community life, which act as the bedrock of society,
transmitting values, traditions, festivals, and mutual support. Above all, cultureligrnigenemory of
society constituted by Dharma, Samskara, and Parampara.

3. Causes of the Decline of Cultural Systems

In the rapidly changing modern world, preserviagd transmitting cultural systems has become
increasingly difficult due to several factors.

Impact of Globalization, Consumerism, Modernization, and Westerniz&iobalization has enhanced
connectivity, communication, and trade. However, the spread of global brands and consumer lifestyles
has led many to imitate Western habits in clothing, food, and entertainment, often at the cost of indigenou:
traditions.Modernization involves adopting technology and institutions to improve living standards while
retaining cultural identityWesternizationhowever, implies imitation of Western values aridsliyles,
frequently resulting in erosion of indigenous values.

Erosion of Traditional Social Structured/estern notions of individualism and nuclear families are
replacing joint family systems. This weakens intergenerational bonds, reduces respect for elders, hampel
traditional knowledge transfer, and increases social isolation and materialism.

Displacement of Indigenous Knowledgé€raditional systems in medicine, agriculture, and ecology
struggle against standardized global curricula and patented knowledge frameworks, leading to loss o
sustainable, localized practices.

Economic Pressures and Land Ld3sofit-driven globalization often displaces indigenous communities
from ancestral lands for mining and development projects, disrupting traditional livelihoods and cultural
continuity.

Migration, Urbanization, and Changing Lifestylesban migration distances individuals from traditional
life. Village communities foster shared festivals, folk arts, and collective customs, while urban life is fast
paced, individualistic, and timeonstrained.

Education Detached from Culture and VatuBse erosion of moral educatierempathy, integrity, and
social responsibility-results in ethical decline, corruption, and weakening social cohesion. Neglect of
cultural roots leads to alienation and identity crises.

Decline of Spiritual Values and Rise of Materialistavami Vivekananda regarded spirituality as the soul
of Indian culture, grounded iharma, selflessness, compassion, tolerance, and selben
materialism dominates, culture loses its essence.

Decline of Local LanguagesSwami Vivekananda emphasized the importance of the mother tongue,
stating that a nation’s character is written
cultural erosion.
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4. Way Out: Path of Cultural Renewal
Swami Vivekananda foresaw many of these challenges and offered enduring solutions.

Value-Based EducatianValue-based education integratesdian Knowledge Systemswith modern

l earni ng, emphasi zing et hi c INatiomaldduaation BPatiay INER) e , e
2020 reflects this vision by promoting holistic, multidisciplinary education rooted in Indian values,
aiming to build culturally grounded and responsible citizens.

Reviving Family and Community BondsStrengthening family life through quality time, shared
experiences, and respect for elders is essential. Community participation must be revived to restore
collective harmony.

Seva and Leadership through Charactwami Vivekananda emphasizesgva (selfless service)
charactetbased leadership, and sdlscipline—particularly for youthk—combining cultural confidence
with positive modern sensibilities.

Grassroots Work and the Philosophy of Servidee principlethat ser vi ce t o man i s
guides grassroots initiatives in rural development, healthcare, natural resource management, vocation:
training, and valudased education for underserved communities.

5. VK-AICYAM Initiatives in Cultural Integration

VK-AICYAM has undertaken several initiatives, including:

1 Samaj Prabodhak Training for tribal youth covering sustainable development, Dharma,
Sanskriti and Belief Systems of Janajatis, Indigenous Knowledge Systems and Traditional
Practices, Oral Traditions, Folk Arts, Folktales, Basic Computer Training, Communication,
Leadership and Ewve Facilitation, Tools for Community Engagement, Field Level Planning etc.

1 National Conferenceon cultivation, harvesting, and sustainable utilization of medicinal plants
for farmers and traditional healers. The seminar emphasizes on medicinal plants for cultivators,
traditional & tribal practitioners. It was jointly organised by Central AyurvedseReh Institute
Bhubaneswar and Vivekananda Kendra, Bhubaneswar. Among other participants were State
Medicinal Plants Board, Ministry of AYUSH, NMPB, OUAT, Researchers from KIIS, Traditional
Knowledge Digital Library (TKDL), Traditionahealers & Vaidya from various Janajatis of
Odisha and Eastern states.

1 Structured Programs (Karyapaddhati) such as:
1 Yoga Varga- promoting physical and mental wdieing
1 Samskar Varga inculcating values and ethics in children
1 Swadhyaya Varga study circles for reflection on spiritual and cultural texts

Conclusion

Culture is not merely what we inherit; it is also what eansciously preserve and practiceBy
harmonizing tradition with innovation, societies can ensure cultural continuity. The way forward lies in
conscious preservation, creative adaptation, and collective responsibiljtguided by the timeless
vision of Swami Vivekananda.

*k%k
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Article 18
Culture, Identity, and the Art of Being

Swayam Shree

- An essay inspired by the teachings of Swami Vivekananda

Living in the United States as an Indian often brings with it a quiet, unspoken questiorhapibans to

who | am when | am so far from where | come from? It is not always asked aloud, nor

does it arise from any dramatic moment. More often, it surfaces sdbtlyveryday interactions,

in unfamiliar social norms, in the small adjustments one makearticipate and benderstood. For

many Indians living abroad, this question carries an underlying anxietyntingtation into a new society
may come at the cost of cultural erasure.

There is a common assumption that assimilation requires diutioat to participate fullyn a foreign
culture, one must gradually | et gerplicihf yetatigueetlys o w
shapes how people navigate their lives: how much of themselveretreal, how much they hold back,

and how they negotiate the space between pride and accepthadear, at its core, is not of change
itself, but of losing something essential in the procédsen | first began living in the United States, |
encountered this tension in ways both visdohel invisible. America is undably diverse, yet diversity
alone does not automatically resotugestions of identity. One still must decide how to stand within that
diversity—defensively,cautiously, or with confidence. Over time, | came to realize that the challenge
was not externddut internal. The question was never whether American society would accept me; it was
whetherl understood myself well enough to meet it without fear.

The answer, surprisingly, did not come from studying American culture more closdigrbutvisiting

ideas deeply rooted in my Indian upbringing. Long before | encounteudtitulturalism as a social
concept, | had encountered it as a philosophical-gheoughteachings that emphasized universality
without denying individuality. These ideas did not as& to choose between being Indian and being
global. Instead, they suggested that the two wexer in conflict to begin with. Seen through this lens,
my experience of living in America begémshift—from one of careful adjustment to one of quiet clarity.

The ideas that helped me navigate life in a new country were not newly acquireavérbeamiliar—
almost dormanrt-waiting to be recognized in a modern context. Atcivetreof these ideas stands Swami
Vivekanand, whose vision of universal brotherhood remains profowettyant in an increasingly
interconnected world. His teachings do not merely advocate tolethege;all for a deeper recognition
of shared humanity, one that transcends geography, cundexternal identity.

Swa mi Vi vekanand’ s conception of uni ver stel ity
emphasized that diversity is not an obstacle to unity, but its very expression. Whentd ar ed t h
whole world is my family,” he wthesn withh@a lardar mgab | v i

and spiritual frameworkAn individual anda culture retairuniqueness while participating angreater
cause This balance-between rootedness aogenness-is central to understanding his thought.
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Equally power ful i's his assertion that tHisedaac h s
places inherent dignity at the core of human existence. It suggests that worthdisrivetd from
nationality, language, or social belonging, but from a shared inner essencéhr8agh this lens, the

fear of being an outsider loses much of its force. Difference beconasiante, not a barrier.

Wh a 't makes Swami Vivekanand’ s teachingsareeadpec,:
confined to spiritual introspection but extend naturally into everyday life. Univierstilerhood, as he
envisioned it, is not an abstract ideal reserved for monasteries or lectusebvdtl in the way one
approaches otherswith confidence rather than insecurity, with curiosigther than suspicion. It
demands neither assimilation through imitation nor isolation thrauitarawal.

For someone living outside India, these ideas offer an unexpected strength. They puosisibie to
engage with a new society without the anxiety ofseljation. One doesnotndge® s hr i nk one’
to fit in, nor assert it defensively to stand apart. Instead, one caméh fuiet assurance, recognizing

that true belonging arises not from external validationfrdont an inner clarity about who one is.

I n this sense, Swa mi Vi vekanand’ s uniinviamtostal i s
inhabit it fully—while remaining open to the richness of the world beyon8ieien through the lens of
universal brotherhood, the United States appears not merely dastiaation, but as an ongoing
experiment in cultural coexistence. What distinguishes Amésinat the absence of difference, but the

way difference is woven into its social fabric. The courgmains perpetually in the process of becanin
shaped continuously by those who choosgaticipate in it. For someone arriving from India, this
openness feels both unfamiliar and, deaper level, strangely recognizable.

India, too, has long lived with diversitynot as an exception, but as a condition of existeAceoss
languages, religions, philosophies, and ways of life, Indian culture has historically absorbed difference
rather than resisted it. America and India approach multiculturalism differently: one through immigration
and civic participation, the otherrthugh centuries of coexistence within a shared civilizational space.
Yet the underlying impulse is remarkably sim#aa willingness to live with plurality withat insisting

on uniformity.

This parallel becomes clearer when viewed through the ideas of Swami Vivekanateklbliation that
“the whole world is my family” wvmtunitpaanexistwithautd | f
erasing difference. Elsewhere, he warned against narrowhasmtity, reminding us that strength lies

not in exclusion, but in openness groundeddtiknowledge. These ideas resonate strongly in societies
that invite engagement rather th@nformity.

America’s openness, however, pl aces a thatanvitesi c u |
participation expects confidence, not retreat. Belonging is not inheritedpiticsiced daily through

mut ual respect and acti ve eng degqahings offer guidehee. Whemma g a
one approaches others as fellow human beings rather theprasentatives of competing identities, the
anxiety of difference gives way to dialogue. Cultathange becomes enrichment, not negotiati

Seen this way, American multiculturalism does not stand in contrast to Indian cakpeaience, but
alongside #—different in form, similar in spirit. Both rest on the recognition thiaersity need not
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threaten unity when approached with openness anéis&lirance. Understanding this parallel helped
dissolve the false opposition between assimilation and authenticity for me. | did not have to become
somethingelsoparti ci pat e. l nstead, |l |l earned that pa
whole self—rooted, confident, and opernto a shared space. As Swami Vivekanand once said:

Al n the moment when | real i ze t hbady, th@taondment$stand t t
in reverence before every human being and see Goichid t hat moment | am free

Approached from this perspective, cultural engagement is no longer an exercise in adjumtirant,
expression of recognitierof oneself in others, and of others in ones@lfie of the most persistent
misunderstandings about life in a new country is the beliefassitmilation requires imitation. This
assumption-that belonging demands the gradual shedding one’ s i nherited w:¢
being—stands in sharp contrast to the philosoptticulated by Swami Vivekanand more than a century
ago. He cosistently emphasized thaarmony arises not from conformity, but from strength rooted in
seltknowledge. To be open thers, he argued, one must first be firmly grounded in oneself.

Central to Swami Vivekanand’ s t eachidvigionwéen t he
one is uncertain of one’s own i deidentiytsgroundgdif f er
clarity and seHlrespect, difference becomes an invitation rather thawbatacle. His call for universal
brotherhood was never a call to flatten cultures into uniforrtityas an affirmation that unity becomes
possible when individuals meet one another witlieat—secure in who they are, and theref open to

others.

Living in the United States brought this insight into sharp focus for me. In a society Slyapégtation,
cultural encounters are unavoidable. Yet these encounters need not be nalefmsively. Swami
Vivekanand’ s assertion that ‘sozial mteracsoo entirelyi Isshiffso t e
attention away from external labelsationality, accentustom—and toward an intrinsic human dignity

that precedes them. Approached from tiesspective, the question of fitting in loses itgamcy. What
matters instead is how one relates.

Swami Vivekanand also reminded us t hayeteachonat h
can be true.” Applied to moder n | ankias asdinflatian. i n s
One can adapt without surrendering, learn without erasing, and partioyidweut performing.
Integration becomes a process of dialogue rather thanesgdition Over time, | found that this approach
dissolved the false opposition between being Indianbemuy at home in America. The more firmly |

stood in my values, the more easily | conneciéith others. This was not because | asserted difference,
but because | no longer feared it. Swami vekanand’ s Vvision made it
something fragile to be protectdujt as something robust enough to be shared.

In a globalized world, where cultures intersect daily, this lesson is invaluable. Assimiltemguided
by confidence rather than anxiety, becomes not an erasure of self, but an exphosterstanding-
precisely the kind of engagement Swami Vivekanand envisioned for aitrivigrsal society.

In an era defined by mobility, migration, and constant cultural contact, questions of idanétgecome
increasingly complex. People move across countries for education, wokkp@ordunity, often carrying
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with them multiple affiliations and loyalties. In this landscape,teachings of Swami Vivekanand offer
more than philosophical reassurance; they provigiaetical framework for navigating modern life with
clarity and confidence.

At the heart of Swami Vivekanand’ s melegimsgith i s
seltfknowledge. His insistence on inner strength was never an appeal to sgtaton, but to seif
respect grounded in awareness. Without such grounding, engagemetitemtider world becomes
fragile, easily unsettled by difference or misunderstanding. Wittovtever, openness becomes natural.

As he observed, “the moathers, themore @unkearts will be punifetd, @hd g
God will be in them.” Jlpws notfeom ancertainty, but fromsnnes stabiktye ,

Swami Vivekanand’'s emphasis on uni ve plaadociebes ot h
today. It asks individuals to look beyond surface distinctions and recogsim@ed moral and spiritual
core. This recognition does not eliminate disagreement or differdnutejit humanizes them. In
workplaces, classrooms, and communities where people of diBad@rounds interact daily, this
perspective encourages dialogue over defensiveness and cuv@siguspicion.

Equally relevant is his belief that service is the highest expression of knowledge. To participate
meaningfully in any societywh et her o n e’ s —is o contobute ta isadlldcteygoods
This idea resonates strongly in environments like the United States, where civdleddads not on
uniformity, but on active engagement. One does not need to abandon dcdénti&y to serve a broader
community; on the cont r aiegcome asoercesfingight agdicantritutop. e r

For those navigating identities across \Vatooutder s
complacency. They affirm that it is possible to be deeply rooted and broadly connentetnt without

being exclusionary, open without being unanchored. His message does nudiaskials to choose
between the local and the universal; it insists that the two are inseparabig way, Swami Vivekanand
continues to speak not only to Indians living abroad, baintmne seeking a way to live withrpose

and dignity in a diverse and interconnected wdrtihking back, the question that once lingered quietly

what happens to who | am whetivie far from where | comérom? —no longer feels unsettled. The
answer did not arrive througjrand realizations, but through a gradual understanding that identity is not
something to belefended, nor something that dissolves through contact. It is something that deepens
when livedwith awareness.

My experience in the United States revealed the beauty of a society that not only @diffeeptsce, but

is continually enriched by it. Amefpedopearons maoy e n n
backgrounds to participate fully, bringing their histories, values,panspectives into a shared civic
space. This invitation does not demand erasure; it revgarderity and engagement. At the same time,
living abroad sharpened my appreciationlmdia—not as an abstract idea, but as a lived inheritance
shaped by centuries of coexisteridestance clarified what familiarity often conceals, allowing me to see
more clearly the depth aultural confidence and pluralism | carried with me. When approached with
confidence rathethan anxiety, belonging emerges naturallize clarity to recognize this did not feel
newly acquired. In many ways, it felt remembei®dva mi Vi vekanand’ s teachin
| seemed to have known intuitively but hadt yet named-a way of meeting the world without fear,

104



rooted in seHunderstanding rathéhan selfassertion. His vision of universal brotherhood does not ask
us to abandon who we at@yt to understand ourselves deeply enough to encounter others openly. In a
world often temptedby division, this insight remains quietly radical.

There is, for me, a personal resonance here that still feels both incidental andagtogtighing. Long
before | encountered these ideas consciously, my late grandfather had wwardete me after Swami
Vivekanand himself. The name | carrvivek—has remained witme as | have moved through places,
cultures, and stages of life. For a long time, it was simaphame. Only later did it begin to feel like an
inheritance of meaning rather than intenti@vealing itself slowly, almost playfully, over time.

Today, | carry India with me not as a boundary, but as a foundation. It shapes homwoixseksten, and
how | connect. Living abroad has not diminished that inheritance; itdfiagd it. Through openness
grounded in selknowledge, it is possible to belong in many plasghout being lost in any.

In this balance-rooted yet open, distinct yet connecteldhave found a form of clarityhat feels both
personal and universal. It is a clarity that Swami Vivekanand envisioneddmn@nd one that continues
to offer guidance in ways that are sometimes deliberate, sometimaggected, and often revealed only
in retrospect. Perhaps this, too, is part of the art of being.

This, in essence, is what the journey across cultures has come to meanffdEmec h s o u | S
divine. The goal is to manifest this divinity withindp nt r ol | i ng nat ur e, exter

— Swami Vivekanand

Aut hor:dseNoti ews expressed in this essay byteefuliversat t h
teachings of Swami Vivekananda.

*k%k

The ideal of all education, all training, should be this meking. But, instead of that, we are always
trying to polish up the outside. What use in polishing up the outside when there is no inside?

The end and aim of all training are to make the man grow. The man who influences, who throws his
magic, as it were, upon his felleeings, is a dynamo of power, and when that man is ready, he can do
anything and everything he likes; that personality patruanything will make it work.

— Swami Vivekanand
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Gratitude, Collaboration, and Appeal

Service in its full meaning is being rendered through ages in our country. That is why Swami Vivekananda
had said that renunciation and service are our national ideals. Eknath Ranade ji, the founder of
Vivekananda Kendra, incorporated these thoughts atieewhile establishing Vivekananda Kendra in
1972. The Kendra carri es “"SeweaManSewve Gott k avleth Madkiag” s m
and Nation Building” t o t hThe Kerwla unedrtakes service activities across Bharat in the fields
of educaibn, rural development, healthcare, natural resource management, and cultural study with a
mind-set ofNation First. These service projects are effectively and efficiently managed with professional
rigor and time bound commitments by the Karyakartas and project teams with a national reach. Rootec
in Indian ethos, Vivekananda Kendra blends spiritual values with praatitan, making it aunique
organization for sustainable and impactdriven Corporate Social Responsibility (CSR)
partnerships.

VK-AICYAM, a national program of Vivekananda Kendra, was established in 2020 to focus on the study,
documentation, and promotion of Indian Knowledge System (IKS). While the members spend time in
studying IKS literature, they also make field visits for commity interaction to have a better
understanding of IKS in practice. The academy builds learning programs to train youths and communities
in its areas of focus. In collaboration with other entities of Vivekananda Kendra, it serves the community
in the area of education, traditional healthcare, yoga practice, and youth enablement. It collaborates with
other organisations such as KISS University, NRDC (National Research Development Corporation), and
CARI (Central Ayurvedic Research Institute, Bhubaneswahpoti national seminars, workshops, and
conferences for the benefits of the community.

VK-AICYAM is looking forward to your kind participation (as an institution or as an individual) to support
in this noble mission in the following ways:

1 Be a Patron: Contribute generously to enhance and maintain physical and technical infrastructure
that will directly help in the effectiveness of all other activities.

1 Be a Sponsor: Provide financial help to host national seminars, workshops, and conferences.
Provide financial help to conduct training, execute projects, and visit project locations to review
project progress and community bonding.

1 Be a Knowledge Partner. Nominate people for participation in national seminars, workshops, and
conferences hosted by VKICYAM. As an individual, seHfnominate to be a VIAICYAM
member to perform academy’s activities base:

T Be an I ndividual Donor by contributing so0me
project activities, workshops, seminars, ant

Donations to Vivekananda Kendra are entitled to income Tax Exemption under SeeBon 80

Income Tax Act, 1961. The amount can be paid by online / cheque/money order/demand draft in favour
of “Vivekananda Kendra” payable at State Bank
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VK-AICYAM: Financial Year

\ VK AICYAM

Vivekananda Kendra Academy for Indian Culture
Yoga And Management

Jagamara, Gandamunda, Bhubaneswar, Odisha, 751030

Mandate of General Donor

Name :

Occupation :

Gender : Age DOB : / {
Address :

City : Dist :

State : PIN : Mob :

PAN : Email :

| am willing to contribute rupees ..................... every month/financial

year as donation for the regular activities of VK-AICYAM.

Signature
Email: info@vkaicyam.org
WhatsApp Contact:
Director: 9223586912
Secretary: 9937730414 .

I
b

ananda Kendra is eligible for deduction under Sec 80G(5)(vi) vide URN: AAATVO153DF20217 valid 1ill'31.03.2026, subject
to other conditions mentioned under section 80G of the Income Tax Act, 1961.

AR .

Bank Details :
Vivekananda Rock memorial
and Vivekananda Kendra
Punjab National Bank

AC NO - 22261132000486
IFSC - PUNBO0222610
Jagamara Branch
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